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A merica’s corporations have rightfully earned 
the envy of the world. They work technologi- 

Ra wonders, cure disease and feed, house and 
clothe millions. Without our great free-enterprise 
system and the complex economy it created, the 
American middle class would not exist. However, 
we must never forget that corporations view their 
primary duty as making money. They don’t always 
put working Americans first and they do not have a 
social conscience. Though they do a great deal of 
good, they also act in ways that harm society. 

In the past few decades, the power of corpora- 
tions has grown to a troubling degree. The 
Supreme Court’s “Citizens United” decision last 
year further empowered corporations by letting 
them secretly contribute unlimited amounts to 
political campaigns. 

Corporations want to further weaken the gov- 
ernment’s ability to punish them for predatory be- 
havior. But they know they can’t just come out and 
say they'd like more freedom to evade taxes, rip 
off their customers, steal employees’ wages or kill 
their workers through carelessness. So they've 
gotten very good at creating front groups to mask 
their agenda. 

The U.S. Chamber of Commerce is perhaps the 
most powerful and most successful of these front 
groups. The Chamber accepts hundreds of millions 
of dollars from corporations that stand accused of 
behavior most people find shameful. Its goals are to 
reduce government oversight of corporations and 
to increase government oversight of unions. 

In this issue of Teamster Magazine, we expose 
the misdeeds of the corporations represented on 
the U.S. Chamber of Commerce board of directors. 


. HOFFA 


The Teamsters are on the front lines of the fight 
against corporations’ abuse of power. We stood up 
against the big banks when they tried to kill 25,000 
jobs at YRC. We exposed their indecent effort to 
profit by driving the company into bankruptcy. 
Our exposure forced them to backpedal and sup- 
port YRC’s survival instead of its death. A represen 
tative of one of those banks serves on the 
Chamber’s board of directors. 

When a corporation decides to route political 
payments through the U.S. Chamber, it’s not just 
an ordinary business decision. The Chamber takes 
extremist positions on consumer protections, out- 
sourcing U.S. jobs, privatizing Social Security, 
shareholder rights, climate change and health care 
reform. 

Corporations are especially motivated to funnel 
political donations through the Chamber since the 
Citizens United decision. Companies face a back- 
lash against them if they're found to have made po- 
litical payments to unpopular groups. 

The Teamsters, affiliated benefit funds and 
other leading institutional investors want answers 
about corporate political activity. How much 
money was given to the Chamber in 2010 for elec- 
tions? What benefits do the companies get from 
partisan political spending? Ninety-three percent of 
the Chamber’s political spending goes to Republi- 
cans. Is that in line with the company’s election 
goals? How does that spending benefit shareown- 
ers, customers, clients? 
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Hoffa Deeply Disappointed In Mexican Trucks Proposal 
Pian Threatens Jobs, Highway Safety And Border Security 


he Teamsters will fiercely 

resist a new plan by the 

U.S. Department of 
Transportation (DOT) to open 
the border to Mexican trucks. 
Early in January, DOT an- 
nounced that it will begin 
negotiations with Mexico on a 
plan to restart the cross-border 
trucking program that had 
failed under the Bush adminis- 
tration. The U.S. Trade Repre- 
sentative, Ron Kirk, told the 
Mexican government the 
program could be up and 
running in six months. 

Teamsters General Presi- 

dent Jim Hoffa questioned 
why DOT would propose 
re-opening the border at a 
time of persistent high U.S. 
unemployment, budget deficits 


and unrelenting drug violence 
in Mexico. He said the pro- 
posed program would threaten 
the traveling public in the U.S. 
and open our southern border 
to increased drug trafficking. 
“Why would the DOT 
propose to threaten U.S. truck 
drivers’ and warehouse work- 
ers jobs when unemployment 
is so high?” Hoffa said. “And 
why would we do it when drug 
cartel violence along the bor- 
der is just getting worse?” 
Hoffa met in January with 
DOT Secretary Ray LaHood, 
Labor Secretary Hilda Solis 
and Kirk to tell them the 
Teamsters strongly oppose 
opening the border. The 
Obama administration closed 
the border to unsafe Mexican 


trucks in February 2009 after 
Congress shut off funds for the 
cross-border pilot program. 
Mexico retaliated with tariffs 
on $2.4 billion worth of goods. 
The Teamsters believe those 
tariffs are excessive and urged 
the administration to challenge 
them. Instead, DOT came up 
with a proposal that would 
open the border. 

Jim Kabell, President of the 
Missouri-Kansas-Nebraska 
Conference of Teamsters, told 
a KY3 news reporter in Mis- 
souri that half of freight work- 
ers were out of work at the 
height of the recession, and 
many are still unemployed. “I 
think it’s a terrible proposal, 
Kabell said. 

Hoffa argues that law en- 
forcement officials in Mexico 
are too busy fighting drug car- 
tels to pay much attention to 
highway safety. “Given the 
drug violence, there’s no way a 
U.S. company would want to 
haul valuable goods into the 
Mexican interior,” he said. 

On Jan. 6, a truck driver 
for Ainsworth Trucking 
checked his cargo when it 
shifted and found 135 pounds 


of marijuana. He was driving 
from the Rio Grande Valley 
to Houston. The sheriff said 
the trucker was an innocent 
victim, and that drug cartels 
are now using legitimate 
companies to carry drugs 
into the U.S. 

Hoffa also said the Team- 
sters have serious reservations 
about DOT’s ability to guaran- 
tee the safety of Mexican 
trucks. He said Mexican trucks 
don’t meet the same standards 
as U.S. trucks, and medical and 
physical standards for Mexican 
trucking firms are lower than 
for U.S. companies. 

“J do appreciate that DOT 
is proposing to raise the bar on 
safety for Mexican trucks,” 
Hoffa said. “But the stricter 
standards aren’t enough, and 
they could cost the U.S. tax- 
payer. For example, the admin- 
istration proposes that 
Mexican trucks be checked for 
U.S. EPA emissions standards 
and that drug testing take place 
in U.S. labs. 

“Why should American 
taxpayers pay for Mexican 
trucking companies to take 
away American jobs?” 
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BOLD STEPS 


Freight Members Continue To Make Sacrifices To Save Jobs 


or the past several years, Teamster 

freight members at the YRC World- 

wide Inc. (YRCW) operating compa- 
nies—YRC, Reddaway, Holland and New 
Penn—have made numerous sacrifices 
to help keep the company in business 
during the worst economic crisis since 
the Great Depression. 

The members’ actions have been 
difficult on thousands of Teamster fam- 
ilies, but the members are determined 
to do whatever it takes to protect more 
than 25,000 Teamster jobs in the 


union’s ultimate core industry—freight. 


The members did it yet again this past 
October when they ratified a “restruc- 
turing plan” aimed at saving their jobs. 
“We realize that in ratifying this 
Restructuring Plan our members will 
continue to make huge sacrifices, which 
have been very difficult for our members 
and their families during the worst 
economic recession in decades,” said 
Tyson Johnson, Director of the National 
Freight Division. “However, we firmly 
believe this plan is the only hope for sav- 


ing our members’ jobs as this recession 
continues to cause so much hardship.” 

“As painful as the sacrifices are on 
an individual level, our members un- 
derstood that by approving this Re- 
structuring Plan they would be setting 
the stage for the company’s existing 
lenders to do their part and make this 
company an attractive investment for 
new investors and preserve their jobs,” 
said Jim Hoffa, Teamsters General 
President. “As this restructuring moves 
forward, the union will be involved 
every step of the way.” 


Expert Advice 

During negotiations with the company, 
the union received input from a team of 
experienced, respected and independent 
financial and restructuring experts it as- 
sembled over the past year to verify the 
company’s financial situation and to as- 


sist in developing this restructuring plan. 


Through this lengthy and ongoing 
process, the union has reviewed numer- 
ous financial and operational reports on 
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YRCW and determined that this Restruc- 
turing Plan is the only avenue to save and 
hopefully grow the respective companies 
it operates. 

The Restructuring Plan modifies 
and extends the current National Master 
Freight Agreement (NMFA) and Supple- 
mental Agreements for a two-year period 
until March 31, 2015 and provides for 
annual wage and benefit increases, in- 
cluding a resumption of partial pension 
contributions beginning in June 2011. 

In addition to participating in the 
debt reduction and equity investment 
discussions to create a sustainable 
company, the union will require equity 
ownership of the company and, at a 
minimum, one additional board seat. 

The plan also calls for continued 
equal sacrifice—management and 
nonunion employees are required to 
participate in cost sharing in an equal 
manner. The plan has additional com- 
pensation improvements for Teamster 
members based on the company’s future 
operating performance. 


he 54,000 members of 
ic Council 28 belong to 

13 locals in Alaska, north- 
ern Idaho and Washington 
state. With members that far 
apart, it was hard to get mem- 
bers to participate in phone 
bank operations during the 
election season. 

Heather Weiner, the Joint 
Council’s political action di- 
rector, got an idea on how to 
get more members to do 
phone banking when she vis- 
ited Local 174 in Tukwila, 
Wash., and saw they had a big 
18-wheeler. 

“She asked what we used 
the truck for and I told her 
that in addition to using it in 


parades, rallies and events, it 
was outfitted to be a mobile 
classroom or mobile office,” 
said Rick Hicks, Secretary- 
Treasurer of Local 174. 
“That’s when she got the 
idea to use it as a mobile 
phone bank.” 

Weiner said the vast area 
the Joint Council represents 
meant they had to figure out a 
better way to get the members 
involved. 

“Everyone is spread out, 
they work different hours, and 
sometimes it would take them 
more than an hour to drive 
someplace to do the phone 
banking,” Weiner said, “We 
brought the Teamster Action 


In Action 


Joint Council 28 members put the 
Teamster Action Truck to good use: 


¢ Teamster to Teamster calls made: 


7,232 


Recorded voice mails from principal 


officers: 11,451 


Calls for Rep. Rick Larsen: 14,247 
Calls for other candidates: 18,310 
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Phone Bank 
= _On Wheels 


Truck to various work sites 
and locals making political ac- 
tion as convenient as possible. 
We set up outside the Treetop 
facility in Selah, the Columbia 
Beer distribution warehouses, 
and even in the parking lot 

of the Walla Walla State Peni- 
tentiary. Dozens of members 
stopped by during their breaks 
to get information and call 
other members about the 
elections.” 


Easy and Effective 

The Joint Council outfitted 
Local 174’s truck with 15 lap- 
tops, each with a Skype phone 
connection and a headset. 
Members were given a quick 
tutorial on how to use the sys- 
tem before being logged into a 
online call system loaded with 
Teamster voters. 

“We're giving locals an eas- 
ier, more effective way to get 
out the vote, and our endorsed 
candidates noticed,’ Weiner 
said. “Candidates heard about 
the truck and stopped by to 
check it out and say thank you. 
They even rented it from us for 
their own campaigns.” 

The Teamster Action Truck 
provided significant support 
for Teamster-endorsed candi- 


dates like Sen. Patty Murray, 
Rep. Rick Larsen, Rep. Adam 
Smith and many local candi- 
dates. The effort also paid off 
by helping to defeat two dan- 
gerous initiatives to privatize 
workers’ compensation and 
the state liquor system—which 
threatened thousands of Team- 
ster jobs. 

In just eight weeks, volun- 
teers from the Teamsters 
Union and other campaigns 
made more than 51,000 calls 
about the elections. 

“The use of the Teamster 
truck in conjunction with the 
political action campaign 
made a powerful statement to 
our members who partici- 
pated in the phone banking, 
and to the politicians,” said 
John Williams, President of 
Joint Council 28 and Director 
of the International’s Ware- 
house Division. “The presence 
of the truck was a bold state- 
ment of our commitment to 
being active in the process.” 

With a successful election 
season over in the state, 
Williams said the Joint Coun- 
cil plans to use the truck to in- 
crease D.R.I.V.E. participation 
and continue to engage in 
phone banking. 
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Motion Picture And Television 
Unions Agree To Mutual Assistance Pact 


the most powerful unions in the motion picture and televi- 

sion industry, the Teamsters and the International Alliance of 
Theatrical Stage Employees (IATSE), entered into a mutual assis- 
tance pact to work together toward common goals. 

The agreement creates a framework that outlines how the 
unions will address organizing efforts, deal with jurisdictional is- 
sues and establishes new lines of communication aimed at 
strengthening the relationship. A joint committee was established 
to oversee the efforts of the two unions, which both service 
movies and television productions throughout the industry. 

“We look forward to working more closely with LATSE to rep- 
resent the interests of our members in the motion picture and tel- 
evision industry,” said Jim Hoffa, Teamsters General President. 
“There is strength in numbers and the combined power of the 
Teamsters and IATSE will help ensure all our members are treated 
fairly on the job and in contract negotiations.” 

“The Teamsters are our natural allies,” said IATSE Interna- 
tional President Matthew Loeb. “They work side by side with our 
members for the same employers, and they face the same chal- 
lenges we do with respect to our standard of living, and health 
and retirement benefits.” In Hollywood, the unions both partici- 
pate in the Motion Picture Industry Pension and Health Plans. 


I: an effort to further solidarity in the labor movement, two of 


Closer Ties 
Recent meetings between the leadership of the two labor organi- 
zations have led to closer ties. 

“Together our unions will work toward protecting the inter- 


HOLLYWooD 


Teamsters And IATSE Join Together To Fight For Working Families 


ests of our members,” said Leo Reed, Director of the Teamsters 
Motion Pictures and Theatrical Trade Division and Secretary- 
Treasurer of Local 399 in Hollywood. “Our members will only 
benefit from this new partnership.” 

The executive boards of both unions ratified the agreement in 
a strong showing of unity and solidarity. News of the agreement 
was well received by rank-and-file Teamsters. 

“Power in numbers, that’s what it’s all about,” said Manny 
Demello, a 17-year member of Local 399. “While our relationship 
with IATSE was rough at times in the past, it has improved. 
United with our IATSE brothers and sisters, we have more power 
collectively in bargaining with the producers. We can’t be played 
against each other.” 


Building Alliances for the Future 

Earlier in 2010, the Teamsters aligned their drivers’ contract expi- 
ration date with the IATSE’s agreement for the 15 locals that rep- 
resent the below-the-line crew members on productions, This 
means on July 31, 2012, the AMPTP will face the combined bar- 
gaining power of both IATSE and the Teamsters Union. 

Reed said that this was a direct result of the improved rela- 
tionship between the two unions since Matthew Loeb took over 
as national president of IATSE. 

“We have really come together in union solidarity since Presi- 
dent Loeb took over,” Reed said. “He understands that we are 
stronger when we stand together and it shouldn’t matter what 
union we are members of—we are all brothers and sisters fighting 
the same battle.” 
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‘No Apologiés For” 
Being WTeamster’ 


Local 38, UFCW Members Ratify New 3-Year Contract 


hen Michael Irving, a checker 
at grocery retailer QFC and 
member of Local 38 in Everett, 


Wash., signed up to be a shop steward 
a year ago, he knew the job would be 
demanding. He expected to be singled 
out by management, work extra hours, 
and essentially act as an on-the-job 
guidance counselor for his co-workers. 

What he didm’t expect was the utter 
ruthlessness the company would show 
during recent contract negotiations. 

“I was just shocked—I didn’t realize 
people could be so harsh. I understand 
these companies have to make profits, but 
the way they were doing it was terrible,” 
Irving said. “The company didn’t show 
us any respect; they were really bent on 
depriving the workforce of many things 
that were basic to us.” 

Irving was part of a 40-member nego- 
tiating team made up of QFC, Albertsons, 
Safeway, and Fred Meyer employees, as 
well as leadership from Teamsters Local 
38 and UFCW Locals 21 and 81. The 
Teamsters have represented workers at 
QEC, Albertson’s and Safeway for 50 
years, while the UFCW represents work- 
ers at Fred Meyer. 

Together, Teamsters and UFCW 
members fought proposed cuts from the 
grocers that included lower wages, holiday 
and Sunday premium reductions and 


takeaways from both pension and 
health care benefits. 

Despite aggressive tactics from the 
companies, solidarity prevailed. Workers 
held rallies, joined with community 
and religious leaders and staged actions. 
According to Steven Chandler, Secretary- 
Treasurer of Teamsters Local 38, the 
strike-authorization vote drew a crowd 
of 1,100—the largest turnout by member- 
ship Local 38 has ever recorded. 

“The membership really stepped up to 
the plate. They got involved,” Chandler 
said. “Getting members involved is the key 
and our members stood up for themselves 
through solidarity.” 


Fighting For What Is Right 

After 38 negotiating sessions and a 
90-percent strike vote, the workers ratified 
a three-year contract that protects their 
health plan, secures a defined-benefits 
pension and improves wages. The contract 
covers 23,000 workers at all four chains, 
including 2,600 Teamsters. 

Helping make the negotiations and 
contract ratification successful were 
‘Teamsters throughout the Pacific North- 
west who supported QFC, Albertson’s, 
Safeway and Fred Meyer employers. 

“The local unions of Joint Council 28 
unanimously supported Local 38 and their 
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UFCW brothers and sisters,” John 
Williams, Teamsters Warehouse Division 
Director said, adding that Joint Council 28 
represents employees at many of the gro- 
cers’ distribution centers and direct-store 
delivery companies. “The Joint Council 
and rank-and-file members offered no- 
nonsense support to help get the job 
done.” 

For Beth Colleran, a shop steward at 
Albertson’s and member of the negotia- 
tion committee, ratifying the contract was 
a defining moment. 

“Pm very happy with this new 
contract. During the negotiation and 
ratification process, I could really feel the 
power of the ‘feamsters,’ Colleran said. 
“Iam so proud of my Teamster brothers 
and sisters for sticking together.” 

Irving agrees and encourages 
Teamsters everywhere to follow in the 
footsteps of QFC, Albertson’s, Safeway 
and Fred Meyer employees. 

“I want to encourage solidarity 
everywhere,” Irving said. “My favorite 
part about being a Teamster is standing 
up for what’s right. I will never back 
down from a cause that is just, especially 
when it comes to fighting for the rights 
of workers. There are no apologies for 
being a Teamster—we must stand up, 
be respectful, and negotiate.” 
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Local 272 Organizes 
26 Parking Locations in Less Than 90 Days 


organizers so the seven-member executive 
board wears many hats. 

It took all seven of them to accomplish organizing 
26 parking locations in all of New York City’s five bor- 
oughs in less than 90 days, from mid-June to mid-Octo- 
ber. These organizing victories resulted in 112 new 
members for the local. 

“Tt was a lot of leg work but we were determined to 
get this done,” said Matthew Bruccoleri, a trustee and 
business agent at Local 272. “It was definitely a group 
effort.” 

The local got card-check recognition at 26 parking 
locations where employees work for several different 
companies. In one other parking facility operated by 
Aramark at Richmond University Medical Center on 
Staten Island, the local won the election. 

“At a time when unions are under attack and losing 
jobs and members, the success of our organizing effort 
is nothing short of remarkable,” said Eddie Allers, Sec- 
retary-Treasurer of Local 272. “I am extremely proud of 
the members of the local’s executive board for their 
hard work and dedication in helping us achieve this ex- 
traordinary success.” 

The local has thrived since emerging from trustee- 
ship in 1994, Bruccoleri said. It had 2,400 members at 
that time. Now it has more than 7,000 members, all 
parking garage employees and rental car workers in 
New York City and Westchester County, who work at 
nearly 1,800 facilities. 

Bruccoleri and other members of Local 272 spoke 
about this effort at the October fall divisional summit, 

- “Tackling Tough Times,” held in Las Vegas. The meeting 
brought together Teamster leaders from Industrial 
Trades, Public Services, Warehouse, Solid Waste and Re- 
cycling and Newspaper, Magazine and Electronic 


L= 272 in New York City has no full-time 


Media. 

Bruccoleri is a member of the National Parking Council Pol- “For us, there are endless opportunities to organize parking 
icy Committee and when asked to give an update on behalf of his garage workers,” Bruccoleri said. “This is one job that cannot be 
local, reported on these organizing victories. Jose Rojas, Record- outsourced. There are parking garages everywhere and more 
ing Secretary for Local 272, joined Bruccoleri at the meeting. being built. This is a never-ending job for us and we love it.” 
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Local 79 in Tainpa Con?intues 
Winning Streak, Empowering 
Counsy Government Workers 


year before Rob 
Burgarella and his 
co-workers voted 


to join the Teamsters, 
the Pasco County, Fla. 
government employee 
was anti-union. 

“J thought you would never have convinced me to join 
the union. I was born and raised in Florida and I never 
knew anything about unions,” said Burgarella, an employee 
of the county’s Water Department. “But I got a better un- 
derstanding of what the Teamsters Union was about and I 
saw firsthand how management manipulates things to their 
own liking. We have no voice, no support, no nothing. I al- 
ways believed there had to be a better way than this, that we 
need a fair shake, and the Teamsters Union is that way.” 

In September, Burgarella and nearly 1,100 of his 
co-workers in Pasco County voted to join Local 79. The 
victory is the latest public services organizing victory for 
the Tampa-based local, which is improving the lives of 
thousands of county government workers. 

“We are very pleased to welcome the Pasco County 
workers into our Local 79 family,” said Ken Wood, Interna- 
tional Vice President and Local 79 President. “They 
join their colleagues in Hernando and Collier counties 
who have recently joined our union. We are working 
hard to negotiate a contract that will provide the 
Pasco County workers with the brighter future 
they deserve.” 
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Job Insurance 
Burgarella said he explains his change 

of heart about unions to other skeptics 
like this: 

“You need insurance for your car, 
your home, and you need insurance for 
your job as well,” Burgarella said. “It’s 
too easy with Florida being an at-will 
work state. On any given day, employers 
can say, ‘I’m sorry, your services are no 
longer required. 

“And employers always cut from the 
top down, there’s no seniority rights at 
all,” Burgarella said. “You think as a long- 
time employee that you've invested in 
your career and your retirement and the 
fact is the carpet can get ripped right out 
from under you at any time and you have 
to start over at 45 or 50. I voted to become 
a Teamster to gain respect and equality. 
It’s about getting the best for our buck.” 

Burgarella and his co-workers joined 
the Teamsters in their quest for job secu- 
rity, fairness and being treated with re- 
spect and dignity on the job. Workers are 
also seeking a fair seniority process, an 
effective way to challenge unfair manage- 
ment decisions, a strong voice and strong 
union representation. 

“Once again, hardworking public 
employees have turned to Local 79 for 
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strong representation,” said Jim Hoffa, 
‘Teamsters General President. “The work- 
ers know about Local 79’s track record of 
negotiating solid contracts that provide 
county government workers with the 
rights and protections they deserve.” 

The county employees include parks 
and recreation workers, building inspec- 
tors, information-technology workers, 
probation officers, emergency communi- 
cations officers, library employees and 
numerous other classifications. 

“Public employees in the state of 
Florida have repeatedly recognized 
the value of becoming Teamsters,” said 
Michael Filler, Director of the Teamsters 
Public Services Division. “The local 
unions in Joint Council 75 know how 
to win organizing campaigns, bargain 
excellent contracts and provide aggressive 
workplace representation.” 


Union Experience 

Mike Yoder, a special equipment 
operator in the utilities department, 
has worked for the county for 20 
years. Yoder is a self-described believer 
in helping people and that’s what he 
did during the organizing 

campaign. 


“T hooked up a lot of people through- 
out the county with organizers and we 
got them to sign cards,” Yoder said. “I 
had been a member of the United Auto 
Workers before when I worked for 
Chrysler so I was able to tell people the 
benefits of being in a union” 
“I voted to become a Teamster 
because I’ve seen a lot of people being 
stepped on, being harassed and I knew 
if we won the organizing campaign this 
would stop,” Yoder said. “We need to 
have issues of seniority resolved, rules 
covering who gets to bid for jobs-—fair 
and consistent rules. 
“T'm hoping we gain seniority 
rights and that the good ol’ boy 
network will be put to an end,” j 
Yoder said. ' 
Jim Boucher, a bus driver 
and 11-year Pasco employee, 
was a former Teamster : 
member of Local 404 in 
Springfield, Mass., where 
he worked as a freight 
handler. Boucher helped 
organize fellow bus driv- 
ers in Pasco County. 
“I was delighted to 
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be a part of it having been a Teamster 
before with Local 404 in Massachusetts,” 
Boucher said. “I was able to explain how 
the union works to my colleagues.” 

“We hope that seniority issues and 
safety issues will get resolved now that 
were Teamsters,’ Boucher said. “We have 
no seniority rights at all. Every depart- 
ment has its own policies and it’s up to the 
department heads to administer them. So 
they change at will, all the time” 

Boucher said the school bus drivers are 
a small unit, with only 43 drivers. He got 
34 drivers to sign cards and every one of 
them voted to become Teamsters. 


Fight for Fairness 
Donna Ainsley, a five-year Pasco 
employee, works in the county utilities 
department. Prior to utilities, she worked 
for more than three years in the building 
permitting department. She switched 
departments after being laid off. 

Ainsley said she worked hard 
to form a union to fight for 
fairness. 

“There 
are so many 
unfair prac- 
tices by 
management, 
including 
favoritism and 
inconsistent prac- 
tices,” she said. “The 
departments seem to 
make up their own 
rules as they go along. 
Aiso, we were belittled 
by management—they 
will laugh at us instead 
of taking our concerns 
seriously.” VEN 


Ainsley said all the hard tote Z 
work to form a union was 4 A 
well worth it. (oA 


“It feels great to be a Teamster,” 
she said. “We have more control. 
Your voice is actually heard and it’s 
about time. Management didn’t pay atten- 
tion to us and now they’re starting to lis- 
ten to us because we are the Teamsters. 
Management didn’t think this would hap- 
pen, that we would win, but this is 


real now.” 


Since the workers voted to become 
Teamsters, a fairer overtime system has 
developed. 

“Before, there was favoritism, but now 
they email everybody so everyone has an 
opportunity to work overtime,” she said. 

Florida is a so-called right-to-work 
state, and Ainsley said she works hard to 
get her co-workers to join the union. 

“My message to my co-workers is, “You 
need to join the union. If you want your 
voice to be heard and you want represen- 
tation you need to join the union,” Ains- 
ley said. 

To Ainsley, the organizing victory 
comes back to her bottom line: the quest 
for fairness. 

“All I want is fairness for myself 
and for my co-workers,” she 
said. “When there’s 
fairness, you 
feel 


ag ; 
_ 


1D \ 
ee \ comfort- 
‘ \ be able, you’re happy 
\ and you enjoy coming 


to work.” 


Improved Treatment 

Warren Johnson, a five-year employee of 
the county, works in the utilities depart- 
ment doing sewer maintenance. Johnson 
said he and his co-workers are not appre- 
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ciated for the job they do. 

“We take pride in the job we do here, 
but management tracks us and questions 
what we do,” he said “It gives us the feeling 
that they really don’t trust us, or that we’re 
trying to cheat them all the time. Instead 
of giving us a pat on the back they were 
always looking for something we were 
doing wrong. We want to get treated fairly. 
We don't have a voice, or any way to 
question management.” 

Johnson said he has noticed that 
treatment by management has improved 
somewhat since he and his co-workers 
joined the Teamsters. 

“They ve been more careful on how 
they talk to us and treat us,” he said. 

Like the other workers 
quoted in this article, Johnson 
serves on the Pasco County 
Teamsters Negotiating 
Committee. Johnson said he 
is focusing on getting input 
from his co-workers 
leading up to the con- 
tract talks. 

“Getting input 
from my co-workers 
is critical because I 
want to make sure 
all my co-workers’ 
. priorities get ad- 
dressed in the 
contract,” 
Johnson said. 
“It’s impor- 
tant that 

everyone's 

voice 

gets heard.” 
Bruce Lee, a 
five-year employee, works 
in the facilities department, “main- 
taining all the county buildings, from 
replacing light bulbs to fixing the air 
conditioning to toilets.” 

He started out doing building inspec- 
tions, but was laid off three years go. For- 
tunately, Lee was able to get another job 
in the county thanks to his skills. Other 
workers were not so lucky. 

Seeing how devastating it was for his 
co-workers to lose their jobs, Lee said job 
security was his main reason for 


’ 


forming a union with the Teamsters. 

“Tt’s all about that one little clause in a 
union contract that says you 
cannot be terminated without 
just cause,” Lee said. “Job se- 
curity is the number one 
thing nowadays. Some peo- 
ple talk about the dues we 
will pay, but I'd pay double 
the dues just for that 
clause.” 

Lee said the 
first time he was 
approached by a 
Teamster organizer, 
he got involved. 

“I was on the 
front lines from 
day one saying 
‘What can I do to 
form a union?” 
Lee said. “That’s 
how much I 
believe in 
fighting for 
job security.” 

Frank Pilgrim, a 
county employee for nearly six 
years, works in the utilities department in 
the wastewater division. 

“For us, the campaign was really about 
the way we were being treated—we never 
had a voice,” Pilgrim said. “We're also con- 
cerned about job security and retirement 
security. But wanting to feel empowered is 
the main thing” 

For example, workers felt powerless 
when management, after nearly two 
decades, stopped allowing workers to 
work four 10-hour shifts. 

“All of a sudden they switched it to 
five eight-hour shifts. When they change 
rules, it’s not even discussed with us. 
Another example is the county changing 
the insurance plans every year for the 
past three years.” 

County employees want a contract 
that provides protections, rights and 
gives workers a voice. 

“We're tired of the county shoving 
things down our throats and saying ‘If 
you don't like it, then look for another 
job,” Pilgrim said. 

Road and bridge department 
worker ‘Tom Russell, a six-year Pasco 


employee, cuts trees and installs 
fencing and sidewalks for the county, 
among other jobs. Russell was a member 
of a public employees union when he 
worked for the city of 
Nashua, N.H. 


“I was for the 
union from day one,” 
Russell said. “I’m tired of the good ol 
boy system, where they hire from outside 
without giving workers on the inside a 
chance. They don’t promote from within.” 

Russell said he and his co-workers 
are also tired of the mistreatment by 
managers, who often belittle workers by 
swearing and yelling at them. Workers do 
a great job serving the county’s nearly 
half-million residents and maintaining 
facilities across 745 square miles. They 
deserve to be treated with respect, he said. 
Russell is a fast talker who is constantly 
defending his co-workers’ rights. 

“T tell them if they are mistreated or 
told to do something they shouldn't be 
doing, they need to file a grievance,” 
he said. “If you hit them with enough 
grievances, things will change.” 


A Strong Contract 

Interest in the Teamsters has snowballed 
since the campaign began and workers 
are excited about the prospects of a union 


contract. 

Russell reminds his co-workers, 
“We're not forming a union, we are 
the union. 

“For far too long, the bosses have 
been saying ‘It’s my way or the highway,” 
Russell said. “As Teamsters, we are 

changing that and we will make Pasco 

County a better place to 
work.” 
Pam 
White, a 
library tech- 
nician for 
nearly seven 
years, has al- 
ways had a 
positive view of 
unions because 
of her family’s 
involvement in the 
labor movement. 
“But up until 
about a year or two 
ago, I did not think a 
union was needed in 
Pasco County because I 
felt like management 
was sincere in its efforts 
to work with us,” White 
said. “But then they started 
reducing the work force, 
laying off people who had 
been working for the county for a very 
long time. And it bothered me that there 
was nothing the workers could do to 
counter that. 

“It bothered me that the county 
administrator felt that he could 
exercise punitive action without 
any recourse from the workers as 
to the outcome,” White said. “So I 
became involved in the organizing 
campaign and I am so thrilled we 
have prevailed.” 

White said she hopes that being 
a Teamster and having a contract will 
make Pasco County a great place to work. 

“I truly believe that once there 
is a contract there will be a rule 
book that will spell out what can and 
cannot be done,” White said. “It will do 
away with favoritism that is rampant 
now and provide a level playing field 
for everyone.” 
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HRC Ensures King's 


Dream Is Not Forgotten 


anny Rodriguez, a Human 
MV Rights Commissioner from 

Local 282 in Lake Success, N.Y., 
was 10 years old when he took a class field 
trip to Washington, D.C. on August 8, 
1963—the day Dr. Martin Luther King Jr. 
gave his historic “I Have a Dream” speech 
on the steps of the Lincoln Memorial. 

A Puerto Rican American who grew up 
in New York, Rodriguez struggled with 
many of the challenges King fought to 
overcome. It wasn’t until years later that 
Rodriquez understood and embraced the 
connection between his life, King’s life, civil 
rights and labor rights. 

He shared those reflections with fellow 
HRC commissioners and members at a 
gathering honoring King, his work and his 
legacy in Dallas from January 14-18. 

“When you're that young, you don’t al- 
ways understand the gravity of the situa- 
tion, but when I saw King give his speech, I 
knew something special was going on,” Ro- 
driguez said. “I look back on that day now 
and realize King had a major impact on 
my life. I’m glad I was there then and ’m 
glad I'm here now to continue King’s 
legacy.” 

Known primarily for his work as a civil 
rights leader, King was also a labor leader 
who had a special connection with the 


Teamsters. Under the leadership of former 
General President James R. Hoffa, the 
Teamsters partnered with King in many 
areas. Together, King and the Teamsters 
Union fought for economic justice, equal- 
ity and fairness in the workplace and in 
the streets. 

“Civil rights and labor rights go hand 
in hand. Without one, you cannot have the 
other,” said Jim Hoffa, Teamsters General 
President. “We are proud to embrace and 
promote the teachings of Dr. Martin 
Luther King Jr. at work sites and union 
halls across this country.” 


A New Direction 

Though Teamsters follow King’s legacy 
each and every day by fighting for the 
rights of working Americans, members of 
the HRC took the opportunity to fully em- 
brace King’s spirit by volunteering their 
time and talents at a local rehabilitation 
shelter and community garden while 

in Dallas. 

In conjunction with the volunteer 
work, HRC members also attended a day 
of celebration at Local 745 in Dallas where 
they joined community, religious and po- 
litical leaders to honor King and remember 
the strong connection he had with the 
labor community. 
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“King fought and struggled not for 
himself, but for the generations of Ameri- 
cans that would come after him. He may 
be gone physically, but his spirit and his 
legacy live on in all of us,” said Antonio 
Christian, Director of the Teamsters 
Human Rights Commission. “King sup- 
ported and believed in the labor move- 
ment, and as Teamsters it is our duty to 
continue what he started.” 

The memorial event was the first of its 
kind for the HRC and one that Christian 
hopes to continue. Teamsters have always 
celebrated King, but in the past those cele- 
brations have been in conjunction with 
events hosted by others. This year, the HRC 
broke away from that tradition with the 
hopes of starting something fresh, new and 
uniquely Teamster oriented. 

“We realized that to truly honor King, 
his legacy and the special relationship he 
had with our union, we had to step out of 
the shadows,” Christian said. “That’s why 
we got involved in the community—we 
want people to know the Teamsters as a 
strong, powerful union with compassion- 
ate, selfless members.” 

That mission reflects a new direction 
the HRC has taken since Christian be- 
came its director two years ago. Today, the 
HRC is more active than ever before and 


~ 
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its numbers are growing rapidly, thanks to 
a strong emphasis on community out- 
reach, mentoring and activism. 

Its most notable goal, however, is to 
build a network of HRC representatives 
and activists who can be relied upon in 
times of crisis and need. A push has been 
made to have an HRC representative at 
every local union within five years—a feat 
that will have massive implications for 
the future of the entire union, and possibly 
the country. 

“The idea is to create a national net- 
work of HRC representatives who can 
bring their locals and their communities 
together when natural disasters or other 
catastrophes occur,” said Betty Rose Fis- 
cher, Deputy Director of the HRC and 
Trustee at Local 538 in Worthington, Penn. 
“This network will not only make the 
union stronger, but it is going to have an 
immediate impact on local communities 
that benefit from our ability to quickly 
mobilize members.” 


Mobilizing Members 

Dallas saw that mobilization first hand 
when Teamsters took to the streets during 
a parade to honor King on his 82nd birth- 
day. Marching down Martin Luther King 
Boulevard, HRC members sang hymns, 


chanted cheers and greeted spectators 
before ending at the historic Texas State 
Fairgrounds. 

“Tt was great to show the commu- 
nity who the Teamsters are and what 
we do,” said Al Mixon, International 
Vice President and Secretary-Treasurer 
of Local 507. “I was inspired by the 
thousands who came out for the festiv- 
ities and happy to see so many youth 
involved in the community. That gives 
me hope for the future.” 

Along the way, members handed 
out enlarged, historic Teamster 
photos from the civil rights era to 
children standing near the parade 
route. For Angel Vazquez, President of 
the Teamsters Hispanic Caucus Puerto 
Rico chapter and member of Local 901 
in Puerto Rico, the experience was 
unforgettable. 

“T felt so proud to march in the 
Martin Luther King Jr. parade as a 
Teamster and representative of Puerto 
Rico. King’s dream that people from 
all walks of life come together in peace 
and harmony was realized today,” 
Vazquez said. “I hope more people 
can come together in King’s name to 
organize and fight for justice, equality 
and human rights.” 
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For a group of 600 airline mechanics and related workers in 
Georgia and Louisiana, 2010 will be remembered as a year 
of sweet, long-awaited victory—it was the year they became 
‘Teamsters. 

On October 12, 2010, mechanics at Atlantic Southeast 
Airlines, a regional carrier based in Atlanta, voted by a two- 
to-one margin for Teamster representation. Nine days later, 
88 percent of their 70 co-workers in the stock clerk bargain- 
ing unit also voted to join the Teamsters. 

The victories were nothing short of historic. 

For starters, they took place in the South—a region 
known for its staunch anti-union sentiments. Mechanics 
and related workers at Atlantic Southeast Airlines were the 
last of all work groups at the airline to have union represen- 
tation and faced a deplorable anti-union campaign by the 
company. The groups were also the first in the airline in- 
dustry to file for and win union representation under the 
National Mediation Board’s new rules which make union- 
izing more fair for airline and rail workers—a feat Jim 
Hoffa, Teamsters General President, called monumental. 

“The organizing victory by Atlantic Southeast Airlines 
mechanics and related workers is really a story of the un- 
derdog prevailing,” Hoffa said. “These workers faced harass- 
ment, intimidation, you name it. Yet, they pulled together 
and proved that with solidarity and hard work, anything 
is possible” 


Uphill Battle 


The fight by Atlantic Southeast Airlines employees to win 
union representation was an uphill battle two long years in 
the making. That battle included a number of twists and 
turns. Among them, two separate organizing campaigns. 

Originally started in the winter of 2008, the worker-led 
union drive began when Atlantic Southeast Airlines work- 
ers reached out to the Teamsters. They were facing some of 
the lowest wages in the industry, work rules that constantly 
changed and an overall lack of respect by management— 
and they were ready to take on the establishment. 

“Atlantic Southeast Airlines left us with no choice. 
Years of empty promises and lack of respect forced us to 
take action,’ said mechanic Alan Moritz. “Forming a 
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union with the Teamsters was our best 
opportunity to bring positive change to 
the company.” 

During their first organizing attempt, 
workers at Atlantic Southeast Airlines 
were extremely vocal and publically in- 
volved—a move that gained a lot of neg- 
ative attention from the company. 
Employees watched as their co-workers 
were reprimanded and even fired for 
supporting the union. 

After saying they wouldn't, Atlantic 
Southeast Airlines outsourced its 
Macon facility where heavy maintenance 
C-checks were performed to a third-party 
company. The move quickly dampened 
the campaign’s momentum, giving 
workers a false hope that things might 
be better under new management. 

“The company kept constantly say- 
ing, ‘We’re not closing; this operation is 
going to stay open’ It turned out to be lie 
after lie” said Geoffrey M. Maloney, a 
mechanic for Atlantic Southeast Airlines 
who worked at the Macon facility before 
being transferred to the company’s 
headquarters in Atlanta. 

Support waned and the campaign 
came to a standstill—but not for long. In 
the spring of 2010, workers once again 
found the urge to organize and came 
back stronger than ever. This time, 
though, they had a different game plan. 


Element of Surprise 

Keeping quiet, workers didn’t go public 
with their second attempt at organizing 
until the day they filed with the NMB for 
their election. The move, as expected, 
caught the company off guard, giving 
the work force an advantage over the 
company’s anti-union tactics. 

“The second time around, our ap- 
proach to form a union was completely 
different. We kept our eye on the prize 
and didn’t make a whole lot of noise 
until we knew we were good and ready,” 
said Verena Riese, a lead stock clerk 
and strong Teamster supporter. “Our 
solidarity and strategic outlook were key 
to our success.” 

During the campaign, workers had a 
chance to share their stories with com- 
munity leaders and Hoffa at a rally in At- 
lanta. Hoffa reiterated his support for 
Atlantic Southeast Airlines mechanics 
and related saying, “The day of reckon- 
ing is coming—we’re going to make sure 
ASA employees are Teamsters.” 

“] think the fact that the Teamsters 
stuck with us through all our ups and 
downs says a lot about the integrity of 
the union,” Maloney said. “Their pa- 
tience and persistence with us says a lot 
about how they view not only members 
of the airline industry, but all workers 
in general.” 


Now, Maloney, Riese and their co- 
workers are looking forward to bargain- 
ing for and voting on their first contract. 
Both Maloney and Riese say they are 
looking for respect, set work rules, safety 
improvements and better benefits. 

“My co-workers and I give this com- 
pany 110 percent every day,” said La- 
vanda Broomfield, a stores clerk in 
Atlanta. “It’s time we got a little some- 
thing in return and the Teamsters are 
going to ensure the changes we're look- 
ing for are implemented.” 

Paul Pagerie, a mechanic out of 
Atlanta, echoes those sentiments. 

“T believe all of us here at Atlantic 
Southeast Airlines need to be treated 
equally, fairly and with respect. With the 
Teamsters, we're going to have those 
things and so much more,’ Pagerie said. 
“Tm really looking forward to a contract 
that nails down work rules, benefits and 
wages that reflect industry standards.” 

For Maloney, Teamster representa- 
tion means bringing pride and integrity 
to Atlantic Southeast Airlines. 

“With the Teamsters behind us, we 
can make Atlantic Southeast Airlines a 
more productive, efficient workplace,” 
Maloney said. “This is going to be a 
good thing for the work force and the 
company, whether Atlantic Southeast 
Airlines wants to realize it or not.” 


ward Mobility 


For the Teamsters Airline Division, the victory 
at Atlantic Southeast Airlines is many things: 
it is historic, it is unprecedented and it is 
another example in a long line of successes 
for the union. 

In the past two years, the Airline Division 
has grown by 30 percent, adding nearly 10,000 
members to its ranks since 2009—a feat almost 
unheard of in the world of labor. 

“Where most unions are losing members in 


the airline industry, we are growing,” said Jim 
Hoffa, Teamsters General President. “Since its 
founding in 1903, the Teamsters Union has been 
known as the premier transportation union in 
North America and the union's record in the 
Airline Division is no exception.” 

As the only union in North America to 
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represent every class and craft of workers in the 
airline industry, the victory at Atlantic Southeast 
Airlines offers the Teamsters a new form of 
power and strength. That's because the Airline 
Division now represents more aviation mechan- 
ics than any other union in North America. 

“It's simple—aviation mechanics turn to the 
Teamsters because we have the best record for 
representing members, fighting outsourcing, 
securing contracts and defending jobs,” said 
Chris Moore, Chair of the Teamsters Aviation 
Mechanics Coalition. “The Teamsters offer 
Stability and strength to people working in what 
has become a very volatile industry.” 

It is that stability that draws all classes and 
crafts to the Teamsters Airline Division —the 
numbers speak for themselves. 
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Sky-High Benefit Costs Drive Workers To Organize 


DATE 
10/21/10 
10/12/10 
2/12/10 
1/13/10 
12/4/09 
4/20/09 
4/15/09 
2/2/09 


= h 


Airline Division Organizing Victories Since 2008 


AIRLINE 

Atlantic Southeast Airlines 
Atlantic Southeast Airlines 
Continental Airlines 

Cape Air 

Southern Air 

Horizon Airlines 

Aloha Air Cargo 

Atlas Polar 


JOB CLASSIFICATION #OF NEW MEMBERS 
Stores clerks 77 
Mechanics boo 

Fleet Service 

Pilots 250 

Pilots 296 
Mechanics 484 

Fleet Service 210 
Dispatch 30 


TOTAL: 9,486 
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HISTORY IN THE MAKING 


Atlantic Southeast Airlines Victory 
Is First Under New NMB Rules 


It may have taken 500 mechanics and related workers 
more than two years to form a union at Atlantic South- 
east Airlines, but what history will remember about 
their struggle isn’t the uphill battle they faced, but the 
striking victory they won for themselves and thousands 
of other workers. 


Atlantic Southeast Airlines mechanics and related 
workers were the first work group to file for and win 
their election under new National Mediation Board 
rules. 


Their win marked a new era for workers in the airline 
and rail industries—one characterized by a demo- 
cratic standard that ensures fairness and offers a 
level playing field to thousands of workers across the 
country. 


The government agency responsible for overseeing 
union elections in the atrline and rail industries an- 
nounced in the spring of 2010 that it was changing a 
70-year-old rule, which had stacked the cards against 
workers trying to unionize. 


“| think our testimony really 
resonated with the board, and the 
sight of all those petitions and 


signatures had a powerful impact.” 


— James Dolezal 
Fleet Service Worker 
Cleveland 
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Under the old rules, which the Teamsters Union called 
complicated and fundamentally undemocratic, workers 
were unable to opt out of voting. Any worker who didn’t 
vote or participate in the election—for any reason— 
automatically had their “vote” counted as against 
union representation. To win an election under the old 
rules, 50 percent plus one of the entire bargaining unit 
had to vote in favor of union representation—a task 
that was sometimes monumental. 


The new rules base the outcome of union elections on 
the majority of those who cast votes. 


“This is the start to a new beginning not only at At- 
lantic Southeast Airlines, but for work groups through- 
out the United States who have previously faced 
unfair election rules,” said Jim Hoffa, Teamsters Gen- 
eral President. “| hope the victory at Atlantic South- 
east Airlines will show other workers in the airline and 
rail industries that the playing field has been leveled.” 


Teamster Support 


The Teamsters led the charge in encouraging the NMB 
to make airline elections more fair. In fact, the rule 
change came just months after fleet service workers 
from Continental Airlines, who organized with the 
Teamsters in March, testified before the NMB in Wash- 
ington, D.C., along with Eastern Region Vice President 
John Murphy. 


Workers who spoke before the NMB included Reggie 
Robinson from Houston and Russell Rego from Newark. 
James Dolezal, a fleet service worker from Cleveland, 
also presented the board with petitions signed by 
nearly 2,200 fleet service employees at Continental. 


“| think our testimony really resonated with the board, 
and the sight of all those petitions and signatures had a 
powerful impact,” Dolezal said. 
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\ Joting to become Teamster members at Vertis 
\ | Communications meant that employees had 
V to persevere through a strong anti-union 

campaign. They stuck together and won, however, 

with a strong majority. 

In November, most of the 400 employees working 
at Vertis Communications’ print and mail production 
facility in Chalfont, Pa., voted to become members of 
the Teamsters Union. The new members join the 
2,000 other members of Graphic Communications 
Conference (GCC) Local 16-N in District Council 9 
in Philadelphia. 

“Vertis employees contacted us about organizing 
their workplace because they wanted representation 
by a union and they wanted rights on the job,” said 
George Tedeschi, International Vice President and 
President of the GCC. “We've been representing em- 
ployees of newspapers, printers and mailing service 
firms for the past 114 years, so we have a lot of 
knowledge about the industry.” 

Vertis is a marketing communications company 
based in Baltimore with facilities in 18 other states. 
Many of the Vertis employees at the Chalfont facility 
have been with the company for as long as 15 years. 
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“Everybody at the plant rallied together,” said Kyle 
Anderson, a 14-year maintenance machinist at Vertis. 
“We'd tried to organize a union here before, but after 
the company had taken away our vacation pay and 
cut our pay by 12 percent we decided that this was 
the time to get a union.” 


Anti-Union Plan Backfires 

The final straw for many workers was when the 
company announced that no managers would receive 
bonuses. But then a company vice president visited 
the facility and told of how he did get a bonus, 
$150,000. This happened after the workers had been 
furloughed for two weeks. 

During the course of the organizing campaign 
the company allegedly told an employee that they 
would be jailed if they voted for the Teamsters. 

At another meeting the CEO of Vertis came to 
Chalfont to speak to plant employees. During this 
meeting the CEO was questioned about some of his 
statements so much that he finally just sat down 
and ended the meeting. 

“The company ran a strong anti-union cam- 
paign, but the employees stuck together,” said 
Joseph Inemer, President of GCC Local Union 
16-N. “The company made mistakes, too, such as 
when they called everyone into the cafeteria to let 
them know that the company had just had the 
greatest profitable quarter in the year. Then they 
announced that they still couldn't give anyone a 
salary raise. But, they could give them a free lunch.” 
The free lunch turned out to be worth $6, about 
enough for a hot dog and a soda. 

Now the employees are concentrating on having 
stewards elected and putting together a committee to 
work on their first contract. 

“It was hard at the beginning of our drive to 
get Teamsters representation and a voice in the 
company, Anderson said. “But, with the help of the 
GCC organizers, we were prepared for what the com- 
pany’s next step was. Now everyone here understands 
that it is all right to want to have a union.” 


SO 
‘ ‘ . 


LOCAL 17 


Colorado 
Convention Center 


urniture movers and 

groundskeepers at the 

Colorado Convention 
Center have voted to join 
Denver-based Local 17. 

Only three months after 
the furniture movers voted 25- 
0 to become Teamsters, the five 
groundskeepers unanimously 
voted to join Local 17. 

“The groundskeepers and 
furniture movers want the pro- 
tection of a Teamster contract. 
They want a grievance proce- 
dure that the employer would 
have never given them other- 
wise, said Michael Simeone, 
Secretary-Treasurer of Local 
17. “We are proud and hon- 
ored that these hardworking 
employees chose Teamsters 
Local 17 to represent them.” 

The 25 furniture movers 
are responsible for providing 
the professional look that the 
companies need to make their 
products and services in the 
exhibit booths visibly appeal- 
ing, which promotes business 
growth and helps them be- 
come more profitable. 

The five groundskeepers 
are in charge of the mainte- 
nance and landscaping of 
all the areas surrounding the 
convention center. 


OIG AVL. 71 


American 
Red Cross 


merican Red Cross 
workers in Charlotte, 


N.C., have voted to join 


Local 71. There are about 150 
workers in the bargaining unit. 

“The 150 workers want job 
security, respect, a voice and 
representation they know they 
can count on,” said Ted Russell, 
President of Local 71. “These 
hard workers have had it with 
management's inconsistencies 
and the unwillingness to 
address issues and concerns. 
The workers stood up to this 
unacceptable lack of respect.” 

Tonie Johnson, an 
eight-year worker, said the 
workers want a structured 
policy that can’t be changed 
on a daily basis because 
“right now we aren't guaran- 
teed anything.” 

“This is the first Red Cross 
in the Carolinas to vote for 
Teamster representation and 
this has led the way for the 
other locals in the Carolinas 
to join in, Russell said, adding 
that Red Cross workers in 
Wilmington will also vote in 
their Teamster election. “We 
have been in contact with 
other Teamster locals and 
coalitions with Red Cross 
members across the country 
and look forward to working 
with them to get these workers 
a strong contract.” 


LOCAL 509 


Ruan 
Transportation 


rivers with Ruan Trans- 
D portation in Florence, 

S.C., have voted over- 
whelmingly, 18-1, in favor of 
joining Local 509 in Cayce. 
The 19 drivers who transport 
automobile batteries united for 


www.teamster.org 


fair and equal treatment. 

“We wanted to see change. 
They were adding a lot of 
territory and business, but the 
compensation didn’t change 
and we didn’t feel appreciated,” 
said Teddy Gregg, a driver. 

“We needed representation so 
we could stand up together 
and get some recognition.” 

The workers knew that 
other Ruan Transportation 
drivers in the country who are 
already Teamsters are treated 
better and have better wages 
and benefits, said Mike Powers, 
an organizer with Local 509. 

“I’m glad they will have a 
voice now, and we look for- 
ward to negotiating an agree- 
ment to improve their working 
conditions,” said L.D. Fletcher, 
Local 509 President. 


LOCAL 541 


All American 
Redi Mix 
orkers at All 
American Redi Mix 
in Kansas City, Mo., 
have voted to join Local 541. 
The unit consists of 10 redi 
mix drivers, one materials 
truck driver and one 
mechanic. 

“The workers are seeking 
fair wages, improved benefits 
and better working condi- 
tions,” said Jed Cope, President 
of Local 541. 

Cope said the International 
Union’s Organizing Depart- 
ment helped with the cam- 
paign. Manny Valenzuela, 
Western Region Organizing 
Coordinator, and Greg Chock- 
Jey, an International Union 
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organizer, did a market analy- 
sis of the area’s redi mix 
market and worked to train 
Local 541’s agents, Cope said. 


LOCAL 523 


RailCrew Xpress 


majority of employees 
A at the RailCrew Xpress 
facility in Tulsa have 
voted for Teamster representa- 
tion. The employees are 
van drivers who provide trans- 
portation for locomotive 
engineers and other rail 
operating crew members. 
The Tulsa unit consists of 
21 employees. 

Due to the success at the 
Tulsa facility, Local 523 plans 
to help out RailCrew Xpress 
workers at other facilities in 
the state. 

“We've heard from other 
RailCrew Xpress workers that 
they would like to be part of 
the Teamsters Union, too,” said 
Gary Ketchum, President of 
Local 523. “We will do what- 
ever we can to represent these 
hardworking men and women 
and help them gain a solid 
contract.” 

“The whole crew here 
feels great about the vote,” 
said Norman Allen, a two-year 
employee in Tulsa. “Hearing 
about the victory felt as if a 
load of bricks came off my 
shoulder. I know that the 
Teamsters will help us and 
work for us.” 
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ORDS ON COMPANIES REPRESENTED ON CHAMBER’S BOA 


We 


A REVIEW OF REC 


‘ 


Sy 


The nation’s most powerful business lobby has 
stocked its board with directors who represent 
companies with records of misconduct, a review by 
the Teamsters Union has found. 
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The U.S. Chamber of Commerce perhaps ranks as organ- 
ized labor’s number-one enemy. It poured more than $30 
million into defeating the Employee Free Choice Act, ac- 
cording to news reports. Led by Thomas Donohue, the 
Chamber uses relentless political pressure to weaken regula- 
tion, bust unions, grant special favors to its members and 
move factories overseas. 

It does all this in the name of creating jobs. A close exami- 
nation of the companies represented by the Chamber’s board 
of directors, however, suggests something else: first, that the 


ns 


This chart shows the number of work 
ified for Trade Adjustment Actas winee " 
lows workers, unions and companies to apply for 
training and financial help for workers laid off due 
to rising imports or offshoring. 

According to Global Trade Watch, an advocacy 


te 


Companies with Chamber Directors that Cut Jobs due to Imports or Offshorin 


work, These CEO’s are not interested in creating jobs, they 
just want to concentrate their power.” 

JP Morgan Chase is the world’s biggest proprietor of 
the unregulated derivatives that caused the global financial 
crisis. The Carlyle Group had financial ties to the bin Laden 
family until 9/11 made those ties look bad. Dow Chemical 
now owns Union Carbide Corp., which was responsible for 
killing 3,787 people in an industrial accident in Bhopal, 
India. Two of the nation’s worst polluters, Alcoa and The 
Southern Co., are represented on the Chamber’s board. 

At least a dozen of the Chamber’s directors represent 


Chamber Companies Cut American J obs 


group that monitors trade, “These numbers do not 
say how many total workers lost their jobs because 
of bilateral trade agreements. .. information is avail- 
able on the number of workers or factories that met 
the eligibility requirements for the TAA program 
which itself is narrow and difficult to qualify for.” 
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Chamber represents companies that are better at shedding 
jobs than creating them, and second, that the group’s main 
goal is to enable and excuse corporate behavior that decent 
people find shameful. 

Eighteen companies represented on the Chamber’s board 
have cut a total of at least 35,000 jobs in America between 
January 1994 and June 2010. Most jobs were sent overseas, 
and some were lost to increased imports that resulted from 
trade policies supported by the Chamber. 

The Chamber’s board of directors represents companies 
that have been at the heart of some of the world’s biggest 
scandals, from the global financial crisis to the Bhopal tragedy 
to the epidemic of wage theft. Companies represented by the 
Chamber’s board have paid billions of dollars in legal settle- 
ments, fines and penalties for negligence, fraud, bribery, pol- 
lution, wrongful death, arms export violations, insider 
trading, union busting and discrimination based on age, race 
and sex—to name a few. 

“Unions are under attack as never before. Some of 
these attacks are coming from the CEOs who sit on the 
Chamber’s board,” said Jim Hoffa, Teamsters General 
President. “They like to let the Chamber do their dirty 


companies that have settled lawsuits or paid penalties for 
wage theft. No less than 40 states have or are currently inves- 
tigating FedEx for misclassification. In 2006, IBM paid work- 
ers $65 million to settle a class action suit for failing to pay 
overtime; the next year, it agreed to pay $7.5 million to settle 
another overtime class-action suit. Investment brokerage 
firm Edward Jones settled a lawsuit in 2007 for up to $40 
million for cheating its workers. In a preliminary settlement, 
AT&T agreed to pay $17 million to 671 workers who sued 
the company for unpaid wages. Eastman Kodak agreed to 
pay $4 million to settle a class action suit in 2007 for misclas- 
sifying workers; it also paid $21 million to settle a class action 
suit for racial discrimination. 

Not all of the Chamber’s 126 board members represent 
companies accused of wrongdoing. They come from large 
and small companies in many different industries—from 
Dow Chemical, and IBM to FACES Day Spa, J.R’s Stockyards 
and My Chef Catering. It even represents an auto club and 
local chambers. 

But not all of them are based in the United States. At 
least a dozen are headquartered in foreign countries or have 
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Here's some interesting facts on companies 
who have a seat on the Chamber's board: 


CHEATERS 


Pfizer paid $2.3 billion in 2009, the largest fine ever levied in history, 
for illegal prescription drug marketing. 


Xerox in 2008 agreed to pay $670 million to settle a class-action suit 
alleging securities fraud because the company allegedly cooked its 
books between 1998 and 2002. 


Alcoa and Southern Company were named two of the top 10 pol- 
luters in the U.S., Alcoa because its aluminum smelters release 6.1 
million pounds of air pollution annually, the Southern Co. because it 
operates the top three carbon-dioxide-emitting plants in the U.S. 


U.S. Smokeless Tobacco paid $107 million over 10 years to settle 
legal and regulatory conflicts over selling chewing tobacco. 


The Carlyle Group, which had financial ties with the bin Laden 
family until shortly after 9/11, bought the Manor Care nursing home 
chain in 2007. The next year, a Manor Care facility in Philadelphia 
released a dying elderly Alzheimer's patient to a man who was 
unrelated to her. He was arrested for raping her. 


Charles Schwab in 2010 agreed to pay investors $200 million in a 
class-action suit they brought, claiming the company lied to them 
about its YieldPlus fund. 


Dow Chemical, along with Rockwell International (not a Chamber 
board member), were slapped with a $554 million judgment by a 
Colorado jury that found the companies had engaged in reckless 
and deliberate conduct in operating the Rocky Flats Nuclear 
Weapons Plant. 


Caterpillar repeatedly broke the law after locking out UAW work- 
ers during the 1990s. Caterpillar also paid a $16.5 million settlement 
for overcharging its own employees for 401(k) fees. 


Arnel & Affiliates, owned by George Argyros (described as a 
“high-rolling slumlord”) was ordered to pay $1.1 million to renters 
because he had illegally withheld their security deposits. 


FedEx proposed to pay $53.5 million to settle a racial discrimination 
class-action suit and no less than 40 states have or are currently 
investigating FedEx for misclassification. 


In 2010, CONSOL Energy was slapped with a class-action suit accus- 
ing it of stealing natural gas from Southwest Virginia landowners. 


ConocoPhillips in 2005 agreed to pay $64.5 million to settle class 
action suits over chemical releases of 104 tons of sulfur dioxide 
in Louisiana. 
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subsidiaries in countries considered tax havens. 
In fact, it isn’t clear why the Chamber of Com- 
merce has “U.S.” in its name. The Chamber’s 
loyalty to America has been called into question 
as reports surfaced during the midterm elections 
that it raises money overseas for a fund used to 
influence American elections. 

The Chamber constantly battles against 
regulation. Donohue complains that “massive 
costs of excessive regulation” amount to a 
tax on jobs and on personal and economic 


freedom. 


It was a lack of regulation that cost the taxpay- 
ers billions in the bank bailout. J.P. Morgan Chase 
received $161.4 billion in secret emergency loans 
from the Federal Reserve, in addition to a massive 
taxpayer subsidy for the purchase of investment 
bank Bear Stearns. The bank is currently under 
investigation by the SEC for lying to investors 
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about a mortgage bond deal. Thanks to the taxpayers, JP Morgan’s _ defective pricing, unlicensed exports to South Korea, bribery, 
CEO Jamie Dimon took home a $16 million bonus last year. overbilling, arms export violations, federal election law viola- 

According to the Chamber’s rhetoric, all economic growth is tions, foreign corrupt practices act violations, groundwater 
led by corporations, while big government stifles job creation. cleanup violations, wrongful termination of employees and 

And yet, many of the Chamber’s directors represent nuclear safety violations. 
companies that receive tens of billions of dollars in U.S. Accenture used to be part of Arthur Andersen, which 
government contracts. For example, Lockheed Martin’s effectively dissolved in 2002 because of its role in the Enron 
revenue from government contracts in calendar year 2009 scandal, Accenture moved to tax haven Bermuda, then to tax 
was bigger than the economy of Uruguay. It is the single haven Ireland, to avoid paying U.S. taxes. But that didn’t 
largest federal contractor in the U.S. stop the company from accepting $954.5 million in U.S. 

In 2009, Lockheed Martin made $38.1 billion from govern- taxpayer-funded federal contracts in 2009. Nor did it stop 
ment contracts. And yet the company felt no obligation to the Accenture from moving 
U.S. taxpayers who foot the bill for those contracts when it 451 U.S. jobs to India, 
shipped a thousand of their jobs overseas. Argentina and the Philip- 

The Project on Government Oversight, a nonpartisan watch- _ pines. The company has 
dog group, reports that the company paid $577.4 million in fines _ paid about $14 million in 
and penalties for 53 instances of corporate misconduct since penalties/fines for breach of 
1995, including age discrimination, racial discrimination, contract—mostly resulting 
contract fraud, unfair business practices, contractor kickbacks, from shoddy work. 
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Pavingt 


“wt was the perfect example of the 
| impact one person can have just by 
4 holding a sign. 

Bobby Thomas, a retired UPS Team- 
ster and currently a First Student driver 
in Wichita, Kan., stood on the corner of 
17th and Hillside for 10 days, from four 
to five hours a day, in 90 degree heat. It 
was the summer of 2007 and he was fed 
up. 

“This came as the result of me being 
a taxpayer having to drive on a dilapi- 
dated street that’s been that way for pos- 
sibly 40 years. I called the city engineers 
many times and when I didn’t hear back, 
I decided to have my own protest,” 
Thomas said. 

Thomas, a retired 28-year Teamster 
UPS package car driver, believes, “If no 
one complains, then it’s assumed that 
nothing is broken.” 

On his 10th day of standing on the 
street corner, holding a sign that read, 
“Turn here to drive on an obstacle 
course,” KAKE-TV, the local ABC station, 
came out to interview him. 

The news report brought further at- 
tention to the poor road conditions, in- 
cluding potholes and flooding, and 
Thomas was assured by the city that 
things would change. 


‘Way _ \ 


| 


Street Smarts 

Recently, Thomas attended a ribbon cutting 
ceremony celebrating improvements along 
17th Street from Grove to Hillside. The $3.4 
million reconstruction project includes new 
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pavement and storm water drainage, as well 
as new turn lanes. About 125 trees and 
shrubs will be planted. Also present at the 
ceremony were Wichita Mayor Carl Brewer 
and numerous other city officials. & 
Since the ceremony, Thomas has 
been contacted by residents who have 
problems on their own streets, asking 
what course of action they should take. 
Thomas advises them to contact the city 
councilman for their district or the city ' 
engineer, as well as the neighborhood as- 
sociation, to help bring about change. He 
stresses persistence, and believes that if 
change doesn’t happen immediately, it’s 
important to keep pressing on. 
Thomas and his co-workers know 
that through persistence great things can 
be achieved. The drivers and attendants 
at First Student in Wichita voted 415-53 
recently to join Teamsters Local 795. 
“There were some people who never 
had the Teamsters or union experience 
like I had in my job at UPS and I related 
my experiences to them while we were 
organizing. Words can’t describe how im- 
portant being in a union is and how! 
value that,” Thomas said. “A vote for the 
Teamsters was a vote for dignity, a vote 
for improving working conditions and a 
vote for unity.” 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 


Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: November 22, 2010 


I. 


Il. 


INTRODUCTION 


This is the Independent Review Board's ("IRB") Report 
Number 1 for 2011 to you on its activities conducted pur- 
suant to the Consent Order. In this Report we will discuss 
matters that are currently before us, including four new 
reports, and the progress of existing charges about which 
we have previously informed you. 


NEW REPORTS 


JOHN PERRY AND PATRICK GEARY, 

JOSEPH BURHOE, JAMES DEAMICIS, 

THOMAS FLAHERTY, AND JAMES YOUNG - 
LOCAL 82, SOUTH BOSTON, MASSACHUSETTS 


On September 29, 2010 the IRB sent an Investigative 
Report to General President Hoffa that recommended six 
charges be filed as follows. 

A charge be filed against John Perry, Secretary-Trea- 
surer, and Joseph Burhoe, a Local 82 member, for bringing 
reproach upon the IBT and interfering with the local 
union’s legal obligations when they engaged in a scheme to 
injure members of Local 82 through selectively enforcing 
contract provisions and abandoning the Local’s contractual 


obligations to refer workers through a lawful referral system. 


Instead Mr. Burhoe and Mr. Perry steered trade show work 
to their family, friends, and political allies to the detriment 
of Local 82 members. 

A charge be filed against Mr. Perry and Mr. Burhoe for 
bringing reproach upon the IBT for interfering with the 
union’s legal obligation to comply with the federal law by 
Mr. Burhoe violating, and Mr. Perry knowingly assisting 
him in violating provisions of the federal Jaw in Title 29, 
U.S.C. $504. Upon his federal conviction for armed bank 
robbery in 2003, Mr. Burhoe was banned under federal law 
from acting as a representative in any capacity for a labor 
union for a term of 13 years after his release from incarcera- 
tion. This prohibition began on his release date in Novem- 
ber 2006 and runs until 2019. With Mr. Perry’s knowing 
assistance, Mr. Burhoe acted as a Local representative in 
complying with the Local’s contractual obligations to em- 


ployers to refer workers in the trade show industry. They 
thus violated the federal statute’s explicit prohibition against 
Mr. Burhoe acting as a representative for a labor organiza- 
tion. Mr. Perry, acting as the Local’s principal officer in 
assisting Mr. Burhoe to violate the statue, exposed the Local 
to potential criminal liability. 

A charge be filed against Mr. Burhoe and President 
Patrick Geary and Local 82 members Thomas Flaherty, 
James Young, and James Deamicis for bringing reproach 
upon the IBT for violating the IBT’s Constitution and the 
Local’s Bylaws and injuring members by creating and arbi- 
trarily enforcing unauthorized rules concerning members’ 
voting eligibility on proposed collective bargaining agree- 
ments in 2009. They knowingly allowed favored members 
who would have been excluded under the unauthorized 
rules to vote on a contract they were allegedly enforcing. In 
turn, they excluded members who opposed the proposed 
contract allegedly applying the same rule. 

A charge be filed against Mr. Perry, Mr. Burhoe, and 
Mr. Deamicis for bringing reproach upon the IBT and in- 
juring its members by engaging in a scheme to collude with 
a non-union employer to provide him workers who were 
paid less than they would have been under Local 82 collec- 
tive bargaining agreements. 

A charge be filed against Mr. Perry and Mr. Deamicis 
for bringing reproach against the IBT for failing to comply 
with Local Bylaws and the IBT Constitution because Mr. 
Deamicis, while not a member in good standing, and under 
continuing suspension after his failure to comply with the 
terms of the discipline the Local’s Executive Board imposed 
upon him after a hearing, exercised with Mr. Perry’s assis- 
tance all rights of membership. 

A charge be filed against Mr. Perry for failing to coop- 
erate with the IRB when he made misleading statements in 
his sworn examination on June 12, 2010. Mr. Perry testified 
that he only instructed two of three members in 2009 that 
they could not vote on a contract, when in fact he prevented 
at least fifteen members from voting. 

In a letter dated October 4, 2010 to the IRB from IBT 
President Hoffa, Mr. Hoffa determined to adopt and file the 
charges referred to him by the IRB and that a panel would 
be appointed to hear the proposed charges. 


B. JOHN PERRY, PATRICK GEARY, 


LEIF THORNTON, CHERYL MILISI, 
FRANCIS DIZOGLIO, JOHN LOGAN, AND 
NICHOLAS MURPHY - LOCAL 82, SOUTH 
BOSTON, MASSACHUSETTS 


On October 14, 2010 the IRB issued an Investigative Re- 
port to General President Hoffa for charges against Local 82 
officers. Two recommended charges were made as follows. 

While an officer of Local 82, John Perry, Patrick Geary, 
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Leif Thornton, Ceryl Milisi, Francis Dizoglio, Nicholas 
Murphy, and John Logan brought reproach upon the IBT 
in violation of the IBT Constitution and Bylaws of Local 82 
by causing or allowing Local 82 to make substantial non- 
routine expenditures without membership approval which 
is required by the Local’s Bylaws for such purchases, as 
detailed in the report. 

Three officers, Mr. Dizoglio, Mr. Murphy, and Mr. 
Logan failed to perform their Constitutionally mandated 
duties as Trustees, which included, among other things, 
verifying the Local’s bank balances, in violation of the IBT 
Constitution as detailed in the report. 

In a letter to the IRB dated October 18, 2010 from IBT 
General President Hoffa, Mr. Hoffa determined to adopt 
and file the charges referred to him by the IRB and that a 
panel will be appointed to hear the proposed charges. 


BERNARD PISCOPO - LOCAL 82, SOUTH 
BOSTON, MASSACHUSETTS 


On October 13, 2010 the IRB issued an Investigative 
Report to the IBT General President that.a charge be filed 
against former Local 82 member Bernard Piscopo for con- 
ducting himself in a manner to bring reproach upon the 
IBT in violation of the IBT Constitution by committing the 
felony of manslaughter while an IBT member as detailed in 
the report. 

In a letter to the IRB dated October 15, 2010 from 
IBT General President Hoffa, Mr. Hoffa determined to 
adopt and file the charges referred to him by IRB against 
Mr. Piscopo and that a panel would be appointed to hear 
the proposed charges. In a subsequent letter to the IRB 
dated October 29, 2010, Mr. Hoffa decided to refer 
Mr. Piscopo’s charges back to the IRB for adjudication. 

The IRB has this matter under consideration. 


. JOHN CASTELLE - LOCAL 282, LAKE SUCCESS, 


NEW YORK 


On October 13, 2010 the IRB issued an Investigative 
Report for two recommended charges against John Castelle 
as follows. 

While a member of Local 282 Mr. Castelle brought re- 
proach upon the IBT by violating his oath of membership 
in violation of the IBT Constitution and of the March 14, 
1989 Consent Order by being a member of and knowingly 
associating with members of the Luchese La Cosa Nostra 
Crime Family, including Steve Crea who the FBI identified 
as being the head of the Luchese LCN family. 

Mr. Castelle also brought reproach upon the IBT and 
violated his oath of membership in violation of the IBT 
Constitution by unreasonably failing to cooperate with the 
IRB while he was an IBT member by willfully failing to ap- 
pear for a sworn examination on February 12, 2010, as re- 
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quired pursuant to the Rules and Procedures for Operation 
of the Independent Review Board as detailed in the report. 
Ina letter dated October 15, 2010 to the IRB from Mr. 
Hoffa, the IBT adopted and filed the charges referred to 
against Mr. Castelle and in accordance with past practice, 
these charges were referred back to the IRB for adjudication. 
Ina letter dated October 20, 2010 the IRB served a Notice of 
Hearing to Mr. Castelle that a hearing to present the evidence 
regarding charges against him is scheduled for November 10, 
2010 and will be held at the IRB offices in Washington D.C. 


IIT. PROGRESS OF EXISTING CHARGES 
A. MICHAEL E. DOE - LOCAL 82, SOUTH 


BOSTON, MASSACHUSETTS 


We have previously informed you that Local 82 mem- 
ber Michael E. Doe allegedly brought reproach upon the 
IBT by failing to appear for his scheduled IRB sworn exami- 
nation on April 9, 2010. The Executive Board of Local 82 
filed the charge and held a hearing on July 7, 2010. Mr. Doe 
failed to appear for this hearing. An unsigned decision was 
sent to the IRB by certified mail dated July 22, 2010. This 
decision also states that, “The entire Executive Board at a 
meeting held on July 20, 2010 has concluded that Michael 
E. Doe should be permanently barred from membership in 
the Local immediately’ 

In a letter dated September 16, 2010 the IRB informed 
the Executive Board of Local 82 that their decision was in- 
adequate because the decision was unsigned and the sanc- 
tion imposed appears to be inadequate because the decision 
only barred Mr. Doe from membership in Local 82, not 
from the IBT. Nor did the decision address several other 
penalties that could have been imposed. A revised decision 
of the Executive Board of Local 82 dated September 23, 
2010, which in addition to barring Mr. Doe from Local 82, 
added additional penalties, and referred to its revised deci- 
sion as based on an IRB directive. 

On September 27, 2010, Local 82 was placed in Trustee- 
ship by IBT General President Hofta and he appointed Mr. 
Denis J. Taylor, as Trustee. In a letter from the IRB to Mr. Tay- 
lor dated October 13, 2010, he was informed that the revised 
decision improperly claimed that the IRB issued a “directive” 
to Local 82 as the sanction to be imposed. The IRB found the 
decision to be inadequate and since the Local 82 Executive 
Board is not currently in office, the IRB has scheduled a de 
novo hearing. Mr. Doe was served with an IRB Notice of 
Hearing by IRB on charges and evidence to be presented 
against him to commence on Wednesday, November 10, 2010 
at the offices of the IRB in Washington, D.C. 


LOCAL 82 - SOUTH BOSTON, MASSACHUSETTS 


We have previously informed you in report No. 5 in 
the Nov/Dec 2010 issue of the Teamster Magazine that on 


IRB REPORT 1 


September 13, 2010 the IRB issued an Investigative Report 
to General President Hoffa recommending that Local 82 
be placed in Trusteeship. Several findings discussed in that 
report dealt with Local 82 members work in the show and 
moving industries. 

On September 27, 2010 General President Hoffa determined 
it was appropriate to impose a Trusteeship on an emergency basis 
pursuant to Article VI, Section 5 of the IBT Constitution. 

Ina letter dated October 13, 2010 to Bradley T. Ray- 
mond, IBT General Counsel, the IRB requested that the IBT 
General Counsel’s Office provide the IRB every 90 days with 
a status report on Trusteeships imposed pursuant to an IRB 
recommendation. The IRB will discuss these status reports 
in future reports. 


. LOCAL 107 - PHILADELPHIA, PENNSYLVANIA 


We have previously informed you in report No. 2 in 
the May/June 2010 issue of the Teamster magazine, that the 
IRB recommended in its report to James P. Hoffa, IBT Gen- 
eral President, that the IBT place Local 107 into Trusteeship. 

On July 22, 2010 General Counsel Bradley T. Raymond 
submitted IBT’s interim report. The report discusses IBT’s de- 
cision to impose a Partial Trusteeship on Local 107 limiting it 
to the Motion Picture/Television and Trade Show Industries. 

The report discusses the action taken to transfer Mo- 
tion Picture/Television jurisdiction in Local 107 to Local 
817, in Lake Success, New York. The report concludes that 
the concerns about nepotism or favoritism connected with 
the officers of Local 107 should be considered resolved. 

The report points out IBT’s understanding that the 
Trade Show Industry in Local 107 continues to be dormant 
but that it is nonetheless a principal objective of the Partial 
Trusteeship to establish and implement an objective referral 
program. The IRB has this report under consideration. 

This interim report was considered by the IRB in its 
decision to request the IBT General Counsel’s Office to pro- 
vide the IRB every 90 days with a status report on Trustee- 
ships imposed pursuant to an IRB recommendation. 


. GERMAN VAZQUEZ - LOCAL 901, 
SAN JUAN, PUERTO RICO 


We have previously informed you that German 
Vazquez allegedly brought reproach upon the IBT, breached 
his fiduciary duty and embezzled union funds from Local 
901 as a result of four unauthorized pay raises while an IBT 
member and Secretary-Treasurer of Local 901. 

On March 5, 2010 Mr. Hoffa issued his decision that 
Mr. Vazquez be fined $72,302; removed from office; prohib- 
ited from holding any office or employment with Local 901, 
the IBT or any IBT affiliates until the current term of office 
for Local 901 officers expires or until he has fully satisfied 


the fine; and suspended from membership in Local 901 and 
the IBT for one year, or until he has fully satisfied the fine, 
whichever occurs later. 

After the IRB notified Mr. Hoffa that his decision was 
not inadequate, counsel for Vazquez notified the IRB that 
Vazquez wanted to have the decision modified regarding the 
monetary penalty. To obtain the District Court’s review of 
the case, the IRB submitted Application 141 to Chief Judge 
Preska and on July 28, 2010, submitted a Supplement to 
Application 141 to provide the Court additional material 
received by the IRB on this matter. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 80 calls reporting alleged improprieties. 

As in the past, all calls which appeared to fall within IRB 
jurisdiction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure 

to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information, if complete and within IRB jurisdic- 
tion, is forwarded directly to the Investigations Office. 
Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (1-800-225-5472). If you are calling from 
within Washington, DC, dial 202-434-8085. 


V. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire 
to keep the IBT membership fully informed about our ac- 
tivities through these reports and also through use of the 
website at www.irbcases.org. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline number noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator 
or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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IBT INTERNATIONAL OFFICER ELECTION — CANDIDATE PAGES 


IN 2011, the IBT will elect International officers to a five-year term of office. Locals, general committees of 
adjustment, and system federations all over the United States of America and Canada are now electing delegates 
to attend the 28th IBT International Convention where they will nominate candidates for International Office. 


IT IS TIME to learn about the International candidates who want your vote and the campaign literature 
in this mailing is one source for you. There are more ways to get information about your convention delegate 
candidates and the International officer candidates. You may receive mailings directly from them; you may 
see candidates or their representatives campaigning; some candidates have websites where you can read about 


their campaigns. 


THIS MAGAZINE CONTAINS CAMPAIGN LITERATURE FROM “ACCREDITED” CANDIDATES. To be 
accredited before the nominating convention, an otherwise eligible member had to obtain signatures on petitions 
of at least 2.5% of the IBT membership eligible to vote for that office and submit the petitions to the Office of the 
Election Supervisor by December 15, 2010. The signature thresholds were published on June 1, 2010, and that 


announcement is posted at www.ibtvote.org. The Rules give accredited candidates the right to publish campaign 
literature in this issue of the Teamster magazine and to have the literature accessible from the IBT’s website, 
www.teamster.org. The amount of space given to each candidate is set in the Rules, and depends on the office the 
candidate seeks. Accredited candidates for International office have the right to obtain a union membership list 
and to use it for campaign purposes. 


AFTER THE INTERNATIONAL CONVENTION nominated candidates competing for International office 
in the union-wide vote will have the right to distribute campaign literature in the August 2011, September 2011, 
and October 2011 Teamster magazines. 


YOU ARE ABOUT TO READ THE CANDIDATES’ OWN STATEMENTS. These materials were created by 
each campaign or accredited candidate. They do not in any way reflect the views of the IBT, any affiliated Unions, 
or the Election Supervisor. The IBT and the Election Supervisor did not in any way screen, edit, or alter this 
material. It comes to you straight from the accredited candidates. 


Richard W. Mark 
Election Supervisor 
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PRESS CLUB 


When Jim Hoffa took office in 1999, the union 

had net assets of only $8.6 million and no 

Strike and Defense Fund. But thanks to smart 

financial planning the International's audited 

2009 statements report net assets of more ’ 
than $191 million. 


Our Strike and Defense Fund continues to 
grow, which has shown many Teamster 
employers that our collective bargaining 
strength is formidable. A strong Strike and 
Defense Fund benefits everyone in the Union, 
whether they use it or not. 


There are signs that the economy is 
recovering, but it won’t happen overnight. In 
the meantime, the Teamsters Union and our 
members are more secure than most thanks 
to astute financial foresight. 


“Because of the strike  — 
fund we were able to 
outlast our employers 
and keep our hard ‘ 
earned contract gains. 
Employers know we | 
mean business.” 
- Domenic Uttaro, | 
Local 25 
Boston, MA 


j 
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The Teamsters Union took on 

Wall Street to help YRCW avert 
bankruptcy, keeping 30,000 
Teamster freight workers on the job. 
Union carhaulers are in the fight 

of their lives, and once again, the 
Teamsters Union is using all the tools 
at its disposal to help them. 


The public campaign on behalf of 
carhaulers brought real results for 
our members. Hundreds of auto 

- dealerships signed letters urging car 
companies to stop their attempts 

to eliminate the work of Teamster 
carhaulers, and because of it, GM, 

- Ford and Chrysler backed off plans 


_ to eliminate more union work. 
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“Thanks to the 
strength and smart 
strategies of the 
Teamsters thousands 
of carhaul jobs 

were saved and our 
members at Allied had 
their pay restored to 
the full rate.” 


-Richard Breen 
Steward, Cassens 
Local 299 Detroit, MI 


In 2007, we successfully completed 
early contract negotiations with 
UPS that won members a secure 
contract with great benefits before 
the economy collapsed in 2008. 


Our decision to seek an early contract has 
protected UPS members and their families 
from the hardships and losses so many 
other workers have suffered through during 
this bad economy. 


As the leader of the last three UPS 
contracts and the architect of the 1997 
UPS strike that forced the company to 
create thousands of full-time jobs, my 
running mate, Ken Hall, knows how to fight 
for UPS members. 


When it comes to helping UPS members, 
Jim Hoffa and Ken Hall make a dynamic 
leadership team for UPS members. 


UCLA Workers Join Teamsters 


~~ Jeamsters, Chauffeurs, Helpers 
Local Union No. 589 


- Meet the Hoffa’ 


At-Large Vice Presidents 
e ROME ALOISE, Candidate for Vice President At-Large 
*« Rome Aloise, Candidate for Vice President At-Large, says that for the Teamsters 
a I] = to be strong we must all be involved. Aloise is currently a Western Region 
Vice President, Secretary-Treasurer of Local 853, Chairman of the largest 
—_ : Teamsters health and welfare fund in Northern California, Trustee on the Western 
% : Conference of Teamsters Pension Trust Fund and President of Joint Council 7. 


Aloise 


FERLINE BUIE, Candidate for Vice President At-Large 
Ferline Buie, Candidate for Vice President At-Large, knows that 
it takes integrity and hard work to keep the Teamsters Union 
strong. She is President of Local 922 in Washington, D.C., 
President of Joint Council 55 and an international Trustee. 


GEORGE MIRANDA, Candidate for Vice President At-Large 

George Miranda, Candidate for Vice President At-Large, believes in the importance of 
having rank-and-file members in the leadership of the Teamsters Union. Miranda is currently 
an Eastern Region Vice President, Secretary-Treasurer of Local 210, President of Joint 
Council 16, President of the Teamsters National Hispanic Caucus, chairman of the Board 

of Directors for the Teamsters Airline Division and Executive Vice President of the New York 
City Central Labor Council. 


AL MIXON, Candidate for Vice President At-Large 

Al Mixon, Candidate for Vice President At-Large, believes in hard 
work and dedication to the union and its members. Mixon is 
currently a Vice President At-Large, Secretary-Treasurer of Local 
507, Secretary-Treasurer of Joint Council 41 and the Chairman of 
the Teamsters National Black Caucus. 


FRED POTTER, Candidate for Vice President At-Large 
Fred Potter, Candidate for Vice President At-Large, has long known 
that Teamsters have to be involved outside the union to build 
strength. Potter is currently Vice President At-Large, Port Division 
Director and President of Local 469. 


FREDDIE SIMPSON, Candidate for Vice President At-Large 
Freddie Simpson, Candidate for Vice President At-Large, has provided 
strong and steady leadership to the BMWED since 1974. Simpson is 
currently an international Vice President At-Large and President of the 
BMWED, and is active in and supportive of the Teamsters Rail Conference. 


GEORGE TEDESCHI, Candidate for Vice President At-Large 

George Tedeschi understands that the strength of the Teamsters Union is to organize the non- 

union competition. Tedeschi has been a Union member since 1959 and was elected as President i 
of the Graphic Communications International Union in 2000. Tedeschi was an important player / 
in the merger with the Teamsters Union and has led many organizing campaigns. He is currently ‘ 
an International Vice President At-Large, President of the Graphic Communications Conference EF 
of the Teamsters Union and is active in many other areas of the labor movement. 


Tedeschi 


a Hall 2011 Slate 


Eastern Region 


WILLIAM HAMILTON, Candidate for Vice President, Eastern Region 
William Hamilton, Candidate for Vice President, Eastern Region, is a dedicated 
Teamster leader who has always fought hard for Teamsters jobs, wages and benefits. 
He is currently an Eastern Region Vice President, Director of the Express Division, 
President of the Pennsylvania Conference of Teamsters, President of Joint Council 63, 
President of Local 107 and a Trustee and Co-Chairman of the Health, Welfare and 
Pension Fund of Philadelphia and Vicinity. 


DAN KANE SR., Candidate for Vice President, Eastern Region 
P Dan Kane Sr., Candidate for Vice President, Eastern Region, has worked 
for more than 40 years to keep the Teamsters strong and united. He is an 
Eastern Region Vice President, President of Local 111 in New York City, on 
the Board of Directors for the Labor Research Association, and a founding 
ee member and Secretary-Treasurer of the Irish American Labor Coalition. 


JOHN F. MURPHY, Candidate for Vice President, Eastern Region 

John F. Murphy, Candidate for Vice President, Eastern Region, understands that it takes hard 
work to create a strong union. Murphy is an Eastern Region Vice President, Director of the 
Teamsters Rail Conference and Secretary-Treasurer of Local 122. 


SEAN M. O'BRIEN, Candidate for Vice President, Eastern Region 

Sean M. O’Brien, Candidate for Vice President, Eastern Region Sean M. O'Brien has proven to be a 
skilled negotiator, taking on some of America’s largest companies. O’Brien was the youngest President 
in the history of Boston’s Local 25 when he assumed office at 34 in 2006. Since then, the fourth- 
| generation Teamster has run unopposed in two more local union elections and has emerged as the 
: premiere fundraiser for Autism Speaks, an autism science and advocacy organization. O’Brien served as 
shop steward at Shaughnessy and Ahern Truckmen and Riggers from 1994-1999. He was selected to 
serve as the Director of Driver Training program in 1999, and appointed Trustee and Business Agent in 
2001, then subsequently assuming the leadership position at Local 25 in 2006. He is currently President 
of Teamsters Joint Council 10 New England, and serves as Co-Chair of many union benefit funds. 


Southern Region 


TYSON JOHNSON, Candidate for Vice President, Southern Region 

Tyson Johnson, Candidate for Vice President, Southern Region, Knows that we are all in this fight 
together and that in uncertain times, it is important for the Teamsters to take decisive action to 
protect our members’ jobs and benefits. Johnson currently serves as a Southern Region Vice 
President and as the National Freight Director. 


KEN WOOD, Candidate for Vice President, Southern Region 

Ken Wood, Candidate for Vice President, Southern Region, says elected leaders 
must have the experience and willingness to work hard to continue the union's 
legacy and history. Wood is President of Local 79, President of Joint Council 75, a 
Southern Region Vice President, serves on the Southern Region Teamsters Pension 
Fund, the IBT/UPS 401(k) Fund and the IBT/UPS Full-Time Pension Plan. 


Central Region 


BRIAN BUHLE, Candidate for Vice President, Central Region 

Brian Buhle, Candidate for Vice President, Central Region, has the interests of the 
membership at the heart of every decision he makes. He is currently a Central Region 
Vice President, Secretary-Treasurer of Local 135 and Vice President of Joint Council 69. 


JOHN COLI, Candidate for Vice President, Central Region 
John Coli, Candidate For Vice President, Central Region, knows that 
providing resources to Teamster members and leaders makes the union 
stronger and more united. He is currently a Central Region Vice President, 
President of Joint Council 25 and Secretary-Treasurer of Local 727. 


, STEVE POCZTOWSKI, Candidate for Vice President, Central Region 

Steve Pocztowski, Candidate for Vice President, Central Region, knows the meaning of strength in 
numbers. When he joined Local 705 as a part-time UPS employee in 1974, he quickly saw the benefits 
of union membership. Two years later, he became a driver for UPS and started getting more involved 
with his local, including becoming a steward in 1981. He joined the staff of Local 705 as a Business 
Agent in 1994 and became an Elected Business Agent in 1995. In 1997, Pocztowski was elected to 
the Local 705 Executive Board as Trustee. Six years later, he ran for the position of Secretary- Treasurer 
and, for the first time in Local 705’s history, beat the incumbent. He is also the Fund Chairman on the 
Teamsters Local 705 Health and Welfare and Pension Funds. He joined the Joint Council 25 Executive 
Board as a Trustee in 2008. 


GORDON SWEETON, Candidate For Vice President, Central Region 
Gordon Sweeton, Candidate For Vice President, Central Region, believes in the 
importance of strong contracts for Teamster members and their families. He is 
the Assistant Director of the National Freight Division and is currently a Central 

Region Vice President. 


Teamsters Canada 


a _ ROBERT BOUVIER, Candidate for Vice President, Teamsters Canada/President of 

’ Teamsters Canada Robert Bouvier, Candidate for Vice President, Teamsters Canada, knows there 

' are great challenges for the union in the years ahead and believes that the Hoffa-Hall team is the most 

_ capable group of people to get the job done. Robert Bouvier is the President of Teamsters Canada, which 

_ represents more than 125,000 members. A firm believer in unity and open communication, he assumed 
the helm of Teamsters Canada with a unanimous mandate from Canadian Teamsters for over 10 years. 


STAN HENNESSY, Candidate for Vice President, Teamsters Canada 

Stan Hennessy, Candidate for Vice President, Teamsters Canada, knows the Teamsters Union needs 
strong, proven leadership. He is currently a Canadian Vice President, a member of the Teamsters 
Canada Executive Board and President of Teamsters Local 31 in Vancouver. 


| annoy 20 
| GRAIG MCINNES, Candidate for Vice President, Teamsters Canada 


| Craig Mcinnes understands the importance of a strong union built on active participation from 
. \ the membership. He is currently Vice President of Joint Council 52, Director of the Teamsters 


Administrative Service, Vice-President of IBT Brewery and Soft Drink Division, President of Local 
938 in Toronto, and a Trustee on the Teamsters Canadian Pension Plan. 
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Western Region 


RANDY CAMMACK, Candidate for Vice President, Western Region 

Randy Cammack, Candidate For Vice President, Western Region, knows that the Teamsters 
Union has the ability to meet the challenges facing our nation. Cammack is an international 
Vice President At-Large, President of Joint Council 42, Secretary-Treasurer of Local 63, Vice 
President of the California Federation of Labor, a union trustee on the Western Conference of 
Teamsters Pension Fund and the Western Teamsters Welfare Trust. 


Cammack ” 
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RICK MIDDLETON, Candidate for Vice President, Western Region 
Rick Middleton, Candidate for Vice President, Western Region, is a strong 

and vocal advocate for rank-and-file Teamsters. He is a Western Region Vice 
President, International Chairman of the National School Bus and Transit Bus 
Driver campaign and Secretary-Treasurer of Local 572. 


STEVE VAIRMA, Candidate for Vice President, Western Region 
Steve Vairma is proud to be a member of the Hoffa-Hall 2011 Slate and brings vast experience in 
negotiating and organizing. Vairma began his employment in the labor movement at Associated Grocers 
of Colorado, and was later employed by Local 435 (now Local 455) in January 1982. During his more 
than 20 years with the local, he has served as Vice President, President, Business Representative, 
International Representative with Government Affairs, National Warehouse Division Policy Committee, 
Trustee with Joint Council 3, Western Region Warehouse Director; and IBT/UNITE HERE Employee sd 
Representative Vice Council Director. Currently, Vairma is the Secretary-Treasurer/ Principal Officer for RAYA} fr ar 
Teamsters Local 455, a position he has held since October 1996. 


Trustees 


RON HERRERA, Candidate for Trustee 

Ron Herrera, Candidate for Trustee, believes in the importance of rank-and-file Teamsters in the 
union and the important role they can play in leadership. He is the UPS Article 43 Chairman, 
Executive Director of the National Hispanic Caucus, Trustee of Joint Council 42 and Secretary- 
Treasurer of Local 396. 


Herrera 
oe 


JIM KABELL, Candidate for Trustee 
Jim Kabell, Candidate for Trustee, knows that a union cannot be strong without the unity and 
strength of the membership. He first saw that Teamster power when he was elected steward at 
Associated Wholesale Grocers as a warehouseman in 1975 and helped those same workers 25 
years later as Secretary-Treasurer when they were locked out for nine weeks. Kabell was elected 
Vice President of Springfield, MO.’s Local 245 in 1978, served as President and was elected 
Secretary-Treasurer and Principal Officer of the local in 1993. As President of the Missouri- 
Kansas-Nebraska Conference of Teamsters and Vice President of Joint Council 56, Kabell has Kabell 
made sure Teamsters are an integra! part of the political process in the state capitol. 


ae 


KEVIN MOORE, Candidate for Trustee 

Kevin Moore, Candidate for Trustee, has seen first-hand how much difference a union can make. As 
President of Detroit's Local 299, he has tirelessly worked not only on behalf of rank-and-file members, 
but for his community. Moore and Local 299 are active with charitable affiliations and community 
service, always putting a good face on the Teamsters Union. At the same time, Moore has sat on 
numerous national negotiation committees protecting the interests of members across the country. He 
started his Teamster career at Alvan Motor Freight in 1982 and worked there for 17 years. Moore is also 
a Trustee on the Joint Council 43 Executive Board and Director of the Local 299 

Political Action Committee. 


HOFFA. HALL. 


Al entrar Jim Hoffa en funciones en 1999, la Unién 
tenia activos netos de apenas $8.6 millones y no 
tenia un Fondo para Huelgas y Acciones de Defensa. 
Pero gracias a una planificacion financiera acertada, 
los estados financieros auditados de la Union 
Internacional correspondientes a 2009 reportan 
activos netos en exceso de $191 millones. 
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Nuestro Fondo para Huelgas y Acciones de Defensa 
continua creciendo, lo que ha demostrado a muchos 
empleadores que nuestro poder en las negociaciones 
obrero-patronales es formidable. Un fuerte Fondo 
para Huelgas y Acciones de Defensa beneficia a todos 
los miembros de la Unién, indistintamente de que lo 
usen 0 no. 


Se observan actualmente sefales de que la economia 
se esta recuperando, pero esa recuperacion no 
sucedera de la noche a la manana. Mientras tanto, 

la Union de los Teamsters y sus miembros estan 

mas seguros que la mayoria de los demas, gracias a 
nuestra perspicacia en la prevision financiera. 


“Gracias al fondo para 
huelgas, pudimos 
perseverar frente a 
nuestros empleadores y 
conservar los beneficios , 
contractuales que tanto 
trabajo nos habian 

- costado. Los empleador. 
saben muy bien que no 
estamos jugando.” 


- Domenic Uttaro, 
Local 25 
Boston, MA 
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Approved Resource for all HOFFA-HALL 2011 Merchandise 800.562.5766 www.hoffagear.com 
4 4 Hoffa 2011 Bumper Sticker Pack Sweatshirt v 
=a Sold as packs of 50. Heavy-weight cotton crew neck 
Bi sweatshirt. Black with white and gold 
HOFFA®)2011 AU ae Hoffa 2011 logo printed on front. 
wwwtioftazot t.com Adult Sizes M-3X 
babeies Hoffa 2011 T-Shirt > Item HB1101 - $35.00 


100% cotton, short sleeve black 
t-shirt with Hoffa 2011 logo on front. 
Adult Sizes M-3X 

Item HG1001 - $20.00 


Get Two Free 
Bumper Stickers 
with your order! 


4 Baseball Cap 
Hoffa 2011 logo embroidered on front. 


Item HG0601 - $25.00 
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HOFFAQHALI 


www.hoffa2011.com 
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Hoffa-Hall T-Shirt & 

100% cotton, short sleeve 
black t-shirt with Hoffa-Hall 

logo on front. Adult Sizes M-3X 
Item HG1002 - $20.00 


Hoffa-Hall Bumper Sticker Pack & 
Sold as packs of 50. 
Item HG0202 - $25.00 


4 Polo Shirt 

Black, 100% cotton pique shirt 
with Hoffa 2011 logo embroidered 
on left chest in white and gold. 
Available in Adult Sizes M-3X 
Item HG1003 - $45.00 


mm 4 Windshirt 

™ Sanded 100% polyester microfibre 
with v-neck collar. Gold with Hoffa 
2011 logo embroidered on left chest. 
Adult Sizes M-3X 

Item HB1102 - $50.00 


(%) Indicates Required Information If Paying by Check: 
Name: = = SCC Mle mies: Make Check Payable to “Hoffa 2011 General Fund” 
Adar ; Non-Members: Make Check Payable to “Hoffa 2011 Legal and Accounting Fund” 
ess: aos ~~“ Under the Election Rules, the campaign may accept general fund contributions only from active IBT members and 
Nits pe . Tel heir immediate families. IBT members who are aiso employers m nly make ntributions fi heir personal funds. 
a State: v2 Zip: ae ees ae pile cht ante He CA bod are oo] legal eT. 
hone: - ; =e] | 
eve = : Item # ltem Name Size | Qty | Price | Total | 
E Mail: “ er | 
Last 4 of SSN: = 
Select One: [J Active Member [J Non-Member é aan 
Employer: = 
pinion Local #; ————____— . SHIPPING RATES Subtotal | | 
| 
Credit Card: CIMC OVisa Amex $1 - $20 $6.95 | 
Card #: Exp: f : RI Residents add 7% Tax 
arG Fe ___ p: $21 - $75 $9.95 a ——| 
Signature: _ $ $76 - $100 $11.95 Shipping (see chart) | _ 
Mail Order Form to: HoffaGear c/o Financial Innovations, Inc. $101 - $250 $15.95 Total 


One Weingeroff Blvd., Cranston, RI 02910 $251+ 5% of total a = 
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To volunteer or to contact us, go to www.HoffaHall2011.com 
For updates from the campaign, text HOFFA to 64336 


Join With Us And Be A Part Of The Teamster Team 
That Fights Every Day For You 


SANDY 
POPE 


A Tough Teamster for Tough Times 


“I started out as a Teamster in 1979, when Teamster Power 
meant something. Our union can be a force again. 


But it will take new leadership and a new direction.” 
— Sandy Pope, Candidate for General President 


“When UPS 
! was making ‘a pee Be up from the ranks— 
| Sandy Pope : m “Hoffa has from driver to local 


eee ape — \ is my local eu driven our union president. 

he ce president. My nia union into a — she's heen fighting 

Pope is a aah y employer tried itch anid eh. Fae matbare tee you 

henner iy eat to replace us with nonunion freight Teamsters there to ainel aetior decades.” 

sali ee workers. Sandy helped us rot. We need a new General " : 
ey ook save our jobs and benefits.” President—Sandy Pope.” tavene say ioe 


foe ae Michel Amazan, Sodexo Dave Kumm, Holland Inver Grove Heights School 
ar Local 805, New York Local 200, Milwaukee 


~ 


Me 


For more pages Hoffa doesn’t want you to see, go to 


wuww.SandyPope2011.0rg 


718-282-0282 


Teamsters deserve a General President who is in their corner. 


Someone who learned about service, integrity and discipline as a United States Marine. 
Someone who rose through the ranks by knowing how to stand and fight. 
Someone who won't compromise on principles or quit on members. 


Protect your job, your contract and your pension. Dare to vote Gegare. 


FIGHTING FOR THE MEMBERS 


}: OFFICIAL CONVENTION CALL 


bs 
| TO THE OFFICERS AND MEMBERS OF AFFILIATED LOCAL UNIONS, JOINT COUNCILS, 
._ STATE CONFERENCES, BLET GENERAL COMMITTEES OF ADJUSTMENT, 
| BMWED SYSTEM FEDERATIONS AND TEAMSTERS CANADA 
n accordance with the provisions of Article III, Section 1 of the BMWED BMWED S¥s with less than 100 
[ners Constitution,’ you are hereby notified that the 28th members shall be consolidated by 
International Convention of the International Brotherhood of Team- the IBT geographic region in which 
sters (the “Convention”) will convene in the City of Las Vegas, Nevada, their headquarters are located, and 
on June 27, 2011, at 9:00 a.m. at the Paris Las Vegas, for the purpose vote as though they constituted a 
of nominating candidates for Regional and At-Large Vice President posi- single local union within the region. 
tions; nominating candidates for International Trustee positions; and Teamiennerneae The BMWED and BLET Divisions 


nominating candidates for the offices of President of Teamsters Canada, 
General Secretary-Treasurer, and General President; considering amend- 
ments to the International Constitution; and transacting such other 
business as the Convention may lawfully consider in accordance with the 
Convention Rules, the Rules for the 2010-2011 IBT International Union 
Delegate and Officer Election (“2011 Rules”), and the Consent Order 
entered in United States v. International Brotherhood of Teamsters, et 
al., U.S.D.C., SDNY No. 88-Civ.-4486 (DNE) (Mar. 14, 1989). 


BASIS OF REPRESENTATION. In accordance with Article III, Section 
2 and Article VII, Section 5 of the International Constitution, each Local 
Union having one thousand (1,000) members or less shall be entitled to 
one (1) delegate, and one (1) delegate for each additional seven hundred 
fifty (750) members or major fraction thereof, but in no case shall a dele- 
gate have more than one (1) vote, even though he or she may also bea 
delegate from the International Union or from more than one subordi- 
nate body. For the determination of delegate entitlement, the term 
“Local Union” includes all IBT Local Unions and the following IBT sub- 
ordinate entities within the IBT Graphic Communications Conference 
and the IBT Rail Conference: 


CONFERENCE OR DIVISION 
Graphic Communications 
Conference (“GCC”) 


GCC 


ENTITY 
All GCC local unions with 
125 or more members. 


GCC local unions with less than 
125 members shall be consolidated 
by the IBT geographic region in 
which their headquarters are 
located, and vote as though they 
constituted a single local union 
within the region. 


All BLET General Committee of 
Adjustment (“GCAs”) with 100 or 
more members. 


BLET GCAs with less than 100 
members shall be consolidated by 
the IBT geographic region in 
which their headquarters are 
located, and vote as though they 
constituted a single local union 
within the region. 


All BMWED System Federation 
(“SEs”) with 100 or more members 


Brotherhood of Locomotive 
Engineers (“BLET”) 


BLET 


Brotherhood of Maintenance 
of Way Employes Division 
(“BMWED”) 


within the TCRC will each be 
treated as a single local union. 


Rail Conference (“TCRC”) 


No proxy vote will be allowed. Only delegates certified by the Elec- 
tion Supervisor will be permitted to nominate from the floor, second a 
nomination, or vote for the nomination of International Union Officers. 

Each Local Union shall be required to send all of the delegates to 
which it is entitled to the Convention, unless the General Secretary-Trea- 
surer and Election Supervisor have attested to the financial inability of 
the Local Union to send a full delegation and thereafter the Local Union's 
membership has voted to send less than a full complement of delegates. 
However, a delegate may seek financial assistance in order to attend the 
Convention, subject to Article III of the 2011 Rules. A Local Union not 
sending its full complement of delegates shall not constitute a basis for 
challenging the credentials of the remaining delegates representing that 
Local Union so long as the Local Union has complied with Article IL, 
Section (4)(b)(8) and Article II, Section 3(a) of the Rules. 

In accordance with Article III, Section 5(c) of the International Con- 
stitution, International Officers shall be entitled to all the privileges of 
regularly credentialed delegates by virtue of their position. However, in 
that capacity, such delegates will not be permitted to nominate from the 
floor, second a nomination, or vote for the nomination of International 
Union Officers. 

In accordance with Article III, Section 5(d) of the International 
Constitution, Joint Councils and State Conferences are entitled to one 
(1) delegate each. However, such delegates will not be permitted to 
nominate from the floor, second a nomination, or vote for the nomina- 
tion of International Union Officers. 

In accordance with the Merger Agreement between the IBT and 
Graphic Communications International Union (the “GCC Merger 
Agreement”), the GCC President shall be a delegate to the Convention; 
however, he will not be permitted to nominate from the floor, second a 
nomination, or vote for the nomination of International Union Officers 
unless he is otherwise accredited as a Convention delegate. Also, in ac- 
cordance with the GCC Merger Agreement, any members of the GCC 
General Board and any delegates to the GCC convention who are not 
otherwise delegates or alternate delegates to the Convention shall be in- 
vited as guests at the Convention. 

In accordance with the Merger Agreement between the IBT and 
BMWED (the “BMWED Merger Agreement”), the BMWED National 
President shall be a delegate to the Convention; however, he will not be 
permitted to nominate from the floor, second a nomination, or vote for 
the nomination of International Union Officers unless he is otherwise 
accredited as a Convention delegate. Also, in accordance with the 
BMWED Merger Agreement, any officers of the BMWED National 
Division shall be invited as guests at the Convention. 


‘All references to the IBT Constitution are to those sections in effect under the Consent Decree, 
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REQUISITES FOR REPRESENTATION. In accordance with Article II], 
Section 3 of the International Constitution: 

(a). Except as provided in (c), no Local Union shall be entitled to 
representation in the Convention that has not been chartered, affiliated, 
and in good standing for a total of six (6) months prior to the opening of 
the Convention. 

(b). No IBT Local Union shall be entitled to representation in the 
Convention which, at the time of the Call of the Convention, is six (6) 
months or more in arrears in moneys due to the International Union or 
to any subordinate body thereof with which such Local Union is affili- 
ated, or which, if less than six (6) months in arrears, has not paid all such 
arrearages in full at least three (3) days prior to the opening of the Con- 
vention, excepting those moneys due for the last month, which amounts 
must be paid by the beginning of the Convention. GCC Local Unions, 
BLET GCAs, and BMWED SFs, are entitled to representation at the Con- 
vention provided they have satisfied the per capita obligations required 
by their respective merger agreements with the IBT and are otherwise 
not more than six (6) months or more in arrears. If the circumstances 
warrant, the General Executive Board or the Election Supervisor may 
waive any of the foregoing requirements on a nondiscriminatory basis. 

(c). The General Executive Board or the Election Supervisor is em- 
powered to grant full representation to any Local Union which has been 
affiliated with the International Union for less than six (6) months when 
such Local Union was formerly affiliated with an international union 
other than the International Brotherhood of Teamsters or was chartered 
as a result of a split-off ot merger. 


EXPENSES OF DELEGATES. In accordance with Article III, Section 4 
of the International Constitution, each subordinate body shall pay the 
expenses of its delegates to the Convention, or make arrangements for 
such payment of expenses by agreement with other subordinate bodies. 

Each GCC Local Union having 125 or more members shall pay the 
expenses of its delegates to the Convention, or make arrangements for 
such payment of expenses by agreement with other subordinate bodies. 
For the GCC local unions having less than 125 members and grouped by 
IBT geographic region to elect Convention delegates and alternates, the 
expenses of those delegates shall be paid as directed by the Election Su- 
pervisor. 

Each BLET GCA having 100 or more members shall pay the ex- 
penses of its delegates to the Convention, or make arrangements for such 
payment of expenses by agreement with other subordinate bodies. For 
the BLET GCAs having less than 100 members and grouped by IBT geo- 
graphic region to elect Convention delegates and alternates, the expenses 
of those delegates shall be paid as directed by the Election Supervisor. 

Each BMWED SF having 100 or more members shall pay the 
expenses of its delegates to the Convention, or make arrangements for 
such payment of expenses by agreement with other subordinate bodies. 
For the BMWED SFs having less than 100 members and grouped by 
IBT geographic region to elect Convention delegates and alternates, 
the expenses of those delegates shall be paid as directed by the Election 
Supervisor. 

Expense allowances for delegates and alternates should be deter- 
mined in accordance with your union's bylaws or past established prac- 
tice and any rules issued by the General Secretary-Treasurer, to the extent 
they are consistent with the Advisory on Delegate and Alternate 
Delegate Expenses to be issued shortly by the Election Supervisor. 
Delegates and alternates may not receive duplicate expenses or 
allowances, even if authorized. Thus, in determining the amount of 
expenses or allowances, the Local Union must take into account any 
expenses or allowances a delegate or alternate receives from another 
labor organization. 


2 Guest badges will not be issued to employer/company representatives. 


DELEGATE CREDENTIALS. Credentials will be issued by the Election 
Supervisor and mailed or delivered by him to each certified delegate, 
with a copy to the Genera! Secretary-Treasurer. The credential shall have 4 
typed thereon the delegate’s name and the Local Union number, and 
shall be signed by the Election Supervisor. 

At the Convention, each delegate must present at the time of regis- 
tration his or her credential, properly signed by the Election Supervisor. 
Each delegate must be a member in good standing from a Local Union 
entitled to representation and, therefore, entitled to a seat at the Conven- 
tion. Each delegate should have, if possible, a copy of his or her paid-up 
dues receipts for the month of May 2011 to present at the time of regis- 
tration. If the delegate is unable to obtain his or her dues receipt, dues 
records will be verified at the Convention by the Credentials Committee 
and the Election Supervisor. 

In addition, each delegate or alternate delegate must present at regis- 
tration a government-issued picture identification (preferably a driver’s 
license}. 


ALTERNATE DELEGATES. Each Local Union has elected alternate del- 
egates to the Convention. Said alternate delegates have been separately 
nominated and elected by secret ballot, and certified by the Election 
Supervisor. Credentials are not provided for alternate delegates. A Local 
Union shall pay the expenses of its alternate delegate(s) for attendance at 
the Convention, as set forth in the Local Union Election Plan approved 
by the Election Supervisor. However, a Local Union cannot pay the 
expenses of an alternate delegate unless it sends and pays for expenses of 
its full complement of delegates. If the Local Union sends or pays the 
expenses of less than all of its elected alternate delegates, the highest- 
ranking alternate delegate(s) shall be those sent and for whom expenses 
are paid. A Local Union may not send to the Convention or pay the 
expenses of any member or guest unless it pays the expenses of all its 
alternate delegates regardless of the terms of the Local Union Plan. ? 
2011 Rules, Article III, Section 3(c). Alternate delegates may seek 
financial assistance in order to attend the Convention, subject to Article 
IH of the 2011 Rules. 


AMENDMENTS AND RESOLUTIONS. In accordance with Article III, 
Section 9(a) of the International Constitution, at least thirty (30) days 
prior to the Convention, Local Unions, Local Union officers, members in 
good standing, or general officers shall have the right to send to the Gen- 
eral President proposed amendments or additions to the Constitution, 
or resolutions, which shall be submitted to the Constitution Committee 
when it meets. 

All of the applicable provisions of Article III and Article VII, Section 
5, of the International Constitution, and the provisions of Article III of 
the 2011 Rules, are hereby incorporated by reference in this Official 
Convention Call. 

Furthermore, you are hereby requested to review in detail those ; 
provisions of the International Constitution and the 2011 Rules 
concerning this Convention. 


Fraternally yours, 


/) i) 
(4 LOT) Lad 7229 0-— 
C. Thomas Keegel z 
General Secretary-Treasurer 


cc: Richard W. Mark, Election Supervisor 
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ELECTION SUPERVISOR'S REPORT No. 5 
DELEGATE ELECTIONS — CANDIDATE ACCREDITATION — PROTESTS — RULES 


DELEGATE ELECTIONS — More than half of the local unions, general committees of adjustment, and system 
federations have met to nominate their candidates for delegate and alternate delegate to the 28th International Convention 
of the IBT. More than 1,000 members have asked OES to review their eligibility to run as a candidate or to nominate or 
second candidates. Nomination season will end early in March 2011; contested elections conclude by early May 2011. 


Go www.ibtvote.org and check the "Dates, Times, and Places" charts for up-to-date information on the nomination 
schedule and the results of nomination meetings. 


(as of January 21, 2011) 


(BT Locale 
Nominations Meetings and Election Ballot Count 
Tentative 8 and Places 


If the number of candidates nominated equals the number of delegates to be elected, the nominees are deemed 
elected and the “Dates, Times, and Places” chart will note a “White Ballot.” There is no mail ballot after a "White Ballot." 

Campaigning for delegate positions, and for the International officer positions is going on now, and will continue in 
the coming months. The Rules protect the rights of candidates and their supporters to distribute information, and the 
rights of members to receive it. The Rules provide candidates with the right to distribute campaign material using the 
local union mailing list (at the candidate's expense), to display literature on tables or bulletin boards at local union meeting 
halls, to get information about collective bargaining agreements and worksite locations, and to campaign in employer 
parking lots. Read Art. VII of the Rules for a description of the political and campaigning rights of members and 
candidates. Violation of candidate or member rights protected by the Rules can be protested, and may subject the 
violator to sanctions. 

The name and local union affiliation of each elected delegate will be posted to the list of Certified Convention delegates 
and alternate delegates on www.ibtvote.org. Each delegate and alternate delegate certified as elected will receive a certifica- 
tion letter from the Election Supervisor. Any member may contact a delegate or alternate delegate to the IBT convention. 
A member who desires to communicate with a delegate may ask the delegate’s local union or OES for contact information. 


CANDIDATE ACCREDITATION - A candidate for International Union office can become “accredited” by getting 
signatures from 2.5% of the membership eligible to vote for the office sought. Accredited candidates receive space for 
publication of campaign material in the Teamster magazine and may request access to an IBT membership list and 
delegate list for campaign use. Go to www.ibtvote.org to find out which candidates for International office submitted 
petitions and obtained accredited status. 


PROTESTS — At www.ibtvote.org, you can read every ruling made on filed election protests. As of this writing, 
90 protests have been received, and 71 have been decided, with remedies ordered in 23. Ten decisions have been issued 
in the 32 eligibility protests filed so far. Read Article XIII of the Rules to find out how to file a protest. 


RULES — Need the Rules? Download a copy at www.ibtvote.org. Or, call or write to OES and request a printed book. 
The Rules are available in English, French, and Spanish language editions. 


Richard W. Mark 
Election Supervisor 


TEAMS‘ar- 


Retiree Health Program 
Open Enrollment Period 


The International Brotherhood of Teamsters is proud to announce an open enrollment period for the TEAMStar Retiree Health Program 
from December 15, 2010 to February-2672677% March 31, 2011 (now extended). 


During this period, all Medicare-eligible Teamster retirees, their spouses or surviving spouses are GUARANTEED ACCEPTANCE with no 
waiting periods regardless of preexisting health conditions! 


Here are some additional service features made available to al] Teamsters and their spouses under the TEAMStar Retiree Health Program: 


« Group Buying Power — TEAMStar rates are not available to the general public. 


« “Automatic” Claims Filing PLUS” — Eliminate paperwork hassles associated with Medicare Part B claims filing and maximize 
eligible benefits. 


e Freedom of Choice — There are no provider lists or referral process. We believe it is important for you to choose your own 
doctors and hospitals. 


¢ Nationwide Acceptance — TEAMStar is recognized and accepted by providers nationwide. 


e Choice of Plans — Choose a plan that fits your needs. TEAMStar offers various plans to supplement your Medicare. In some 
States, we offer plans with a deductible, designed to help save premium dollars for Teamsters. 


Policyholder Testimonials ' 
“It is the best program, in all aspects. ' 
| recommend it to anyone.’ 

- Vincent, Local 584 Member 


“| have never had a problem with the 
care and service | have received. It gives 
me peace of mind.” 

- Mario, Local 617 Member 


m) “Our needs are always taken care of, in 

| good time and accurately. We appreciate 
it more as we grow older.’ 

7 - Maxine, Spouse of Local 962 Member 


“| rate your program and health service as 
one of the highest standards. Thank you 
for being my provider over the years.’ 

- Thomas, Local 315 Member 


To receive an enrollment packet or enroll immediately over the phone, 
call 1-800-808-3239. You may also visit www.teamstar.com for more information. 
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A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


fl assive protests in Madison, Wisconsin have 
'\. JE exposed the central fault line in American 
EV [E politics. That fault line isn’t between liberals 
and conservatives or Republicans and Democrats. It’s 
between those who want to shift power to big business 
and big corporations and those who want to restore the 
power to working people. 

On one side of the fault line are people like Wisconsin 
Gov. Scott Walker who would allow corporations to 
control government. On the other side are those who 
want government to restrict corporate power and 
protect ordinary citizens and the middle class. 

Until Wisconsin erupted, that fault line was hidden. 
Then came Gov. Walker’s naked and clumsy power grab. 
He used a modest budget deficit (which he created by 
giving tax breaks to corporations) to justify the destruc- 
tion of collective bargaining rights for government 
workers. People who work for a living are finally grasp- 
ing the extreme agenda of corporate billionaires and 
they now understand how destructive it is. Walker woke 
up the sleeping giant of the working class. 


Defending Working People 

The extreme corporate agenda is to shift the wealth 

and the rights from the public to the private, from the 
many to the few. Up until now, that agenda was cleverly 
hidden. Its biggest champions were shadowy billionaires 


Charles and David Koch. They’ve contributed more than 
$100 million to such organizations as the National Right 
to Work Legal Defense Foundation, the Cato Institute 
and the American Enterprise Institute. Their aim is to 
put the nail in the coffin of the union movement. They 
know that unions are the only voice left that defends 
working people and the middle class. 

The war on workers is taking place on many fronts. 
In Ohio, Gov. John Kasich said he wants to “break the 
back of organized labor in the schools.” In Pennsylvania, 
Gov. Tom Corbett wants to embark on a massive privati- 
zation program. In New Mexico, Gov. Susana Martinez 
fired the entire Labor Relations Board. In dozens of state 
capitals, Republican lawmakers are paying back their 
corporate donors by proposing anti-worker legislation, 
including right-to-work proposals. If it hasn’t come to 
your state yet, it will very soon. 

The Teamsters and unions across our great country 
are fighting back against these attacks and Americans 
support our fight. What was once hidden is now in 
the open for all to see. There is a war going on over the 
future of our country and our middle class. Our enemies 
might have the money, but we have the people. And we 
will never, ever give up. 


Spot 


@ TEAMSTER NEWS 


Teamsters Approve Agreement That Paves Way To Save 25,000 Jobs 


e Teamsters Union approved a re- 
structuring agreement that paves the 
way to save 25,000 YRCW Teamster 

jobs and keep the company in business. 
The National Freight Industry Negotiating 
Committee (TNFINC) reached the agree- 
ment in principle in late February on 
terms for restructuring YRC Worldwide, 
Inc. with the company and the existing 
lending group. The YRCW companies 
include YRC, Reddaway, Holland and 
New Penn, and employ the vast majority 
of Teamster freight members. 

The terms of the agreement address key 
conditions—debt reduction and new capi- 
tal—as set forth by the TNFINC in the re- 
structuring plan and memorandum of 
understanding (MOU) that members ratified 
in October 2010. The new plan is designed to 
provide significant liquidity to YRCW to as- 
sure operational and job security for the com- 
pany, its customers and its employees. 

“Protecting members’ jobs and health 


care benefits has been our number-one 
concern at YRCW,’ said Jim Hoffa, Team- 
sters General President. “Since the union 
granted an extension in late 2010, we have 
been adamant about making sure an addi- 
tional deadline did not pass without signif- 
icant progress in YRCW’s restructuring. 
We have some further analysis to do, and 
the details and definitive documentation 
need to be finalized, but there is now a 
clear path toward a healthier YRCW.” 


Key Issues Addressed 

The agreement in principle contains two 
key points from the earlier MOU: 1) debt 
reduction and 2} new capital infusion from 
investors, while additionally providing the 
Teamsters with two seats on the company 
board of directors. The agreement in princi- 
ple will also provide meaningful equity 
ownership in the company for Teamster 
YRCW members. The terms and conditions 
of the agreement are also predicated on the 


GENERAL EXECUTIVE BOARD 


successful review of the company’s liquidity, 
financial projections and operational plan 
by the TNFINC and its advisers. 

“When we negotiated, and Teamster 
YRCW members ratified, the restructuring 
plan/MOU in October, we made it clear 
that for those contract modifications to 
stay in place we had to have an important 
role in the restructuring and we had to ver- 
ify that the terms would be sufficient for 
YRCW to operate without constant finan- 
cial stress for the foreseeable future,” said 
Tyson Johnson, Teamsters National Freight 
Division Director. “We believe we achieved 
the best terms possible given the scope and 
scale of the challenges of the overall econ- 
omy, in the freight industry and at YRCW.’ 

Pending the union’s continued review 
and approval of the plan on the company’s 
liquidity and operations, the detailed doc- 
uments need to be in place by April 29, 
2011 and the closing of the transaction is 
expected to be no later than July 22, 2011. 
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Blaine, MN 55434 


Gordon Sweeton 
1801 Maiden Lane 
Joplin, MG 64802 


EASTERN 
REGION 
William Hamilton 


2845 Southampton Rd. 


Philadelphia, PA 19154 


Daniel J. Kane Sr. 
4308 Pierce Street 
Rahway, NJ 07085 


George Miranda 
110 Walt St., 

3rd Floor 

New York, NY 10005 


John Murphy 
348 D Street 
Boston, MA 02127 


SOUTHERN 
REGION 

Tyson Johnson 
1007 Jonelle Street 
Dallas, TX 75217 


Ken Wood 


5818 E MLK Jr. Bivd. 


Tampa, FL 33619 


WESTERN 

REGION 

Rome A. Aloise 

2100 Merced St. 

San Leandro, CA 94577 


J. Allen Hobart 


14875 Interurban Ave. S. 


Suite 301 
Tukwila, WA 98168 


Rick Middleton 
450 Carson Plaza Drive 
Carson, CA 90746 


TRUSTEES 

Fertine Buie 

2120 Bladensburg Rd. NE 
Washington, D.C. 20018 


Frank Gallegos 
207 North Sanborn Rd. 
Salinas, CA 93905 


Henry B. Perry Jr. 
976 E. Brooks Ave. 
Memphis, TN 38416 
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More Jobs, 
Less Pollution 


X 
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‘he recently released report, 

“More Jobs, Less Pollution: 

Growing the Recycling Economy 
in the U.S.,” is helping to spread a 
mantra that the Teamsters Union has 
pushed for years—more recycling is 
good for the economy and the envi- 
ronment. 

“This report confirms what the 
Teamsters Union has been saying for 
years, and we hope our policymakers 
pay attention and develop laws that 
encourage more recycling and less 
land-filling and incineration,’ said 
Bob Morales, Director of the Team- 
sters Solid Waste, Recycling and Re- 
lated Industries Division. “We owe it 
to our members to create good, green 
jobs, conserve energy and reduce the 
effects of climate change.” 

The report was prepared by the Tel- 


lus Institute with Sound Resource 
Management for the Teamsters and five 
other groups that care about creating 
good jobs and protecting the environ- 
ment. 


Big Increases Eyed 

Currently, about 33 percent of munic- 
ipal solid waste (MSW) is diverted 
from disposal. However, the vast ma- 
jority of the waste can be recycled, re- 
used or composted. The report says 
that increasing the diversion rate of 
MSW and construction and demoli- 
tion debris to 75 percent over the next 
20 years would create more than 2.3 
million jobs. 

Increasing diversion to 75 percent 
by 2030 would be equivalent to shut- 
ting down 72 coal power plants or tak- 
ing 50 million cars off the road. 


While more recycling will create 
more jobs, Morales stressed that all the 
players involved—government offi- 
cials, community advocates and labor 
leaders—need to make sure the recy- 
cling jobs will support families. 

“We need green jobs, but they must 
also be good jobs,” Morales said. “We 
need more recycling jobs like the ones 
our members in San Francisco have.” 

“I feel fortunate to have a recy- 
cling job that pays me well with 
great benefits,” said Local 350 
member Samuel Wayne, a mainte- 
nance worker at the recycling 
plant on San Francisco’s water- 
front, operated by Recology. “My 
‘Teamster job allowed me to buy a 
home last year and it supports my 
family.” 


www.teamster.org | APRIL/MAY 2011 | TEAMSTER 3 


C TEAMSTER NEWS 


VALET VICTORY 


Local 283 Parking Garage 


Workers Settle Two-Year Dispute 


fter a tough 
two-year battle, 
Local 283 in 


Michigan was able to 
settle a long-standing 
dispute with Metro- 
politan Parking 
Services that had 
initially resulted in 

a severe cut in pay 
and many layoffs. 

“It was a really 
hard battle and we 
had to file about 10 
National Labor Rela- 
tions Board charges,” 
said Steve Hicks, President of Local 283 in 
Wyandotte, Michigan. “Our steward there, Joyce 
Moore, was instrumental in helping us get this 
victory.” 

The workers’ contract expired in May 2009 
and half of the workers were laid off. In March 
2010, the company reduced wages by $1.85 an 
hour. And they started eliminating other things, 
like personal days and overtime. Local 283 rep- 
resents about 100 attendants, cashiers and valets 
at the Metropolitan Parking Services location 
where General Motors has its headquarters. 
Most workers are part-time. 

Hicks credited a one-day strike, a lot of 
hand-billing and the NLRB with finally making 
the company see the light. The NLRB ruled that 
the company was wrong to reduce the workers’ 
wages and the company was ordered to pay 
back wages. The company finally went back to 
the bargaining table and, in January, a contract 
was agreed upon and ratified by the workers. 
The fired workers were reinstated and Hicks 
said he hopes his local’s long battle serves as a 
lesson to other locals. 

“We knew this was going to be a tough bat- 
tle, but we were determined to win this,’ Hicks 
said. “We filed charges with the NLRB and the 
company knew we were not going to go away. 
Now our workers have their jobs back, their 
wages restored.” 
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Soda Tax = Job Loss 


=» 


Could Grow 


(CX oda taxes were proposed last year in Pennsylvania and New 

\, York and, thanks to Teamster input, were swiftly turned down 
VW by legislators. The threat could become real to working families 
again. What has been seen as a way to curb obesity or raise tax 
revenue is actually a job-killing plan. Teamster members took to the 
streets in Albany and Philadelphia to protest the tax. 

“We understand the city (Philadelphia) is broke,” said Dan Grace, 
Secretary-Treasurer of Local 830 in Philadelphia. “We get it. But it 
can’t just be on the backs of my members.” 

Hundreds of Teamster members work in the soft drink distribu- 
tion business in Pennsylvania and the threat of a tax which could 
have impacted their jobs created tension that bled across state lines. 
The Philadelphia demonstration came on the heels of a successful 
defeat of the soda tax proposal in New York. Hundreds of Teamster 
members converged on Albany last year to make sure that legislators 
there knew how a soda tax would affect them. 

“This tax will hurt working families and hurt our industry,” said 
George Miranda, International Vice President and President of Joint 
Council 15. “It’s the wrong time, in this terrible economy, to be 
putting union employees out of work.” 

“We know this was never about health, it was about the money,’ 
said Joe Wojciechowski, President of Local 812 in Great Neck, N.Y. 
“The fact is that a soda tax would have resulted in the loss of 
thousands of jobs.” Soon after the rally, the New York legislature 
turned down the soda tax proposal. 


“f 


egabus drivers in New Jersey recently voted over- 
| whelmingly, 94-1, in favor of representation by Local 

102 in Springfield. The drivers are headquartered in 
Elizabeth and service an area that spans from Boston to Wash- 
ington, D.C. The workers united seeking respect and an end to 
favoritism in their workplace. 

“From our pay to conditions of employment, there are so 
many changes that we need,” said Charles O. Hall, a driver and 
Teamster shop steward. “We need a Teamster contract.” 

“These individuals were really motivated to become Teamsters 
and worked together to get that accomplished in a short period of 
time,” said Kevin O’Connor, Local 102 Secretary-Treasurer. 

“The mistreatment at work kind of bubbled up and I was 
more than energized to go out and get the information I needed 
to help form the union. I know the Teamsters is a very strong 
and very large union. And we desperately needed help,” said Kat- 
rina McGowan, one of the 170 Megabus drivers who joined the 
Teamsters. She is also a shop steward and was among the first 
group of workers who made contact with Local 102, expressing 
interest in joining the union. 

Local 102 has experience with representing workers in the 
bus industry. The local currently represents four groups of First 
Student school bus workers. Megabus is a bus service operating 
in the United States and Canada that is owned by Stagecoach 
Group, a United Kingdom-based company. Megabus operates 
on a low-cost model of express bus service between major U.S. 
cities, Megabus has become one of the most popular methods of 
getting from Washington, D.C. to New York City, and more and 
more routes are getting added. 

“There is a real opportunity for other locals to organize 
Megabus drivers,’ O’Connor said. 


Early Retiree Health Plan 


er | 


The IBT is pleased to announce the availability of TEAMStar Early Retiree 
Health Plan. This plan makes limited benefit, basic hospital, medical and 
surgical insurance available to Teamster members and their families. It is 
designed for those who have retired before age 65 and find themselves 
caught in the gap — not yet eligible for Medicare and either totally 
without health insurance or seriously underinsured. 


The TEAMStar Early Retiree Health Plan provides coverage for hospital 

and surgical expenses (including hospital benefits up to $100,000 per 
sickness or accident), outpatient nonsurgical charges, ambulance charges, 
and an accidental death benefit. This coverage is offered at group rates 
available to Teamster members only. 


This is a limited benefit policy and does not cover all your health care 
expenses. 


For a free information packet, call 1-800-808-3239 
There is no obligation and no agent will call on you. 


This planis available in all states induding D.C, except for Cf, ME, MN, NH, TX and V1, 
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Teamsters Support Good Jobs, Green Jobs Conference 


ln Memoriam 


Teamsters Mourn Passing Of Walter Lytle 


etired International Vice Pres- 
R ident Walter A. Lytle passed 

away in February, but his 
legacy of representing the union 
and his members for more than 43 
years will never be forgotten. 

“Walt Lytle has left a legacy 
of excellent leadership and repre- 
sentation and his contributions to 
our union will not be forgotten,” said Jim Hoffa, 
Teamsters General President. “Our thoughts and 
prayers are with Walt’s family and we offer our deepest 
condolences to them.” 

Lytle began his Teamster career in 1966, working as a 
grocery selector. He was elected Secretary-Treasurer of 
Local 414 in Fort Wayne, Ind. in 1984, a position he held 
until he retired on Dec. 31, 2009. Lytle was elected to his 
post as a Central Region Vice President, and also held 
that position until he retired. Lytle’s son, Brian, is the 
Recording Secretary at Local 414. 

Lytle was also a key member of the National Master 
Freight Agreement negotiating committee and helped 
shape the important contract that protects thousands of 
‘Teamster members. 
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loves his community, but taking care of both is becoming , 
harder and harder. That’s because Mejia, a driver for the 
Port of Los Angeles, has been misclassified as an independent 
contractor. He is forced to pay a lease and maintenance expenses 
on the truck he drives but doesn’t own. The costs are so high 
that his annual salary of $29,000 doesn’t leave much room for 
anything else, including food for his family or the upgrades his 
truck needs to be clean and safe. 
“Often I must decide between paying maintenance on the 
truck and buying food for my family,” Mejia said. “I work 12 to 
14 hours a day, but ’'m unable to pay my bills.” 
Mejia is just one of thousands of port drivers who must face 
this reality every day. He shared his story at the fourth annual 
Good Jobs, Green Jobs National Conference in Washington, D.C. 
The Teamsters, along with other labor and environmental or- 
ganizations, helped sponsor the conference, which focuses on build- 
ing a green economy that tackles environmental problems while 
offering good-paying jobs to America’s working-class families, 
“We need to create good jobs at home now more than ever,” 
said Jim Hoffa, Teamsters General President. “Green jobs will 
help strengthen our country and our middle class. America’s 
workers deserve jobs that are safe and clean—for themselves, 
their families, their communities and the environment” 4 
Building a green economy begins with making changes 
in America’s core industries, including transportation and 


A lex Mejia is a father of two. He loves his family and he 


waste. Teamsters took the lead on these issues, with work- A 
shops that focused on transforming the rail and recycling r 
industries to meet the demands of a global, green, sustain- 

able economy. " 


More Chamber Of 
Commerce Shenanigans 


Shady Organization Behind 
Attempt To Silence Critics 


n the last edition of 
[n= magazine, we 

told you about how the 
U.S. Chamber of Commerce 
is behind some of the most 
odious corporate practices in 
America. From outsourcing 
to supporting anti-worker 
legislation, the Chamber of 
Commerce is one of the 
worst organizations for the 
middle class. 

It has since come to light 
that the Chamber of Com- 
merce hired high-tech goons 
to run an undercover smear 
campaign, using lies and false 
accusations, targeting unions, 
journalists and other organi- 
zations that oppose them. The 
Chamber wasn’t happy that 


its critics pointed out its true 
political agenda: making it 
easier for multinationals to 
ship jobs overseas and desta- 
bilize working families by 
lowering their wages. 

One of the Chamber’s 
targets was Change to Win, 
the labor federation to which 
the Teamsters belong. The 
Chamber hired the lobbying 
firm Hunton & Williams, 
which hired three private s 
ecurity firms to conduct the 
smear campaign. They 
charged an initial $200,000 
for the project and hoped to 
get $2 million for it. 

For more information, visit 
http://teamsternation. blogspot. 
com, 


Teamsters Mourn Passing 
Of Rev. David Boileau 


larger-than-life figure who led the 

Teamsters Union’s Human Serv- 
ices Department from 1985 to 1988, 
passed away in January. He leaves be- 
hind a legacy as a fervent supporter of 
workers’ rights. 

During his time at the Teamsters, 
Boileau spoke at almost every major 
‘Teamster meeting, always discussing the 
ethical requirement needed in the labor 
movement. After leaving the Teamsters, 
Boileau, a philosophy professor at Loy- 
ola University in New Orleans, contin- 
ued his efforts on behalf of workers’ 
rights and for years was involved in 
local and national labor union issues. 

Boileau was a native of Kalamazoo, 
Mich., and was ordained in 1956. He 
taught philosophy at Loyola University 
for 30 years, where he chaired the phi- 
losophy department. Most recently, he 
served at Mater Dolorosa Church in 
New Orleans while in residence there. 


iE Rev. David A. Boileau, 80, the 
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Seo) |) Congress bans 
interstate transportation by 
trucks and buses domiciled 
in Mexico and Canada. 


.. U.S. DOT declares 
the U.S. CDLis equivalent to 
the Mexican CDL. 


Dec. U.S., Canada and 
Mexico finalize NAFTA to 
allow Mexican trucks to 
travel through the U.S. by 
Dec. 18, 1995. 


'. Congress approves ° 


NAFTA. 


-. President Clinton 
postpones NAFTA cross- 
border trucking provision 
because of safety and envi- 
ronmental concerns. 


_ DOT inspector gen- 
eral reports there are many 
illegal operations of Mexi- 
can trucks operating out- 
side the restricted bound- 
aries of the southern com- 
mercial zones. 


1982 1992 1993 


Md yn = 


Ne 


1995 1993 


ust across our southern border, drug cartels commit 


brazen acts of terrorism every day—horrific kid- 
nappings, beheadings, hangings and hideous forms 
of torture. Mexico is engulfed in a drug war that has claimed 
more than 35,000 victims since 2006. The violence so over- 
whelms law enforcement in Ciudad Juarez, just a stone’s 
throw from El Paso, Texas, that the mayor considered dis- 
solving the police force. 

And yet, in a troubling disconnect from reality, the U.S. 
Department of Transportation wants to rely on Mexico’s po- 
lice for accurate information about Mexican drivers’ safety 
records. That’s because, once again, the DOT wants to open 
the border to dangerous Mexican trucks. The trucks could be 
rolling across the border as soon as this summer, unless 
Teamsters step up and stop them—as they have before. 

“We've fought to keep the border closed for 19 years and 
we ve done it,” said Jim Hoffa, Teamsters General President. 
“We're going to do it again, but for us to be successful every 
‘Teamster needs to get educated and to get involved. We’ve 
been talking a lot about holding the line in the ‘War on Work- 
ers’ lately, with the protests in Wisconsin, Ohio, Indiana and 
Michigan and all over the country. Mexican trucks are just 
another part of that same war. Greedy corporations want to 
cut the pay of American workers by pitting them against 
workers in poorer countries. 

“America became a middle-class nation because unions 
fought to raise wages and living standards. America will stay a 
middle-class nation because we will continue to fight that 
battle,” Hoffa said. 
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~~ NAFTA Panel rule 
U.S. must open border biy , 
permits U.S. to adopt diffe 

ent safety requirements {ig »- 
Mexican and U.S. truck 
DOT says it will open bordert ge 
by January 2002. 


Qa 


° *™“ bral 
Jee 2 US. GAO says US ser} 
is not prepared to meet the Made 
safety needs of commerciL. af I\ 
traffic from Mexico. Te 


2001 


DOT inspector gen- 
“eral issues report showing 
yS Us serious problems with US 
eet!” Yederal and state oversight 
ner f Mexican trucks entering 
“te US. 


At Senate confir- 
mation hearing, acting DOT 
Secretary Mary Peters tes- 
tifies there are no plans to 
conduct a pilot program to 
open the border to Mexi- 
can trucks. 


SEEEEEEEers| SPECIAL REPORT 


DOT announces start 
of cross-border pilot program 
and granting of preliminary 
operating authority to first 
Mexican truck. Less than a 
week later, the Senate votes 
to block funding of Mexican 
trucks. The House passes the 
amendment on a voice vote. 


Congress cuts fund- 
ing for the pilot program. DOT 
illegally continues the pro- 
gram. The Teamsters sue. 


Trinity Industries de 
Mexico, which has the 
largest number of trucks in 
the pilot program, withdraws 
after it is revealed the compa- 
ny chalked up more than 1,100 
violations in the previaus year. 


After six months, 
only 16 Mexican trucking 
companies with 55 trucks 
are participating in the pro- 
gram —5.5 percent of what 
DOT expected. 


www.teamster.org 


President Obama 
ends Bush-era pilot program. 


Mexico imposes 
tariffs on $2.4 billion worth of 
U.S. goods in retaliation. 
Obama administration fails 
to challenge tariffs as exces- 
sive before NAFTA panel. 
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DOT Secretary Ray 
LaHood announced he 
would resume talks with 
Mexico over a cross-border 
trucking program. 


President Ohama 
and Mexican President 
Felipe Calderon announce a 
tentative agreement to open 
the border in exchange for 
lifting tariffs on U.S. goods. 


| TEAMSTER ) 


What is especially galling about the DOT proposal is that 
it requires U.S. taxpayers to pay for safety inspections, stepped- 
up border inspections and electronic on-board recorders 
(EOBRs) for Mexican trucks. The EOBRs alone cost $500,000- 
$700,000. 

“Why on earth should American taxpayers foot the bill for 
Mexican trucking companies to take away American jobs and 
for Mexican drug cartels have easier access to U.S. markets?” 
Hoffa said. 

Many members of Congress agree. California Rep. Bob Fil- 
ner wrote a letter to Hoffa in February saying, “I do not believe 
the administration has any real sense of the impact of their pro- 
posal on road safety, border wait times, jobs or national security. 
Until these serious issues are addressed, any proposal to allow 
Mexican trucks access to our roadways will make our nation’s 
roads less safe, will further lengthen border wait times, will put 
Americans out of work and will expose Americans to additional 
national security threats.” 


Background 


On January 6, DOT Secretary Ray LaHood announced he 
would resume talks with Mexico over a cross-border trucking 
program. The program would allow Mexican trucks to oper- 
ate anywhere in the United States beyond currently permitted 
commercial zones. LaHood’s announcement came less than 
two years after Congress voted to shut off funding for a simi- 
lar program that had been initiated by the Bush administra- 
tion. Lawmakers were concerned that Mexican trucks and 
drivers would not meet all U.S. safety requirements. 

Mexico retaliated with tariffs on $2.4 billion worth of 
U.S. products that were exported to Mexico. Those tariffs 
have now been in effect for two years this March. The Team- 
sters urged the U.S. Trade Representative to challenge the 
tariffs as excessive before the NAFTA Tribunal. The Obama 
administration instead decided to reintroduce this ill-ad- 
vised program. 

On March 3, President Obama and Mexican President Fe- 
lipe Calderon announced more details of the plan. Mexico 
agreed to lift half of the tariffs when the program starts. The 
program would give Mexican trucking companies “perma- 
nent operating authority” in the U.S. after 18 months in the 
pilot program. That permanent authority would not be re- 
scinded were Congress or the administration to terminate the 
Mexican truck pilot program. U.S. Rep. Peter DeFazio (D- 
Ore.) questions DOT’s legal authority to implement a perma- 
nent program. 


U.S. Job Loss 


Currently, Mexican trucks off-load cargo in border commer- 
cial zones, leaving the delivery of cargo into the interior of the 
US. to US, drivers. As a result, a significant warehousing op- 
eration evolved along the border states, pumping millions of 
dollars into local economies. 

Now is the worst possible time to allow long-haul Mexi- 
can trucks to travel throughout the U.S. Unemployment is of- 


TEAMSTER | APRIL/MAY 2011 | www.teamster.org 


ficially at 8.9 percent and job creation is painfully slow. This 
cross-border program will potentially kill thousands of U.S. 
truck driving and warehouse jobs and destroy the local 
economies at the border. 

The cross-border trucking program is supposed to allow 
USS. carriers to operate in Mexico, as trade agreements are 
supposed to benefit both parties. But the drug violence in 
Mexico won't allow any U.S. carriers to risk the safety of its 
drivers or the value of its equipment and cargo to operate 
in Mexico. This proposal is a one-way street for Mexican 
carriers. So the loss of U.S. trucking and warehousing jobs 
will not be offset by new jobs created by cargo moving 
south to Mexico. 


Drug Cartel Violence 


The viciousness of Mexican drug cartels cannot be overstated. 
There are daily reports of beheadings, kidnappings, mass 
killings and torture. A U.S. drug agent murdered in February 
was only the latest American victim of violence in Mexico. 
DOT officials, who will not be allowed to carry firearms 
under Mexican law, should not be required to travel to Mex- 
ico to inspect Mexican trucks as they did under the Bush-era 
program. 

The U.S. serves as the major source of weapons for the 
Mexican drug cartels. As trucking is the preferred mode of 
smuggling drugs from Mexico into the U.S., and with so little 
drug interdiction at the border, this program would actually 
make transport and distribution of drugs into the U.S. much 
easier and create an even greater problem for the Drug En- 
forcement Agency. 

Drug cartels have been known to use everything from 
bogus ambulances to sham school buses. Even more disturb- 
ing is the use by drug traffickers of fake versions of U.S. com- 
pany vehicles such as the recent “cloning” of a Wal-Mart truck 
and a FedEx van. 


U.S. Taxpayers Foot Bill 


At a time of record budget deficits and proposed cuts in es- 
sential programs, it is impossible to justify spending more 
money on a program that has already cost $500 million. U.S. 
taxpayers are being asked to pay for overseeing the safety of 
Mexican trucks because Mexico has not taken the necessary 
steps to meet U.S. standards. 

After nearly 20 years, Mexico still has no lab that can be 
certified for drug and alcohol testing. Samples must be sent to 
the U.S. for analysis, where U.S.-paid contractors will appar- 
ently observe Mexican truckers taking a drug test. But chain 
of custody will be challenging if not impossible to guarantee. 

Mexico does not enforce of hours-of service for truck 
drivers. The DOT proposal would have the U.S. paying for 
Electronic On-Board Recorders (EOBRs) and GPS devices for 
every Mexican truck to ensure compliance with hours-of-ser- 
vice regulations and to prevent violation of U.S. cabotage 
laws. The U.S. taxpayer should not have to foot the bill for a 
program that will destroy U.S. jobs. 
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Safety Standards 


Mexico simply doesn’t have the ability to guarantee the safety 
of its drivers. 

Mexico's standards for issuing its Commercial Drivers Li- 
cense are suspect. Its databases of truck drivers’ traffic viola- 
tions are inaccurate and incomplete. Even U.S. databases don't 
have complete records of Mexican truck drivers’ traffic viola- 


KILLS 
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he Teamsters Union opposes a proposed trade deal with 

South Korea and is fighting against it, urging Congress to 
reject the bill when it gets submitted. 

“We appreciate President Obama's efforts to renegotiate 
the deal,” said Jim Hoffa, Teamsters General President. 
“Though the revised agreement is much improved, it still falls 
short. After careful review and discussion, we have concluded 
we cannot support this trade agreement.” 

The United States has lost mare than 5 million jobs 
since NAFTA. 

“The last thing America’s middle class needs right now is 
‘Son of NAFTA,” Hoffa said. “We desperately need to reverse di- 
rection and protect our econamy instead of giving it away to our 
diplomatic partners. One of the real dangers of this deal is that it 
gives South Korean multinationals new rights to challenge U.S. 
laws. Why should a foreign company or investor have more 
power in this country than our own small businesses?” 

The deal with South Korea, the 12th largest economy in the 
world, is the largest trade agreement since NAFTA. Hoffa noted 
thatthe U.S. international Trade Commission estimates that the 
trade deal would increase the U.S. trade deficit. According to 
the Economic Policy Institute, the proposed trade deal with 


tions, according to the DOT inspector general. 

Because hours-of-service enforcement in Mexico is non- 
existent, the U.S. will rely on EOBRs to monitor Mexican driv- 
ers operating under an hours-of-service regime for the first 
time. But inspection personnel and facilities at the border can- 
not guarantee the close inspection of Mexican trucks and 
drivers to ensure that they meet all U.S. safety standards. 


NAFTA: 
KILLS! 


South Korea would cost 159,000 U.S. jobs over seven years. It 
would hurt some of the highest- paying industries in the U.S., in- 
cluding motor vehicles and parts, electronics equipment and 
metal products. 

“This deal would allow so-called ‘Korean’ cars sold in the 
United States to be made mostly in other countries because of 
the ridiculously low rule-of-origin requirement,” Hoffa said. “| 
also have serious security concerns because the deal would 
cover products assembled in South Korea made with parts from 
North Korea.” 


Hoffa said other reasons to oppose the deal include: 


° It contains language explicitly forbidding International Labor 
Organization (ILO) conventions; 


¢ lt encourages financial deregulation; 


¢ (twill harm U.S. exporters of wheat, oilseed, hay and nursery 
products; and 


¢ |tdoesn’t safeguard against currency manipulation. 


Contact your members of Congress to let them know that now 
is nota time for another job-killing trade agreement. Tell your rep- 
resentatives and senators to say “NO” to the “Son of NAFTA.” 
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f\ SINGLE PHOTO CAPTURED IT ALL. DONNING A BRIGHT YELLOW TEAMSTER 
FA SHIRT, A PROTESTER AND SUPPORTER OF AMERICA’S WORKING FAMILIES 
WAS PHYSICALLY REMOVED FROM THE WISCONSIN STATEHOUSE, ANGUISH 
WRITTEN ALL OVER HIS FACE. 
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Weeks earlier, Wisconsin Gov. Scott 
Walker had declared war against working 
families in a corporate-funded battle that 
pitted money against the masses. Under 
the guise of trying to balance the state’s 
budget, Walker introduced legislation 
that would drastically undermine gains 
that government workers had fought 
years to achieve. 

A firestorm ensued, as other states with 
newly elected Tea Party leadership followed 


aon NAR 


foment WORKERS 


Walker’s lead, turning an aggressive at- 
tack into a nationwide war on workers. 
In February, anti-worker legislation was 
on the table in 22 states in a war against 
the middle class that will continue for a 
long, long time. 

Yet, in a dark time for American work- 
ers, those under attack—teachers, firefight- 


ers, police officers, sanitation workers and 
union members—had hope. They knew, as 
those before them knew, that when the op- 
pressed stand together in solidarity, any- 
thing is possible. That hope was often 
captured in brightly colored red and blue 
“Stop the War on Workers” signs. More 
than just pieces of cardboard, those signs 
became the mark of protesters unwilling to 
give up or back down and symbolized both 
national anger and national unity. Created 
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by the Teamsters, the signs, collectively, 
were just one of many ways in which the 
Teamsters Union stood as a beacon of 
hope in a national fight that captured the 
spirit of a nation. 

“Gov. Walker lit a fire in Madison that 
has spread across the country, not just with 
union members but with everyone who 


depends on someone else to sign their 
paycheck. Our fight has just begun,” said 
Jim Hoffa, Teamsters General President. 


Behind the Scenes 

That battle started well before the 2010 
midterm elections when the Supreme 
Court ruled that corporations could 
secretly donate unlimited amounts of 
money to political campaigns. Prior to the 
midterm elections, the Teamsters endorsed 


candidates with pro-labor stances and en- 
couraged members to vote through 
D.R.LV.E. (the union’s political action 
committee). With corporate CEOs like the 
Koch brothers working behind the scenes, 
the Teamsters knew it was just a matter of 
time before war was declared. Through it 
all, the Teamsters were getting prepared. 
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As soon as the ballots were counted 
in November, the union mobilized staff, 
leadership and members to fight a state- 
by-state attempt to de-unionize the 


country. A 50-state strategy devised by the 


International’s Field Action Department 
kept tabs on anti-worker proposals going 
on in every state capital. 

“We realized that what worked in one 
state might not work in another,” Hoffa 
said. “We knew it was going to take a 


n March 12, 14 Democratic sen- 

ators from Wisconsin returned 

home te a heroes’ welcome by 
the largest crowd of protesters in 
state history. The senators who came 
to be known as the “Fab 14” left the 
state to prevent a vote on Gov. Scott 
Walker's anti-union budget bill. They 
stayed away from their homes for 
weeks, harassed by Tea Party mem- 
bers and missing their families. Ulti- 
mately, all but one Republican senator 
pulled a dirty trick and passed the bill 
in violation of the state's open meeting 
laws. Protests are now turning to a 
massive recall effort of the Republican 
senators eligible for recall. Dave 
Hansen, a former Green Bay Depart- 
ment of Public Works employee and 
20-year Teamster, was one of those 14. 
On the 16th day of the struggle, 
Hansen took time to talk with the 
Teamsters Union from an undisclosed 
location in Hlinois. 


multi-level, complex effort to counter this 


war on workers and that’s exactly what we 


put into practice.” 


Aside from developing individual plans 


for each state, the Teamsters conducted 
massive amounts of opinion research 
through polling and focus groups. The 
public’s opinion of labor unions was col- 
lected and analyzed, as were the attitudes 


14 


of Teamster members and leaders. 
Through that research, it became clear 
that members and the general public knew 
little about the CEO-funded takeover of 
nearly two dozen statehouses and even less 
about a coordinated effort by corporate- 
backed politicians to attack the middle 
class. Those findings were used to develop 
a massive educational program designed 
to inform everyone from concerned citi- 
zens to involved Teamster members about 


corporate-funded attempts to weaken 
unions, lower wages and stifle workers’ 
voices in government. 


Social Networking 

The use of new media became critical in 
the efforts to inform and educate mem- 
bers, as well as to keep the general public 
abreast of the latest events and develop- 
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ments. The Teamsters quickly established 
a “Stop the War on Workers” web page 
with separate pages dedicated to battle- 
ground states. The union used YouTube 
channels, Facebook and Twitter to put 
forth updates, educational information, 
messages of solidarity and photos from 
actions around the country. 

It was the union’s blog, Teamster Na- 
tion, that became an important outlet of 
news from the front lines. Generating thou- 


Q: You have given a voice to working 
people across this country. Do you 
consider yourself a hero? 


We're not the heroes—the people are the 
heroes. The real, extraordinary efforts are 
the rallies and protests that are going on in 
Madison and across the nation. I just want 
to thank all the people who have come out 
to defend the rights of working Americans. 
I really respect all the people back home. 


Q: How has your experience as a 
Teamster influenced your tenure as a 
state senator and hew is it impacting 
your views during this battle? 


I see that some of the hardest working peo- 
ple are being vilified in this fight—I know. 
I worked as a sanitation employee for 20 
years and we busted our butts. I believe in 
the working men and women of this coun- 
try and I believe they deserve a place at the 
table. As a Teamster, I worked hard and I 
learned the importance of organized labor. 


sands of hits a day, Teamster Nation tracked 
the movements of both friends and foes, 
and became an outlet for middle class 
workers to voice their concerns and tell their 
own stories. The blog became an electronic 
bulletin board of sorts, as posts from across 
the country poured in in the form of videos, 
cartoons, borrowed posts from other sites 
and original material. It was also a place 
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where Teamsters gave their own day-by-day 
accounts of the things they were experienc- 
ing on the front lines. It was also one of few 
places on the Internet devoted to telling sto- 
ries of the workers. 

Among those to use the blog was Jim 
Hansen, a member of Local 455 in Den- 
ver, who strongly supported public-sec- 
tor workers and attended rallies to show 
his solidarity. 

“Teamsters were well represented today 


were in attendance. It was the best labor 
rally we’ve had in many, many years here 
in Colorado.” 


Teamsters Take Action 

Thanks to coordinated behind-the-scenes 
efforts and use of phone banking, the In- 
ternet, text messaging and ground organi- 
zation, the program to reach and educate 
members is working. As word spread 
about the vindictive attacks against work- 


wages, better benefits, better working con- 
ditions and peace of mind. Showing those 
iconic red and blue signs, Teamsters 
marched in the streets of cities big and 
small in support of public-sector workers 
under fire. 

“Workers’ rights are civil rights and 
what these Republican governors are try- 
ing to do doesn’t just affect a few people 
here or a few folks there—it affects every- 
body,’ said Fred Crow, a Redi Mix driver at 


ONCE A TEAMSTER, ALWAYS A TEAMSTER 


I think union membership is a valuable 
part of what we are as Americans. It’s 
about living the American dream. 


Q: What do you think this current 
movement says about America? 


It shows that some people are trying to 
take us in the wrong direction, but the 
great majority of people in our state and 
across this nation believe in what we’re 
doing. Union members are important con- 
sumers, citizens and taxpayers, too. Unfor- 
tunately, we're in a tough position being in 
the minority in both the House and the 
Senate. The Supreme Court is conservative 
and the governor is conservative beyond 
belief. Our governor is more interested in 
taking care of billionaires than people in 
middle and lower income groups and I 
think the American people realize that isn’t 
right. As time goes on, I think more and 
more people are moving to the side of 
working men and women. 


in a workers rights rally in support of the 
Wisconsin state employees at the State 
Capitol in Denver,” Hansen told Teamster 
Nation on February 22. “Crowd estimates 
were as high as 2,000, and included mem- 
bers from many private sector unions, as 
well as the public sector unions. Local 455 
chartered a bus, and many other Teamsters 
who provided their own transportation 


Q: In 20 years, when this battle is 
hopefully over, how do you want to 
be remembered? 


This is about doing the right thing. To me, 
it’s about standing up for what you believe 
in, even if there are some consequences. It’s 


about fighting for the American dream. 
When I address young people, I tell them 
to believe in the power of their dreams. We 
have to give people the opportunity to have 
their dreams succeed and that’s why 'm in 
this fight. In 20 years, ’'m going to say that 
I made the right decision. Sometime in 
your life, you have to fight for something 
even if you don’t succeed immediately. 


Q: What do you want to say to your 
1.4 million Teamster brothers and 
sisters who are watching as the 
events in Wisconsin untold? 


Once you're a Teamster, you're always a 
Teamster. I want all union members and all 
working families out there to know that or- 
ganized labor is in it for the right reasons. 
They are there to protect you and we must 
continue to grow and fight. 


For the complete interview, visit 
http://www.teamster.org/content/blogwatch. 


ers’ rights, public and private sector 
workers, community members and con- 
cerned citizens mobilized to let their 
voices be heard. Once again, Teamsters 
led the charge. 

From California to New York, Team- 
sters joined with other members of the 
middle class to fight for what was theirs: 
the right to bargain collectively for better 


Westview Cement and member of Local 
436 in Valley View, Ohio. “An attack against 
one is an attack against all.” 

It was through rallies and demonstra- 
tions that Teamsters were able to give a 
voice to a growing movement and put a 
face on those who anti-worker laws 
would directly affect. 

continued on page 18 
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TEAMSTERS IN ACTION 
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als and Joint Councils Mobilizing Members 
Teamsters from coast to coast have stood with their brothers and sisters under assault by legisla- 
tures across the country. Rallying has been a great way for members to show their solidarity, and 
here’s where Teamsters and their fellow citizens have been making the most noise. 


Idaho 4 

Nearly 500 answered a 
Washington --~_ the call in Boise, Idaho Nebraska de 

att on Feb. 26. , ' 

More than 2,500 a. i Five hundred an- F 
stood in solidarity in be Hy swered in the call in u 
Olympia, Wash. on 5 ' Lincoln, Neb.onFeb. |, 
February 26. a ; 26, raliying in below- i) f 


freezing temperatures ,/: 


Oregon ---"""~~~~~ 


_ 
~~ 


One thousand protesters 
gathered in Salem, Ore. 
on March 8. 


California -----2 


San Francisco saw 
3,000 protestors on 
Feb. 26. 


Three thousand stood Kansas 7” 
in solidarity in Denver 


alias |shrdon More than 1,200 


came out in Topeka, 
Kan. on Feb. 26. , 
Texas 


Austin, Tex. saw 
12,000 on March 12. 
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** WE'RE ACTUALLY IN A WAR RIGHT NOW. IT'S A WAR WITH THE 
WORKING MAN VERSUS BIG BUSINESS, AND THE UNIONS ARE IN THE 


MIDDLE SINCE THEY REPRESENT THE WORKING MAN.? 
—ANTOINE BROWN, driver, Gary Recycling Department, Local 142, Gary, Ind. 


‘ : North Dakota 


~ | In Fargo, N.D., 200 vine 
/ , U,, . 

4; protesters withstood More than 20,000 fought ’ Maine _= 

} / wind chills of -21 against corporate greed if More than 700 rallied in Augusta, 

; Fahrenheit on Feb. 26. in Columbus, Ohio on jf Maine on March 3. 
Pus March 1. H ’ 

: lowa ! / 

i ae / / Michigan 

' 7 Nearly 2,000 lowans demonstrated Peas" g 

iets in Des Moines on March 7. re ¢ Je” More than 8,000 stood strong 
‘wes Ky sete in Lansing, Mich. on March 16. 

ji # ,- Minnesota (he ee 
; 


Y Lae tes Fi - = 
More than 3,500 rallied on BPO 7am Wisconsin 
Feb. 26 in St. Paul, Minn. ¢ 


The largest recent rally was held 
on March 12 in Madison, Wis. when 
185,000 stood up to corporate greed. 


More than 3,000 rallied in New York on Feb. 26. 


Pe ~ ===... Connecticut 
New Jersey Hartford, Conn. saw 1,000 protesters 
3,100 answered in on Feb. 26. 
the call in Trenton, 
N.J. on Feb. 26. 


~~ 


~ ===... West Virginia 


More than 1,000 stood in solidarity 
Peawee Indiana in Charleston, W.V. on March 12. 


More than 25,000 descended 
on Indianapolis on March 10. 


Chicago = =~-- LL Georgia 


Approximately 2,000 protested Approximately 500 stood 
in Chicago on Feb. 26. in solidarity in Atlanta on 
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More than 4,000 P Feb. 23. 

rallied in St. Louis Florida 

on March 11. More than 15,000 rallied in a statewide 
, day of action in Florida on March 8. 


Tennessee “ 


Nearly 6,000 came out despite torrential rains on March 5 in Nashville, Tenn. 
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“More than 250,000 public sector 
workers are represented by the Teamsters 
Union, but the battle over workers’ rights 
isn’t just about public employees or private 
employees—it’s about the American 
dream and protecting a way of life,” said Al 
Mixon, International Vice President and 
President of Local 507 in Cleveland. 
“Teamsters stand for justice and we stand 
for the middle class.” 

As the battle over collective bargaining 


in protesting anti-worker legislation. 

Tt was in Indiana on February 24 that 
a victory was won when Indiana Gov. 
Mitch Daniels, House Speaker Brian 
Bosma and Senate Leader David Long 
abandoned a bill to weaken workers’ col- 
lective bargaining rights. House Democ- 
rats left the state, though, to prevent the 
Legislature from passing other anti- 
worker bills. Teamsters joined tens of 
thousands of protesters in one of the 


takes to defend workers’ rights and to 
sustain the middle class in America.” 


Rallying the Troops 

February 26 was a national day of solidar- 
ity as hundreds of thousands across the 
country rallied in support of public sector 
workers. Coordinated by MoveOn.org and 
sponsored by 50 partner organizations, in- 
cluding Change to Win, rallies were held at 
every state capitol across the country. 


Slain Public Employee Had Raised Workplace Issues 


n Jan. 29, Washington State Corrections Officer 

O Jayme Lee Biend] was slain at a prison chapel, 
allegedly by an inmate. Biendl, an eight-year veteran 
and 2008 Correctional Officer of the Year, had been 
assigned to monitor the chapel. She was 34 years old 
and a proud 
member of 
Local 117 in 
Tukwila, Wash. 

Officer Bi- 
endl had raised 
security con- 
cerns about 
working alone 
in the prison 
chapel and in- 
adequate video 
surveillance 
equipment. Several months prior to her death, Officer Bi- 
endl had completed a work order requesting additional 
cameras in the chapel. 

“Washington State’s neglect of prison safety has had 
tragic and disastrous consequences for prison staff and 
for our communities,” said Tracey A. Thompson, Secre- 


KEEP OUR 


COMMUNITIES 
SAFE! 


heated up, though, Teamster members did 
more than just hold signs. Many sacrificed 
their own sick days, vacation days and time 


March 10. 


biggest rallies in Indiana history on 


“When working families stand to- 


tary-Treasurer of Local 117.“Teamsters Local 117 correc- 
tional employees are demanding that the Department 

of Corrections, the governor, and the Washington state 
Legislature take immediate steps to improve staff safety , 
at the DOC. These steps include increasing staffing levels, 
overhauling the offender classification system and $ 
passing interest arbitration for correctional employees.” 

Two other corrections officers have been injured on 
the job since Biendl’s death. 

Teamster correctional employees across Washington 
state have been speaking out for months against budget 
cuts that have reduced staffing levels and programming 
at prison facilities. 

The Teamsters have held rallies and informational 
pickets in an effort to stop budget cuts that they say are 
endangering the lives of prison workers and their com- 
munities. They have made numerous phone calls to the 
State Legislature hotline demanding that these issues be 
dealt with. 

“Tt should not take the death of a dedicated correc- 
tions officer like Jayme Lee Biendl for government 
officials to understand the importance of protecting those 
who serve and protect us,” said Jim Hoffa, Teamsters 
General President. 


Teamster participation made numbers ae 
swell. Thousands came to rallies in New i 
York, Boston, Washington, D.C., Denver, wl 


with family and friends to be with workers 


who were in the direct line of corporate- 
funded fire. 


Throughout the February protests, 
locals bused members to statehouses 
where they joined with other Teamsters 
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gether and say, ‘No, you are not going to 
take away our rights and our dignity and 
lower our standard of living, we can turn 
the tide of public opinion in our favor. 
That’s exactly what happened in Indiana,” 
Hoffa said. “We will fight for as long as it 


Los Angeles, Chicago, Miami, Santa Fe, 
Olympia and Houston. Teamsters in in 
Lincoln, Neb., Pierre, $.D., and Fargo, N.D. 
withstood below-freezing temperatures to 
make their voices heard. 

The largest rally that day was seen in 


SPECIAL REPORT 


Madison, where 100,000 gathered, de- 
spite threats from Walker to close the Capi- 
tol and have police escort protesters off the 
property. Teamsters were able to hold the 
line and garner further support for Wis- 
consin’s workers while sending a message 
to Walker and his cronies that working 
families mean business. 

On the eighth day of the protest, ralliers 
in Wisconsin got a much-needed boost of 
inspiration from Hoffa, who charged into 


Madison and took the Statehouse by 
storm. Thunderous applause broke out in 
the rotunda as Hoffa addressed a crowd 
that had swelled to tens of thousands. 
“This union-busting budget proposal is 
the worst form of political payback,” Hoffa 
told Wisconsin’s workers and their sup- 
Porters. “Gov. Walker should be listening 
to middle-class workers in Wisconsin in- 


stead of shortsighted billionaires who don’t 
care about the long-term health of the 
state’s economy. The big corporations and 
the CEOs already have a big say about 
what goes on in Madison. Stripping gov- 
ernment workers of their collective bar- 
gaining rights will silence their voices in 
the legislature and give even more power 
to the big corporate interests.” 

Two days later Hoffa took charge in 
Ohio where he led an energetic crowd in 


a: ¢. J Al We, Irs 


=, 4 
eeG ag 
a Fr 
: Tee y 

: eA. 
_ a” 


chanting “No justice, no peace,” as 20,000 
workers and their supporters protested SB 
5, a measure to strip collective bargaining 
rights from public sector employees. The 
rally where Hoffa spoke was one of the 
largest in Ohio history. 

“This is a conspiracy by the CEOs and 
Wall Street to destroy collective bargain- 
ing rights and lower the wages of middle- 
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class workers,” Hoffa said. “We are just be- 
ginning a very long fight, but we’re in it 
for the long haul and I’m confident we'll 
win. It’s not just the labor movement 
that’s rejuvenated, it’s the whole middle 
class that’s united now in stopping the 
war on workers.” 


Rejuvenating The Labor Movement 
Indeed, protests across the country, rallies 
in statehouses and the public outcry are in- 
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dications of something much bigger: a re- 
juvenated support of the labor 
movement, the likes of which this country 
hasn't seen in decades. Some social ex- 
perts are going as far as calling the current 
movement a labor renaissance and have 
credited Walker and other Republican 
governors for the new surge in support of 
the middle class. 
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“SALMOST EVERY DAY WE MARCH THROUGH THE ROTUNDA. EVERY TIME WE 
MARCH IN WITH OUR BANNER AND OUR SIGNS, IT’S LIKE THUNDER. I'LL BE GOING BY 
AND HEAR PEOPLE SAY, ‘THE TEAMSTERS ARE HERE.’ YOU GET THAT OLD TEAMSTER 
FEELING. YOU FEEL THE HAIR ON THE BACK OF YOUR NECK STAND UP.” 

—STEVE NELSON, Business Agent, Local 200, Milwaukee 
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“WHAT HAPPENS IN WISCONSIN COULD HAPPEN 
IN NEW YORK, OR HAPPEN ANYWHERE IN THE COUNTRY, 
SO IT’S IMPORTANT FOR US TO FIGHT. ”? 


—PETE GUTIERREZ, Organizer, Local 237, New York City 


WHAT WO Sar iP AG A\NST 


Here's a small sample of what some ANTI-WORKER GOVERNORS have been saying: 


“There may have been a time when government “It is essential that we stand with Governor Walker 
employees needed protection and needed reform, and show political leaders throughout the country 
but that was a long time ago.” that America is ready to take on its toughest political 
—Indiana Gov. Mitch Daniels challenges, and we will not be deterred by the protests 
of a noisy minority.” 
“We need to break the back of organized labor —Texas Gov. Rick Perry 
in the schools.” 
—Ohio Gov. John Kasich “| don’t support collective bargaining. Arizona 
is a right-to-work state. | personally feel he’s 
“There's no secret | don’t like the unions. (Scott Walker) doing the right thing.” 
We are a right-to-work state. | will do everything —Arizona Gov. Jan Brewer 
| can to defend the fact we are a right-to-work 
state.” “| want to express my strong support for the 
—South Carolina Gov. Nikki Haley leadership of my friend Gov. Scott Walker in 
Wisconsin for the choices he’s making. Gov. Walker, 
“(Teachers are) a group of people who are among congratulations. The fiscal conservative principles 
the most privileged in our society.” work. Keep up the good work.” 
—New Jersey Gov. Chris Christie —Virginia Gov. Bob McDonnell 


Tom Millonzi, Secretary-Treasurer of knew anything about labor unions now two. This is an endurance battle that’s 


Local 200 in Milwaukee, dubbed the war know our important role in society,” Mil- going to take help from everyone who be- 
on workers a wakeup call. lonzi said. “Students are asking questions lieves in collective bargaining, in workers’ 
“This anti-union, anti-worker legisla- in classrooms and teachers are probably rights and in a strong middle class,” Hoffa 
= tion has enlightened a generation about more than likely to be happy to share with _ said. “I encourage Teamsters everywhere to 
labor unions and collective bargaining. A them their knowledge of labor unions.” stand up and join the fight for a better 
generation of school-aged kids, college stu- “The war on workers didn’t happen America and a better future.” 
dents and men and women who never overnight and we can’t stop this in a day or 
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LOCAL PRESIDENTS ON WORKER ACTIONS 


Statehouses in Wisconsin, Ohio and Indiana are three of the biggest battlegrounds in the fight for work- 
ing Americans. In each of them, Teamsters are there working to protect the interests of the middle class. 


Rick Schmidt, President of Local 344 in Milwaukee; Robert Jackson, President of Local 92 in 


QUESTION 


The battle for workers’ rights 
has especially taken off in 
Wisconsin, Ohio and Indiana. 
What is your local doing to 
support workers who are under 
fire right now? 


Ever since the slew of anti- 
union politicians came into 
power, you have been on 

the front lines in protecting 


workers rights. Why are you 
personally involved in this fight? 


Why is it important for both 
Teamster leaders and rank-and- 
file members to get involved 

in this fight? 
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Canton, Ohio; and Robert Warnock, President of Local 364 in South Bend, Ind. recently answered 
questions about the role they and their members play in the battle for working families. 


SCHMIDT Local 344 


Well, our actions are developing every minute. We're 
like firefighters right now: When something comes 
down, we jump up and handle it. Most of our actions 
now are focused on protests, because that is where 
we feel we can have the greatest effect. We have been 
mobilizing our members in a number of different ways. 
We have statewide jurisdiction here in Wisconsin, so 
that gives us a unique advantage. People that have 
been coming out for the rallies have been from all over 
the state and we're able to reach them through ramped 
up communication efforts. 


This is nothing more than an assault on working peo- 
ple. This cannot stand. To strip away the rights of work- 
ing people diminishes us all. It takes us all down and it 
devalues us as people. It says you aren't even worth 
basic human rights. That's wrong and | will never stand 
for it. As long as | can find a way to fight Gov. Scott 
Walker and this proposed legislation, | will. | can talk to 
the rest of the local’s Executive Board and they will tell 
you exactly the same thing. 


It's going to take numbers—and that's what we have. 
Their side has money, and an awful lot of it. They can 

do whatever they need to do economically, but we've 
got heart and soul and we can make our voices heard 
by coming together. History has shown that numbers 

always win. 
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We're trying to rally our membership. We're trying to 
get all the information we can and get it out not only 

to our members, but to people in our community. We're 
attending rallies and other major events to let our voice 
be heard. in a nutshell, we're taking care of our area. 
This is a huge fight and we're trying to give all the 
support we can. 


They're taking away collective bargaining. I've been 
around unions my whole life—my grandparent and my 
parents were union members. I've been a Teamster for 
35 years and this is the biggest, boldest attack on or- 
ganized labor that I've seen in my lifetime. There’s not 
going to be collective bargaining if they get their way. 


This is going to affect all of us. If this right to work 
passes, the Teamsters as we know it and organized 
labor as we know it will never be the same. We cannot 
give up this fight. 


We have a lot of our staff and members in Indianapolis 
lobbying every day. We have been here every day 
since all this started, from 8 a.m. until the thing shuts 
down; we're talking to Republicans, we're talking to 
Democrats, we're trying to get our issues across. 
We're reaching out in any way we can, trying to get 
as many people as possible to come out and show 
their support. 


I'm personally involved because | care about all the 
members we represent. We have so many public 
workers in our union because we're the chosen union. 
I've been with this local since 1983; | know these peo- 
ple, they're my friends and my neighbors. | don't want 
to let them down. We have good people here. If the Tea 
Partiers win and we can't bargain for our members, 
we're not only letting our members down, but we're 
letting down their families and our communities. 


This fight is about our livelihood and our way of life. This 
is about protecting the middle class. To do nothing is to 
give away our children’s future. Not all of us can be 
doctors and lawyers. We have to fight for the middle 
class, we have to fight for our rights and what we have. 
If we don't do it now, we'll never do it. It's great for 
everyone to attend rallies and show their support in 
public, but | can't emphasize enough how importantit is 
to vote. We've got to get these people who are anti- 
labor out of office and beating them at the ballot box is 
the best way to do that. Voting is something everyone 
can do and something everyone should do. 
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Lake County, Illinois Sheriff's Department Employees Join Local 700 


f-\ ontract negotiations are already in the 

beginning stages for Lake County Sheriff’s 
\_J Department employees who voted overwhelm- 
ingly in December 2010 to join Local 700 in Park 
Ridge, Ill. 

The bargaining unit of about 200 in Waukegan 
joins more than 13,000 public employees as members 
of Local 700. 

“We need an organization that will fight for us,” said 
Lake County corrections officer Terry L. Smith of his 
decision to join the Teamsters. 

“We're a no-nonsense local,” said John T. Coli, In- 
ternational Vice President and Local 700 Trustee. 
“When a group of individuals comes together and 
votes to join the Teamsters, we waste no time in getting 
started on their first contract.” 

Nine newly elected union stewards will make up the 
negotiating team. Many other members expressed in- 
terest in helping with negotiations and those members 
have been selected for a negotiating subcommittee. 

“The enthusiasm and interest of these new mem- 
bers in their first contract is through the roof,’ said 
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William P. Logan, Local 700 Assistant Trustee. “The 
only thing that’s better than a new bargaining unit 
is one that is made up of members who are eager to 
collaborate.” 


Energetic Group 
This is the best opportunity to try and improve condi- 
tions, especially for those employees who consistently 
have been disappointed with something at the work- 
place,” said Becky Strzechowski, Local 700 Assistant 
Trustee. “The more ideas members submit, the more 
comprehensive proposal we can bring to the table.” 
After being elected as union stewards for the Lake 
County Sheriff’s Department Corrections 
Officers, nine members met at Local 700 in Park Ridge 
to learn more about their newly acquired positions. 
“This is a really energetic group,” said Gus 
Horemis, Local 700 business agent for the Lake 
County Corrections Officers. “For a first meeting, 
we generated a lot of ideas about how we want to 
start negotiations and how to best represent the 
hundreds of members in this unit.” 


LOCAL 633 


Weare School District 


he New Hampshire 
[ns Employee Labor 

Relations Board has 
certified Local 633 as the 
bargaining representative for 
custodians at the Weare 
middle and elementary 
schools in Weare, N.H. The 
workers joined the Teamsters 
seeking job protections, eco- 
nomic fairness and overall 
improvements to their work- 
ing conditions. 

“We need to bring up the 
standards. In my previous job, 
we were better compensated 
because we were Teamsters. 
And I look at custodians as 
just as important as anybody 
else in the school,” said 
Tom Murphy, one of the 
14 custodians, who had 
previously been a Teamster 
member at UPS. 

“Tn these tight economic 
times, working men and 
women are realizing more than 
ever the value of having a union 
to protect their rights and im- 
prove their working conditions. 
We welcome this latest addition 
to the Local 633 family,” said 
David W. Laughton, Secretary- 
Treasurer of Joint Council 10 
and Local 633. 


LOCAL 449 


Praxair 


tuck drivers and plant 
workers at Praxair Distri- 
bution in Buffalo, N.Y. 
have voted to join Local 449. 
The 16-worker unit con- 
sists of seven truck drivers and 
nine plant workers. In Decem- 
ber 2010, the employees con- 


tacted Local 449 about joining 
the Teamsters. 

“We had a good feel over 
there for their determination 
to become Teamsters,” said 
Ken Nelligan, Secretary-Trea- 
surer of Local 449 in Buffalo. 
“We got everyone involved 
and this led to the victory.” 

Loca] 449 also represents 
about 80 Praxair drivers in 
the Niagara Falls area, 
Nelligan said. 


LOCAL 71 


Alsco 


Isco route sales repre- 
sentatives (RSR’s) in 
Charlotte, N.C. have 


voted overwhelmingly in favor 
of representation by Local 71. 
The 10 RSRs work at Alsco’s 
Dwight Evans Road location. 

“Tn these hard times, after 
talking with other drivers, 
these workers saw the value of 
a Teamster contract with bet- 
ter wages, benefits and job se- 
curity for themselves and their 
families,” said Ted Russell, 
President of Local 71. 

“It’s always great when we 
organize new groups. We’ve 
been proactive in our organiz- 
ing in laundry and we are 
looking forward to organizing 
more workers and negotiating 
strong contracts,” said Dennis 
Raymond, Director of the 
Teamsters Bakery and Laun- 
dry Conference. 


LOCAL 745 


Hertz 


ehicle-service agents 
with Hertz at the 
Dallas-Ft. Worth Airport 


have voted to join Local 745 


in Dallas. 

“We are working hard to 
grow our unit at Hertz at the 
airport. In September 2008, 
other workers at Hertz voted 
to join our local,” said Brent 
Taylor, Secretary-Treasurer of 
Local 745. 

In the earlier campaign, the 
instant return, customer-ser- 
vice representatives, Gold Club 
runners and door greeters 
voted 45-8 to join the Team- 
sters. With these 55 workers, 
the local now represents 
nearly 90 Hertz members at 
the airport 

“The latest group of Hertz 
workers is concerned about 
job security and respect,” said 
Rod Cuevas, organizer for 
Local 745. 


LOCAL 728 


O'Reilly Auto Parts 


majority of drivers for 
OReilly Auto Parts 
have voted to be repre- 


sented by Local 728 in At- 
lanta. The Forest Park-based 
company employs 42 CDL 
drivers, who voted 27-11 for 
the union. 

The drivers rallied around 
having Teamster representa- 
tion so they could begin ne- 
gotiating fair, annual raises, 
safety improvements in the 
workplace and job security. 
The drivers prevailed despite 
facing an aggressive, anti- 
union campaign led by a 
union-busting law firm hired 
by the company. 

“Having a Teamster con- 
tract will be the best thing for 
drivers and our families,” said 
Tony Perry, a route driver. 
“Being respected by O'Reilly 


and having a safe work envi- 
ronment is important to all 
of us.” 


LOCAL 102 


First Student 


chool bus drivers, van 
S drivers, aides and me- 

chanics with First Stu- 
dent, Inc. in Lincoln Park, NJ 
voted nearly two-to-one in 
favor of representation by 
Local 102 in Springfield, NJ. 
The workers are seeking 
affordable and decent health 
insurance, fair pay and an end 
to favoritism on the job. 
There are 105 workers in the 
bargaining unit. 

“This is really about 
making our lives better. With 
the Teamsters, we're going to 
bring up our standards,” said 
Henry Johnson, a monitor 
who has been with the com- 
pany since 2009. “We want fair 
wages for fair work and an 
end to favoritism. With the 
Teamsters, we'll get those 
things plus more—we'll be 
treated with respect.” 

The organizing commit- 
tee of workers worked hard 
together throughout the 
campaign, rallying support 
behind their successful 
effort to gain Teamster 
representation. 

“These workers deserve 
respect and they deserve 
dignity,” said Kevin O’Con- 
nor, Secretary- Treasurer of 
Local 102. “We welcome 
these drivers into the 
Teamster family and look 
forward to working with 
them in the future.” 
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More Than 1,100 Workers Join Teamsters in One Day 


om s the ballots were being counted in Kansas, workers 
A were cheering in Oregon and more had already started 
celebrating in Florida. 

More than 1,100 school bus workers with First Student and 
Durham nationwide recently voted overwhelmingly in one day 
to join the Teamsters. 

In Wichita, Kan., First Student school bus drivers and 
monitors voted 415-53 in favor of joining Local 795. There 
are 795 workers in the bargaining unit. 

In Woodburn, Ore., First Student drivers, mechanics, oil 
checkers and lot maintenance workers voted 25-12 to become 
members of Local 324 in Salem. There are 44 workers in the unit. 

And in Jacksonville, Fla, Durham school bus drivers and 
attendants voted 209-93 to join Local 512. There are 333 workers 
in the unit. 

“Lm so excited. I fought long and hard for this,” said Jackie 
Laureio, a driver at Durham’s 103rd Street location in Jack- 
sonville. “I'm looking forward to continuity, to people staying 
because they have better pay, benefits and are treated right.” 

“We work with children, which is important, but we are 
not treated very well. We joined the Teamsters so we can have 
representation and protection,” said Sabrina Conway, a driver 
in Woodburn. 

Waunita Mead has worked as an attendant for 15 years in Wi- 


chita and saw the need for a union at her workplace a long time ago. 
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“T think the union is a great thing. We needed a change,” 
Mead said. 


Gaining a Voice 

Whether they work in Wichita, Woodburn or Jacksonville, these 
school bus workers want to be treated fairly and respected for 
their work. 

“{ have a big responsibility and I take it seriously,” said 
Darlene French, a driver in Wichita. “I have to be alert and pay 
attention to the road because the children’s lives are in our hands 
I think some loyalty and appreciation should be shown, instead 
of trying to push workers out after 20 years, then bringing them 
back the next week at a lower rate” 

“T like working with the kids. I just want a voice, and we'll 
have that now that we have the union,” said Tarsha Keenon, an 
attendant in Jacksonville. 

“There were lots of high fives,” said Bobby Thomas, 
who works for First Student in Wichita and was a Teamster in 
his 28 years at UPS. “I’ve related my Teamster experience to 
my co-workers and let them know that the future is bright with 
the Teamsters.” 


Committed Committee 
Throughout their campaign to organize at the three school bus 
locations across the country, the workers came together, attended 


meetings, went door to door and talked with their co-workers 
about the importance of uniting. 

“The organizing committee of workers took control and did 
great work. It was a team effort, from the International Union, 
Joint Council 37 and Local 324 that led to this overwhelming 
success,’ said Chris Muhs, Secretary-Treasurer of Local 324. 

“We had a great group of organizers that helped us along, 
but it was up to us. We made the effort and plan to keep going 
strong!” said Margaret Gooch, who works at First Student in 
Wichita. 

“Everyone worked really hard and we’re proud to welcome 
these workers to the Teamsters,” said Jim Shurling, President of 
Local 512 in Jacksonville. 

Now that the Durham workers in Jacksonville have organ- 
ized, all school bus workers for the Duval County, Fla. School 
District, approximately 1,500 workers, are now Teamster mem- 
bers. Since the Teamsters Drive Up Standards campaign began 
in 2006, 30,000 school bus workers throughout North America 
have joined the union. 

Whether they’re in Oregon, Kansas or Florida, these new 


members are looking forward to negotiating a Teamster contract 


and making improvements in their jobs. 

“The Teamsters are really sweeping the country,” said Dave 
Foster, a driver in Woodburn. “If you're going to go union, 
you've got to go with the Teamsters.” 
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chool bus drivers and monitors with Illinois 

Central School Bus recently secured their 

future by overwhelmingly ratifying a strong 
Teamster contract. The agreement covers the 117 
drivers and monitors who service five school 
districts in the Roscoe and Rockton, IL, area. 

When the workers’ former employer, First Student, 

lost the bid for transportation services to Illinois 
Central, Local 325 leadership secured a recognition 
agreement from the company and got to work 
bargaining a contract. The three-year agreement 
includes a number of improvements: 


* Good wages with guaranteed raises; 


* Progressive discipline language that 
includes six steps before termination; 


* An additional personal day; 


* Five paid holidays starting the first day 
of the school year; 


* Seniority system; 


* And more. 


“The company not only recognized the union, 
but recognized the seniority the workers had with 
First Student,’ said Jeff Porter, Local 325 Secretary- 
‘Treasurer. “We're really proud of the contract and of 
the members for stepping up to the plate to secure 
their futures.” 

“There are things in the contract we didn’t have 
before, like more holidays. The raises were better 
than we expected and our charter pay is now the 
same as our route pay, which makes a whole lot of 
difference,” said Jim Johnson, a shop steward. 

“This is a very good contract. I like that there are 
steps that have to be followed before you can be termi- 
nated. I feel like we have protection and job security,” 
said Pat Nortch, a 28-year driver and shop steward. 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 


Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: February 3, 2011 


I. 


INTRODUCTION 


This is the Independent Review Board's ("IRB") 
Report Number 2 for 2011 to you on its activities con- 
ducted pursuant to the Consent Order. In this Report we 
will discuss matters that are currently before us, including 
three new reports, and the progress of existing charges 
about which you were previously informed. 


. NEW REPORTS 
. LAWRENCE MAGUIRE — LOCAL 82, 


SOUTH BOSTON, MASSACHUSETTS 

On November 10, 2010 the IRB issued an Investigative 
Report to General President Hoffa recommending that 
Mr. Maguire be charged as follows: 

While a member of Local 82 of the IBT on December 
11, 2007 you conducted yourself in a manner to bring 
reproach upon the IBT in violation of Article II, Section 2 
(a) and Article XIX, section 7 (b) (1) and (2) of the IBT 
Constitution, to wit: 

While an IBT member, on December 11, 2007, you 
intimidated a witness and assaulted a police officer. Your 
convictions for these crimes on November 21, 2008 
established the facts as outlined in the above report. 

On November 17, 2010 General President James P. 
Hoffa advised the IRB that a hearing would be held on 
December 14, for charges filed by IRB against Mr. Maguire. 
The IRB was subsequently advised that the hearing had 
been rescheduled for January 13, 2011. The hearing was 
again postponed to February due to a snowstorm in the 
Boston area. 


. ROBERT PERRY — LOCAL 82, 


SOUTH BOSTON, MASSACHUSETTS 

On November 10, 2010, the IRB issued an Investiga- 
tive Report to General President Hoffa recommending that 
Mr. Perry be charged as follows: 

While a member of Local 82, you embezzled and 
converted Local 82 funds to your own use, and brought 
reproach upon the IBT in violation of Article I], Section 2 
(a) and Article XIX, Section 7 (b) (1), (2) and (3) of the IBT 
Constitution and Section 15 (F) of the Local’s Bylaws to wit: 

Between approximately January 1, 2005 and Decem- 
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ber 2008, while a member of Local 82 you embezzled 
approximately $2,485.00 from Local 82, as described above. 
On November 18, 2010, President Hoffa advised the 
IRB that a hearing would be held on December 14 on 
the charges filed by IRB against Mr. Perry. We were 
subsequently advised that the hearing was rescheduled for 
January 13, 2011. The hearing was again postponed to 
February due to a snowstorm in the Boston area. 


. MICHAEL PRELLI-— LOCAL 1901, 


LONG ISLAND CITY, NEW YORK 

On November 11, 2010, the IRB issued an Investiga- 
tive Report to General President Hoffa recommending that 
Mr. Prelli be charged as follows: 

While a member of the IBT, you brought reproach 
upon the IBT and violated your oath of membership in 
violation of Article II, Section 2 (a) and Article XIX, Section 
7(b) (1), (2) and (9) of the IBT Constitution and Paragraph 
E (10) of the March 14, 1989 Consent Order in United 
States v. IBT, 88 Civ. 4486 (S.D.N.Y.), to wit: 

While a member of the IBT as described above, you 
were an associate of the Luchese La Cosa Nostra Family and 
knowingly associated with members of the Luchese La Cosa 
Nostra Family. 

On November 17, 2010 Mr. Hoffa determined to 
adopt and file the charges referred by IRB and in accor- 
dance with past practice referred the charges back to the 
IRB for adjudication. 

On December 15, 2010 the IRB issued a Notice of 
Hearing to Mr. Prelli scheduled for January 6, 2011 at the 
IRB offices in Washington, D.C. Ina letter dated January 4, 
2011 the IRB informed Mr. Prelli that it was necessary to 
cancel the January 6, 2011 hearing and that he would be 
notified as soon as arrangements are made for rescheduling 
his hearing. 

In a letter dated January 6, 2011, Mr. Prelli was ad- 
vised that a new hearing is scheduled for February 10, 2011 
at the IRB offices in Washington, D.C. 


III. PROGRESS OF EXISTING CHARGES 


A. MICHAEL E. DOE — LOCAL 82, SOUTH 
BOSTON, MASSACHUSETTS 

We have previously informed you that Local 82 mem- 
ber Michael E. Doe allegedly brought reproach upon the 
IBT by failing to appear for his scheduled IRB sworn exami- 
nation on April 9, 2010. The Executive Board of Local 82 
filed the charge and held a hearing on July 7, 2010. Mr. Doe 
failed to appear for that hearing. 

An unsigned decision was sent to the IRB dated July 
22, 2010. This decision states that “The entire Executive 
Board at a meeting held on July 20, 2010 has concluded that 
Michael E. Doe should be permanently barred from mem- 
bership in the Local immediately.” 
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Ina letter dated September 16, 2010 the IRB in- 
formed the Executive Board of Local 82 that their decision 
of July 22, 2010 was inadequate because the decision was 
unsigned and the sanction imposed appears inadequate be- 
cause the decision only barred Mr. Doe from membership 
in Local 82, not from the IBT. In addition the decision did 
not bar Mr. Doe from any position, employment, consult- 
ing or other work with any IBT-affiliated entity, including 
any IBT-affiliated benefit fund; nor did it prevent IBT-affili- 
ated entities from making contributions on Mr. Doe’s 
behalf to any IBT-affiliated benefit fund. 

On September 27, 2010, Local 82 was placed in 
Trusteeship by IBT General President Hoffa and he ap- 
pointed Mr. Denis J. Taylor, as Trustee. In a letter from the 
IRB to Mr. Taylor dated October 13, 2010, he was informed 
that the revised decision improperly claimed that the IRB 
issued a “directive” to Local 82 as the sanction to be im- 
posed and was inadequate. Since the Local 82 Executive 
Board is not currently in office, the IRB scheduled a de novo 
hearing. Mr. Doe was served with an IRB Notice of Hearing 
on the charges and evidence to be presented against him to 
commence on November 10, 2010 at the offices of the IRB 
in Washington, D.C. 

Mr. Doe did not appear for the hearing held on No- 
vember 10, 2010. A Post Hearing Memorandum has been 
submitted by IRB’s Chief Investigator on this matter and the 
time permitted for Mr. Doe to respond has expired. The 
IRB is in process of preparing its decision. 


B. JOHN PERRY AND PATRICK GEARY, JOSEPH 
BURHOE, JAMES DEAMICIS, THOMAS 
FLAHERTY, AND JAMES YOUNG - LOCAL 82, 
SOUTH BOSTON, MASSACHUSETTS 

We have previously informed you in some detail in 
report Number 1 of the Jan/Feb 2011 issue of the Teamster 
magazine of several charges placed against two officers of 
Local 82, Mr. Perry and Mr. Geary and four members 
of Local 82, Mr. Burhoe, Mr. Deamicis, Mr. Flaherty, and 
Mr. Young. 


These charges include: 

* Selectively enforcing contract provisions and abandoning 
the Local’s contractual obligations to refer workers through 
a lawful referral system. 


* Interfering with the union’s obligation to comply with fed- 
eral law because a barred member was acting as a repre- 
sentative of the union. 

* Injuring members by creating and arbitrarily enforcing 
unauthorized rules concerning members’ voting eligibility 
on proposed collective bargaining agreements. 

* Injuring members by engaging in a scheme to collude with 
a non-union employer to provide workers less pay than 


D. 


they would have been paid under Local 82 collective 
bargaining agreements. 


Failing to comply with Local Bylaws and the IBT Constitu- 
tion because a member, while under continuing suspension, 
continued to exercise all rights of membership. 


In a letter dated October 4, 2010 to the IRB from IBT 
President Hoffa, Mr. Hoffa determined to adopt and file the 
charges referred to him by the IRB and that a panel would 
be appointed to hear the proposed charges. 

An IBT hearing scheduled for December 14 and 15, 
2010 on this matter was rescheduled for January 13, 2011. 
The hearing was again postponed to February due to a 
snowstorm in the Boston area. 


. JOHN PERRY, PATRICK GEARY, LEIF 


THORNTON, CHERYL MILISI, FRANCIS 
DIZOGLIO, JOHN LOGAN, AND NICHOLAS 
MURPHY - LOCAL 82, SOUTH BOSTON, 
MASSACHUSETTS 

We previously informed you in report No. 1 in the 
January/February 2011 issue of the Teamster magazine of 
two recommended charges against the officers of Local 82. 


These charges include: 


Violation of the IBT Constitution and Bylaws of Local 82 
by causing or allowing Local 82 to make substantial 
non-routine expenditures without membership approval 
which is required by the Local’s Bylaws for such purchases. 


Failing to perform IBT Constitutionally mandated duties 
as Trustees which included, among other things, verifying 
the Local’s bank balances. 


In a letter to the IRB dated October 18, 2010 from IBT 
General President Hoffa, Mr. Hoffa determined to adopt 
and file the charges referred to him by the IRB and that a 
panel would be appointed to hear the proposed charges. 

An IBT hearing on this matter scheduled for Decem- 
ber 14 and 15, 2010 was rescheduled to January 13, 2011. 
The hearing was again postponed to February due to a 
snowstorm in the Boston area. 


BERNARD PISCOPO - LOCAL 82, 
SOUTH BOSTON, MASSACHUSETTS 

On October 13, 2010 IRB issued an Investigative 
Report to IBT General President Hoffa recommending that 
Mr. Piscopo be charged with conducting himself in a man- 
ner to bring reproach upon the IBT in violation of the IBT 
Constitution by committing the felony of manslaughter 
while an IBT member, as detailed in the IRB report. 

In a letter to the IRB dated October 15, 2010 from 
IBT General President Hoffa, Mr. Hoffa determined to 
adopt and file the charges referred to him by IRB against 
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Mr. Piscopo and that a panel would be appointed to hear 
the proposed charges. In a subsequent letter to the IRB 
dated October 29, 2010, Mr. Hoffa decided to refer Mr. Pis- 
copo’s charges back to the IRB for adjudication on the basis 
that Mr. Piscopo’s was incarcerated and could not attend an 
IBT hearing. 

The IRB sent a Notice of Hearing to Mr. Piscopo on 
December 15, 2010 that a hearing was scheduled for the 
charges against him on January 6, 2011 in the offices of the 
IRB in Washington, D.C. 

On January 5, 2011, the day before the scheduled 
hearing, IRB’s Chief Investigator’s Office received a letter 
from Mr. Piscopo dated December 26, 2010, requesting an 
adjournment of the hearing until the appeal of his convic- 
tion could be heard, or he is released from incarceration. 
IRB’s Chief Investigative Officer is preparing a memoran- 
dum to the IRB regarding options available on this matter. 


. LOCAL82 - SOUTH BOSTON, MASSACHUSETTS 
We have previously informed you in report No. 5 in 

the Nov/Dec 2010 issue of the Teamster magazine of the 
several IRB findings dealing with Local 82 members’ work 
in the show and moving industries. General President 
Hoffa determined it was appropriate to impose a Trustee- 
ship on an emergency basis pursuant to Article VI, Section 5 
of the IBT Constitution. 

In a letter dated October 13, 2010 to Bradley T. Ray- 
mond, IBT General Counsel, the IRB requested that the IBT 
General Counsel’s Office provide the IRB every 90 days with 
a status report on Trusteeships imposed pursuant to an IRB 
recommendation. 

In a letter dated January 14, 2011 from Bradley T. 
Raymond, the IRB was provided with a status report on 
the Local 82 Trusteeship. The report states that the Trustee 
took charge of the affairs of Local 82, and removed the 
officers. The report lists several other actions including the 
following: 

Records are now being kept with respect to who is hired by 
each contractor. 


An ex-felon who was identified as having referred workers 
to employers despite his statutory bar (because of his 
criminal record) from serving in a Union representational 
capacity, has not been authorized to perform this function. 
A written document will be developed that lays out how 
the referral process works. 

The “speculation hall” is currently under new supervision. 
This concerns additional applicants who have communi- 
cated their availability for work. 

The Trustee removed all Chief Stewards at various contrac- 
tors, and has conducted elections among the seniority list 
of members at active contractors. 

The Trustee has been and continues to be in charge of the 
Local’s financial condition. 
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Agreements allocating certain costs to the Local’s benefit 
funds have been completed, executed, and implemented. 


A panel hearing was held on December 7, 2010 to 
determine whether to continue with the Trusteeship. 
Although the hearing panel has not made its recommenda- 
tions concerning continuation, no members spoke in 
opposition to the Trusteeship, and several members spoke 
in favor of it. 

The panel will issue its report and recommendations 
within the next month or so. 


LOCAL 107 - PHILADELPHIA, PENNSYLVANIA 

We have previously informed you in report No. 2 in 
the May/June 2010 issue of the Teamster magazine, that the 
IRB recommended in its report to James P. Hoffa, IBT Gen- 
eral President, that the IBT place Local 107 into Trusteeship. 

On July 22, 2010 General Counsel Bradley T. Ray- 
mond submitted IBT’s interim report. The report discusses 
IBT’s decision to impose a Partial Trusteeship on Local 107 
limiting it to two affected industries: the Motion 
Picture/Television and Convention Industries. 

The report discusses the action taken to transfer Mo- 
tion Picture/Television jurisdiction in Local 107 to Local 
817, in Lake Success, New York. The report concludes that 
the concerns about nepotism or favoritism connected with 
the officers of Local 107 should be considered resolved. 

A second interim report was received by the IRB from 
Bradley Raymond, IBT General Counsel dated December 
14, 2010. This report deals with a wide range of Convention 
Industry improvements which have been made under the 
Partial Trusteeship of Local 107 located in Philadelphia. 

Several benefits obtained from a newly established 
referral system cited in the report include: the unification 
of an employment system throughout and sets forth uni- 
form rules and procedures; confirmation of flexibility that 
employers have indicated is necessary to grow the industry 
and create additional employment opportunities; and the 
transparency it provides in requiring that hiring be docu- 
mented, so that it can be confirmed that employees with 
seniority with a particular employer were given preference; 
and, that ranked industry experience has been used or that 
written requests for specific individuals were properly 
communicated. 

The new rules went into effect December 10, 2010. It 
is expected that this Partial Trusteeship will continue for at 
least six months in order that implementation of the new 
system can be monitored. 


JOHN CASTELLE - LOCAL 282, 
LAKE SUCCESS, NEW YORK 
We previously informed you that while a member of 
Local 282 Mr. Castelle brought reproach upon the IBT by 
violating his oath of membership in violation of the IBT 
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Constitution and of the March 14, 1989 Consent Order 
by being a member of and knowingly associating with 
members of the Luchese La Cosa Nostra Crime Family. 
This includes Steve Crea who the FBI identified as being 
the head of the Luchese LCN family. 

Mr. Castelle also brought reproach upon the IBT and 
violated his oath of membership in violation of the IBT 
Constitution by unreasonably failing to cooperate with the 
IRB while an IBT member. Mr. Castelle willfully failed to 
appear for a sworn examination on February 12, 2010, as re- 
quired pursuant to the Rules and Procedures for Operation 
of the Independent Review Board as detailed in the report. 

Ina letter dated October 15, 2010 to the IRB from Mr. 
Hoffa, the IBT adopted and filed the charges referred to 
against Mr. Castelle; and, in accordance with past practice, 
these charges were referred back to the IRB for adjudication. 
Ina letter dated October 20, 2010 the IRB served a Notice 
of Hearing to Mr. Castelle that a hearing to present the 
evidence regarding charges against him was scheduled for 
November 10, 2010 at the IRB offices in Washington D.C. 

Mr. Castelle did not appear for the hearing. A Post 
Hearing Memorandum has been submitted by IRB’s_ Chief 
Investigative Officer to the IRB on this matter. If no re- 
sponse is received from Mr. Castelle within the time permit- 
ted, the IRB will prepare its decision. 


. GERMAN VAZQUEZ - LOCAL 901, 
SAN JUAN, PUERTO RICO 

We have previously informed you that German 
Vazquez allegedly brought reproach upon the IBT, breached 
his fiduciary duty and embezzled union funds from Local 
901 as a result of four unauthorized pay raises while an IBT 
member and Secretary-Treasurer of Local 901. 

On March 5, 2010 Mr. Hoffa issued his decision that 
Mr. Vazquez be fined $72,302; removed from office; prohib- 
ited from holding any office or employment with Local 901, 
the IBT or any IBT affiliates until the current term of office 
for Local 901 officers expires or until he has fully satisfied 
the fine; and, suspended from membership in Local 901 and 
the IBT for one year, or until he has fully satisfied the fine, 
whichever occurs later. 

After the IRB notified Mr. Hoffa that his decision was 
not inadequate, counsel for Vazquez notified the IRB that 
Vazquez wanted to have the decision modified regarding the 
monetary penalty. To obtain the District Court’s review of 
the case, the IRB submitted Application 141 to Chief Judge 
Preska and on July 28, 2010, also submitted a Supplement to 
Application 141 to provide the Court additional material re- 
ceived by the IRB on this matter. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 90 calls reporting alleged improprieties. As 


in the past, all calls which appeared to fall within IRB juris- 
diction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure to 
investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff only. 
It is not manned by an investigator; however, the recorded 
information, if complete and within IRB jurisdiction, is for- 
warded directly to the Investigations Office. Please continue 
to use the toll-free hotline to report improprieties which 
fall within IRB jurisdiction by calling 1-800-CALL-IRB 
(1-800-225-5472). If you are calling from within Washing- 
ton, DC, dial 202-434-8085. 


V. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activi- 
ties through these reports and also through use of the web- 
site at www.irbcases.org. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline number noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator 
or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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OFFICE OF THE ELECTION SUPERVISOR 
for the INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
1801 K STREET, N.W., SUITE 421 L 
WASHINGTON, D.C. 20006 
202-429-8683 
877-317-2011 TOLL FREE 
202-429-6809 FACSIMILE 
electionsupervisor@ibtvote.org 
www.ibtvote.org 


Richard W. Mark 
Election Supervisor 
March 14, 2011 


To All Members of the IBT 


The Election Supervisor found that before and during May 2010, IBT officials associated with the General 
President Hoffa’s campaign offered IBT jobs, including salary and benefits, to three individuals in exchange for a 
promise to support the Hoffa campaign in various ways. The Election Supervisor found that the offers were made 
or discussed with the offerees by Rome Aloise, James P. Hoffa, Tyson Johnson, and Ken Hall; the offers were made to 
Frank Gallegos, Henry Perry and Fred Zuckerman. An element of the offers to Gallegos and Perry was that each 
would vacate his elected position as IBT Trustee before his term ended to allow for appointment of a new Trustee 
who would also be a member of the Hoffa slate in the upcoming International Officer election. An element of the 
offer to Zuckerman was that he would be granted a pay raise and an increase in benefits if he did not seek election to 
International office. Gallegos and Perry did not resign or accept the offer; Zuckerman also did not accept the offer 
made to him. 


Under the Election Rules, IBT elected officials at any level of the union may not offer a job in exchange 
for partisan political activity, or any action designed to create an electoral advantage for the incumbent appointing 
officer and his campaign slate of candidates for union office. Such an offer violates the Rules’ prohibition on using 
union funds or other things of value for campaigning. Rules, Art. VII, § 12(b) & (c); Art. XI, § 1(b)(6). This does 
not affect an elected official’s authority to offer a job in exchange for an agreement to carry out the official’s policies 
for the benefit of the union. 


All candidates on the Hoffa-Hall slate are directed to cease and desist from using union resources to 
conduct campaign activity. Specifically, this direction is to cease and desist from offering any job or benefit where 
the offeror has the authority at the time to consummate the offer, and the offer is made in exchange for partisan 
political activity or for any action designed to create electoral advantage for the incumbent appointing officer and 
his or her campaign or slate of candidates for union office. 


You may read the Election Supervisor’s and Election Appeals Master’s discussion of the facts and issues 
in the Gegare protest at www.ibtvote.org. The specific rulings are: 


2010 ESD 4 (6/4/10) (http://www. ibtvote.org/protests/2010/2010esd004.htm); 

2011 ESD 73 (1/20/11) (http://www. ibtvote.org/protests/2010/201 Lesd073.htm); 

2011 ESD 165 (3/14/11) (http://www. ibtvote.org/protests/2010/201 lesd165.htm); 

10 EAM 3 (7/8/10) (http://www. ibtvote.org/protests/2010/eam/2010eam003.htm); and 

10 EAM 3 (after remand) (2/16/11) (http://www. ibtvote.org/protests/2010/eam/2010eam003remand.htm). 


Any protest you have regarding your rights under the Rules or any conduct by any person or entity that 
violates the Rules should be filed with Richard W. Mark, 1801 K Street, N.W., Suite 421L, Washington, D.C. 20006, 
telephone: 877-317-2011, fax: 202-429-6809, email: electionsupervisor@ibtvote.org. 
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ELECTION SUPERVISOR'S REPORT No. 6 
DELEGATE ELECTIONS - CONVENTION EXPENSES — FORUM — PROTESTS 


Delegate Election Update — 117 local unions have had contested elections for delegate as of March 25, 2011. 
With a little more than one month left in the delegate election period, almost all local unions have completed the nomi- 


nations and elections of their delegates to the IBT’s 28th International Convention. Get the list of certified delegates at 
www.ibtvote.org. 


Certified Convention delegates md altermatc delegates, - 
IBT/BLET 


- - - (as of March 11, 2011) 
IBT vote y’ —_—_ 


Oiliee of Ihe Election Super’ 
forte asain the Tease, ‘The following is a list of the Local Unions whose Convention delegate snd alternate 
delegate eleetcn results have been ecrtiied by the Flcetion Supervisor, Note that + 
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8 ahermate detezate(s) listed below, The issuance of ie cmt the reterrmination of 

ee cligibllity of any delegate and akiernate delegane 10 be seated at the 201 1 1BT Convention 5 
shall be in secord with Anicle 111. Section 4 of the Rules for the 2010-2011 (18T ° 
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To be nominated as a candidate for IBT international office, a candidate must receive 5% 
of the votes cast in the secret ballot nomination vote at the Convention. In November 
2011, all eligible Teamsters will receive ballots by mail to vote for candidates nominated 
for contested IBT international officer positions. 


Delegate Convention Expenses — Delegates attending the IBT Convention are on official union business, and 
each local union is responsible for paying the travel, lodging, lost wages, and per diem expenses for its delegates (and for 


alternates, if the local union plan provided for that). An Advisory Regarding Payment of Expenses for Convention Delegates 
and Alternate Delegates explaining this responsibility was mailed to each local, to each elected delegate, and to alternate 
delegates from local unions whose local union plan stated that the local union would pay Convention expenses of alter- 
nates. You can get this Advisory at www.ibtvote.org. 


Convention Procedure — Rules for conducting candidate nominations will be issued in advance of the 
convention. Check www.ibtvote.org in May for release of the Supplemental Rules. 


Candidate Forum in September — The Rules require the nominated candidates for IBT General President (or, 
if they choose, their General Secretary-Treasurer running mates) to participate in a forum where they will have an 
opportunity to address issues affecting the IBT and its members. The debate will be recorded and the recording will be 
made available for distribution to members. Check www.ibtvote.org after the Convention for details about the date, 
time and location of the candidate forum. 


Election Protests — IBT members have filed more than 280 protests through the end of March 2011 and 


OES has issued 240 decisions. Issues decided include questions of candidate eligibility, bulletin board access, use of 
union resources, and fundraising. 


Your officers promise, by oath, to act “at all times, ... solely in the interests of our members.” This issue of 
Teamster publishes a special notice informing all members that it is a violation of the Rules for an elected officer to offer 
a union job or benefits in exchange for electoral advantage or partisan political support. Read the notice on page 32. 


Richard W. Mark 
Election Supervisor 
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SEE 


something 


SAY 


something” 


it takes teamwork to help keep 
our roads safe. 


Did you SEE something suspicious 
while driving your route? 


Then SAY something to local law 
enforcement to make it right. 
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A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


(\ ome of the biggest U.S. corporations pay no taxes at all 

'\ though they drive the roads, fly from the airports, call the 
\.f police when there’s trouble, summon the Coast Guard to 
clean up their oil spills, use the Trade Representatives to negoti- 
ate their trade deals, take billions from the Federal Treasury 
when they’re about to collapse and rely on the U.S. military to 
protect their overseas factories, offices and oil fields. 

Last year, Citigroup made more than $4 billion in profit 
and paid no federal income taxes even though it got a huge 
government bailout. 

General Electric made $5.1 billion in the U.S. last year and 
didn’t pay a cent in federal taxes. 

Chevron made $10 billion last year, paid no taxes and got a 
$19 million rebate from the IRS. 

Nobody likes taxes, but most Americans understand that 
prosperity depends on educated and healthy workers. Most 
Americans understand that a decent and self-interested society 
teaches its children, cares for its sick, feeds its hungry, helps its 
poor and finds dignified work for everyone who needs a job. 

But corporations aren't people and they have no loyalty to 
America. As their power grows, they give less and less to sup- 
port our society. Corporate taxes contributed 6.6 percent of 
federal taxes in 2009, down from 30 percent in the mid-1950s. 

Last November, corporations brought a new breed of 
political stooge to Congress and to statehouses across the 
country, These “corporate-ticians” don’t even pretend to 
care about American workers. Corporations want more, 
so they give it to them. Corporations want workers to have 
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less, so they take it away from them. 

No one questions that we have budget problems. And it’s 
clear that America is in serious trouble. But until we tackle the 
real problem, we're going to stay stuck in reverse. 

The real problem is that corporations got too rich and too 
powerful over the past 30 years. President Reagan gave Ameri- 
can corporations the green light to throw American workers 
overboard. Now we're living with the consequences. We suffer 
from enormous inequality, an unbalanced economy that isn’t 
creating good jobs and governments starved of resources. 

Most Americans are poorer now than they were in 1983. 
The Economic Policy Institute reports median household 
wealth fell 14 percent between 1983 and 2009, from $71,900 
to $62,200. 

One in three American families is flat broke or close to it, 
according to EPI. Thirty-seven percent of U.S. households 
have less than $12,000 in net worth. 

An economic “recovery” started 18 months ago. But never 
in our history have so many Americans been unable to feed 
their families. Today there are 42.4 million Americans on food 
stamps. That’s more than the entire population of Argentina. 

We still have one way to reverse America’s decline. We can 
vote. The corporations may have the money and the power, 
but there are more of us than there are of them. The ballot 
box may be the only place left where we can force corporate 
freeloaders to start sharing the sacrifice to solve our country’s 
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Teamsters Fight The War On Workers 


Fronts Include State Legislatures, Federal Lawmakers 


eamsters have celebrated 

some Victories and 

mourned some losses as 
the legislative season wound 
down in state capitols. In 
Michigan, for example, a 
threatened right-to-work bill to 
destroy unions did not pass. 
Right-to-work appeared stalled 
in Maine and Missouri legisla- 
tures as well. 

In Wisconsin, Gov. Scott 
Walker’s bill to strip govern- 
ment workers of their collec- 
tive bargaining rights passed 
the Legislature. It had not 
taken effect at press time, 
however, because of a lawsuit 
charging lawmakers with 
violating Wisconsin’s open 
meetings laws. And Walker is 
feeling the backlash. 

Even in states run by rea- 
sonable officeholders, Team- 
sters fought steep budget cuts 
resulting from sharp drops in 
tax revenue. Tactics to fight 
against the war on workers 
ranged from protests to lobby 
days, from letter-writing cam- 


paigns to personal meetings 
with key state officials. In 
Florida, Teamsters hand deliv- 
ered thousands of postcards to 
protest the privatization of 
prisons. In Wisconsin, Team- 
sters collected signatures to re- 
call state senators who voted to 
strip government workers of 
collective bargaining rights. In 
Ohio, Teamsters were active 
circulating petitions to repeal 
SB 5, an anti-union bill even 
worse than Wisconsin’s. 

The International Union 
trained more than 2,500 princi- 
pal officers and shop stewards in 
running field and political cam- 
paigns. To mobilize members, 
the union made more than a 
half-million robo-calls, thou- 
sands of text messages, more 
than 40 “Take Action” e-activist 
emails, and tens of thousands of 
patch-through calls for mem- 
bers to tell lawmakers they op- 
pose anti-worker bills. 

Another front was opened 
in the war on workers when the 
Department of Transportation 


proposed another pilot pro- 
gram to open the border to 
Mexican trucks. The DOT first 


had to publish the proposal in 
the Federal Register so the pub- 
lic could comment on it. In 
April, Teamsters began writing 
hundreds of letters to oppose 
the program. 

Teamster lobbyists are also 
working the halls of Congress 
to build opposition to the bor- 
der opening. Many lawmakers 
are against the program for the 


same reasons: Mexico can’t 
guarantee the safety of its 
trucks or its drivers, U.S. tax- 
payers should not have to pay 
for electronic on-board 
recorders for Mexican trucks, 
the rising violence in Mexico 
endangers border security, and 
Mexican trucking companies 
should not be taking U.S. 
trucking and warehouse jobs at 
a time of high unemployment. 
For more information, visit 
stopthewaronworkers.com. 
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The Big Three 


UPS Aircraft Mechanics Overwhelmingly Ratify New Contract 


Teamsters, UPS aircraft mechanics 
ratified—overwhelmingly—a new 
contract on the first vote. 

The contract maintains the workers’ 
existing health care, secures wage-percent- 
age increases going forward and awards 
retroactive pay to November 2006, when 
the previous contract became amendable. 

The road to the contract was arduous 
and involved federal mediation. Al- 
though it took more than four years to 
negotiate the contract, Randy Kvasic, a 
21-year UPS mechanic and member of 
Local 2727 in Louisville, Ky., said it was 
worth the wait. 

“Sometimes it’s worth holding out for 
the best contract and I think we got the 
best deal possible,” Kvasic said. “This 
contract has what I consider to be the big 
three: health insurance, full retroactive 
pay and pay increases. Those are items 


F or the first time in their history as 


the whole group wanted.” 

Local 2727 President Bob Combine said 
negotiations weren't easy, but he is proud 
of the perseverance members showed dur- 
ing the process. 

“This has been a difficult and long 
battle with UPS, but we didn’t back 
down and our resolve paid off. This is a 
big victory for UPS aircraft mechanics,” 
Combine said. “This contract and the 
vote behind it prove that even in a tough 
economy, the Teamsters have the clout it 
takes to get the job done.” 

Ballots were mailed to 1,271 eligible 
members and 89 percent of the member- 
ship voted. The contract runs through 
November 1, 2013. 

“The fact that the membership voted by 
70 percent in favor of this contract shows 
the strength and the power of the Team- 
sters,” said Jim Hoffa, Teamsters General 
President. “This is an industry-leading 


contract that secures for our members the 
economics and benefits they deserve.” 
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Local 886 Teamsters Meeting 
Japan's Needs During Crisis 


hen help is needed, Teamsters are 
VAY ees willing to do their share. Such 

is the case with Local 886 Teamsters 
at Lopez Foods, a food processing plant in 
Oklahoma City. 

Lopez Foods recently stepped up production 
to supply food to McDonald’s stores in Japan. 
The 350 Teamsters there are working six days 
a week straight because a Japanese plant is 
currently unable to produce teriyaki burgers. 

“This plant is the only other facility capable 
of making those,” said Ron Cobb, Secretary- 
‘Treasurer of Local 886 in Oklahoma City. 

When the devastating earthquake and 
tsunami struck Japan on March 11, Teamsters 
at Lopez were making 10 percent of the teriyaki 
burgers sold at McDonald’s in Japan. After the 
earthquake and tsunami, production had to 
be shifted to Oklahoma City, where they now 
make 25 percent of the popular sandwich, a sta- 
ple similar to the Quarter Pounder in the U.S. 

The ramped-up production means Team- 
sters at Lopez are getting plenty of overtime. 
And because the company doesn’t want to 
profit from the tragedy in Japan, their recent 
orders are being sold at cost, according to 
Lopez Foods. 

“Local 886 is always there when we need 
them,” said Clifford Harris, a machine operator 
who has worked at Lopez Foods for 13 years. 
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Hooray At Harrahs! 


300 Casino Workers Join Local 331 In Atlantic City 


work at Harrah’s Resort in the first organizing victory under a 
neutrality card-check agreement with the casino. 

The Teamsters Union reached the card-check agreement in Janu- 
ary 2010 that covers specific job classifications at four Atlantic City 
properties; Harrah’s, Showboat, Caesar’s and Bally’s. 

“Even in these bad economic times, there is a high demand for 
representation in the casino industry,” said Marcus King, President of 
Local 331.“Our union has been very successful in this industry be- 
cause of the strong representation we bring to the table.” 

Local 331 submitted cards for 84 percent of the group, which 
includes all transportation-related job classifications at the 
casino. Harrah’s valets, dispatchers, limo chauffeurs and bus 
drivers are all now proud members of the Teamsters. 

“One of my main concerns was job security,” said Argelis 
Taveras, a valet who has worked at Harrah’s for three-and-a-half 
years. “I’ve seen people fired for no reason whatsoever and it just 
isn’t fair.” 

Once the campaign started, it quickly gained momentum 
throughout the unit. Magdelena Sweizak, a valet cashier at Harrah's, 
had only been with the casino for nine months, but she was immedi- 
ately swept up into the movement to organize with the Teamsters. 

“T am relatively new here, but I saw that everyone here really 
wanted to join,’ Sweizak said. “I supported the effort and said ‘O.K., 
let’s do it!” 

This is the first victory in what Local 331 hopes will be several 
more at the casinos included in the card-check agreement. The local 
will soon tackle similar organizing campaigns at Showboat, Bally’s 
and Caesar’s Palace. 

“We are looking forward to sitting down to negotiate a strong first 
contract for our new members at Harrah’s and building upon the 
momentum of this success with our campaigns at the other proper- 
ties,” King said. 


E 331 in Atlantic City, NJ. welcomed 300 new members that 


t Chicago School Bus Company Fails To Squash Organizing Campaign 
_ - Latino Express Drivers Organize For Dignity, Respect 


pril 4, 2011 is a day Carlos 
eae will never forget. 

After enduring a brutal 
company-led anti-union cam- 
paign, Garcia and 94 of his 
co-workers at Latino Express, a 
Chicago-based school bus 
company, voted overwhelm- 
ingly to become Teamsters. 
The victory was historic. Latino 
Express is the first school bus 
company based in Chicago to 
be fully unionized—a feat that 
was not easy to achieve. 

Garcia and his co-workers, 
now members of Local 777 in 
Chicago, faced months of 
outlandish intimidation used 
by the company. Two of the 
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company’s most pro-union 
supporters were fired and the 
company’s owner and lawyer 
broke election rules by walking 
on the premises while workers 
were voting. 

Despite that behavior, 
workers stuck together and 
proved that there really is 
power in numbers. 
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“The company was very in- 
timidating, but these workers 
were able to stand strong and 
vote yes,’ said Local 777 organ- 
izer Elizabeth Gonzalez. “The 
men and women of Latino Ex- 
press take very seriously their 
responsibility to safely trans- 
port Chicago children to and 
from school, and they deserve 


the utmost respect for their 
service, said James T. Glimco, 
Local 777 President. 

Now that the workers are 
Teamsters, they are looking 
forward to being treated with 
dignity and respect. Garcia 
and his co-workers organized 
to end favoritism and receive 
pay and benefits that reflected 
their work. 

“I deserve more and I know 
I’m worth more,” Garcia said. 
“When I came here, there was 
no union. I know that when | 
leave, the next person is going to 
have an opportunity and a 
chance to make better wages,” 
he said. 


Tom Morello: Union Made 
THE NIGHTWATCHMAN FIGHTS FOR UNION RIGHTS 


usician and activist Tom Morello, 
Vi known as The Nightwatchman, 
has advocated for workers’ rights 

throughout his professional career. To help 
further support the fight against the war 
on workers, Morello released a new album, 
titled “Union Town,” which includes three 
original songs and five classic union songs. 
All proceeds from the album will help fight 
the war on workers. 

What inspired you to record your 
most recent album, “Union Town”? 

During the height of the mélée in Madi- 
son, I performed there and was very inspired 
by what I saw. I came back from Madison 
and wrote a song called “Union Town” about 
my experiences there. I’ve been to hundreds 
of rallies and a lot of times, the songs that are 
sung there are 50 years old. It’s time for a few 
more of those songs. 

We understand a portion of the 
proceeds from this album will be going 
to stop the war on workers. Can you 


tell us more about this? 

One hundred percent of the proceeds 
are going to the cause. The first single 
[came] out on May Day and the album 
will first be available online. 

You choose to fight through your words 
and your music. Explain why music is such 
a powerful tool when it comes to raising 
awareness and promoting solidarity. 

There’s something in music that speaks 
the truth in a different way. It really puts a 
lot of wind in the sails of struggle. The 
challenge is to not let this incredible energy 
and fire for justice get watered down. I 
think we have to stop these bad laws, but 
we also have to harness this push for 
working people. 

Can you tell us about your personal 
experience growing up in a union home 
and how union membership has influ- 
enced your life? 

It’s something I took for granted. 1 
didn’t realize there was another way, aside 


from the union way. The politics in my 
home growing up were pretty far to the 
left and they were strongly pro-union. 
When I started getting into music, | real- 
ized the connection and the long, rich 
history of class-oriented music. I want to 
help bring this tradition of union solidarity 
and music to a younger generation. 

For more information, visit Night- 
watchmanmusic.com. For the complete 
interview, visit TeamsterMagazine.com. 
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TEAMSTER NEWS 


Building 


The Future 


James R. Hoffa Memorial Scholarship Fund Raises $1.8 Million For Teamster Kids 


western University, is not only the son 

of a Local 743 member, he is also a 
winner of the James R. Hoffa Memorial 
Scholarship. Tran recently had the oppor- 
tunity to stand beside Teamsters General 
President Jim Hoffa in Chicago at the 
James R. Hoffa Memorial Scholarship 
Fund dinner, held in conjunction with a 
special celebration in honor of Joint Coun- 
cil 25’s 100th anniversary. Tran told the 
1,200 attendees how much the scholarship 
means to him and his family. 

“As an honored recipient of the Hoffa 
scholarship, I know that without your sup- 
port, I would not have the opportunities to 
achieve the things I’ve done,” Tran said. 
“For over 20 years Teamsters have taken 
care of my family and now they are taking 
care of me.” 

This year, the James R. Hoffa Memorial 
Scholarship Fund raised $1.8 million in 
scholarships for the children and grandchil- 
dren of Teamsters. The first scholarships 
were awarded in 2001, and since then, 
$3,833,000 in award money has been given 
to 1,223 students to further their education. 

James R. Hoffa, former General Presi- 
dent of the Teamsters, believed in the 
power and value of education and said, 
“Education must be a birthright of every 
child, not just the children of privilege.” To 
honor his memory and ensure his legacy, 
the James R. Hoffa Memorial Scholarship 
Fund was established in 1999. All of the 
money raised over the past decade has gone 
to deserving youth across the country. 


| wesc ‘Tran, a sophomore at North- 


Expressing Gratitude 

Tran and two other 2010-2011 scholarship 
recipients from the Chicago area joined 
Hoffa and John T. Coli, International Vice 
President and President of Joint Council 
25, on stage to address the Teamsters’ com- 
mitment to making college more afford- 
able for working families. They took a few 


moments to say thanks for the opportuni- 
ties the scholarship has afforded them. 

“Tt really means a lot to have the Hoffa 
scholarship to not only help fund my fur- 
ther education, but for what it symbolizes. 
The Teamsters work together and stick to- 
gether and are helping the next genera- 
tion,” said Richard Reasons, the son of a 
Local 710 member and a computer science 
major at Purdue University. 

Michael Atwater, a freshman at Hope 
College in Holland, Mich., and the son of 
a UPS feeder driver and member of Local 
710 in Mokena, Ill., has long-term plans to 
attend medical school. 

“Thank you for your support and for 
this remarkable $10,000 scholarship. What 
a graduation gift it was!” Atwater said. 
“The financial support of this scholarship 
will help me realize my dreams.” 


100th Anniversary 

Joint Council 25’s centennial celebration 
was held in conjunction with the scholar- 
ship dinner in downtown Chicago. 
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“This event was 100 years in the 
making,” Coli said. “The opportunity to 
celebrate our outstanding and powerful 
history together with the Teamsters’ 
successful scholarship program was a 
special honor.” 

Everyone in attendance received a com- 
memorative anniversary pin and pictorial 
history book, which chronicles the Team- 
sters’ impact on Chicago labor, from the 
Montgomery Ward strike of 1905 to the 
organizing of more than 3,300 Cook 
County correctional officers in 2009. 
Attendees also watched the trailer for a 
40-minute documentary film produced by 
Joint Council 25, highlighting the union’s 
century of strength through historical 
images and interviews with current repre- 
sentatives and Teamster retirees. 

Since 1911, Joint Council 25 has 
represented millions of hardworking 
men and women across Illinois and Indi- 
ana. Today, more than 100,000 members 
with 20 local affiliates carry on the Joint 
Council’s enduring legacy. 


Historic 


VICTORY 


Sanitation Workers Join Local 667 


n April 8, 43 years and four days after Dr. Mar- 
() tin Luther King Jr. was assassinated supporting 

sanitation workers in Memphis, workers who 
are currently fighting for respect on the job voted 50-20 
to join Local 667. There are 79 workers—drivers and 
helpers—in the bargaining unit at Advanced Disposal 
in Olive Branch, Miss. 

“It’s overwhelmingly great—it’s historic for this area 

when you think back to 1968 and the struggle those 


sanitation workers went through,’ said Illya Hamilton, a 


recycle-truck driver at Advanced Disposal, which han- 
dles some of the same routes as the striking workers did 
in 1968. 

Local 667 Business Agent James Sproles started work 
on the campaign and worked with President Norman 
Wayne Pairmore and Secretary-Treasurer Ronnie 
Parkinson. Their hard work on the campaign got the 
momentum rolling and then Chuck Stiles and John 
Mahoney of the Waste and Recycling Division assisted 
the local union with house calls and campaign strategy. 

“These workers have had to endure years of getting 
no respect and they've worked under horrible condi- 
tions,” Pairmore said. “They remained united in their 
fight for a better life at work and we will work hard to 
negotiate a first contract that delivers for them.” 

“The election was about getting the respect they de- 
serve,’ Stiles said. “One helper was fired for eating a 
snack in the break room while the driver was preparing 


his truck for the day,’ Stiles said. “Another helper who 
was hit by a car and rushed to the intensive care unit 
was fired while in the hospital. Workers also suffer from 
heat exhaustion and the company does not provide 
bottled water on the trucks.” 


Echoes of 1968 

Alvin Turner, a leader in the Memphis sanitation work- 
ers’ strike of 1968, assisted in the campaign and talked 
with workers. 

“Tm a union man,” Turner said. “Any way I can help 
I will. I had a whole lot of people helping me when I 
needed help in 1968.” 

Turner said 1968 was a challenging time, and work- 
ers are facing another great challenge with the war on 
workers. 

“It’s time now for all of us to come together again,” 
Turner said. “Unless we fight hard, we have a chance of 
losing what we have fought so hard to achieve.” 

“Tm really excited about this victory,’ said Robert 
Cole, another recycle-truck driver, who was fired March 
3. The company claims Cole solicited support for the 
union on company property while on work time, but 
Cole said he was off the premises and off work. “They 
fired me because I was the main organizer.” 

Cole said he and two other co-workers who were 
fired hope to win their jobs back at a future labor 
board hearing. 
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ME Wp 0 the morning of Saturday, 
Se Be March 26, the silence of the cool 
SF spring air in Los Angeles was 
shattered by the rhythmic beats of the 
Wilson High Schoo! drum line. In perfect 
time, drummers banged out a cadence 
that could be heard for miles around—a 
cadence that spoke to the working class. 

Their taps, clicks and paradiddles 
echoed off of the pavement and be- 
tween skyscrapers, filling the streets 
with excitement and energy. This was 
the sound of solidarity. Of Democracy. 

1Of a movement. 

This was the sound of 15,000 Team- 
sters standing shoulder to shoulder with 
union supporters, community activists, 
politicians and musicians. Together, 
30,000 people showed their support for 
public-sector employees in an effort to 
stop the war on workers. 

This, the largest rally outside of the 
Midwest since the war on workers began, 

Pa” was designed to send a message to fat 

DY ih By Pi) cats on Wall Street and corporate-backed 
| oliticians that enough is enough. 
And the Teamsters spoke loud 
and clear. 

» “We're here today to tell Wall Street, 
(Wisconsin Gov.) Scott Walker, (Florida 
Gov.) Rick Scott, (Ohio Gov.) John Ka- 
sich and every other corporate-backed 
political puppet that workers in this 
country didn’t cause our economic 
woes and we sure as hell aren't going to 
take the blame for them,” Teamsters 
General President Jim Hoffa said to a 
crowd of cheering Teamsters. “When 
working people are under attack, 
Teamsters fight back. And this fight 
has only just begun.” 


\ oi he a 


ss ely not 
) ooo ns sy ty Wate 


: Pe fri a WA 
OP. | \ @ 
He ie 2 ~ WORK AN 


aad 
> 


i 
a 
2 eae 


STER 


sot at 2081 | + 


Teamsters Fight 


Wall Street Cronies 

Gov. Scott Walker unleashed the fury of 
the middle class in February when he pro- 
posed a budget plan that would strip pub- 
lic-sector employees of their rights to 
bargain collectively. 

Wisconsin became the epicenter of 
resistance as states across the country— 
from Missouri to Florida and Maine to 
Ohio—introduced anti-worker legisla- 
tion. The goal of this recent onslaught of 
legislation is to cripple unions. 

The attacks were not random and coin- 
cidental, but an orchestrated assault 
funded, in part, by right-wing billionaires 
and CEOs who want to destroy unions. 

Corporations were able to secretly do- 
nate millions of dollars to political cam- 
paigns thanks to the Citizens United 
Supreme Court ruling of 2010. Americans 
for Prosperity, the Tea Party group funded 
by the Koch brothers, spent $40 million 
on the November 2010 elections alone. 
Charles and David Koch are conservative 
billionaires who have come to represent 
the face of corporate America in the war 
against workers. They have poured 
millions of dollars into the coffers of 
right-to-work groups that have declared 
war on our country’s middle class. 

The result has been sweeping attacks 
on working people that threaten the 
middle class. 

“People like the Koch brothers want to 
turn the America that we know and love 
into a third-world country by doing away 
with the middle class and widening the 
gap between rich and poor,” said Ben 
Speight, Organizing Director of Local 728 
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in Atlanta. “We can’t let that happen. 
Everything working people have achieved 
we've fought hard for and this is no differ- 
ent. We're here today because we have to 
fight for our rights to bargain collectively 
and earn a living wage.” 

Speight joined other Teamsters in 
leading protestors on a mile-long march 
through the streets of L.A. Along the way, 
thousands of red and blue “Stop the War 
on Workers” signs painted the sky, as 
voices rose collectively in chants of soli- 
darity and pride. 

What's disgusting? Union busting! 

What does Democracy look like? 

This is what Democracy looks like! 

Union workers under attack. What 

do we do? Stand up, Fight back! 


Teamsters Take to the Streets 
“This march demonstrates that 
regardless of the miles and the industries 
that separate us, we belong to the same 
class of people and we're all in this to- 
gether,’ Speight said. “As working-class 
Americans, we are the balance of power 
in this country.” 

Those sentiments were echoed by Ri- 
cardo Picina, a member of Local 542 in 
San Diego, Calif., who rode more than two 
hours on a bus to attend the rally. Picina 
said when war was declared on workers in 
Wisconsin, a fire was ignited within every 
working American. 

“We're fed up with what local govern- 
ments are trying to do to working people,” 
Picina said. “I think we need to show these 
politicians that we’re strong and united. 
The fire that was lit is not going out any- 
time soon.” 
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It was clear that the flames of passion 
burned in the hearts of ralliers as they 
called for an end to injustice, greed and 
unchecked corporate power. 
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crease employees’ premiums by $519 per 
month. Loomis also plans to end its em- 
ployee’s defined benefit retirement plans 
and replace with them a 401(k). 
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“It’s time to take a stand. These greedy “We want JPMorgan Chase to stop s @WAR as 2 STOP 
corporations are trying to destroy the ripping apart the American Dream,” said de ; ‘Ji WORKERS, a eos 


middle class,” said John Espinoza, a mem- 
ber of 495 in Covina, Calif. “History has 
shown that without unions, workers only 
get paid pennies. But with union represen- 
tation, workers are able to make a decent 
living and support their families.” 


Loomis, Don't Doom Us 

Among those to take a personal stand for 
fairness was Steve Rodriguez, a member of 
Local 396, also in Covina, Calif. 

Rodriguez is a driver for Loomis 
Armored, a cash-handling and transporta- 
tion service used by Chase Bank. More 
than 270 Loomis drivers, guards and 
custodians are Teamsters. The Teamsters 
Union has had contracts with Loomis for 
nearly 50 years. Now, Loomis is attempt- 
ing to break that relationship by with- 
drawing its recognition of the union in 
California and refusing to negotiate new 
collective bargaining agreements once 
current ones expire. 

“I put on my uniform every day for 
Loomis and it’s dangerous. But Loomis 

. doesn’t want to recognize us as the valu- 
able employees that we are,” Rodriguez 
said to ralliers in front of Chase Bank in 
downtown L.A. “I have one message for 
Loomis: Stop the war on workers!” 

Like other Loomis employees, Ro- 
driguez and his family face a difficult fu- 
ture. The company has instituted new 
health, dental and vision plans that will in- 


Mary Kay Henry, President of SEIU. 
Henry joined in the fight against Loomis 
and JPMorgan Chase Bank, where she 
gave a shout out to Teamster members 
and called for the companies to end their 
anti-union practices. 

“JPMorgan Chase has plenty of money 
that we helped create,” Henry said. “In ad- 
dition to taking $200 million of our 
money in a tax bailout, JPMorgan Chase 
also made $200 million in profits in the 
past quarter. That money should be used 
to get Los Angeles back to work.” 

“We have to be united and we have to 
stick together, not just for ourselves, but for 
future union members,” Rodriguez said. 


Rally For Jobs, Community 
That spirit of solidarity flowed through 
every waving flag, every stomping foot and 
in every Teamster voice as marchers con- 
verged on Pershing Square in the heart of 
L.A. It was here that ralliers were joined by 
activists, environmentalists and musicians 
for a day-long, Teamster-dominated rally. 

Participants listened intently as special 
guests pleaded for justice, but no one gar- 
nered more attention than Hoffa. The 
crowd, which stretched for blocks, went 
wild when the General President took to 
the stage and called for action. 

“The Scott Walkers of the world think 
they can have their way with working 
people but there’s one thing Scott Walker 
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didn’t realize: When Teamsters fight, 
Teamsters win,’ Hoffa said to a cheering 
crowd. “We won't give up at any cost. We 
will never be divided because we know an 
injury to one is an injury to all. That is our 
motto and that is the code we live by. 

“This is going to be a long fight, but 
we're ready. We need to take our energy, 
our activism and our numbers to the polls 
and we need to vote these sons of bitches 
out of office!” 

Hoffa was joined on stage by L.A. port 
drivers. Misclassified as contractors, 10,000 


port drivers in Los Angeles are unable to 
bargain collectively and often work 16 to 
18 hours per day for poverty-level wages. 
The Teamsters are fighting for dignity and 
respect for port drivers alongside the Sierra 
Club, BlueGreen Alliance, Center for Envi- 
ronmental Health, Leadership Conference 
on Civil and Human Rights, National Em- 
ployment Law Project, New Jersey Envi- 
ronmental Federation, Church Council of 
Greater Seattle and LAANE. 

“At this moment, we don’t have job secu- 
rity. We don’t have rights as workers because 


the trucking industry takes advantage of us,” 
said Jimmy Martinez, a driver for the Port 
of Los Angeles. “I'm here today fighting for 
my rights, the rights of my co-workers and 
for my family. I stand with all working peo- 
ple when I say we deserve better.” 

Also on stage was musician and activist 
Tom Morello, known as The Nightwatch- 
man. Morello, best known for his time 
with bands Rage Against the Machine and 
Audioslave, grew up in a union home and 
has advocated for workers’ rights through- 
out his professional career. 


Whitewashing History 


Maine Governor Removes Labor Mural, Infuriates Workers 


election with only 38 percent of the vote, but that 
didn’t stop him from bullying workers from the 
moment he took office. He supports gutting the state’s 
child labor laws. He proposed 
that all government workers con- 
tribute more to their pensions— 
well, all except one worker. He 
exempted himself. 

What really angered workers, 
though, was his removal of a 36- 
foot mural depicting Maine's 
labor history from the lobby of 
the Department of Labor. Rooms 
named after prominent labor 
leaders were renamed. 

LePage removed and then hid the mural because he 
said it was too biased in favor of labor and didn’t fit with 
his pro-corporate agenda. 

The mural was erected in 2008 and features 11 


R epublican Paul LePage won Maine’s gubernatorial 


panels depicting important moments in labor history, 


including the state’s 1937 shoe mill strike in Auburn 
and Lewiston, the 1986 paper mill workers’ strike in 
Jay and “Rosie the Riveter.” 

Judy Taylor, the artist who created the mural, said, 
“There was never any intention 
to be pro-labor or anti-labor. It 
was a pure depiction of the facts.” 

Unions and artists have 
protested LePage’s removal of the 
mural. The controversy has 
brought national attention and 
ridicule to LePage, who hasn't 
been able to make it go away. 
Critics say he may have violated 
the state’s contract with the artist. 
He’s been sued in federal court. 

And since the mural was paid for with federal money, the 
U.S. Labor Department told LePage he’ll have to put it 
back or repay the money. Perhaps worst of all for LePage, 
eight Republican senators denounced him for picking 
fights that didn’t need fighting. 


www.teamster.org | JUNE/JULY 2011 | TEAMSTER 


OUR 
Communities 


TEAMSTER | JUNE/JULY 2011 | www.teamster.org 


Morello led the crowd in singing “This 
Land is Your Land,” putting special empha- 
sis on the song’s last verse, which describes 
the struggle for middle-class equality. 

“The future of working peoples’ rights 
in this country is going to be decided on 
the streets of Wisconsin, on the streets of 
Ohio, on the streets of Indiana, on the 
streets of Florida and on the streets of Los 
Angeles,” Morello said. “You're making his- 
tory and the whole world is watching.” 

While the Los Angeles rally was one of 
the largest since the wave of protests 
began sweeping the country, it was by no 
means the only one since the last issue of 
Teamster magazine. On March 31, thou- 
sands of protesters, including many 
Teamsters, demonstrated against an anti- 
union measure in New Hampshire. On 
April 8, more than 11,000 people rallied 
in Olympia, Wash. On April 9, 10,000 
protested in Chicago, and 11,000 showed 
up for protests in Columbus, Ohio and 
New York City. Thousands more showed 
up in Lansing, Mich. 


Organizing For Power 

As public-sector workers in Wisconsin, 
Ohio, Indiana, Florida, Maine and else- 
where fight to keep their rights to bargain 
collectively, the Teamsters are working 


hard to strengthen that right for public and 
private-sector workers in all 50 states, 
Canada and Puerto Rico by focusing ef- 
forts on organizing. 

Other unions have declining member- 
ship, but the Teamsters are growing. In the 
last three years, the Teamsters have organ- 
ized more than 105,000 new members into 
the union—a figure that was applauded at 
the seventh annual organizing conference, 
also held in L.A. 

“Every day we are changing lives,” said 
Jeff Farmer, Director of Organizing. 
“Unions have always been the great equal- 
izer in this country. By organizing mem- 
bers and securing contracts, we can ensure 
that everyday Americans receive the pay 
and benefits they deserve.” 

More than 220 Teamster organizers 
from around the country gathered at the 
conference to network, share information 
and attend educational seminars. The 
conference focused on how and why or- 
ganizing is essential in stopping the war 
on workers. 

“We are under one of the most severe 
anti-worker attacks this country has ever 
seen. The best way to fight back is to get 
our members involved and bring new 
members into our union,’ Hoffa said. 
“Unions made the middle class and we are 
responsible for maintaining it.” 
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As the largest transportation union in 
North America, the Teamsters have set a 
strong precedent when it comes to build- 
ing the middle class. In recent years, Team- 
sters have organized 30,000 school bus 
workers, 14,000 Coalition of University 
Employees with the University of Califor- 
nia, and 12,600 UPS Freight workers. The 
Teamsters Airline Division alone has added 
18,000 new members to its ranks. 

By building density in these industries, 
Teamsters have the power to raise stan- 
dards for workers. 

For Linda Stalling, a California Univer- 
sity employee and member of Local 2010, 
raising standards for the middle class is 
about more than just securing decent 
wages and benefits. It is about building 
well-rounded families whose members are 
able to contribute to society. 

“Without fair wages, how are we able to 
give back to our communities? Without 
fair wages, how are we able to be decent 
citizens and take care of our children,” 
Stalling said. “We need to have control over 
our own destiny. Organizing and union 
membership allows that to happen.” 

Ruben Enriquez is a volunteer organ- 
izer from Local 63 who came to the con- 
ference to hone his skills and share his 
own story about why organizing is so im- 
portant. Enriquez has been a volunteer 
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organizer for more than three years and 
has been both empowered and humbled 
by the experience. 

Enriquez didn’t fully understand the 
importance of organizing until he made a 
house call to a nonunion worker employed 
in the same industry. The home he visited 
was dilapidated and the worker was afraid 
to speak up on the job site. The experience, 
Enriquez said, opened his eyes to the value 
and importance of union membership. 

“Tt was humbling to see how that per- 
son was living compared to how I was liv- 
ing. It just wasnt right,” Enriquez said. “I 
realized then and there that instead of sit- 
ting back to watch, I needed to get involved 
and help out.” 


Building Hope, Finding Strength 
Membership participation is key to both 
maintaining a strong union and building 
its ranks. At the conference, organizers 
were called on to engage and educate 
nonunion workers and future generations 
about the benefits of union representation. 

Building solidarity with all workers is a 
way to build hope and find strength in 
times of despair. 

“Tt bewilders me that people still don’t 
understand the power we all have—not 
just as Teamsters, but as people as a whole, 
as workers as a whole and as the middle 
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class as a whole,” said Tania Martinez, a 
volunteer organizer with Joint Council 
42. “We can achieve anything, but we 
must do it collectively. Solidarity is key.” 
Solidarity is the glue that holds Team- 
sters together. Since February, the Team- 
sters have organized or engaged in 
thousands of demonstrations and rallies 
across the United States. Teamster locals 
have been instrumental in recall efforts 


now taking place in Wisconsin. 

At the center of the Teamsters’ offense 
is a culture rich in organizing—a culture 
Randy Monroe believes is essential to 
building a strong middle class. 

Monroe is a business agent from Local 
200 in Milwaukee whe traveled more 
than 2,000 miles to attend the Teamsters 
organizing conference. Monroe believes 
the future of America—and the union— 


lies in organizing. 

“This is an assault on every working 
American, whether they realize it or not,” 
Monroe said. “Organizing is more impor- 
tant than ever before because organizing 
educates and empowers people. It gives 
them a voice and a reason to band to- 
gether. If there was ever a time when 
working people need to come together, 
it’s now.” 


4/4 ACTIVITIES 


Thousands of Teamsters Turn Out Nationwide for April 4 Rallies 


turned out on Monday, April 4, for rallies com- 

memorating the death of Dr. Martin Luther King 
Jr. The anniversary was also used to remember the ef- 
forts Dr. King made for workers’ rights and civil rights. 

In Atlanta, Teamsters gathered for a “We Are One” 
rally at the King Center. Martin Luther King II led a 
march of 1,000 people at an event organized by the At- 
lanta-North Georgia Labor Council and Local 728 in sup- 
port of workers’ rights. The march went through 
downtown to the steps of the Georgia Capitol. 

There were rallies all over Ohio, including a solidarity 
rally at Local 957 in Dayton and at the Greater Abyssinian 
Baptist Church in Cleveland, co-sponsored by Local 507. 
The nasty weather couldn't keep Teamsters from showing 
their solidarity, though. 

“The weather was awful, but we still marched and had 
a great rally,” said Fred Crow, a member of Local 436 in 
Valley View, Ohio. 

Boston Teamsters from Local 25 joined other 


\ ll across the country, thousands of Teamsters 
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unions to rally in front of the state Republican Party 
headquarters to “Stand in solidarity with workers in 
Wisconsin, Ohio, Indiana, New Hampshire and other 
states fighting corporate politicians seeking to destroy 
collective bargaining.” 

Teamsters also turned out in force in Oklahoma City. 
Local 776 members showed up at Harrisburg, and other 
Teamsters rallied in Philadelphia. 

-Teamster members of Local 364 marched from the 
South Bend Civil Rights Heritage Center in Indiana to a 
“Respect Our Rights” rally later that day. Teamsters from 
Local 630 in Los Angeles joined an IBEW Solidarity 
rally—one of 20 solidarity rallies held in California. 

On the East Coast, Longshoremen at the ports of 
Charleston, Savannah, Ft. Lauderdale, Mobile, Philadel- 
phia, and Bayonne flew the Wisconsin flag. 

In Syracuse, N.Y., people stood at 40 intersections to 
talk to people in their cars about the war on workers. In 
Raleigh, N.C., a 15-minute silent protest was held across 
from the Statehouse. 
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J he war on workers is in full 

| swing and it’s important 

,  % that every union member 

, and concerned citizen is engaged. 
The future of our country depends 

on it. Here’s what you can do to help 


\ fight the war on workers: 
i 
ie ' 1. C our representat 
i Tell your local and state 
\ ‘] lawmakers about the impor- 

A tance of a strong middle class 
ey, and encourage them to vote 
vy M against anti-worker legislation. 
it mi 


Give your backing to politicians 


4 aa who have strong track records of 
e/a supporting pro-labor legislation. 
oO 
A. Attend union m 
" , Knowledge is power e the 
f bs : more informed you are, the 
.s { more you are able to understand 
t the issues as they arise. 


> 3. Get involved: 
af, Ma } solfiaritts is key. Show your 
f support and passion by attend- 

A ing local rallies in your area, 
> '\ Can’t make a rally because of 

a ‘other commitments? Volunteer 
to leaflet or knock on doors in 
ma.’ your community. 


Inform your family, friends and 
b Me, neighbors about your Teamster 
\ “iv membership and the important 
Bs \, role unions have played in our 
‘iy country’s history. 
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Local 700 Assistant Trustee's 
Gift Sets Off Nationwide Chain 
of Kidney Donations 


Save 
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4 hat kind of person donates a kidney to a total 
stranger? A person like Becky Strzechowski. 


“T don't think it’s that big of a deal,” said Strze- 
chowski, Local 700 Assistant Trustee. “It’s a relatively 
easy thing to do to help someone.” 

Through the National Kidney Registry and Loyola 
University Hospital’s Pay It Forward program, Strze- 
chowski became an altruistic kidney donor—a title 
few people currently hold but one that those involved 
hope will become common as more people learn about 
the program. 


‘Not Enough Beckys' 

Strzechowski isn’t exactly sure where she heard about 
Loyola’s Pay It Forward kidney donation program, but 
it intrigued her enough to attend a monthly town hall 
meeting in July to become more educated on the sub- 
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ject matter. There, she met transplant surgeon Dr. John 
Milner, Director of Living Donations at Loyola and 
National Kidney Registry (NKR) board member, who 
explained the program and answered her questions. 

“T am someone who believed you could only donate 
to family members, but when I found out I could do- 
nate to a stranger, it really triggered something in me,” 
Strzechowski said. “When I left the meeting, I thought, 
Tm in a good situation. If ’m healthy enough, I should 
do it?” 

“Besides,” Strzechowski said, “you really don’t need 
your second kidney.” 

She soon began the process to find 
out if she was, in fact, healthy enough to donate. 

After undergoing medical and psychological tests over 
several months, Strzechowski, 40, was deemed fit to 
be an altruistic donor, and her information was fed 
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into the National Kidney Registry’s 
innovative computer program to find 
a match. 

“Out of 300 million people in this 
country, there are maybe 100 Beckys every 
year—that’s it,” Milner said. “If there were 
more Beckys, more donor chains could be 
created, there would be no waiting list and 
nobody would die waiting for a kidney.” 

There are more than 72,000 active can- 
didates on the kidney transplant waiting 
list in the United States. 

“Tt’s amazing that so many people have 
the opportunity to save a life and don’t 
even know it,’ said John T. Coli, Interna- 
tional Vice President and Joint Council 25 
President. “Becky realized this opportunity 
and took hold of it in a way that should 
inspire all of us.” 


Inspiration in Desperation 

The founding idea for the National 
Kidney Registry came about in 2007 
when New York businessman Garet Hil’s 
daughter was diagnosed with kidney 
failure at age 10. 

Hil wanted to donate a kidney to his 
daughter, but he was not a match. After a 
difficult and extensive donor search, his 
daughter received a kidney in July 2007. 
The process inspired Hil to find a way to 
organize living donor transplants to help 
save thousands of lives. 

“Garet Hil deserves a huge thank you 
for what he’s doing,” Milner said. “He’s got 
his heart in it for the right reasons, and it’s 
working. It’s the best system that’s available 
in 2011” 

Strzechowski said Hil’s story only fueled 
her desire to become a donor. 

“He saw a problem and found a solu- 
tion. He’s a regular guy who is just trying 
to help other people. That’s what I thought 
was great,’ Strzechowski said. “My dona- 
tion is what gets the attention, but there are 
so many people who deserve recognition: 
the developers who made the software, the 
doctors who gave me excellent care, and 
on down the line.” 

The NKR’s program has facilitated 221 
transplants since February 2008. Milner 
said Strzechowski’s donation set off a 
chain resulting in 10 people receiving 
new kidneys. 

Donor chains take advantage of healthy 
and willing but incompatible donors, and 
are initiated by an altruistic donor who 
does not have a designated recipient. One 


donor chain could potentially result in 36 
transplants. The NKR attempts to start 
donor chains with all of its altruistic 


donors to maximize their impact. 

“Becky is the altruistic donor. She’s giv- 
ing her kidney because she’s a good person 
and wants to help others. Becky gets noth- 
ing in return; she only wants to help every- 
one else—and that makes her special,” 
Milner said. 


Pay It Forward 

When Milner came to Loyola in 2006, 
the idea of sharing living donor organs 
between hospitals was unheard of. There 
were a few organizations that had been 
trying for years to find a way to facilitate 
transplants between centers, but the NKR 
was the only one that had devised a truly 
successful model. 

“J started researching the registry and 
visited other centers that were already in- 
volved,” Milner said. “When I returned to 
Loyola, almost like divine intuition, we had 
four altruistic donors walk in the door.” 

And thus, Loyola’s Pay It Forward pro- 
gram was born. In 2010, it produced eight 
altruistic kidney donors—more than any 
other hospital in the country. 

“The phrase ‘pay it forward’ represents 
a string of events that creates something 
bigger than the sum of its parts, and we 
knew that message would resonate with 
the public,” Milner said. 

Loyola, Rush and the University of 
Chicago are the only three Illinois medical 
centers that currently are NKR partici- 
pants, but as knowledge and understand- 
ing of the program becomes more 


widespread, that number should continue 
to grow. 

“Tt haunts me to know that people don’t 
know about the registry and might be 
dying on dialysis with a potential donor 
out there,” Milner said. “They need to 
know about this option.” 


Part of the Solution 

Strzechowski underwent laparoscopic 
surgery at 4 a.m. on Jan 6, 2011, to have 
her left kidney removed. About eight hours 
later, the kidney was transplanted into the 
awaiting recipient at Hackensack Univer- 
sity Medical Center in New Jersey. From 
there, the chain continued to St. Barnabas 
Hospital in Bronx, N.Y.; Baystate Hospital 
in Springfield, Mass.; Yale-New Haven 
Hospital in Connecticut; and Cornell 
University Hospital in Ithaca, N.Y. 

Two days after her surgery, Strze- 
chowski was back at home. Two weeks 
later, she returned to work at Local 700. 

“Tm shocked at how well the recovery 
has gone,” she said. “When I was learning 
about the process, they prepared me that 
it could take up to six weeks to recover. 
Every individual is different, but for me, 
it’s been much quicker. Besides that first 
night, when I had some pretty horrible 
nausea, it’s really been relatively smooth 
and pain-free.” 

Milner said it’s important to under- 
stand the risks involved with donating a 
kidney, and he makes every effort to edu- 
cate potential donors before they make a 
commitment. 

“These are very strong-willed individu- 
als who understand there is some risk, but 
they still want to be part of the solution,” 
Milner said. “It’s because of people like 
Becky that I look forward to coming to 
work every day. People like Becky show 
you the goodness of humanity; they lift 
everyone around them. It’s been a great 
honor to know Becky and work with her.” 

But Strzechowski insists her decision to 
donate was “no big deal.” 

“T don’t think this is something 
heroic that I did. I think the program is 
really neat, the way they're moving the 
medicine forward and trying to solve 
the problem by reaching out to living 
donors,” Strzechowski said. “I feel fortu- 
nate to be on this side of the donation be- 
cause in a couple weeks my life just goes 
back to normal. But really, what I did is 
not anything amazing.” 
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Stock Clerks Join Teamsters 


: 


rT 


™ or Harry Klug, an ExpressJet stock clerk, seeking Team- 

™ ster representation for himself and 90 of his co-workers 
i was ano brainer. The son of a Teamster and a former 
Teamster himself, Klug could attest to the power of union 
representation and the job protection the Teamsters have 
been able to secure for thousands in the airline industry. 

“Teamster contracts are the strongest and I think it’s im- 
portant that all work groups have union representation,” 
Klug said. “T wanted to help this group form a union so we 
could get the respect and benefits we deserve.” 

Klug and his co-workers are on their way to negotiating 
their first contract as Teamsters since their recent 55-7 vote 
to join the union. 

“Tm looking forward to having strong representation 
again,’ Klug said. “I was so happy when we won the elec- 
tion because I know that means we’re going to have some- 
one standing with us, supporting our rights.” 

The victory comes less than three months after two 
other work groups at Atlantic Southeast Airlines voted to 
join the Teamsters. ExpressJet stock clerks were looking for 
representation, in part, because of a merger between Ex- 
pressJet Airlines and SkyWest Corporation whose wholly 
owned subsidiary is Atlantic Southeast Airlines. 
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Mechanics at ExpressJet are already Teamsters—something 
stock clerks took note of during the campaign. 

“We saw the kind of representation mechanics 
at ExpressJet have and we wanted that same kind 
of protection,” Klug said. “Representation is espe- 
cially important now, given the merger we face in 
the future.” 

“More and more aviation workers are seeking 
union representation because the airline industry is 
volatile,” said Capt. David Bourne, Director of the 
Airline Division. “I applaud these workers for coming 
together and forming a union. Their actions show 
courage and strength during a time of uncertainty 
and turbulence.” 

For Gordon Black, an ExpressJet materials special- 
ist, Teamster representation means a chance at a better, 
more stable future for him and his family. , 

“Prior to Teamster representation, the work force 
had no leverage when dealing with management. One 
employee’s voice amounted to very little,” Black said. 

“Now our collective voice is strong. We will be heard 
and we will have the opportunity to make ExpressJet a 
better company.” is 


LOCAL 375 


Land-Air Express 


orkers at Land-Air 
Express of New Eng- 
land have chosen to 


become members of Local 375 
in Buffalo. After a hard-fought 
organizing campaign, a major- 
ity of the 33 drivers at the 
Tonawanda, N.Y., terminal 
voted to have their voices heard 
in their workplace. The new 
bargaining unit includes city 
pickup and delivery drivers, 
line-haul road drivers and 
dock workers. 

The workers joined the 
Teamsters following changes to 
their health insurance plan, as 
well as concerns over safety is- 
sues, work rule violations and 
lack of seniority. 

“We now look forward to 
negotiating benefits for this 
brave and resilient group that 
can only be achieved through a 
Teamster contract,” said Kevin 
Drysdale, Local 375 Secretary- 
Treasurer and business agent. 

Land-Air Express has 
14 terminals in New York 


and throughout the New 
England area. 
LO 
Carol Stream 
Paratransit 
aratransit drivers at 
MV Transportation in 
Carol Stream voted over- 


whelmingly to join Local 727 
in Chicago. 

The 39 new members join 
the more than 100 paratransit, 
bus drivers and mechanics at 
MV Transportation in Niles 
and Batavia who are already 
represented by Local 727. 

“We proudly welcome these 
hardworking men and women 
to the Teamster family,” said 


John T. Coli, President of Joint 
Council 25. “They chose to 
take action to secure a brighter 
future for themselves and their 
families. We will take action to 
ensure they are treated with 
the dignity and respect they 
deserve.” 

The MV Carol Stream 
workers’ final vote tally was 
21-5 in favor of Teamster rep- 
resentation. Union representa- 
tives are gathering member 
input and demands to negoti- 
ate with management on a first 
contract for the MV Carol 
Stream paratransit drivers. 

Last year, the union secured a 
strong first contract for 39 
members at MV Batavia. 


LOCAL 727 


Brookfield Zoo 


ine patrol officers at 
N Brookfield Zoo have 

joined hundreds of their 
groundskeeper and zookeeper 
co-workers as Teamsters Local 
727 members. 

Chicago-based Local 727 re- 
quested voluntary recognition 
from zoo management to in- 
clude the patrol officers in the 
bargaining unit. The union re- 
ceived a letter of recognition 
from Brookfield Zoo manage- 
ment and the officers voted to 
join Local 727. 

The officers are now pro- 
tected under the current con- 
tract for other zoo workers, and 
they will immediately begin 
enjoying contracted benefits 
like job security, a grievance 
procedure and the Legal and 
Educational Assistance. The 
union will bargain with man- 
agement on job-specific provi- 
sions during contract 
negotiations at the end of the 
year. The current contract ex- 
pires Dec. 31, 2011. 

“Just like that, these patrol 


officers have gone from having 
zero work protections to hav- 
ing the backing of a healthy 
contract that has existed for 
more than 30 years,” said John 
Coli Jr., Local 727 President. 
“They're already seeing the tan- 
gible and intangible benefits of 
being Teamsters.” 


LOCAL 667 


Advanced Disposal 


ecently, 79 drivers and 
H helpers with Advanced 

Disposal in Olive Branch, 
Miss., voted 50-20 to join Local 
667 in Memphis. 

“These workers have had 
to endure years of getting no 
respect and they've worked 
under horrible conditions,” 
said Norman Wayne Pairmore, 
Local 667 President. “They 
remained united in their fight 
for a better life at work and we 
will work hard to negotiate 
a first contract that delivers 
for them.” 

“It’s overwhelmingly great— 
it’s historic for this area when 
you think back to 1968 and the 
struggle those sanitation workers 
went through,” said Ilya Hamil- 
ton, a recycle-truck driver at 
Advanced Disposal. 

Alvin Turner, a leader in 
the Memphis sanitation work- 
ers’ strike of 1968, assisted in 
the campaign and talked with 
workers. 

“Tm a union man,” Turner 
said. “Any way I can help I 
will. I had a whole lot of people 
helping me when I needed help 
in 1968.” 


LOCALS 728 AND 

O'Reilly Auto Parts 
rivers for O’Reilly Auto 
Parts in Minnesota and 
Georgia have voted to 

join the Teamsters. Local 120 in 


120 


Blaine, Minn. became the first 
local to win an organizing 
victory at this company when 
they organized 30 drivers. That 
victory was soon followed by 
one by Local 728 in Atlanta, 
which organized 42 drivers. 

Local 120 Business Agent 
Tom Erickson and Ben Speight, 
Director of Organizing at Local 
728, joined forces for the sec- 
ond victory. 

“Two of the drivers at the 
Brooklyn Park, Minn. location 
spent about an hour on a con- 
ference call with drivers from 
Georgia just before their vote, 
and that really helped the 
drivers who were on the fence,” 
Erickson said. 

The drivers rallied around 
having Teamster representa- 
tion so they could begin 
negotiating fair, annual 
raises, safety improvements 
to the workplace and job se- 
curity. The drivers prevailed 
despite facing an aggressive 
anti-union campaign led by a 
notorious union-busting law 
firm hired by the company. 

“While the route drivers 
were in the midst of their or- 
ganizing campaign, their co- 
workers in the warehouse 
showed solidarity by actively 
encouraging them to vote for 
the union,” Speight said. 

“Having a Teamster con- 
tract will be the best thing 
for drivers and our families,” 
said Tony Perry, a route 
driver at the Forest Park, Ga. 
location. “Being respected 
by O’Reilly and having a 
safe work environment is 
important to all of us.” 
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Durham Driver Honored at White House 


ina Beck has battled tremendous odds to become a 
“Jeader in the drive for Durham School Services bus 

J workers to join the Teamsters. For her determina- 
tion and courage, Beck was recognized at a recent White 
House event held on the 100th anniversary of the Triangle 
Shirtwaist fire tragedy, which took the lives of 146 workers, 
mostly women. 

“It’s important to come out to let people know there is 
hope on your darkest days and the union is our hope,” said 
Beck, who is among the 320 Durham school bus workers 
who recently voted overwhelmingly to join Local 952 in 
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Santa Ana, Irvine and Laguna Beach, Calif. 

The White House forum commemorating the anniver- 
sary of the fire tragedy was organized by Labor Secretary 
Hilda Solis and Valerie Jarrett, Senior Advisor to the Presi- 
dent and Chair of the White House Counci! on Women and 
Girls. The forum highlighted women from 10 labor unions 
who told about their personal journeys and commitment to 
the labor movement. 

“Tt was an awesome experience to talk about the issues we 
face. Since working for Durham, I have lost my apartment, 
moved into and lost a mobile home and now 1 live in the 


undreds of people gathered to hear the news. The drivers 

and aides with Durham School Services in Santa Ana, Irvine 

and Laguna Beach, Calif. had just voted in their Teamster elec- 
tion and eagerly awaited the word that they were officially Teamsters. 

“We were out there in the middle of the yard just screaming 
and horns were blowing. There was so much excitement,” said 
Stacy Daly, a 10-year driver from Santa Ana. “It was just amazing 
to see so many of us there, and we enjoyed every minute of it” 

The drivers and aides recently voted an overwhelming 
221-54 in favor of representation by Local 952 in Orange. It 
took unity, of hard work and persistence, but these workers are 
now Teamsters. 

“This was a great joint effort of our union and a big win for 
school bus workers in California,” said Randy Cammack, Presi- 
dent of Joint Council 42. 

“We look forward to negotiating a strong first contract, includ- 
ing work preservation guarantees and improved health care cover- 
age for the workers and their families,” said Patrick D. Kelly, 
Secretary-Treasurer of Local 952. 


Better Life 
The 308 drivers and aides joined the Teamsters seeking affordable 
and decent health insurance, and fairness on the job. 

“T was a Teamster member for 32 years. The Teamsters helped 
ensure that I had the means to provide for my family,’ said Lee 
Pflug, a driver from Laguna Beach. “It feels great to know the 
Teamsters are there for me again, and with that much of a vote 
margin, we should be in a strong position entering contract nego- 
tiations.” 

“We need the union to help us negotiate to improve our stan- 
dard of living. I’ve benefited from being a Teamster for many 
years and support us joining the Teamsters now,’ said Dee Rain- 
waters, an aide at the Irvine location, who was also previously a 
Teamster. 

“Pve worked here six years and I haven't seen any changes for 
the better. They offer a health care plan, but no one can afford it, 
so most people go without health insurance. If you have it, it’s 
your entire paycheck,” said Toni Battle, a driver in Santa Ana. 


back of an office. 1 am one of the working poor,’ Beck 
said. “But now as part of the Teamsters Union, we can 
work toward a contract so that we can be paid a fair wage 
with health benefits.” 

Beck knew about the benefits of joining the Teamsters 


through her family. Her father was a Teamster and her 
brother is a Teamster, which Beck said is what enables 
him to provide a good life for his family. Beck advises 
others to stand their ground and organize for a better life. 

“Speak up for yourself and don’t be fearful,” Beck said. 
“Make sure you stick up for your rights.” 


R-E-S-P-E-C-T 

While the workers want to see their basic economic needs met, 
they also want to feel appreciated for the work they do, and part of 
that is fair treatment and respect on the job. 

“T always thought we needed a voice as far as being able to 
speak up. When we say things, I want us to be heard,” said Janette 
Ackerman, a five-year Santa Ana driver. 

The workers formed an organizing committee and united 
around their shared goal of improving their workplace by becom- 
ing Teamsters. Since about 50 percent of the workers speak Span- 
ish, get-out-the-vote materials were produced in English and 
Spanish, and bilingual Teamster organizers assisted in the cam- 
paign. 

The workers stood united in the face of company resistance 
to their organizing efforts, including an attempt by Durham 
management to keep the election for the three bus yards separate. 
The workers won the case, which was brought by the company to 
a hearing before the local National Labor Relations office, as well 
as an appeal to the National Labors Relations Board (NLRB) in 
Washington, D.C. The workers voted as one group. 

The hearing brought the workers even closer together in their 
efforts to organize. At the hearing, while Durham’s human re- 
sources manager was being asked whether there were certain hir- 
ing requirements at the company, Durham’s attorney interrupted, 
“You mean, other than being a breathing human being?” 

“Tt was so insulting,” said Guf Pannarale, a Santa Ana driver. 
“We go through licensing, training, testing, background and 
medical checks. We're patient and work with kids who are 
epileptic and have special needs. We do important work and 
have big responsibilities.” 

At the vote, as air horns went off and people hugged, Daly felt 
excited not only about the vote she and her co-workers were cele- 
brating, but about what it meant. 

“We are really going to see a change. I know because my hus- 
band is a warehouse worker and he’s a member of Local 952. This 
process has brought all of us together and we found out we all 
want the same things.” Daly said. “You find out you have so many 
friends you didn’t know you had.” 
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IRB REPORT 3 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: April 20, 2011 


I. INTRODUCTION 


This is the Independent Review Board's ("IRB") 
Report Number 3 for 2011 to you on its activities conducted 
pursuant to the Consent Order. In this Report we will discuss 
matters that are currently before us, and the progress of existing 
charges about which you were previously informed. 


II. PROGRESS OF EXISTING CHARGES 
A. LOCAL82,SOUTH BOSTON, MASSACHUSETTS 


We have previously informed you in report No. 5 in 
the Nov/Dec 2010 issue of the Teamster magazine of the several 
IRB findings dealing with Local 82 members’ work in the show 
and moving industries. General President Hoffa determined it 
was appropriate to impose a Trusteeship on an emergency basis 
pursuant to Article VI, Section 5 of the IBT Constitution. 

In a letter dated October 13, 2010 to Bradley T. 
Raymond, IBT General Counsel, the IRB requested that the 
IBT General Counsel’s Office provide the IRB every 90 days 
with a status report on Trusteeships imposed pursuant to an 
IRB recommendation. 

In a reply dated January 14, 2011 from Bradley 
T. Raymond, the IRB was provided with a status report on the 
Local 82 Trusteeship. The report states that the Trustee took 
charge of the affairs of Local 82, and removed the officers. 

The report lists several other actions including the following: 


* Records are now being kept by each contractor 
with respect to who is hired. 

» An ex-felon identified as referring workers to employers, 
despite being statutorily barred because of his criminal 
record from serving in a Union representational 
capacity, has not been authorized to perform this function. 

* A written document will be developed that lays out how 
the referral process works. 

* The “speculation hall” is currently under new supervi- 
sion. This concerns additional applicants who have 
communicated their availability for work. 

» The Trustee removed all Chief Stewards at various 
contractors, and has conducted elections among the 
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seniority list of members at active contractors. 


The Trustee has been and continues to be in charge of 
the Local’s financial condition. 

Agreements allocating certain costs to the Local’s benefit 
funds have been completed, executed, and implemented. 


A panel hearing was held on December 7, 2010 to 
determine whether to continue with the Trusteeship. 
Although the hearing panel has not made its recommen- 
dations concerning continuation, no members spoke in 
opposition to the Trusteeship, and several members 
spoke in favor of it. 


IBT will soon be issuing a report on the status of 
this trusteeship. 


B. MICHAEL DOE, LOCAL 82, 
SOUTH BOSTON, MASSACHUSETTS 


We have previously informed you that Local 82 mem- 
ber Michael E. Doe allegedly brought reproach upon the IBT by 
failing to appear for his scheduled IRB sworn examination on 
April 9, 2010. The Executive Board of Local 82 filed the charge 
and held a hearing on July 7, 2010. Mr. Doe failed to appear for 
that hearing. 

An unsigned decision was sent to the IRB dated July 
22, 2010. This decision states that, “The entire Executive Board 
at a meeting held on July 20, 2010 has concluded that Michael 
E. Doe should be permanently barred from membership in the 
Local immediately.” 

In a letter dated September 16, 2010 the IRB informed 
the Executive Board of Local 82 that their decision of July 22, 
2010 was inadequate because the decision was unsigned and the 
sanction imposed appears inadequate because the decision solely 
barred Mr. Doe from membership in Local 82, not from the IBT. 
In addition the decision did not bar Mr. Doe from any position, 
employment, consulting or other work with any IBT-affiliated 
entity, including any IBR-affiliated benefit fund; nor did it pre- 
vent IBT-affiliated entities from making contributions on behalf 
of Mr. Doe to any IBT-affiliated benefit fund. 

On September 27, 2010, Local 82 was placed in 
Trusteeship by IBT General President Hoffa and he appointed 
Mr. Denis J. Taylor, as Trustee. In a letter from the IRB to Mr. 
Taylor dated October 13, 2010, he was informed that the revised 
decision improperly claimed that the IRB issued a “directive” to 
Local 82 as the sanction to be imposed and was inadequate. 
Since the Local 82 Executive Board is not currently in office, the 
IRB scheduled a de novo hearing. Mr. Doe was served with an 
IRB Notice of Hearing on the charges and evidence to be pre- 
sented against him to commence on November 10, 2010 at the 
offices of the IRB in Washington, D.C. 

Mr. Doe did not appear for the hearing held on No- 
vember 10, 2010. A Post Hearing Memorandum was submitted 
by IRB’s Chief Investigator on this matter and the time permit- 
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ted for Mr. Doe to respond has expired. 

On February 15, the IRB issued its opinion and deci- 
sion that included the following: Mr. Doe will be permanently 
barred from holding membership in or any position with the 
IBT or any IBT-affiliated entity any salary, severance payment, 
allowance, fee, payment for unused vacation, or compensation 
of any kind except fully vested pension compensation and fully 
vested welfare benefits; and permanently barred from the date 
of expulsion from having any contributions made on his behalf 
by any IBT entity to any pension, health and welfare, severance, 
or other benefit fund. 

On February 15, 2011 the IRB submitted Application 146 
on this matter to Chief Judge Preska for review. 


C. LAWRENCE MAGUIRE - LOCAL 82, 
SOUTH BOSTON, MASSACHUSETTS 


On November 10, 2010 the IRB issued an Investigative 
Report to General President Hoffa recommending that Mr. 
Maguire be charged as follows: 

While a member of Local 82 of the IBT on December 
11, 2007 you conducted yourself in a manner to bring reproach 
upon the IBT in violation of Article II, Section 2 (a) and Article 
XIX, section 7 (b) (1) and (2) of the IBT Constitution, to wit: 

While an IBT member, on December 11, 2007, you in- 
timidated a witness and assaulted a police officer. Your convic- 
tions for these crimes on November 21, 2008 established the 
facts as outlined in the above report. 

On November 17, 2010 General President James P. 
Hoffa advised the IRB that a hearing would be held on Decem- 
ber 14, for charges filed by IRB against Mr. Maguire. The hear- 
ing was held on February 15, 2011. IBT General President 
James P. Hoffa, informed the IRB by letter dated March 24, 2011 
of his decision on the charges against Mr. Maguire. This matter 
is under consideration by the IRB. 


D. JOHN PERRY AND PATRICK GEARY, 
JOSEPH BURHOE, JAMES DEAMICIS, 
THOMAS FLAHERTY, AND JAMES YOUNG - 
LOCAL 82, SOUTH BOSTON, MASSACHUSETTS 


We have previously informed you in some detail in re- 
ports Number 1 of the Jan/Feb 2011 and in report Number 2 of 
the March/April issues of the Teamster magazine of several 
charges placed against two officers of Local 82, Mr. Perry and 
Mr. Geary and four members of Local 82, Mr. Burhoe, Mr. 
Deamicis, Mr. Flaherty, and Mr. Young. 

These charges include: 

* Selectively enforcing contract provisions and 
abandoning the Local’s contractual obligations to 
refer workers through a lawful referral system. 


+ Interfering with the union’s obligation to co-mply with 
federal law because a barred member was acting as a 


representative of the union. 


+ Injuring members by creating and arbitrarily enforcing 
unauthorized rules concerning members’ voting 
eligibility on proposed collective bargaining agreements. 


+ Injuring members by engaging in a scheme to collude 
with a non-union employer to provide workers less pay 
than they would have been paid under Local 82 
collective bargaining agreements. 


* Failing to comply with Local Bylaws and the IBT 
Constitution because a member, while under continuing 
suspension, continued to exercise all rights of membership. 


Ina letter dated October 4, 2010 to the IRB from IBT 
President Hoffa, Mr. Hoffa determined to adopt and file the 
charges referred to him by the IRB and that a panel would be 
appointed to hear the proposed charges. An IBT hearing was 
held on February 15, 2011 regarding all the charged parties ex- 
cept for Mr. John Perry. 

On February 8, 2011, several days before the February 
15 hearing was held, General President Hoffa submitted to the 
IRB an Agreement signed by Mr. John Perry. The IRB approved 
the Agreement on February 10, 2011. 

The IRB issued two Investigative Reports to [BT Gen- 
eral President Hoffa recommending charges against Mr. Perry 
for bringing reproach related to several matters. It was agreed 
by IRB that the Agreement as briefly discussed in this Section D. 
also applies to Mr. Perry as one of the parties that brought re- 
proach as discussed in the immediately following discussion in 
Section E. 

The Agreement stipulates several conditions which 
includes the following: 

Effective February 10, 2011, Mr. Perry has agreed to 
permanently retire from the IBT and Local 82. From February 
7, 2011 forward, he has further agreed not to: 

(1) Hold membership in the IBT or hold any position 
with Local 82, or any employment, office, position or 
consulting or similar relationship, whether paid or un 
paid, with Local 82, or any IBT entities; 


(2) Participate in any manner in any of the activities or 
affairs of Local 82, or any other IBT entities. 


(3) Accept any pay, salary, allowance, fee or compensation 
of any kind, except that he may receive any fully vested 
pension benefits; accept any contributions on his be 
half to any pension, health and welfare, severance or 
other benefit fund; 


(4) Receive any gratuities, severance payments or gifts of 
any kind whatsoever from Local 82, or IBT entities; 
and, 

(5) Further associate for a period of five years with any 
member officer or employee of Local 82, the IBT or 
any affiliate of the IBT. 

The IRB found the Agreement serves to resolve the 
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matter in a fair and equitable manner and Application 147 
dated February 15, 2011 respectfully requests that the Court 
execute the Agreement. 

IBT General President Hoffa informed the IRB by 
letter dated March 24, 2011 of his decisions on the charges 
against Messrs. Geary, Burhoe, Deamicis, Flaherty, and Young. 
This matter is under consideration by the IRB. 


E. JOHN PERRY, PATRICK GEARY, LEIF THORN- 
TON, CHERYL MILISI, FRANCIS DIZOGLIO, 
JOHN LOGAN, AND NICHOLAS MURPHY - 
LOCAL 82, SOUTH BOSTON, MASSACHUSETTS 


We previously informed you in reports No. 1 in the 
Jan/Feb 201] and report Number 2 of the March/April issues 
of the Teamster magazine of two recommended charges against 
the officers of Local 82. 
These charges include: 
* Violation of the IBT Constitution and Bylaws of Local 
82 by causing or allowing Local 82 to make substantial 
non-routine expenditures without membership 
approval which is required by the Local’s Bylaws for such 
purchases; and 


* Failing to perform IBT Constitutionally mandated 
duties as Trustees which included, among other things, 
verifying the Local’s bank balances. 


In a letter to the IRB dated October 18, 2010 from IBT 
General President Hoffa, Mr. Hoffa determined to adopt and 
file the charges referred to him by the IRB and that a panel 
would be appointed to hear the proposed charges. On February 
15, 2011 IBT held a hearing on this matter. 

As discussed in the previous Section D. the terms of 
the agreement entered into with Mr. John Perry on February 8, 
2011 also applies to these charges and is included in Application 
147 submitted to Chief Judge Preska on February 15, 2011. 

IRB General President James P. Hoffa informed the 
IRB by letter dated March 24, 2011 of his decisions on the 
charges against Patrick Geary, Leif Thornton, Cheryl Milisi, 
Francis Dizoglio, John Logan, and Nicholas Murphy. This mat- 
ter is under consideration by the IRB. 


F ROBERT PERRY, LOCAL 82, SOUTH BOSTON, 
MASSACHUSETTS 


On November 10, 2010, the IRB issued an Investiga- 
tive Report to General President Hoffa recommending that Mr. 
Perry be charged as follows: 

While a member of Local 82, you embezzled and con- 
verted Local 82 funds to your own use, and brought reproach 
upon the IBT in violation of Article II, Section 2 (a) and Article 
XIX, Section 7 (b) (1), (2) and (3) of the IBT Constitution and 
Section 15 (F) of the Local’s Bylaws to wit: 

Between approximately January 1, 2005 and Decem- 
ber 2008, while a member of Local 82 you embezzled approxi- 
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mately $2,485 from Local 82, as described above. 

On November 18, 2010, President Hoffa advised the 
IRB that a hearing would be held on the charges filed by IRB 
against Mr. Perry. The hearing was held on February 15. 

IBT General President James P. Hoffa informed the 
IRB by letter dated March 24, 2011 of his decisions on the 
charges against Mr. Perry. This matter is under consideration 
by the IRB. 


G. PISCOPO, LOCAL 82, SOUTH BOSTON, 
MASSACHSETTS 


On October 13, 2010 IRB issued an Investigative Re- 
port to IBT General President Hoffa recommending that Mr. 
Piscopo be charged with conducting himself in a manner to 
bring reproach upon the IBT in violation of the IBT Constitu- 
tion by committing the felony of manslaughter while an IBT 
member, as detailed in the IRB report. 
In a letter to the IRB dated October 15, 2010 from IBT 
General President Hoffa, Mr. Hoffa determined to adopt and 
file the charges referred to him by IRB against Mr. Piscopo and 
that a panel would be appointed to hear the proposed charges. 
In a subsequent letter to the IRB dated October 29, 2010, Mr. 
Hoffa decided to refer Mr. Piscopo’s charges back to the IRB for 
adjudication on the basis that Mr. Piscopo was incarcerated and 
could not attend an IBT hearing. P 
The IRB sent a Notice of Hearing to Mr. Piscopo on 
December 15, 2010 that a hearing was scheduled for the charges 
against him on January 6, 2011 in the offices of the IRB in 
Washington, D.C. 
On January 5, 2011, the day before the scheduled 
hearing, IRB’s Chief Investigator’s Office received a letter from 
Mr. Piscopo dated December 26, 2010, requesting an adjourn- 
ment of the hearing until the appeal of his conviction could be 
heard; or, until he is released from incarceration. 
Ina letter to the IRB dated February 28, 2011, Mr. Pis- 
copo requested a 60 day continuance. His request was approved 
by the IRB on March 16, 2011. 


H. LOCAL 107 TRUSTEESHIP 


We have previously informed you in report No. 2 in 
the May/June 2010 issue of the Teamster magazine, that the 
IRB recommended in its report to James P. Hoffa, IBT General 
President, that the IBT place Local 107 into Trusteeship. 

On July 22, 2010 General Counsel Bradley T. 
Raymond submitted IBT’s interim report. The report discusses 
IBT’s decision to impose a Partial Trusteeship on Local 107 
limiting it to two affected industries: the Motion Picture/ 
Television Industry and the Convention Industry. 

The report discusses the action taken to transfer 
Motion Picture/Television jurisdiction in Local 107 to Local 
817, in Lake Success, New York. The report concludes that the 
concerns about nepotism or favoritism toward the officers of 
Local 107 should be considered resolved. 
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A second interim report was received by the IRB from 
Bradley Raymond, IBT General Counsel dated December 14, 
2010. This report deals with a wide range of Convention Indus- 
try improvements which were made under the Partial Trustee- 
ship of Local 107 located in Philadelphia. 

Several benefits obtained from a newly established 
referral system cited in the report include: the unification of an 
employment system throughout, and sets forth uniform rules 
and procedures; confirmation of flexibility indicated by em- 
ployers as necessary to grow the industry and create additional 
employment opportunities; and the transparency it provides in 
requiring that hiring be documented, so that it can be con- 
firmed that employees with seniority with a particular employer 
be given preference; and, that ranked industry experience was 
used or that written requests for specific individuals were prop- 
erly communicated. 

The new rules went into effect December 10, 2010. It 
is expected that this Partial Trusteeship will continue for at least 
six months so that implementation of the new system can be 
monitored. 

A status report on this matter will be submitted to the 
IRB for its consideration in the near future. 


I. JOHN CASTELLE, LOCAL 282, 
LAKE SUCCESS, NEW YORK 


We previously informed you that while a member 
of Local 282 Mr. Castelle brought reproach upon the IBT by 
violating his oath of membership in violation of the IBT 
Constitution and of the March 14, 1989 Consent Order by 
being a member of, and knowingly associating with members 
of the Luchese La Cosa Nostra Crime Family. This includes 
Steve Crea whom the FBI identified as being the head of the 
Luchese LCN family. 

Mr. Castelle also brought reproach upon the IBT and 
violated his oath of membership in violation of the IBT Consti- 
tution by unreasonably failing to cooperate with the IRB while 
an IBT member. Mr. Castelle willfully failed to appear for a 
sworn examination on February 12, 2010 as required, pursuant 
to the Rules and Procedures for Operation of the Independent 
Review Board; and, as detailed in the report. 

In a letter dated October 15, 2010 to the IRB from 
Mr. Hoffa, the IBT adopted and filed the charges referred to 
against Mr. Castelle. In accordance with past practice, these 
charges were referred back to the IRB for adjudication. In a 
letter dated October 20, 2010 the IRB served a Notice of 
Hearing to Mr. Castelle that a hearing to present the evidence 
regarding charges against him was scheduled for November 10, 
2010 at the IRB offices in Washington D.C. 

Mr. Castelle did not appear for the hearing. A Post 
Hearing Memorandum submitted by IRB’s Chief Investigative 
Officer to the IRB recommended that the IRB find that Mr. 
Castelle while an IBT member was a member of the Luchese 
LCN family and unreasonably failed to cooperate with the IRB. 


This recommendation was accepted by the IRB and on March 
16, 2011, IRB’s opinion and decision was issued and included 
the following: 

Mr. Castelle is permanently barred from holding 
membership in or holding any position with the IBT or any 
IBT- affiliated entity. Mr. Castelle is permanently barred from 
seeking or accepting from the IBT or any IBT-affiliated entity 
any salary, severance payment, allowance, fee, payment for un- 
used vacation, or compensation of any kind except fully vested 
pension compensation and fully vested welfare benefits; and 
permanently barred from the date of expulsion from having any 
contributions made on his behalf by any IBT entity any pen- 
sion, health and welfare, severance, or other benefit fund. 

The opinion and decision was submitted to Chief Judge 
Preska on March 16, 2011 for her review in Application 148. 


J. GERMAN VAZQUEZ, LOCAL 901, 
SAN JUAN, PUERTO RICO 


We have previously informed you that German 
Vazquez allegedly brought reproach upon the IBT, breached his 
fiduciary duty and embezzled union funds from Local 901 as a 
result of four unauthorized pay raises while an IBT member 
and Secretary-Treasurer of Local 901. 

On March 5, 2010 Mr. Hoffa issued his decision that 
Mr. Vazquez be fined $72,302, removed from office, prohibited 
from holding any office or employment with Local 901, the IBT 
or any IBT affiliates until the current term of office for Local 
901 officers expires or until he has fully satisfied the fine; and 
that Mr. Vazquez be suspended from membership in Local 901 
and the IBT for one year, or until he has fully satisfied the fine, 
whichever occurs later. 

After the IRB notified Mr. Hoffa that his decision 
was not inadequate, counsel for Vazquez notified the IRB that 
Vazquez wanted to have the decision modified regarding the 
monetary penalty. To obtain the District Court’s review of the 
case, the IRB submitted Application 141 to Chief Judge Preska 
and on July 28, 2010, also submitted a Supplement to Applica- 
tion 141 to provide the Court additional material received by 
the IRB on this matter. 

Chief Judge Preska’s Order of March 11, 2011, affirm- 
ing the IRB’s determination, is printed in this issue of the 
Teamster magazine. 


K. MICHAEL PRELLI, LOCAL 1901, 
LONG ISLAND CITY, NEW YORK 


On November 11, 2010, the IRB issued an Investiga- 
tive Report to General President Hoffa recommending that 
Mr. Prelli be charged as follows: 

While a member of the IBT, you brought reproach 
upon the IBT and violated your oath of membership in viola- 
tion of Article II, Section 2 (a) and Article XIX, Section 7(b) (1), 
(2) and (9) of the IBT Constitution and Paragraph E (10) of 
the March 14, 1989 Consent Order in United States v, IBT, 
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88 Civ. 4486 (S.D.N-Y.), to wit: 

While a member of the IBT as described above, you 
were an associate of the Luchese La Cosa Nostra Family and 
knowingly associated with members of the Luchese La Cosa 
Nostra Family. 

On November 17, 2010 Mr. Hoffa determined to 
adopt and file the charges referred by IRB and in accordance 
with past practice referred the charges back to the IRB for 
adjudication. 

On December 15, 2010 the IRB issued a Notice of 
Hearing to Mr. Prelli scheduled for January 6, 2011 at the IRB 
offices in Washington, D.C. In a letter dated January 4, 2011 the 
IRB informed Mr. Prelli that it was necessary to cancel the Janu- 
ary 6, 2011 hearing and that he would be notified as soon as 
arrangements were made for rescheduling his hearing. 

In a letter dated January 6, 2011, Mr. Prelli was advised 
that a new hearing was scheduled for February 10, 2011 at the 
IRB offices in Washington, D.C. The hearing was held as sched- 
uled. Mr, Prelli failed to appear at that hearing. This matter is 
under the IRB’s review. 


III. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 90 calls reporting alleged improprieties. As in 
the past, all calls appearing to fall within IRB jurisdiction were 
referred for investigation. 

Activities which should be reported for investigation in- 
clude, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked IRB 
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room on a dedicated line and accessed by IRB staff only. It is 
not manned by an investigator; however, the recorded informa- 
tion, if complete and within IRB jurisdiction, is forwarded di- 
rectly to the Investigations Office. Please continue to use the 
toll-free hotline to report improprieties which fall within IRB 
jurisdiction by calling 1-800-CALL-IRB (1-800-225-5472). If 
you are calling from within Washington, DC, dial 202-434- 
8085. 


IV. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to keep 
the [BT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. The website also makes available a copy of 
the Consent Decree. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline number noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator 
or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
88 Civ. 4486 (LAP) 


MEMORANDUM AND ORDER 
UNITED STATES OF AMERICA, 
Plantiff, 

v. 


INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, et al., 


Defendants. 


APPLICATION NO. 141 
Re: German Vazquez 


LORETTA A. PRESKA, 
Chief United States District Judge: 


Before the Court is Application 141 of the Independent 
Review Board ("IRB" or the “Board”), dated April 5, 2010, as 
supplemented by the Supplement to Application 141 of the 
IRB, dated July 28, 2010. Application 141 seeks an order affirm- 
ing the IRB’s finding that the International Brotherhood of 
Teamsters’ (the “IBT’s”) disciplinary action against German 
Vazquez ("Vazquez") was “not inadequate.” Vazquez was Secre- 
tary-Treasurer and principal officer of IBT Local 901 in San 
Juan, Puerto Rico. The IBT charged him, upon the recommen- 
dation of the IRB, with bringing reproach upon the IBT and 
breaching his fudiciary duty by accepting four unapproved 
salary increases between 2005 and 2009. After an IBT panel 
conducted a hearing on the matter, the IBT sustained the 
charges and imposed a penalty including a fine in the amount 
of $72,302, plus interest. Pursuant to the consent decree gov- 
erning this action(the “Consent Decree”), the IRB examined 
the IBT’s disciplinary resolution and, on March 22, 2010, found 
the resolution to be “not inadequate.” 

Vazquez objected to Application 141 by letter dated 
June 2, 2010. Specifically, Vazquez argued that the IBT should 
have imposed a fine of $48,810, instead of $72,302, because half 
of one of the four raises in controversy had allegedly been ap- 
proved. In response to Vazquez’s objection, the IRB informed 
the Court that Vazquez had never presented the IRB with this 
argument, or any other, regarding the fine. The IRB thus 
requested that the Court remand Application 141 for the IRB to 
review Vazquez’s argument in the first instance. The Court or- 


dered such a remand on June 11, 2010. 

On remand, the IRB reviewed a submission from the IBT 
regarding the amount of the fine, along with a response from 
Vazquez setting forth his argument. On July 14, 2010, the IRB 
found substantial evidence supporting the original $72,302 
fine. The IRB therefore reaffirmed its “not inadequate” finding. 
By letter dated July 21,2010, Vazquez summarily informed the 
Court that he continues to object to Application 141. 

For the reasons set forth herein, Application 141 is 
granted, and the [RB’s finding that the IBT’s resolution of the 
charges against Vazquez was “not inadequate” is upheld. 


BACKGROUND 
A. Proceedings Against Vazquez 


On June 19, 2009, the IRB referred to the IBT its charges 
that Vazquez breached his fiduciary duties and embezzled 
union funds in violation of Article II, Section 2(a), and Article 
XIX, Section 7(b)(1)-(3) of the IBT Constitution by granting 
himself four unauthorized pay raises between 2005 and 2009. 
See Application 141, Ex. A. The IRB’s proposed charge 
explained that, although only the Executive Board of Local 901 
had the authority to increase Vazquez’s salary as Secretary-Trea- 
surer, Vazquez unilaterally increased his salary on four occa- 
sions. See id., Proposed Charge, at 5-22. Specifically, in January 
2005, Vazquez took a salary increase of $2 per hour, contrary to 
the Executive Board’s authorization of only $1 per hour in- 
crease, see id. at 7-9; in October 2005, Vazquez took a salary in- 
crease of $200 per week, where no increase was authorized(this 
increase being the subject of the present dispute), see id. at 9-10; 
in March 2007, Vazquez took a salary increase of $100 per week, 
where only a $50 per week increase had been authorized, see id. 
at 11-12; and, in January 2009, Vazquez took an additional $200 
per week increase, where only a $100 per week increase had 
been authorized, see id.at 12-13. 

On June 26, 2009, IBT General President James P. Hoffa 
filed the IRB-recommended charges and, pursuant to the IBT 
Constitution, appointed a hearing panel of three IBT members 
to hear the charges against Vazquez. See Application 141, Ex. B. 
The appointed IBT hearing panel conducted hearings on 
December 7, 2009, and January 29, 2010, at which Vazquez was 
represented by counsel. See Application 141, Ex. D(“Hearing 
Trans.”). Vazquez presented witness testimony and introduced 
several exhibits as evidence. See id. 

The hearing panel issued a Report and Recommendation, 
dated March 5, 2010, unanimously finding that Vazquez had 
“violated the fiduciary standards that governed his actions as 
Local 901’s principal officer.” See Application 141, Ex. E, Report 
and Recommendation, at 6; see also id. at 8,10. The hearing 
panel recommended that, among other things, Vazquez be 
removed from office and fined $72,302, plus interest. See id. at 
9-11. The panel explained that the sum of $72,302 represented 
the panel’s calculation of “the total amount of unapproved 
salary that Brother Vazquez has received through February 27, 
2010.” By a letter to Vazquez dated March 5, 2010, IBT Presi- 
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dent Hoffa adopted the Report and Recommendation of the 
hearing panel as the decision of the IBT(the “IBT Decision”). 
See Application 141, Ex. E. Pursuant to the provisions of the 
Consent Decree and the IRB Rules, the IBT sent its decision to 
the IRB. See id,; see also Consent Decree § G(f); IRB Rules § 
1(7). Although served with a notice of the IBT Decision, 
Vazquez failed to submit any objections to the IRB. 

By letter dated March 22, 2010, the IRB found that 
the IBT Decision was “not inadequate” as a resolution of the 
IRB-recommended charges against Vazquez. See Application 
141, Ex. E 


B. Application 141 


On April 5, 2010, the IRB submitted Application 141 to 
this Court. The Consent Decree provides that the IRB shall 
monitor disciplinary actions taken by any IBT entity on IRB- 
recommended charges to determine whether the charges were 
“pursued and decided” by that IBT entity “in a lawful, responsi- 
ble, or timely manner” and to determine whether the resolution 
of those charges was “inadequate under the circumstances.” 
Consent Decree § G(f); see also IRB Rules § 1(7). Although the 
Consent Decree contains no express procedure by which a 
union member disciplined by an IBT entity on IRB recom- 
mended charges may appeal such a “not inadequate” determi- 
nation to this Court, the IRB has followed a practice of 
facilitating judicial review of its “not inadequate” determina- 
tions when a charged party demonstrates his intention to seek 
review of a “not inadequate” finding. See United States v. 
IBT(“Hahs”), 652 FE Supp. 2d 447,451(S.D.N.Y. 2009) (citing 
precedents). Following that practice, the IRB submitted Appli- 
cation 141, requesting that the Court adopt the IRB’s determi- 
nation that the IBT’s handling of the charge against Vazquez 
was “not inadequate.” 

Vazquez objected to Application 141 by letter dated June 2, 
2010, arguing that the IBT should have imposed a fine of 
$48,810, instead of $72,302. According to Vazquez, the lesser 
fine was appropriate because the hearing panel had assumed 
that no salary increase had been authorized for Vazquez in 
October 2005, whereas Vazquez contended that, in fact, a $100 
increase(i.e., half of the increase he granted himself) had been 
authorized. See letter dated June 2, 2010, at 1-3. Vazquez had 
failed to present the IRB with any such argument prior to the 
IRB’s issuance of its “not inadequate” finding. Accordingly, 
on June 11, 2010, upon the request of the IRB, this Court 
remanded Application 141 for the IRB to review Vazquez’s 
argument in the first instance. 

The IRB conducted an additional review on remand. By 
letter dated June 15, 2010, the IRB requested briefing from both 
the IBT and Vazquez. See Supplement to Application 141, Ex. L 
The IBT explained that Vazquez never presented the IBT hear- 
ing panel with evidence to support his contention that half of 
the $200 per week salary increase he gave himself in October 
2005 had been approved by the Local 901 Executive Board. See 
Supplement to Application 141, Ex. J, at 2-3. The IBT acknowl- 
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edged that, during ultimately unavailing settlement negotia- 
tions regarding the disciplinary action against Vazquez, the IBT 
had agreed to calculate a fine based on $100 per week unautho- 
rized salary increase from October 2005, rather than the $200 
per week increase charged; but the IBT reiterated that after 
those settlement negotiations stalled, Vazquez failed to produce 
evidence to the IBT hearing panel proving that the Executive 
Board of Local 901 had approved any increase in salary in 
October 2005. Id. at 2-3. Indeed, the hearing panel decision 
expressly noted that “[d]espite having argued in connection 
with earlier efforts to settle the charges against him that the 
Executive Board had considered and approved a $100 per week 
increase for business agents in October of 2005, surprisingly 
Vazquez’s advocates presented no evidence on this point at the 
panel hearing.” Report and Recommendation, at 3-4(emphasis 
in original). 

By letter dated July 6,2010, Vazquez replied to the IBT’s 
submission. Vazquez stated that his counsel had provided the 
IBT hearing panel with an exhibit that alledgedly represented a 
transcript of a tape recording of an October 2005 meeting of 
the Local 901 Executive Board. See Supplement to Application 
141, Ex. K, at 2-3. The purported minutes showed that Local 
901 business agents, including Vazquez, were to receive a $100 
per week salary increase. Id. Vazquez’s letter did not cite any 
testimony introduced to the hearing panel regarding the tranc- 
sript’s authenticity or accuracy and conceded that the minutes 
were not even created until after the IBT filed the IRB-recom- 
mended charges. Id. 

On July 14, 2010, the IRB reaffirmed is “not inadequate” 
finding. See Supplement to Application 141, Ex. L. The IRB 
found that substantial evidence in the IBT hearing record 
supported “the IBT’s finding that Mr. Vazquez’s challenged raise 
was not authorized” and that nothing in the hearing record 
supported “Mr. Vazquez’s contention that $100 of the raise was 
authorized in October 2005.” Id. The IRB noted that, “Vazquez, 
despite ample opportunity, never introduced into the record the 
tape of the Executive Board meeting at which he contended 
$100 of the raise was authorized” “[n]or did he offer testimony 
to establish the approval in his own testimony or in that of 
any witness.” Id. Indeed, although “[h]e was alerted to [the] 
absence of the evidence at the hearing,” he never introduced 
any evidence. Id. 


DISCUSSION 
J. Standard of Review 


The standards governing review of IRB disciplinary deci- 
sions are well established. This Court reviews determinations 
made by the IRB under an “extremely deferential standard of 
review.” United States v. IBT(“Carey & Hamilton”), 247 F.3d 
370,379(2d Cir.2001); Hahs, 652 F. Supp. 2d at 451. The IRB 
Rules, which were approved by this Court and the Court of 
Appeals, provide for review of decisions of the IRB under “the 
same standard of review applicable to review of final federal 
agency action under the Administrative Procedure Act.” IRB 
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Rules § O; see United States v. IBT (“IRB Rules”), 803 F. Supp. 
761, 805-06(S.D.N.Y. 1992), aff'd as modified, 998 F.2d 1101 
(2d Cir. 1993). Under this extremely deferential standard, an 
IRB decision may be set aside only if it is “arbitrary, capricious, 
an abuse of discretion, or otherwise not in accordance with 
law? Carey & Hamilton, 247 F. 3d at 380(quoting 5U.S.C.$ 
706(2)(A)); Hahs, 652 F. Supp. 2d at 451. 

In accordance with that standard, this Court reviews “the 
IRB’s findings of fact for ‘substantial evidence’ on the whole 
record.” United States v. IBT(“Giacumbo”), 170F. 3d 136, 143 
(2d Cir. 1999). “The substantial evidence test is deferential.” Id. 
“Substantial evidence is ‘something less than the weight of the 
evidence,” United States v. IBT (“Simpson”), 120 E. 3d 341, 
346(2d Cir. 1997), “but something ‘more than a mere scintilla,” 
id. (quoting United States v. IBT (’Cimino”), 964 F. 2d 1308, 
1311-12(2d Cir. 1992)). “Substantial evidence includes such 
relevant evidence as a reasonable mind might accept as 
adequate to support a conclusion.” Id. (internal quotations 
omitted). Moreover, the mere possibility of drawing two 
inconsistent conclusions from the evidence does not prevent 
the IRB’s findings from being supported by substantial evi- 
dence. Carey & Hamilton, 247 F.3d at 380(citations omitted). 
“The IRB’s findings cannot be overturned merely by identifying 
alternative findings that could potentially be supported by the 
evidence. Rather, the Court must find that the evidence not 
only supports [a contrary] conclusion, but compels it.” Hahs, 
652 F. Supp.2d at 451-52 (internal citations and quotation 
marks omitted). 

Moreover, “[i]t is well settled that,” where, like here, 
“a district court reviews penalties imposed by the IBT in accor- 
dance with the Consent Decree,” it applies an ‘arbitrary and 
capricious standard.” Hahs,652 FE Supp.2d at 461 (quotation 
marks omitted). In reviewing sanctions, “this Court asks only 
whether the sanction imposed represents an allowable judge- 
ment in the choice of remedy.’ Id. This Court should not over- 
turn the “choice of sanction unless it finds the penalty 
unwarranted in law or without justification in fact” Id. Ulti- 
mately, the IBT decision is not the subject of the Court’s review; 
“{rJather, it is the IRB’s finding that the IBT decision was ‘not 
inadequate’ that is subject to review, as noted above, under an 
‘extremely deferential standard of review.” United States v. 
IBT(“Jackson”), 2008 WL 536686, at *2 (S.D.N.Y. Feb. 25, 2008). 


II. The IRB’s Determination Is Affirmed 


Vazquez challenges the IRB’s finding only to the extent 
that the IRB found that the IBT’s imposition of a $72,302 fine 
was “not inadequate.” In particular, Vazquez contends that the 
fine should be reduced because, according to Vazquez, half of 
his October 2005 salary increase was authorized, and the IBT 


calculated the fine on the allegedly false assumption that it was 
wholly unauthorized. Specifically, Vazquez claims that, al- 
though the Local 901 Executive Board concededly never au- 
thorized the $200 per week salary increase Vazquez gave himself 
in October 2005, the Board did authorize a $100 per week 
salary increase at that time. See Letter of June 2, 2010. 
Vazquez’s argument is unavailing, however, for several reasons. 

First, the IRB acted within its broad discretion in review- 
ing the IBT Decision because Vazquez failed to introduce any 
evidence to the IBT hearing panel that the Local 901 Executive 
Board had authorized a $100 per week salary increase in Octo- 
ber 2005. The record before the IBT hearing panel included the 
IRB’s charge that no salary increase had been authorized in Oc- 
tober 2005-i.¢., neither the $200 Vazquez granted himself nor 
the $100 per week he now argues was appropriately authorized. 
See Hearing Trans. At 7:8-8:1{moving IRB exhibits and IRB 
charge into evidence); id. at 10:8-10 (noting that IRB exhibits 
had been received into evidence); see also id. at 12:3-9(arguing 
that, “[e]ffective October 29, 2005, Mr. Vazquez gave himself a 
$200 weekly salary increase,” which the “Executive Board did 
not approve”); see also Application 141, Ex. A, at 9-10. The IRB 
exhibits included all of the Local 901 Executive Board minutes, 
and none of those minutes reflected any authorized salary 
increases. See Application 141, Ex. A, Exhibits to the Report 
Concerning German Vazquez (listing Ex. 54(“Minutes from all 
Local 901 Executive Board meetings from January 13, 2003 
through February 26, 2009”), including Ex. 54(c) (“Minutes 
from all 2005 Local 901 Executive Board meetings”). This 
evidence before the IBT hearing panel supported the panel’s 
conclusion that Vazquez’s October 2005 raise was wholly 
unauthorized. 

Vazquez failed to present the hearing panel with any 
contrary evidence. According to Vazquez, prior to his hearing, 
he discovered an audio tape of an October 2005 Local 901 Exec- 
utive Board meeting which purportedly demonstrated that the 
board had approved a $100 per week raise for him. See Letter 
dated June 2, 2010, Ex. B (Letter dated Aug. 14, 2009), at 6. 
Vazquez claims he had an unsworn transcript of this purported 
meeting prepared for him (the “Unsworn Transcript”). See Let- 
ter dated June 2, 2010, Ex. C. Yet, despite Vazquez’s involvement 
in the creation of, and his access to, this purported evidence at 
the time of his hearing, Vazquez chose not to introduce the 
Unsworn Transcript.’ Nor did Vazquez introduce any other evi- 
dence that the Local Executive Board partially authorized his 
October 2005 raise. In particular, Vazquez, assisted by counsel, 
presented his own testimony and that of supporting witnesses 
to the IBT hearing panel, but neither he nor any witnesses 
offered any testimony regarding the purported October 2005 
partial authorization. Thus, none of the evidence on the IBT 


' Vazquez erroneously argues that the Unsworn Transcript was introduced as a part of an August 2009 letter that Vazquez purportedly pre- 
sented to the hearing panel. See Letter of June 2, 2010 at 2 (citing Hearing Trans. At 45-46). Vazquez explains that this letter was sent from his 
counsel to the IBT. Id. Vazquez never submitted any such letter, however, to the IBT hearing panel. As the record reveals, the only letter Vazquez 
ever introduced was a letter from the IBT to the IRB, see hearing Trans. At 42:4, 45:15-47:8, and that letter was sent in September 2009, not 


August 2009, see Supplement to Application 141, Ex. L at 2. 
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hearing panel record supports Vazquez’s current argument that 
the October 2005 raise he took was authorized in any way. 

The absence of any evidence contradicting the panel’s 
conclusion is dispositive, as the IRB found. See Supplement to 
Application 141, Ex. L (“[T]here is substantial evidence in the 
hearing record to support the IBT’s finding that Mr. Vazquez’s 
challenged raise was not authorized, and no evidentiary sup- 
port for Mr. Vazquez’s contention that $100...was authorized.”). 
Thus, as an initial matter, the IBT Decision the IRB reviewed 
was consistent with the only evidence presented to the IBT 
hearing panel. 

Second, and relatedly, Vazquez not only failed to present 
evidence to the hearing panel supporting his claim but failed 
even to argue to the hearing panel that $100 of his October 
2005 raise had been authorized. Rather, Vazquez, represented 
by counsel, chose a different strategy. In particular, at the IBT 
hearing, Vazquez premised his defense solely on his claims that 
the increases were supported by a proper union purpose, see id. 
at 47, 51, that the Executive Board retroactively approved 
Vazquez’s unilateral raises, see id. at 52-53, 58-59, that Vazquez’s 
raises were well known to members of the Local, see id. at 56- 
59, and that Vazquez deserved the raises because of the benefits 
he provided to the Local, see id. at 57-58. Despite making all of 
these defenses, Vazquez never argued that the October 2005 in- 
crease had been authorized in part.* Thus, as Vazquez did not 
even articulate his current argument to the IBT hearing panel, 
the IRB did not abuse its discretion in declining to adopt those 
arguments when Vazquez belatedly raised them. Cf United 
States ex rel. Kirk v Schindler Elevator Corp., 601 F. 3d 94, 111 n. 
10(2nd Cir. 2010)(noting a court has discretion to decline to con- 
sider arguments not raised below). 

Third, Vazquez’s evidence cannot “compel” the conclu- 
sion that half of the 2005 raise was authorized. Hahs, 632. F 
Supp. 2nd at 451-52(noting IRB decisions cannot be over- 
turned unless evidence compels a contrary conclusion). 
Vazquez’s only evidence is the Unsworn Transcript, which is 
attached as Exhibit C of an August 14, 2009 letter, which is itself 
attached as Exhibit B to Vazquez’s June 2, 2010 letter to the 
Court. The Unsworn Transcript is of scant probative value. 
According to an unauthenticated cover letter, the transcript was 
transcribed by one of Vazquez’s colleagues, another employee 
of Local 901, who never swore, under oath, to the accuracy 
of the transcription. See Unsworn Transcript, cover page. 
Vazquez never provided the original recording from which the 
transcript was allegedly prepared or a copy of that recording. 
These evidentiary defects would have precluded Vazquez from 
introducing his evidence in any federal proceeding. See, e.g., 
Fed. R. Evid. 603; Fed. R. Evid. 802 (“Hearsay is not admissi- 
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ble”); Fed. R. Evid. 801 (“Hearsay is a statement, other than 
one made by the declarant while testifying ...offered in evidence 
to prove the truth of the matter asserted.”); Fed. R. Evid. 1002 
(“To prove the content of a ... recording{,]... the original ... 
recording ... is required”). Even though “rigid adherence to 
technical evidentiary rules” is unnecessary in “administrative 
hearings, “the evidence introduced [must still be] reliable.” 
United States v IBT (“Senese & Talerico”), 941 F.2d 1292, 
1298(2d Cir. 1991). Here, these defects seriously undermine 
the evidentiary value of the Unsworn Transcript. 

These evidentiary defects are compounded by the fact 
that the Unsworn Transcript did not exist until after the IRB 
referred its charge to the IBT and, even then, was created, 
purportedly, by one of Vazquez’s colleagues, a potentially biased 
transcriber. The “late production of the document ... casts 
significant doubt on its authenticity,” Schneider v Green, 88 Civ. 
293 (MJL), 1990 WL 151142, at *5(S.D.N.Y. Oct. 1,1990), and 
“[t]he objectivity of the transcriber of a tape obviously bears 
on the decision whether or not to admit a transcript into 
evidence,” United States v Font-Ramirez, 944 F. 2d, 48(1st Cir. 
1991). In light of the above, the Unsworn Transcript could in 
no way compel the conclusion that Local 901 authorized a $100 
raise for Vazquez in 2005. Accordingly, even if Vazquez had 
presented the Unsworn Transcript to the IBT hearing panel and 
argued his current position, the IRB would have acted well 
within its discretion in discounting the weight of that evidence 
and declining to set aside the IBT Decision. 

For all these reasons, Vazquez failed to substantiate the 
authorization of $100 per week of his $200 per week self- 
awarded salary increase in October 2005, and the IBT’s imposi- 
tion of a fine based on the forfeiture of the full $200 was neither 
arbitrary nor capricious. Cf. Hahs, 652 FE. Supp. 2d at 462(“Be- 
cause Hahs was unable to substantiate Janice Hahs’ role or 
contribution to the BLET at the events and functions to which 
she traveled, the IBT’s imposition of a fine for these amounts 
was not arbitrary or capricious.”) The IRB therefore acted well 
within its discretion in finding that the IBT’s resolution was 
“not inadequate.” 


CONCLUSION 


For the foregoing reasons, Application 141 is granted, and 
the IRB’s determination affirmed. 


SO ORDERED: 
Dated: March 11, 2011 


LORETTA A. PRESKA, CHIEF U.S.D,J. 


” Vazquez argues that the IBT hearing panel should have taken “judicial notice” of the Unsworn Transcript. Letter of June 2,2010, at 2. Yet, even 
assuming that judicial notice is an aspect of IBT hearing panel procedures, such notice is typically required only where “requested by a party,” Fed. 
R. Evid. 201 (d), and where the fact in question is either “generally known” or “capable of accurate and ready determination by resort to sources 
whose accuracy, cannot reasonably be questioned,” Fred. R. Evid.(b). Judicial notice is thus an inapplicable concept because Vazquez never asked 
the IBT hearing panel to take such notice of the Unsworn Transcript — indeed, as noted, he never even mentioned it — and because the contents 

of that transcript do not provide the “high degree of indisputability” that is the “essential prerequisite” of judicial notice.” Fed. R. Evid. 201, 1972 


Advisory Comm. Note. 
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ELECTION SUPERVISOR'S REPORT NO. 7 
THE CONVENTION 


DELEGATE RESPONSIBILITY — Your elected delegates will convene as what the IBT Constitution declares is 
“the supreme governing authority of the International Union” at the end of June. They will vote on the nomination of 
candidates for International Union office. 


Although elected separately from each local union, system federation and general committee of adjustment, the 
delegates consider and vote on matters affecting the entire International Union. Delegates “are not bound to follow in- 
structions of their particular Local Unions,” as the IBT Constitution emphasizes, and they are entitled to vote based upon 
facts and considerations presented to them at the convention. Local union voting instructions to delegates on matters 
that come before the convention “shall be advisory only.” 


Discuss the candidates for International office and other issues of concern with your delegates so that they have 
your views when they must exercise judgment as your convention representatives. 


THE NOMINATION PROCESS — To be nominated for International office, a candidate must first be nomi- 
nated and seconded (by someone other than the candidate), and the candidate must accept the nomination on the con- 
vention floor or in writing. The delegates then vote on the floor nominees. Floor nominations are made in the 
Convention’s morning session; the delegates vote in the afternoon after the daily adjournment. 


The delegates vote each day by secret ballot on the candidates that were floor-nominated that day. Votes are 
cast in an area controlled by the Election Supervisor. Candidates cannot be observers in the voting area. Each delegate 
receives a paper ballot, marks it in a private voting booth and deposits it in a locked ballot box. The ballots are machine- 
scanned and tabulated. The Election Supervisor’s staff are the only personnel (apart from the individual voter) who 
handle printed blank ballots and voted ballots. No one will know how any individual delegate voted. No delegate can 
be compelled to state how he or she voted. 


Candidates who receive at least 5% of the delegate votes cast from the relevant set of credentialed delegates will 
be nominated by the Convention. International offices that have more than one nominee after the delegate secret ballot 
will be put to a union-wide secret ballot in the fall. 


Here is the breakdown, by region and electing group, of the total number of Convention delegates. The 5% 
nomination threshold (assuming all delegates vote) is in parentheses after the total for each region and the whole union. 


28th International Convention — Delegate Strength by Region and Units 


Region IBT GCC BMWED BLET Total 
Central 430 487 (25) 
Eastern 434 478 (24) 
Southern 110 151 (8) 
Western 393 419 (21) 
Canada 114 134 (7) 
Total 1,481 1,669 (84) 


My next report will announce the outcome of the Convention nominations. For contested International officer 
positions, I will explain in detail the secret mail ballot rank and file voting procedure and where to get information about 
the election as it unfolds. 


Election Protests — The rate of protest filing decreased as the delegate election cycle came to its end. IBT 
members filed more than 260 protests through the end of April 2011 and OES has issued 240 decisions. You can read, 
print and copy any decision by going to www.1BTVote.org. 


The election process gives every member a voice and a vote in selecting the leadership of the union that 
negotiates your job contracts. Get involved in your union and express your views on union leadership. 


Richard W. Mark 
Election Supervisor 
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Organizing FedEx 


A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


ur 28th International Convention was held 
under the theme of “Vision, Solidarity, Action.” 
And that is exactly what it will take if we are 

to be successful in organizing FedEx. 

We announced at the convention that we are 
taking on the most anti-union company in the 
country by launching an organizing campaign at 
FedEx Freight. 

We have a coordinated, comprehensive cam- 
paign to take on FedEx and bring the protections 
and benefits of a union contract to all FedEx Freight 
employees. It is a massive undertaking and we will 
face many challenges, but I am confident we will 
succeed with solid planning and perseverance. 


Rank-and-File Support 
No one knows the benefits of Teamster representa- 
tion more than you, our members. Rank-and-file 
Teamsters are able to best explain the value of union 
membership to FedEx employees, and once FedEx 
workers know the truth about our union they will 
want what we have—a Teamster contract. 

FedEx CEO Fred Smith will do whatever he can to 
remain nonunion. He skirts laws and misclassifies 


employees, and when all else fails, he threatens and 
bullies not only his employees, but the government. 
His corporate structure allows him to take advantage 
of legal and corporate loopholes that are not available 
to other companies in the same industry. He has also 
lavished millions of dollars on politicians in an at- 
tempt to make sure the playing field won't ever be 
leveled in the package delivery industry. 


Standing Together 

Our upcoming campaign at FedEx will be a difficult 
one but it is a necessary battle we must fight. Like 

I said, it will take vision, solidarity and action to 
prevail against FedEx. And I can’t stress enough the 
importance of your involvement and support. 

It is true that when we stand together, there is no 
fight too big. When we work together, anything is 
possible. We will be successful in providing workers 
at FedEx Freight with a brighter future. And by suc- 
cessfully organizing FedEx Freight, our entire union 
and every Teamster will become more powerful. 


aa 
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( PRE-CONVENTION } 


“he 28th International Convention of the International 
Brotherhood of Teamsters opened under the banner of 
“Vision, Solidarity, Action” on June 27, 2011. Meeting at 

the Paris Hotel in Las Vegas, approximately 1,800 delegates 
mapped out the future course of the 1.4-million-member 


Teamsters Union. 


“Teamsters from all over the United States, Canada and 
Puerto Rico are gathered here with one purpose: to move this 
union forward,” said Jim Hoffa, Teamsters General President. 
“Together, we will make the changes necessary for our great union 
to adapt to the changing times and shifting political climates.’ 

According to the Teamster Constitution, the International 
Convention is the supreme policy-making body of the union, 
with the power and authority to modify the Constitution, estab- 
lish programs, address fiscal issues and set priorities. During the 
Convention, delegates considered a number of constitutional 
measures and resolutions. 


Delegates also had the important task of nominating 


James P. Hoffa 
General President 
2 Louisiana Ave. NW. 
Washington, D.C. 20001 


C. Thomas Keegel 
General Secretary- 
Treasurer 

Z Louisiana Ave. NW. 
Washington, D.C. 20001 


VICE PRESIDENTS 
AT-LARGE 

Randy Cammack 
845 Oak Park Road 
Covina, CA 91724 


Fred Gegare 
1546 Main Street 
Green Bay, WI 54302 


Ken Hall 

267 Staunton Ave. S.W. 
South Charleston, WV 
25303 


Albert Mixon 
5425 Warner Road 
Unit 7 

Cleveland, 0H 44125 


Fredrick P. Potter Jr. 
3400 Highway 35 
Executive Plaza, Suite 7 
Hazlet, NJ 07730 


Fred Simpson 
20300 Civic Center Dr, 
Suite 320 
Southfield, Mi 
48076-4169 


George Tedeschi 
25 Louisiana Ave. N.W. 
Washington, D.C. 20001 


TEAMSTER | AUGUST 2011 | www.teamster.org 


GENERAL EXECUTIVE BOARD 


TEAMSTERS 
CANADA 

Robert Bouvier 
President 

Teamsters Canada 
2540 Daniel Johnson 
Suite 804 

Laval, Quebec 
Canada H/T 283 


Tom Fraser 

1890 Meyerside Drive 
Mississauga, Ontario 
Canada L5T 1B4 


Stan Hennessy 

1 Grosvenor Square 
Delta, B.C. 

Canada V3M 5S1 


CENTRAL 

REGION 

Brian Buhle 

1233 Shelby St. 
Indianapolis, IN 46203 


John T. Coli 
5940 W. Montrose Ave. 
Chicago, IL 60634 


David Robinson 
805 Bridgeview South 
Saginaw, Ml 48604 


Brad Slawson Sr. 
9422 Ulysses St. N.E. 
Suite 120 

Blaine, MN 55434 


Gordon Sweeton 
1601 Maiden Lane 
Joplin, MO 64802 


EASTERN 
REGION 
William Hamilton 


2845 Southampton Rd. 


Philadelphia, PA 19154 


Daniel J. Kane Sr. 
1308 Pierce Street 
Rahway, NJ 07065 


George Miranda 
110 Walt St., 

3rd Floor 

New York, NY 10005 


John Murphy 
348 D Street 
Boston, MA 02127 


candidates for the International 

offices of General President, 

General Secretary-Treasurer, 

Vice Presidents and Trustees. 
“On behalf of Teamsters 

throughout the West, ['d 

like to welcome youto the Lamy] 

28th International Conven- 5 

tion,” said Randy Cammack, 

International Vice President and President of the host Teamster 

affiliate, Joint Council 42 in Covina, Calif. 
In the weeks and months leading up to the 28th International 

Convention, officers and staff of the Teamsters Union were hard 

at work making preparations for a successful event. Rank-and-file 

members of Local 631 in Las Vegas even got in on the act with 

setting up the enormous Paris and Bally’s Hotel complex. 

These Teamster convention workers set up the main ballroom, 

the exhibit hall and many other areas. 
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Months of Planning Makes 28th International Convention a Success 
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( PRE-CONVENTION ) 


Exhibit Hall 


The Convention theme of “Vision, Solidarity, Action” 
was reflected in the impressive exhibit hall located 
across from the main Convention ballroom. This ex- 
hibit area included more than 30 booths from Team- 
ster divisions, conferences and departments. 

The central exhibit featured interactive viewing 
and listening stations that tell the story of the Team- 
sters legacy. There were four listening and viewing sta- 
tions with 12 choices of video and audio recordings, as 
well as four display cases with Teamster memorabilia. 
Delegates and guests could listen to a recording of 
Franklin Roosevelt, watch a video on Teamsters and 
the civil rights movement, hear a recording of the offi- 
cial Teamsters song and much more. 

“This is incredible to see our history here and to 
be at this Convention to witness the important work 
that will be done to shape our future,” said Michael 
Petro, a UPS driver and 21-year member of Local 
355 in Baltimore. 
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Teamster Legacy Comes to Life 


Working Together 


Local union officers representing Graphic Commu- 
nications Conference (GCC) members in the United 
States and Canada gathered at the Flamingo Hotel 
prior to the 28th International Convention for their 
Second Quinquennial Convention since merging 
with the Teamsters Union in 2005. 

“We have a lot of work to do during our Conven- 
tion,” said George Tedeschi, President of the GCC 
and Teamsters International Vice President. “Since 
our merger in 2005 we have benefited greatly by 
being part of the Teamsters Union. The Teamsters, 
due to their size and expertise, have helped us with 
organizing projects, administrative support and 
other needs.” 

During the three days of their Convention, the 
delegates considered and voted on resolutions which 
would help guide the union into the future. 

There were a number of special guests who spoke 
to the delegates, particularly about the impact of the 
2010 elections. Everyone at the Convention agreed 
that they have 
to join the 
battle to stop 
the war on 
workers and 
let their col- 
lective, strong 
voice 
be heard. 


Convention Committees 


Union Leaders Meet to Plan Union's Future 


In the days leading up to the Convention, various com- 
mittees were hard at work. Those committees were: 

The Appeals and Grievance Committee, co-chaired 
by Steve Mack, President of Local 853 in San Leandro, 
Calif. and Becky Strzechowski, Assistant Trustee of Local 
700 in Park Ridge, Ill. 

The Constitution Committee, co-chaired by Team- 
sters General President Jim Hoffa and Teamsters General 
Secretary- Treasurer Tom Keegel. 

The Credentials Committee, co-chaired by Tom 
Ratliff, President of Local 639 in Washington, D.C., and 
Tom Stiede, Secretary-Treasurer of Local 703 in Chicago. 

The Diversity Committee, co-chaired by Antonio 
Christian, Director of the Teamsters Human Rights 
Commission, and Betty Rose Fischer, Secretary-Trea- 
surer of Local 538 in Worthington, Pa. 

The Organizing Committee, co-chaired by Robert 
Rasch, President of Local 19 in Houston and Tracey Thomp- 
son, Secretary- Treasurer of Local 117 in Tukwila, Wash. 

The Pensions and Benefits Committee, co-chaired 
by Rome Aloise, International Vice President and Tom 
Keegel, General Secretary-Treasurer. 

The Political and Legislative Committee, co-chaired 
by Bob Morales, Secretary-Treasurer of Local 350 in 
Daly City, Calif., and Chuck Whobrey, President of 
Local 215 in Evansville, Ind. 

The Resolutions Committee, co-chaired by Larry 
Griffith, Secretary-Treasurer of Local 14 in Las Vegas, 
and Greg Nowak, President of Local 1038 in Detroit. 

The Rules Committee, co-chaired by Leticia Acosta, 
Secretary-Treasurer of Local 657 in San Antonio, and 
Sean O’Brien, President of Local 25 in Boston. 


( Vision Solidarity Action) 
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Tragedies Touch 
Convention 


ieamsters nememper 


ocztowski and Earl 


Two beloved Teamster leaders passed away shortly 
after the 28th International Convention, casting a 
pall over the joyous festivities. 

On July 2, the Teamsters lost one of their top 
leaders when Local 705 Secretary Treasurer Stephen 
E. Pocztowski passed away suddenly. One day earlier, 


Local 614 President Earl Walker died in Utah in a 
motorcycle accident on his way home from the 
Convention. 


Pocztowski had spent the previous two weeks at 
the Convention. His trip was highlighted by his 
nomination to the General Executive Board as Cen- 
tral Region International Vice President on June 29. 
He was preparing to return home to Chicago when 
he was rushed to a Las Vegas-area Hospital where he 
passed away. He is survived by his wife Linda and 
two sons, Stephen and Kevin. 

Walker served as President of Local 614 in Pon- 
tiac, Michigan since 2005. Prior to that, he served as 
Local 614 Secretary-Treasurer and Vice President. He 
was a 35-year Teamster. Walker was co-chairman of 
the Central-Southern Carhaul Committee. Walker is 
survived by three children: Shannon Walker, Jeremy 
(Abbie) Walker and Katie Walker. 

“We mourn the sudden passing of these two great 
Teamster leaders, both of whom had long records of 
fighting for their members,” said Jim Hoffa, Team- 
sters General President. “My thoughts and prayers 
are with their families during this difficult time.” 
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Hoffa Delivers 
Five-Year Report 


Details Union’s Successes Since Last Convention 


sands of Teamster delegates, guests and union officers on the 
first day of the 28th International Convention. 

“We've all heard the saying. “Whatever happens in Vegas, 
stays in Vegas. Well, I don’t agree with that,” Hoffa said. “We 
want the world to know what happens here this week. I want 
you to leave here and let the world know that the Teamsters are 
stronger than ever.” 

In his five-year report, Hoffa thanked his partner, General Sec- 
retary-Treasurer Tom Keegel, before he talked about the challenges 
facing the union in the years to come and how far the union has 
come since the 27th International Convention in 2006. 

“When we work together, we show workers what a union is,” 
Hoffa said. “We are the ones, all of us in this room, that have to de- 
liver hope to the middle class. The greatest social program in the 
world is a Teamster contract.” 

In the last five years, the Teamsters Union has organized 
135,000 new members, more than any other union in North 
America. Hoffa mentioned the 30,000 new First Student Team- 
sters, victories in Teamsters Canada, all the new airline units or- 
ganized, many new members in public services, and organizing 


seer General President Jim Hoffa welcomed the thou- 
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victories in right-to-work states. Hoffa also spoke about bad trade 
deals, the ugly reemergence of the Mexican trucks issue and the 
ongoing war on workers. 

“They are trying to villanize teachers and nurses and police offi- 
cers. They tell us not to worry, that they’re not after Teamsters. But 
Teamsters are nurses, police officers, sanitation workers, road work- 
ers, corrections officers,’ Hoffa said. “The Teamsters represent 
250,000 public workers. Teamsters know an injury to one is an injury 
to all and we will stand with our nation’s public service workers.” 

Hoffa talked about the nationwide mobilization of Teamsters 
fighting back in one of the most critical battles the labor move- 
ment has ever seen: The War on Workers. 

“They want to destroy what took us a century to build,” Hoffa 
said of the new crop of anti-union governors, politicians and 
legislatures nationwide. “But they kicked a bee’s nest... When 
we're done with Scott Walker in Wisconsin and John Kasich in 
Ohio and Chris Christie in New Jersey, they won't be able to get 
elected dogcatcher!” 

“Vision, Solidarity, Action. That is the theme of our Conven- 
tion. That’s how we will stop the war on workers and win the wat 
for the middle class,” Hoffa said. 


the War on Workers” signs and 


Teamsters Vow to Stop the War on Workers 


of Teamsters opened their 28th 

Convention with a new resolve 
to stand up for the American 
dream. The opening ceremonies 
featured an energetic drum line, a 
throng of protesters waving “Stop 


|e International Brotherhood 


dozens of motorcycles roaring 
through the Convention hall. 
Teamsters General Secretary- 
Treasurer Tom Keegel set the tone 
early in the day with a vow: “There’s no way they’re going to bust 


__usor take us down because it ain't gonna happen.” 


: 


Delegates from the U.S., Canada and Puerto Rico passed reso- 
lutions to support public workers, to oppose job-killing trade 
deals, to keep the border closed to dangerous Mexican trucks, to 
fight against right-to-work bills and to stop the war on workers. 

Teamster delegates unanimously resolved to “take the opportu- 
nity of this 28th International Convention to strengthen the unity 
and solidarity within our ranks and with all those who are com- 
mitted to fighting and defeating the War on Workers as the only 
effective way to victory.” 


(Vision Solid 


4s ream 


The Teamsters, their families and 
guests heard from some of the cen- 
tral players in the battleground states 
over the past six months. Indiana As- 
sembly Minority Leader Patrick 
Bauer thanked the Teamsters for or- 
ganizing five weeks of protests in In- 
dianapolis. Retired Teamster Dave 
Hansen, fighting for his state Senate 
seat in Wisconsin, said in a video 
greeting that the war against workers 
wasn't just about unions. “This is 
truly about the middle class,” Hansen said. 

Charlie Andrew, PAC chairman for Local 407 in Cleveland, 
pledged that Teamsters would kill SBS, a new state law stripping 
government workers of their collective bargaining rights, in a ref- 
erendum this November. “The public understands that the unions 
are the only shot the middle class has,” Andrew said. 

Turning the tide means fighting against trade deals that allow un- 
fair competition from workers in countries where wages and stan- 
dards are lower, delegates were told. It means supporting public 
workers, stopping legislation to destroy unions and keeping the bor- 
der closed to dangerous Mexican trucks. 


Union Opens Convention with Resolve to Rebuild Middle Ciass 
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(DAY ONE) 


herever there’s a fight and the 
Visits of the working class is 

at stake, The Nightwatchman is 
there. On the first day’s afternoon session, 
musician Tom Morello, who records under 
the name The Nightwatchman, rallied the 
delegates and guests at the 28th Interna- 
tional Convention. 

Morello grew up in a union home and 
has been a dedicated workers’ rights ac- 
tivist his entire professional career, which 
spanned time with the bands Rage Against 
the Machine and Audioslave. He united 
the pro-union crowds in Madison in the 
thick of the protests, and he stood strong 
with the Teamsters Union at the L.A. rally 
and march for workers rights. After join- 
ing hundreds of thousands marching in 
the streets in Wisconsin, Morello dedi- 
cated himself to writing songs to support 
the cause. 

“It’s up to us to turn the tide, not just to 
stop a few bad pieces of legislation,’ 


Morello said to the Convention crowd. 
Morello’s three-song set included his 
“Union Song” and the more radical, origi- 
nal version of Woody Guthrie’s “This Land 
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is Your Land.” He invited Teamsters to join 
him on stage for his last song and led the 
crowd in a sing-along in solidarity with 
workers everywhere. 


“The public understands that 
unions are the only shot that 
the middle class has. Every 
working American should 

be worried about the current 
open season on workers’ rights.” 


—CHARLES ANDREW, 
Local 407, Cleveland 


“Being a Teamster makes 


all the difference in the world. 
Brothers and sisters, my co-workers 


and I in Hernando County 
are proud to be Teamsters.” 


—DAN OLIVER, 
Local 79, Tampa, Fla. 


“Everybody needs to take 

action on cross-border trucking. 
We need to write letters to 

our congressmen. We need to 
put a stop to it immediately.” 


—MARIO LEVA, 
Local 745, Dallas 


“On March 26, we shut down 
downtown L.A.—we told corporate 
America that if you want to wage war 
against workers, then the Teamsters 
are here for a f”king fight.” 


—THOMAS SIERRA, 
Local 63, Covina, Calif. 


First-Ever Rank-and-Filer 
to Chair Convention 


oy Lincoln, a 44-year Yellow driver from 
Local 673 in West Chicago, was the first 

i rank-and-file member to ever chair a 
Teamster Convention in its 108-year history. He 
opened the afternoon session of the first day and 
introduced musician Tom Morello. 

“It’s an unbelievable honor,’ Lincoln said of 
his Convention experience. “My father was a for- 
mer Teamster before he passed away and he al- 
ways told me to be a Teamster. I couldn't have 
asked for a better union for me and my family.” 

This year, Lincoln reached 4-million safe-dri- 
ving miles—the equivalent of eight round trips 
to the moon. That’s an extraordinary achieve- 
ment considering most American passenger ve- 
hicles log about 12,000 miles a year. 
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_ ] want to thank your outstanding President, 
Jim Hoffa, for his tireless efforts on behalf 
I of working families. I also want to ac- 

knowledge Secretary-Treasurer Tom Keegel and all 
the leaders and members of the International 
Brotherhood of Teamsters for everything you do 
to make life better for working men and women. 
Your work isn’t always easy, especially now. As 
Teamsters, you know better than most how diffi- 
cult it can be for folks these days to find a good 
job, to provide for their families, and to feel like 
they're moving forward,” said President Barack 
Obama in a video greeting to Teamsters at the 
28th International Convention. 

“We've got a lot done, but I’m not satisfied. I 
wake up every morning and fight to make sure the 
economy works for your members and people like 
you all across the country. I won't be satisfied until 
every American who wants a good job can get 
one, every family can enjoy a sense of security, and 
every worker who wants to join a union can do so. 
I'm confident with the help of Teamsters we can 
get there,” Obama said. 
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Vg P Sagi ey a 
“MI PROUD TO BE AN AMERICAN, 


PROUD TO BE A SOLDIER, AND I'M DAMN 


SURE PROUD TO BE A TEAMSTER,” 
— ANDREW DOOLEY, 


LOCAL 299 MEMBER WHO HAS SERVED 
TWO TOURS IN IRAQ AND ONE IN AFGHANISTAN. 


t the Convention, Dooley presented Teamsters General 

President Jim Hoffa with an American flag that was flown 

on May 10, 2010, at Camp Victory in Afghanistan. The 

flag was then shown in the exhibit hall for the duration of the 
Convention. 


UNITED 
WE STAND 
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(DAY TWO) 


NET ASSETS 


Dollars 
in 
Millions 


IN TH F Rk LACK Keegel Details Union's Strong Financial Position 


union needs strong financial footing 
to effectively fight back against the 
myriad forces conspiring to bring 


down the American labor movement. 
While corporations have nearly unlimited 


funds to thwart labor, unions must rely on 
a strong membership and a union with 
secure finances. With that in mind, Gen- 
eral Secretary-Treasurer Tom Keegel de- 
tailed the monetary situation of the union 
on the second day of the 28th International 
Convention. 

“T reported at the last Convention that 
in 1999, the International Union reported 
net assets of approximately $8.6 million,” 
Keegel said, adding that net assets in- 
creased to $126.1 million at the end of 
2010. “This increase has been achieved in 
spite of the worst economic environment 
in generations.” 

In his last five-year report as General 
Secretary- Treasurer, Keegel proudly re- 
ported that the Teamsters Union is in 
much better shape financially than 
when he took office 12 years ago. One 
of the most important aspects of his 


TEAMSTER | AUGUST 2011 | www.teamster.org 


successful tenure has been to revitalize 
the Strike and Defense Fund, some- 
thing that was practically nonexistent 
before he took office. 

“We have to have a strong Strike 
and Defense Fund to defend the col- 
lective bargaining process,” he said. 
“We now have a Strike and Defense 
Fund with approximately $94 million 
of assets available to pay out-of-work 
benefits.” 

Keegel discussed some of the other 
ways he improved the economic situa- 
tion of the union, including allocating 
money for organizing, forming the 
Teamster Trustee Education Program, 
establishing the Benefits Department 
and reviving the Finance Committee. 

“T am serious about making sure out 
assets are utilized in the best interests 
of the membership,” Keegel said. 


lem 


O ome of the newest members of the Teamster family 
\\ attended the 28th International Convention, many of 
\) them addressed their new union brothers and sisters. 

“The International Brotherhood of Teamsters is alive and well. 
Our answer to the war on workers is a 91-percent ‘yes vote for a 
national contract with First Student, uniting 35,000-plus drivers,” 
said Marcus Oladell, a First Student bus driver with Local 671 in 
Bloomfield, Conn. 

Shortly before the Convention, Teamster bus workers over- 
whelmingly approved the first-ever national agreement with First 
Student. This historic agreement improves working conditions 
and job protections and creates a national grievance procedure. 

“In 2008, Cook County, Ill. employees voted to join Teamsters 
Local 700 and we haven't looked back since,” said Paula Webber, a 
court clerk. Webber was emblematic of the new Teamsters who ad- 
dressed the Convention; proud, unified and ready to take on any 


new challenges, “Because of the Teamsters, we are respected at work. 


We have job security. And we know that anything is possible.” 
Teamsters from diverse backgrounds, various employers and 


hare A dd raec [ 
pers AGGFeSs U 


onvention 


from all over North America talked about the struggles they faced 
and how the Teamsters Union has made their lives better. 

“In October of last year, the Teamsters came through for us yet 
again with a five-year contract for Southern California grocery 
workers. This contract was one of the best I’ve ever seen,” said 
Frank Martinez, a member of Local 572 in Carson, Calif. whe 
works in the grocery industry. 

“Before becoming a Teamster, I worked in a nonunion shop 
where there was no respect and no job security,’ Martinez said. “T 
look at our contract and I look at my Teamster brothers and sisters 
and I feel so proud to be standing here today...Pve been in this in- 
dustry for 20 years and in the time I’ve been a Teamster, this union 
has never let me, my co-workers or my family down.” 

“T feel the power of the Teamsters when I am with my union 
brothers and sisters. I feel respected and dignified. Those are the 
same things I felt when my co-workers and I at CVS voted to become 
Teamsters in August 2010,” said Rayma Sagapolu, a member of Local 
386 in Modesto, Calif. “I and my 630 co-workers at CVS are living 
proof that a Teamster contract is respect.” 


Rank-and-File Teamsters 
Take Center Stage 
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( DAY TWO) 


f ou probably didn’t expect to see a 
Republican here today, but Pm very, 
very, very happy to be here,” said Rep. 

Steve LaTourette (R-OH) at the Convention. 
“You know, sometimes we break down into red 
teams, blue teams; but, you know, your issues 
are our issues, they’re America’s issues. For you, 
Mexican trucks are about jobs and safety; for 
me and my constituents, they're about unsafe 
trucks driving on highways where our families 
are going to and from work or to vacation. So it 
was a pleasure to work with President Hoffa 

on that issue and it’s been a pleasure to have a 
relationship ever since then.” 

Rep. LaTourette has stood with working 
Americans on many issues, bucking his own 
party on countless occasions. “I want to talk 
about this 112th Congress. I am embarrassed 
as a Republican at the open assault that has 
occurred on organized labor since this Congress 
began in January.” 
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s workers are being squeezed more 
and more by big corporations, you 
dare harnessing Teamster power to 

stop the exploitation of truck drivers and other 
workers at our nation’s ports from Long Beach 
to Jacksonville, and the rest of the American 
labor movement thanks you for that stalwart 
effort of staying on the port campaign,” said 
Mary Kay Henry, President of SEIU and a 
guest speaker at the 28th International Con- 
vention. “Not only do we share a common vi- 
sion, we're also taking collective action. From 
the protests in Madison to the action in Los 
Angeles and actions at Target, Teamster mem- 
bers have stood side by side with our brothers 
and sisters in SEIU in solidarity” 


Je are here because ordinary Ameri- 
\ / cans believed that people should be 
/ able to retire with dignity, that people 
should have the security of health care. We are here 
because Americans stood up for the ideals of this 
country, who believed it was in their self-interests to 
stand up for the whole. So this gathering is not just 
about the Teamsters. For me, this gathering is about 
the unfinished business of America,” said Cory 
Booker, mayor of Newark, N.J., at the Convention. 
“That's why I’m proud to stand here today, because 
the Teamsters have a vision for America, not where 
there are winners at the expense of others, but that 
we can all rise together in our country... The Team- 
sters are on the front lines of the fight to make our 
democracy what it must be every single day.” 


( Vision Solidarity Action) 


s Bob Bouvier, International Vice President 
\ and President of Teamsters Canada, said at 
Athe Convention, it isn’t just America’s 

working families under attack. Worldwide, union 

members are facing hostile lawmakers looking for 
scapegoats for their economic troubles. Interna- 
tional solidarity is essential if the labor movement 
is going to successfully challenge the global race to 
the bottom for wage and benefits. Many Teamster 
allies from overseas attended the 28th Interna- 
tional Convention, including labor leaders from 

Australia, China, Great Britain, India and Mexico. 

“We come here 
committed to forg- 
ing an even stronger 
alliance and friend- 
ship in fighting with 
you across the globe 
to stop the war on 
workers, said Paddy 
Crumlin, President 
of the International as 
Transport Workers’ q Presic 
Federation and 
National Secretary 
of the Maritime Union of Australia, at yesterday’s 
session. 

It was international union solidarity that freed 
Mansour Osanloo, president of the bus workers’ 
union in Tehran, from an Iranian prison recently, 
and delegates passed a resolution making him 
an honorary member of the Teamsters Union. 
The delegates also adopted a resolution on global 
solidarity. 

Steve Turner, a national officer with the UK’s 
biggest trade union, Unite, also spoke at the Con- 
vention. Unite has been a key partner in the Team- 
sters Union’s Driving Up Standards campaign on 
behalf of bus workers and our two unions have 
worked together on many issues. “Real global soli- 
darity is not easy,’ Turner said. “When working 
people rise up, anything is possible.” 
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PROUD [0 BE A TEAMSTER 


“T have been driving at the ports 
for 10 years. My co-workers and I 
are willing to fight to become 
Teamsters. Together we're going to 
take back this industry and take 
back the American dream.” 


—LEONARDO MBJIA, 
Port of Los Angeles 


“Ym here today to proudly tell 
you that my dream of becoming a 
Teamster is finally going to come 
true. Thank you, Teamsters!” 


—JOE STERKOWICZ, 
Lead Ramp Worker, 
United Airlines, Chicago 


“The Teamsters represent more than 

65,000 aviation workers at dozens of 

carriers. We have seen first hand what 
Teamster power is all about!” 


—AMANDA KAMARA, 
Continental Airlines, 
Local 210, New York City 


“We needed a union we could 
trust, a union with dedicated 
leadership and a union that would 
stand behind its members 

100 percent. We found that and 

so much more in the Teamsters.” 


——PAULA WEBBER, 
Local 700, Chicago 


“I and my 630 co-workers at CVS are 
living proof that a Teamster contract is 
respect. | am proud to be a Teamster 
and proud to have 1.4 million brothers 
and sisters standing behind me.” 


—RAYMA SAGAPOLU, 
Local 386, Modesto, CA 
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“Becoming a Teamster means 
being respected at work and it 
means being part of a strong 
brotherhood. That’s important. 
There is power in numbers.” 


—CARLOS MARRERO, 
Local 901, Puerto Rico 


“The Teamsters restored our rights, 
The Teamsters have become our voice, 
and theTeamsters have enabled us to 
be treated with dignity and respect. 
We thank you so much for that.” 


—AKRAM ALI SHAMIE, 
Taxi Driver, Local 987, 
Calgary, Alberta 


“We made Durham respect us. 
And we know that other Durham 
workers can and will do the same. 

I am confident that one day all 

of Durham will be union.” 


= 

—LORRAINE NOVAK, | 
Local 952, Orange, CA | 
th 

“The International Brotherhood la 


of Teamsters is alive and well. 
Our answer to the war on workers 
was a 91-percent ‘yes’ vote for a 
national contract with First Student th 
uniting 35,000 bus drivers.” 


m 
MARCUS OLADELL, : 

Local 671, Bloomfield, CT L 
: 
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T 
“Five years ago I talked about . 

the importance of winning th 

back delayed pay and layover pay P 
at UPS Freight. Thanks to the +t 
Teamsters Union, J now have that.” Fs 
—STEVE MINJAREZ, ag 
tu 


Local 63, Covina, CA 
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(Vision Solidarity Action) 


TAKING FLIGHT 


Convention Looks at How Far Airline Division has Come 


gave Teamsters an opportunity 

to look back on the successes of 
the union’s Airline Division since the 
last Convention. 

“Today the Teamsters Airline Division 
tepresents more aircraft mechanics than any 
other union and has grown by 30 percent in 
the last two years,” Geoff Maloney, an aircraft 
Maintenance inspector at Atlantic Southeast 
Airlines (ASA), said of the 64,000-member 
division. Maloney and his co-workers joined 
Local 528 in Atlanta in October 2010 under 
new National Mediation Board rules that 
Teamsters helped change. 

“In 2010 the National Mediation Board, 
the governmental agency responsible for 
overseeing workers in the airline and rail 
industries, announced it was changing a 
70-year-old rule that stacked the cards 
against workers like myself. Under the old 
tules, workers who didn’t cast votes auto- 


|= 28th International Convention 


matically had their votes counted against 
union representation,’ Maloney said. “The 
National Mediation Board’s decision to 
change the rules and base the outcome of 
elections on majority support was a direct 
result of Teamster intervention...And it is 
because of the Teamsters that my co-work- 
ers and J now have a voice at work.” 

The ASA organizing victory wasn’t 
the only time Teamsters faced challenges 
in the airline industry. 

“When the Teamsters organized the 
Continental fleet service workers, we had a 
lot of naysayers. After all, the fleet service 
workers tried to organize five times with 
no success with other unions, said Robert 
Rasch, President of Local 19. “But guess 
what? February of 2010, 8,000 Continental 
fleet service workers became ‘Teamsters. As 
other unions had failed five times, the 
Teamsters got it done on the first try.” 

Some workers who spoke at the Con- 


vention are currently in the middle of an 
organizing battle at the merged United 
and Continental airlines. 

“Last year, our brothers and sisters at 
Continental joined the Teamsters. Soon we 
will unite with them,” said Joe Sterkowicz, 
a lead ramp worker with United Airlines 
at Chicago’s O'Hare International airport. 

Another huge airline victory was also 
announced at the Convention. On June 27, 
the Teamsters Union won the representa- 
tion election for all pilots employed by 
Indianapolis-based Republic Airways 
Holdings by a 2-to-1 margin. More than 
3,000 pilots chose to either join or stay 
with the Teamsters in the newly-merged 
airline. Convention-goers in Las Vegas gave 
a Teamster-style cheer to their newly 
organized brothers and sisters, now part 
of the Airline Division. The Teamsters 
represent more airline workers than any 
other union in North America. 
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( DAY THREE ) 


Teamsters Fight Back 
Against Political Foes 


tacks by extremist, corporate-backed 

politicians was the focus of day three 
of the 28th International Convention. 
Some of the Teamsters’ most politically 
active leaders emphasized that it’s essen- 
tial to raise money to counter the vast re- 
sources of anti-worker billionaires and 
Wall Street CEOs. 

General President Jim Hoffa presented 
awards to the local unions that raised the 
most money for the Teamsters DRIVE 
fund, the union’s political action commit- 
tee. Two of the winning locals are based in 
Los Angeles; Local 63 and Local 396. Hous- 
ton-based Local 988 and Local 769 in 
Miami were also winners. 

Jim Kabell, Secretary-Treasurer of Local 
245 in Springfield, Mo., described how 
Teamsters mobilized this year against a 
newly elected Legislature with an extremist 
agenda. Missouri lawmakers tried to pass a 
right-to-work law to destroy unions, repeal 


Past back against escalating at- 


Mobilizing Members 


child Jabor laws, undermine prevailing 
wage protections and weaken unions 
through a paycheck deception law. 


“Those things are wrong,’ Kabell said. 


He then described how 1,500 shop stew- 
ards in Missouri were trained and then 
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made thousands of visits and phone calls 
and sent hundreds of thousands postcards. 
In the end, they beat back those efforts to 
shrink the middle class. 

Steve Vairma, Secretary-Treasurer of 
Local 455 in Denver, said the Teamsters 
must hold elected officials in both parties 
accountable. “You need to stop hiding in 
the halls of Congress,” he said. “You better 
be damn proud to say the word ‘union.” 

“We need to build on the outrage of 
what happened in Wisconsin, Ohio, in In- 
diana and the other states,” Vairma said. 

Ed Slater, Vice President of Local 107 in 
Philadelphia, told the gathering about the 
Teamsters’ effort to win Pennsylvania, a 
battleground state, for President Barack 
Obama. “We had to get the job done after 
eight discouraging years with George 
Bush,” he said. Slater had a message for any 
politician who wants to take away collec- 
tive bargaining rights: “Be prepared not for 
a fight, but for a war.” 


Ket 
OAR, 


CC hen tragedy strikes 
one of our own, we all 
feel the loss, said Jim 


Hoffa, Teamsters General President. 
“This was the case in January of this 
year when corrections officer and 
Local 117 member Jayme Biendl was 
killed on the job.” 

Biendl’s murder shined a national 
spotlight on the dangerous condi- 


Af 


tions corrections officers face on the job, and reminded Teamsters every- 
where just how important on-the-job safety measures are. The moment of 
silence for Biendl preceded a somber remembrance of recently fallen 
. Teamsters. ack O’Callahan and David Silk, 
On August 3, 2010, eight people lost their lives in a senseless workplace members of the Miracle on Ice 
shooting at Hartford Distributors in Manchester, Conn. “Seven of our V# hockey team that won a gold medal 
brothers from Local 1035 were among those killed,” Hoffa said. for the U.S. in the 1980 Olympics, vis- 
“Tn a time of need, we put aside our differences, we put aside our poli- ited the Convention and briefly ad- 
tics and we take care of each other,” said Chris Roos, Secretary-Treasurer of dressed delegates and guests. “One of 
Local 1035 in South Windsor, Conn., standing on stage with Patti the great privileges of my life is to be 
Cirigliano, widow of Bryan Cirigliano, the President of Local 1035 who here on this stage. You know, it’s inter- 
was killed in the tragedy. esting, they called us heroes after 1980; 
Gordon Sweeton, International Vice President, talked about his home- and when I look out here, you guys are 
town of Joplin, Mo., which was ravaged by a tornado on May 22. Of the the heroes. You are the people that are 
159 people who lost their lives, a Local 823 member, Heather Leigh Terry, veterans. You send your sons and 
was killed. Terry worked at LaBarge, an electronics manufacturing plant. daughters to war to protect us and pro- 
ds. “Teamsters are the most caring people in the world when it comes to tect our freedom. You deliver to hospi- 
) helping others,” Sweeton said. “No matter how tough you are, though, tals, you put food in supermarkets, you 
never be afraid or ashamed to give your kids or grandkids or family a hug are America. It’s a privilege for me to be 
and tell them how much you love them.” here. Vision, solidarity, action—it 
A collection from the assembled delegates and guests was taken up and worked for us in 1980, it’s worked for 
. Teamsters gave generously. More than $24,000 was raised. you folks, and I’m proud to be here,” 
Silk said. 
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Bargaining | 
TOGETHER 


j than unions ever will, but labor unions have tools of their 
own. Teamsters at the 28th International Convention spoke 
on how coordinated bargaining is one of the ways the union stands 
up to greedy employers on behalf of members. 

The Teamsters have lifted tens of thousands of parking employees 
into the middle class by organizing them and negotiating and defending 
strong contracts for them. Today, the National Parking Council repre- 
sents nearly 30,000 Teamsters. Coordination between locals that repre- 
sent these workers is essential because a handful of national parking 
companies dominate the industry. 

“Parking jobs are jobs that corporate America cannot move over- 
seas,’ said Ernie Yates, Secretary-Treasurer of Local 665 in Daly City, 
Calif., adding that the National Parking Council has coordinated with 
Teamster affiliates nationwide to bargain successfully for Teamster 
patking workers. 

“We have strong contracts in our conference because we commu- 
nicate with one another,’ said David Laughton, Director of the Brew- 
ery and Soft Drink Workers Conference. “Since the last Convention 
we fought for and won a strong contract with Anheuser-Busch. The 
contract was a historic one because even though they were being 
swallowed up by the international conglomerate InBey, we still struck 
adeal which promised that all 12 breweries in the U.S. would stay 
Open for the length of the contract.” 

Teamsters also told of using coordinated bargaining strategies 
against Teamster employers like Coca-Cola, U.S. Foodservice, KAG 
West and others. In addition, a resolution was passed supporting 
coordinated bargaining and organizing. 


fl ultinational corporations have more money at their disposal 
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(Vision Solidarity Action) Oey 
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DRIVE Awards 


B ig business spends big money in 


Washington to buy members of Con- 
gress and push an anti-worker agenda. 
The Teamsters fight back through DRIVE, 
the union’s political action committee. At 
the 28th International Convention, five 
awards were given to locals for their com- 
mitment to DRIVE, 

“I would to like recognize those Team- 
sters that have gone above and beyond the 
call of duty in their work to build on our 
union’s DRIVE operations. They deserve 
our appreciation and recognition for their 
tireless efforts in raising funds and aware- 
ness of the impact of politics on so many 
aspects of our working and home lives,” 
said Jim Hoffa, Teamsters General Presi- 
dent. The awards given were: 


Most DRIVE Money Raised in 2010: 
Local 63, Covina, Calif. 


Most Member Contributions to 
DRIVE: Local 396, Covina, Calif. 


Highest Percentage of Members Con- 
tributing: Local 988, Houston 


Most DRIVE Money Raised Since the 
Last Convention: 


Local 63, Covina, Calif. 


Most DRIVE Members Since the Last 
Convention: Local 769, Miami 


| know that there is no way I could ever 

i thank or repay this organization for all 

i the opportunities it has given me in my 
life. There is no doubt—and I think you would 
also agree—that the greatest gift ever given to 
hardworking men and women all over this 
country was the right to organize and form 
labor unions... Labor unions are the champi- 
ons of the middle class. And as Teamsters, we 
are the champion’s champion.” 


—CARL BARELLI, Local 41, Holland 


22 TEAMSTER | AUGUST 2011 | www-teamster.org 


CC eve got to have a social justice 
movement in America that 
demands justice for working 


people. If Republicans try to block it, we’ve 
got to be in the streets. If Democrats don’t 
stand up, we'll be in the streets,’ said BOB 
KING, President of the United Auto Workers 
(UAW). “We are going to stand together, 
we're going to change America, we're going 
to rebuild the American middle class.” 


CC Vi have shaped me in so many 
different ways—the opportunities 

I that I’ve had, the journeys that 
T’ve been able to make, and the values that 
my wife and I hold dear, the values that we 
want to pass on to our children. Those are 
values, folks, that organized labor gave me,” 
said CLINT ZWEIFEL, Missouri's State 
Treasurer who worked at Local 688 in St. 
Louis before being elected. 


25 in Boston, serves as a specialist in 
the Army’s 10th Mountain Lake In- 
fantry Division. His father is 
John Murphy, Vice President 
of Boston’s Local 25. 
Two weeks before the Con- 
vention, Murphy was injured 


J ohn P. Murphy, a member of Local 


when a 40-pound explosive 
detonated, killing an Afghan 

soldier and injuring other 

American and Afghani sol- \ 


diers. Murphy’s commanding 
officer is recommending him 
to receive an Army Commen- 
dation Medal of Valor. 

“As a Teamster and a soldier, I know 
what it’s like to fight the fight on both 
fronts. I also know how much the Team- 
sters support our military and appreciate 
the efforts that we put forward on a day- 


Local 25 VP 
John Murphy 


to-day basis. What you may not realize is 

how much the American military appre- 

ciates the men and women like your- 
selves,” Murphy said. 

“As soldiers serving over- 
seas, we are constantly think- 
ing about our future and the 
welfare of our families. As men 
and women return from com- 
bat and conclude their careers 
in the military, there are no 
guaranteed jobs for us waiting. 
However, with the help of the 
people in this room and the 
International Brotherhood of 
‘Teamsters, soldiers can take 
comfort in knowing that while we de- 
fend America’s freedom overseas, men 
and women like yourselves are fighting 
for us and the rights of every worker in 
this country,’ Murphy said. 
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Says Goodbye 


Looks Back on 50-Year Teamster Career 


om Keegel took the stage on the fourth day of the Conven- _— where he enacted financial reforms that put the union on secure 

tion to chants of “Keegel! Keegel! Keegel!” by delegates and financial footing. 

guests who knew it was the last time they would hear him “My heritage is in the labor movement. I remember how I be- 
address a Convention as the Teamsters’ beloved General Secre- came inspired,’ Keegel said, detailing how his first co-workers were 
tary-Treasurer. strong Teamsters who had fought in the famous Minneapolis Strike 

Keegel profusely thanked his family for standing with him dur- _ of 1934. “These men loved their union and taught me that the Team- 

ing his 52-year career with the Teamsters Union. He talked about sters never give up, Teamsters never give in or run froma fight.” 
moving up through the ranks after joining the union in 1959. He The Teamsters who gave their lives in that struggle led directly 
worked his way from steward up to General Secretary-Treasurer, to the passage of labor reforms, and since then, Keegel said, Team- 


sters have fought tooth and nail to make lives better for every 
working man and woman in North America. 

“That is what our mission remains today. That is what every- 
body in this room is fighting for. It is the most American of fights. 
Our Constitution spells it out...“We the people, in order to form a 
more perfect union’ And that is why we are here this week. To 
form a more perfect union. That is what I have given 50 years of 
my life for. A more perfect union,” he said. 

“T’ve been fighting for 50 years. I never thought I'd say these 
words; it’s time for me to say goodbye.” 

On the last day of the Convention, a resolution was 
unanimously passed making Keegel the General Secretary- 
Treasurer Emeritus for life. 
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Delivering Justice 


is the Teamsters Union’s 


largest bargaining unit, and on 


the fourth day of the 28th International 
Convention, members 
and leaders spoke about 
remaining vigilant there 
and the challenges faced 
by workers at UPS’ main 
rival, FedEx. 

In a big announce- 
ment, International Vice 
President and Package 
Division Director Ken 
Hall revealed that the 
International, along 
with Joint Council 42, is 
launching an organizing 
campaign for FedEx Freight workers in 
Southern California, and that the Team- 
sters Union has decided to take on or- 
ganizing all of FedEx Freight. 

UPS Teamsters spoke to the crowd 
about the difference a Teamster contract 
has made in their lives and the impor- 
tance of staying vigilant as UPS contin- 
ues to test that contract. 

“T’ve seen the good times. When our 
economy was flourishing, we all bene- 
fited,” said Nancy Aleccia, a 33-year 
member of Local 396 of Covina, Calif. 
“And when our economy went into a 


Teamsters Vow to Organize FedEx Freight 


downturn, we faced challenges. ..Going 
through that time has made me appreci- 
ate more than ever the value of my 
Teamster contract. We have 
seniority and recall rights, 
something nonunion em- 
ployees do not have.” 

Some of the nonunion 
workers Aleccia spoke 
about also addressed the 
Convention. 

“I know you have heard 
many success stories this 
week about organizing 
and getting contracts. 
Now it’s our turn and 
we are ready,” said Rudy 
Hernandez, a FedEx Freight worker. 

One of the Teamsters’ key allies in 
the FedEx fight has been Montana At- 
torney General Steve Bullock, whose 
determination on righting misclassifi- 
cation wrongs has essentially forced 
FedEx to change its entire business 
model across the country (to a multi- 
route model). “They may have the 
money, but we have two things they 
don’t; we're right and we'll work harder 
than them. It will be labor leading the 
resistance to the war on workers,” 
Bullock said. 
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| nspiration is hard 

to define, but atten- 
I dees of the 28th 
International Conven- 
tion were able to sum 
it up in a single name: 
Christopher Duffley. 
Born blind and autis- 
tic, Duffley graced the 
convention with his 
dynamic voice. Duf- 
fley sang the National 
Anthem and a rous- 
ing rendition of “Lean On Me,’ which brought the 
audience to its feet. 

Duffley was introduced by Sean O’Brien, Presi- 
dent of Local 25 in Boston. O’Brien and other Team- 
ster leaders, including Local 731’s Terry Hancock, 
have raised thousands of dollars for autism research, 
outreach and organizations such as Autism Speaks. 

After Duffley thrilled the delegates with his 
singing, he was made an honorary member of 
the Teamsters Union by a unanimous vote from 
the delegates. 

“As union leaders, we are always looking to find 
inspiration,’ said O’Brien. “I found that inspira- 
tion in this young man who has brought me to an- 
other level to think about what is really important 
in life. He’s a 10-year-old warrior in my eyes.” 


TEAMSTER | AUGUST 2011 | www.teamster.org 


ctor, comedian, director and 
_ producer Danny DeVito ad- 
\dressed the Convention with a 
message of solidarity. A strong sup- 
porter of the labor movement and 
member of the Screen Actors Guild, 
DeVito thanked the Teamsters for 
their hard work and professionalism. 
“It’s an honor to be here at your 
28th International Convention. I feel 
the love, and I feel the strength of the 
union,’ DeVito said. “It gives me such 
peace to know that I’m not alone out 
there. 'm truly your brother in the 
labor movement. I’ve worked with 
Teamsters my entire career.” 


“y EN JEALOUS, President of the 

) NAACP, spoke to delegates and 

7 guests at the Convention about 

the bond shared between civil rights 
and labor rights. “At this moment it is 
not just one set of rights that is being 
attacked in our country, it is several,” 


Jealous said. “Opponents of civil rights, 


the opponents of labor rights, the op- 


ponents of immigrants’ rights, the op- 
ponents of women’s rights—at the end 


of the day they are the same group of 
forces in this country.’ 


“Tt really makes me as mad as 
hell to see politicians waging class 
warfare on people who are trying 
to provide for their families and 
put food on the table for their chil- 
dren. These are politicians in the 
pocket of big business who have 
probably never worked an honest 
day in their lives,” DeVito said. “I 
mean, come on. I’ve gotta say it. 
We've gotta say it: What these low- 
life, greedy mongers seem to forget 
is that without you, without the 
people who actually make the stuff 
and move the stuff, they'd be out 
of a job.” 


Pr 
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The TEAMSTER Difference 


“Lm proud of the work I do 

for the American people, and ’m 
proud of my union for protecting 
me as I do this work.” 


—RENATO RUFO, Northeastern 
System Federation, Amtrak 
Boston, MA 


100- Year-Old Joint Councils Honored 


“When IJ read what this contract 
gave us, I was amazed. What’s 
even more outstanding is knowing 


the difference the Teamsters have “he Teamsters Union has a history as strong and as colorful 
made in my life.” as its members. Part of what makes the union’s history so 
durable are the Joint Councils that have worked diligently 
—FRANK MARTINEZ, to ensure workplace dignity and justice. Four Joint Councils 
Local 572, Ralphs, Carson, CA celebrated a century of service to their members since our last 


convention in 2006. Those Joint Councils acknowledged during 


the 2011 Convention were: 
“Brothers and sisters, when our 


families are attacked, this is why we’re 
Teamsters; because we know we can 
always join together and fight back.” 


Joint Council 7 
Rome Aloise, President 
San Francisco, CA 


: —ALBERT BATISTA, Local 495, Joint Council 10 


BMW. Covina, CA David Laughton, Secretary-Treasurer 
Manchester, NH 
: Joint Council 13 
“As a UPS steward, I understand Marvin Kropp, President 
and am grateful for our UPS St. Louis, MO 
Teamster contract.” 
Joint Council 25 
—KEN WILLIAMS, Local 79, John Coli, President 
UPS, Tampa, FL Chicago, IL 


“Going through the economic 
downturn has made me appreciate 
more than ever the value of my job 

and a contract. We have seniority 
and recall rights, something 
nonunion employees do not have.” 


—NANCY ALECCIA, 
Local 396, UPS, Covina, CA 
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maintenance of way worker delegates 

came to the 28th International Conven- 
tion with two main issues of importance: 
support for funding of high-speed rail and 
solidarity for rail contract bargaining. In the 
past year Congress and state lawmakers have 
tried to put barriers up to the continuation 
of funding for high-speed rail. 

“President Obama has recommended 
$56 billion to start a high-speed passenger 
service in 10 corridors across this coun- 
try,” said Fred Simpson, President of the 
Brotherhood of Maintenance of Way 
Employes (BMWED) and International 
Vice President. “All this is under attack by 
right-wing politicians.” 

Thousands of BMWED and Brother- 
hood of Locomotive Engineers and Train- 
men (BLET) members work on Amtrak. 
Renato Rufo, a welder in the Boston-area 
for Amtrak and a BMWED member, spoke 
about how the threat of privatization 
might affect his family. “Amtrak's invest- 
ment of the high-speed rail stimulus funds 
has been a major success by adding nearly 
3,000 jobs. However, the Republicans want 
to sell Amtrak to their friends in the private 
sector. This is the same attack that is occur- 
ring all across America on public workers. 
It’s an attack on my family and yours.” 

Solidarity among the rail unions for the 
current freight rail contract bargaining was 


| ocomotive engineers, trainmen and 


cc 
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Attacks on Workin 
Families Rebuffed 


tested recently. Dennis Pierce, President of 
the Teamsters Rail Conference and Presi- 
dent of the BLET, said one of the unions in 
the 12-union coalition gave in to employer 
demands for lower wages and benefits 
while trying to convince others in the 
coalition to join them. 

“We must all put every ounce of energy 
that we have into fighting and defeating 
this attack on our members,’ Pierce said. 
“The 11 other unions in the rail bargaining 
coalition have told the National Mediation 
Board that we will not accept this conces- 
sionary contract. And I know that working 
together and unleashing some good old, 
ass-kicking Teamster power, our coalition 
will prevail.” 

Resolutions supporting continued 
funding for high-speed rail and rail coali- 
tion bargaining were passed unanimously 
by the Convention delegates. 


RISH” MICKY WARD, a member of 
Local 25 in Boston and the inspiration 
behind the movie “The Fighter,” 


addressed the Convention, where he drew 
comparisons between boxing and union repre- 
sentation. “You know, it’s funny, boxing and the 
Teamsters are a lot alike. When I’m boxing, 'm 
in there fighting, but I’ve got a team with me, 
behind me. I need them to pull for me. And you 
guys all pull for each other. That’s huge,” Ward 
said. “You've got to come together, stay together, 
fight together. That’s what it’s about. There’s 

no giving up.” 
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ice President Joe Biden spoke 

on the last day of the Team- 

sters’ 28th International Con- 
vention and said that unions are 
the only institution protecting the 
middle class from assault by con- 
centrated power and wealth. Biden 
said recent attacks on working peo- 
ple by politicians in state capitals 
and Congress represent “the most 
direct assault on labor in modern 
American history.” 

During the five-day Conven- 
tion, Teamsters focused on the 
war being waged on workers by 
extremist politicians in the states 
and in Congress. Biden’s remarks 
echoed the union’s message that 
attacks on unions are attacks on 
the middle class. 
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“What other institution 
in America has the power to 
take on this concentration of 
power and wealth?” Biden said. 
“It’s you.” 

Biden said the difference be- 
tween the Obama administration 
and Republicans is their commit- 
ment to the middle class. 

“Look at Wisconsin, Ohio, New 
Hampshire, Missouri, lowa, Penn- 
sylvania, on and on. Did you ever 
think that in 2011 you'd be fight- 
ing against right-to-work for less 
again?” he said. “Without you 
there is no American dream. There 
is no possibility. We stand with or- 
ganized labor because you're 
standing with the people who are 
struggling to get a chance.” 
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GENERAL PRESIDENT CANDIDATES’ FORUM 


Candidates for the office of General President must participate in a forum where they will be asked 
questions and have an opportunity to address issues affecting the IBT and its members. Rules for 
the 2010-2011 IBT International Union Delegate and Officer Election (“Rules”) Article VII, § 6. 


WHO WILL PARTICIPATE? 


The Election Supervisor is required to conduct at least one candidate forum for all candidates 
nominated for the office of General President. Rules, Article VII, § 6(b). At the 28th International 
Convention, James P. Hoffa, Sandy Pope and Fred Gegare were nominated for the ballot as candi- 
dates for the office of General President. 


A General President candidate who belongs to a slate that includes a candidate nominated for 
the office of General Secretary-Treasurer may designate the candidate nominated for General 
Secretary-Treasurer to appear as the candidate’s representative at the forum. That designation 
must be made no later than July 31, 2011. Rules, Article VII, § 6(d). This magazine went to press 
before the due date for designations. Check the Election Supervisor’s website after August 1 to 
learn whether the General President candidates are personally participating in the forum. 


CAN 1 GET ACOPY? 


Yes. The forum will be recorded and members will be able to get a recording and a transcript. The 
Rules require the forum to be held between September 7 and September 24, 2011. The exact date 
and format of the forum must be discussed with the candidates, but the Election Supervisor has 
final authority to decide those matters. Whatever the final determinations, the debate will be 
recorded and made available so IBT members can view, listen to, read, and or copy. 


CHECK WWW.IBTVOTE.ORG AFTER AUGUST 1 
FOR UPDATED INFORMATION ABOUT THE GENERAL PRESIDENT 
CANDIDATES’ FORUM 


32 TEAMSTER |! AUGUST 2011 | www.teamster.org 


| IBT INTERNATIONAL OFFICER ELECTION — 
CANDIDATE PAGES 


CONTESTED ELECTION — The delegates you elected to the 28th International Convention nomi- 
nated 45 candidates to compete for 21 International offices. There are contested elections for the 
positions of General President; General Secretary-Treasurer; At-Large Vice-President; Central Re- 
gion Vice-President; Eastern Region Vice-President; Southern Region Vice-President and Interna- 
tional Trustee. The secret ballot election will happen this fall. We plan to mail ballots in October 
and to count the returned ballots in November. 


LEARN ABOUT THE CANDIDATES FOR INTERNATIONAL OFFICE who want your vote. 
The campaign literature in this magazine is one source. There are more ways to get information 
about the International officer candidates. You may receive mailings directly from them; you may 
see candidates or their representatives campaigning; there are websites where you can read about 
the candidates; candidate literature tables are maintained at local union halls. 


CONVENTION VIDEO of candidate acceptance speeches can be viewed at the Election 
Supervisor’s website, www.ibtvote.org. We have made available the complete acceptance speeches 
the candidates for General President and General Secretary—Treasurer delivered to the Convention 
on Friday, July 1, 2011. You can watch the videos anywhere you have an internet connection. 


THIS MAGAZINE CONTAINS CAMPAIGN LITERATURE FROM NOMINATED CANDIDATES. 
Candidates on a slate have the right to pool their space and make a slate-wide presentation. The 
order of presentation of each slate or candidate’s material in this magazine was determined by a lot- 
tery held in July 2011, although all slate material is published before that of individual, unaffiliated 
candidates. Nominated candidates have the right to publish campaign literature again in the 
September and October 2011 Teamster magazines. 


YOU ARE ABOUT TO READ THE CANDIDATES’ OWN STATEMENTS. These materials were 
created by each campaign or nominated candidate. They do not in any way reflect the views of the 
IBT, any affiliated Unions, or the Election Supervisor. The IBT and the Election Supervisor did not in 
any way screen, edit, or alter this material. It comes to you straight from the nominated candidates. 


Richard W. Mark 


Election Supervisor 
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Is the IBT leadership working for you? Ma 
Lt = = up 
Fred Gegare and Jim Sheard will rebuild the | 
"AS 
Teamsters union -- from the bottom up! say 
stri 
ter, 
By involving the membership in decisions that affect their lives. hin 
Union members represent the collective strength of the Teamster union and members need to be Gri 
informed and represented at every level of the collective bargaining process, on grievance committees 
and on all decisions involving their pensions. Nor 
Pre 
Organizing the core industries *Ini 
Our union's ability to bargain for wages or protect and improve benefits, suffers from a weak hand. WeeDj 
need to organize core industries such Fedex, Conway, Old Dominion and Estes. We will support *Pr 


organizing drives and use union members to help organize non-union workers so, that all can benefit #pr 
from increased bargaining power. 

Frec 
Protecting and improving pension plans 
Jim Hoffa and Ken Hall weakened the Central States Pension Fund by allowing UPS to take 45,000 gy 
Teamster members out of the plan and put them at the mercy of a UPS plan. In a truly shameful move, ji 
the Hoffa administration abandoned Waste Management employees of Local 200 who stayed on strike ‘tis 
2 weeks and lost their pensions. The Gegare-Sheard team will fight to protect and improve pensions. this 


Fixing the broken grievance process late 
Our members are losing many grievances that they should rightfully win, because the grievance panel§qar, 
are being run by management, while Hoffa appointees look forward to their next golf game with 

management. As chairman of the Dairy Grievance Committee, Fred Gegare won 85 percent of the 
grievances filed by members. Fred and his team will appoint union officials who will fight for the Wor 
rights of the members and back it up with collective action if necessary. stev 


lead 


Restoring Democracy, Freezing Union Dues Mp 


Jim Hoffa has had many opportunities to end the Consent Decree and the abusive 20 year reign of the 
Independent Review Board (IRB), which has spent $147 million of our dues money targeting critics and ¥°S 
opponents of Hoffa’s misrule. Fred Gegare filed a lawsuit in Federal District Court to end the consent VErs 
decree. It’s time we freeze dues to prevent the wasting of Teamsters’ due money on Hoffa’s spending 'ead 
sprees and his $80 million budget. The undemocratic IRB must go. 
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“We will rebuild the IBT from the bottom up, and let manage- 
ment Know we are fighting for the members” 
--Fred Gegare 


From the Marine Corps to the IBT, 
Fred has been a fighter, a leader 


Fred Gegare was drafted by the Army in 1970, but he chose to serve his country with US 
Marine Corps, where he learned a lesson that would serve him well as he worked his way 
up the ranks of IBT Local 75 in Green Bay Wisconsin ~ never leave anyone behind. 


‘As a union Official, I’ve never refused an assignment,” he 
says, whether it involved hard bargaining, supporting a 
strike, winning a grievance, trouble shooting, it didn’t mat- 
ter. Fred was always there for the members who needed 
him. He has vast experience in negotiations. As Dairy 
Grievance Chairman, Fred won 85 percent of his cases. 

eS 
None of Fred Gegare’s opponents for the office of 
President of the IBT can match his experience 
*International IBT Vice President 

WeeDirector National Dairy and Food Processing US & Canada 
*President of Joint Council 39 

fit *Principal officer IBT Local 662 


Fred Gegare is forthright about the failure of the current leadership 


ve “Jim Hoffa Jr’s father built this union. Jim Hoffa Jr. is disman- 

ikeling it -- piece by piece. There were 2.2 million members when Jim Hoffa led 

"S: this union. Today under Hoffa Jr, there are only 1.37 million IBT members. Jim Hoffa nego- 
liated the National Master Freight Agreement, but Jim Jr is all about givebacks and substan- 

nelsdard contracts. Jim Hoffa Jr’s father worked his way up from the loading docks to IBT 

he leadership. James Phillip Hoffa Jr. began his career as a corporate attorney, who never 
worked in IBT industries or trades, never sat on a grievance committee, never served as a 
steward or negotiated on bargaining committees. Jim Hoffa Jr. never understood what was 


important to our members. Worst of all -- he doesn’t listen to our members. “ 
the ; 
andGegare says “this is not the time for on the job training. The Gegare-Sheard team has di- 
ent Verse roots and experience throughout Teamster crafts and industries. We are ready to 
ing lead on Day One.” 
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IBT General Secretary Treasurer Candidate 
Jim Sheard will provide leadership... 


Jim Sheard, the leader of IBT Local 554 in Omaha, which 
covers the state of Nebraska and Western lowa, knows 
the challenges IBT members face and what to do about 
them when he is elected. 


Brother Sheard is a third generation Teamster, who began 
as a road driver for Roadway Express. Jim has served as 
an Officer or Agent of Teamsters Local 554 for the past 22 
years. As Chairman of the grievance panel, Jim fought 
against contract abuses by UPS, putting him at odds with 
Ken Hall who has bent over backward for the UPS. 
When UPS complained to the IBT that Sheard was dead- p 
locking too many cases and “just not cooperating with & 
the company,” the Hoffa administration forced Sheard out of the Nebraska state panel into a multi-state |S 
panel. Sheard says UPS repeatedly violates its contracts with Teamsters, particularly the 9.5 houOve 
limit on a work day. UPS has not honored its obligation to create 10,000 combined full time jobs from stan 
20,000 part time jobs, but when this issue was raised last year. Hall declared “now is not the time to file, 
a grievance.” JEG 
hat 
“Ken Hall has basically allowed management to control the grievance process at UPS,” says {5 | 
Sheard. “He has negotiated weak contracts and has given in to the company at every level, insisting 
that state chairmen avoid deadlocks so he doesn’t have to deal with tough cases. He does this ata 
huge cost to the UPS members. Our union needs to appoint pane! members who are ready to fighi 
for the integrity of our contract, instead of playing golf with management.” ‘In 


lar 


Jim Sheard has a record of success-- building from the bottom up. Despite a hostile economic enfin 
vironment -- including company bankruptcies, which caused many IBT locals elsewhere to lose mem- 4UC 
bers-- Jim’s Local 554 grew by nearly 20 percent over the last ten years. That's one reason why | 
Sheard was elected Secretary-Treasurer of Teamsters Joint Council 56, and is a member of the Execu-, 
tive Board of the Missouri, Kansas, Nebraska Conference of Teamsters (MoKaNe). Jim also serves as 

the President of The Nebraska Change to Win Coalition of Unions. 10W 
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It’s time to fix the Hoffa-Hall failures at UPS! 


For a card check and a substandard contract at Overnite, Jim Hoffa Jr 
nd Ken Hall traded away the pension plans of 45,000 UPS drivers. 


at’s what happened in 2006, when the Hoffa administration suddenly an- 
ounced in a letter that Overnite, a company that fought tooth and nail against 
nything union, suddenly had agreed to a card check for union members and 
ould negotiate a contract. 


When | saw the letter about Overnite in 2006, | wondered what did we give 
p for this?” says IBT Presidential Candidate Fred Gegare. Plenty, it turned out. 
ate itst, the contract was barely an improvement for the new union members at 
howWvernite (now UPS Freight) who are being paid $11 dollars below the 
™ tandard contract with work rules that favor the company. Worse yet, Fred 
file, i : 
3egare, who chairs the Teamster Central State Pension Fund, soon found out 
hat the Hoffa-Hall regime had agreed to let UPS take out the pensions of 
15,000 UPS Package union members from the union’s Central States Pension 
‘lan and place them at the mercy of a company pension plan. 
righ 
‘In one fell swoop, Hoffa and Hall under- 
,entined the master freight agreement, re- 
n- luced the assets of the Central States 
sy ension Fund by 40 percent, while setting a 
‘as SAngerous precedent for other employers who 
tow push to change the status of their em- 
jloyee pension plans. As President, my team 
vill fight to protect our members from these 
schemes and to improve our pensions.” 


--Fred Gegare 
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A nos consceurs et confréres francophones du Canada 


Nous avons diverses equipes 
venant de différentes indus- 
tries que notre syndicat 
"Teamsters" représente. Pour 
votre réussite, notre adminis- 
tration coordonnera avec 
vous les stratégies a im- 
planter. 

Nos objectifs : 


--Renforcir notre pouvoir de 
négociation en utilisant les 


agents, membres de notre organisation, pour recruter des travailleurs non-syndiqueés. Les PME oa 
doivent étre syndiqués également. 

--Protéger et améliorer les regimes de retraite. 

--Renforcir les procédures de grief afin de faire respecter les conventions collectives. 

--S'assurer que le membership soit représenté a tous les niveaux durant la négociation de votre 
convention collective. 


Fred Gegare, candidat a la présidence générale de la Fraternité internationale des Teamsters (Fl! 


Jim Sheard, candidat au secrétaire-trésorier général de la Fraternite internationale des Teamstet 
(FIT) 

State 
Brad Slawson Sr, Fred Zuckerman, Tony Jones et Jerry Conner, candidats a la vice-présidence dexing 
la region centrale gis] 


Robert Ryder, Rick Bauer, John Farrish et James Anderson, candidats a la vice-présidence de la 
region Est 


Aaron Belk, candidat a la vice-présidence de la région Sud 
Margaret Sik, Kelly Cassidy, John Farwell, Marc Dreves, Floyd Prusinski, Mike Philbeck et Henty 
Perry, candidats a la vice-présidence générale 


Durie Downey,Tom Bennett et Beth Kirchman, candidats au poste de Syndic de la Fraternité in 
ternationale des Teamsters (FIT) 
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The IBT Freight Division lacks leadership 
The Gegare-Sheard Team will provide it! 


al!Our freight division -- once the pride of the IBT — has been weakened by the failure to organize the core indus- 
ies. Instead of progress, there were givebacks at YRC and a substandard agreement at UPS Freight. Now, other 
companies are looking for givebacks which undermine the National Master Freight agreement — one of this 

ion’s proudest achievements. 


he Gegard-Sheard team will use our union members to organize core industry firms such as Old Dominion, 
edex, Conway and Estes. Our members will benefit from the bargaining power and our union will benefit from 
ew dues paying members. 


nding the autonomy of Chicago Locals 705, 710, 179 301 and 673 
ded insult to injury. These locals were never part of the National 
aster Freight Agreement, but their militancy and location in a strategic 
ub of the transportation industry helped pave the way for improve- 
ents for all Teamster Freight drivers. Now, without a vote of the 
embership, the Hoffa administration has put these important Chicago 
M™™Eocals into a weakened Master Freight agreement. We believe IBT 
nembers should decide what contracts they work under. It’s called 
inion democracy. 
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Site and local government budgets are being slashed. Public employees, including those in vital services, are 
> desing fired. Ohio, Wisconsin, Indiana, New Jersey and other states are scrapping hard won collective bargaining 
egislation for public employees. So where is James Hoffa Jr in all of this? 


la Hoffa’s free spending administration decided it couldn’t afford 
to keep the Public Employee Division -- and disbanded it! 


By contrast, Fred Gegare has coordinated the Teamster re- 
sponse to the Wisconsin Governor Scott Walker’s anti-public 
employee legislation. Even before the current crisis, Gegare 
was the person most responsible for passing Assembly Bill 
172, the only legislation in the US mandating that labor stud- 
ies be taught in the public schools. 


Tred Gegare with Teamsters protesting Wisconsin Governor Scott 
Nalker’s anti public employee legislation in Madison, Wisconsin. 


Saludos a nuestros hermanos y hermanas de habla espanola: 


Tenemos un equipo diverso que esta formado de los muchos oficios que representan a nue- 
stro sindicato. Nuestro equipo luchara por todos nuestros miembros. 


Nuestras metas: bred 


ind W 
-- Fortalecer nuestro poder de negociar usando a miembros del sindicato para organizar alos traba- Autor 


jadores que no son miembros del sindicato. Las industrias base deben ser organizadas. Luck 

Unior 

~ Proteger y mejorar las pensiones. Resistir todo intento de la compafia de abandonar los planes dé?'*s 

jubilacion de los Teamsters. ot 

ain 

F ’ _, begar 

--Arreglar y fortalecer el proceso de quejas, de modo que los contratos se hagan cumplir 0 una acciOtyo, 
colectiva sea tomada. 


--El equipo de "gegare-shard" va a re-establecer el comite electoral en espanol del IBT. 


Fred Gegare Candidato a Presidente del IBT 
Jim Sheard Candidato a Secretario General 


Brad Slawson Sr, Fred Zuckerman, Jerry Conner y Tony Jones Candidatos para VP de la Region del Centro. 
Rick Bauer, Robert Ryder VP de la ivision del Centro, Aaron Belk, VP de la Region del Sur, Mark Dreves, Floyd 
Prusinski, Henry Perry, Mike Philbeck, John Farwell, Kelly Cassidy, Margaret Sik, posibles candidatos VP ‘ 
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Durie Downey, Tom Bennet y Beth Kirchman candidatos a la administracion. i? 
s 
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The Gegare-Sheard Team — Experience counts 


Brad Slawson Sr., Central States Vice Presidential candidate Brad Slawson Sr., Central Region Vice Presi- 
dential candidate (photo) Brad Slawson, Sr. became a Teamster in July of 1970, driving for 

Advance United for 15 years. Rising up the ranks, Brad was elected as Principal Officer, 
Secretary-Treasurer of Teamsters Local 120 in Blaine, Minnesota, then Trustee, Teamsters Joint 

Council 32 and Central Region Vice President of the International Brotherhood of Teamsters. Brad also 
holds the Chair, Co-Chair, Negotiator or Trustee positions on many trusts including but not limited to 
Health, Welfare and Pension, 120PAC and NMFATA. Brad comes from a militant local tradition, has exten- 
sive bargaining experience and management knows he means business. 


fed Zuckerman, Central Region Vice Presidential candidate (photo) Fred has been a Teamster since 1979 

nd worked in the Freight, Tankhaul, and Carhaul industries. He has served on the National 

utomobile Transporters Negotiating Committee since 1994 and has been its director since 2005. In 2000, 

fuckerman was elected President of Teamsters Local 89 in Louisville, Kentucky, one of the largest Local 

Unions in the Teamsters. Fred is also President of Teamsters Joint Council 94, which 
1s qutpresents members in Kentucky, West Virginia, and Indiana. He states:” As director of the Carhaul 

Division for the IBT I understand how important it is to organize non-union carhaul companies to 

maintain the standards in the industry. Hoffa continues to ignore us and as a result our members suffer. The 
ecard team will organize in all of our core industries to improve the lives of our members and not make excuses like 
~~ Hoffa/Hall.” 


Jerry Conner, Central Region Vice Presidential candidate (photo) Jerry Conner, a 2nd generation 

Teamster, rose through the ranks from shop steward to principal officer at Local 279 in Decatur, Illinois 
Secretary-Treasurer and Organizing & Political Coordinator of Joint Council 65, Conner has served on the 
Illinois Conference of Teamsters State Freight Grievance Panel, ICT Joint Tank Grievance Panel Committee, 
ICT Brewery and Soft Drink Chairman, ICT Bakery and Laundry Committee, the ICT Dairy Committee, 
ICT Conference of Teamsters Construction Grievance and Negotiating Committee, ICT Co-Chairman for 
State and Municipal Workers, Food and Dairy Joint Area Committee, Master Dairy Agreement Negotiating 
Committee and serves on the Dairy Policy Committee for United States and Canada. Conners seeks IBT 
commitment to organize construction drivers, which are key to many Teamster locals. 


lony Jones, Central Region Vice Presidential Candidate (photo) Tony began his Teamster membership at 
\oadway Express in 1985 at the Columbus, OH Terminal, working his way up to serve as President of 
leamsters Local 413, where he is also Business Agent. Brother Jones has been appointed to National 
Lommittees in the Freight Division and is a Director of Joint Council 41 and the Ohio Conference of 
ltamsters. He says: "Our members deserve true leadership with honest answers and a grievance procedure 
lat works, health care and a pension we can count on. We can accomplish these goals with new IBT 
tadership in Washington". 


John D. Farrish, Eastern Region Vice Presidential Candidate (photo) John, a second generation Teamster 
began working in 1975 for the freight industry. Elected leader of Local 29 Waynesboro, VA, brother Farrish 
serves as trustee on the Joint Council #83 Executive Board as well as Chair for the VA State Grievance 
Committee, International Trade Representative for the Food Processing Division, Co-Chair for the Eastern 
Region Joint Area Committee, Chair for the VA Freight Supplemental Negotiating Committee, and Joint 
Council #83 of Virginia Health & Welfare and Pension Fund Trustee. Says: “Under the leadership of the 
Gegare- Sheard slate, membership and local union involvement will be key in running this great union from 
the bottom up.” 


mies Anderson, Eastern Region Vice Presidential Candidate (photo) has been Principal Officer of Local 
6 in the New York Metro Area for the past 11 years. A Trustee to the Local Pension and Health Funds, 
inderson has been elected as a delegate to every International Union Convention since 1996. He is running 
eause he strongly believes that the IBT should provide better service to the members and give greater 


Npport to the Local Unions and Joint Councils. 


Representation at all levels from a diverse slate 


Rick E. Bauer Eastern Region Vice Presidential Candidate Rick is a second generation Teamster who beg 
his career back in 1992 with Interstate Brands Corp. By 1996, he was elected Shop Steward. In 1999, he beca 
a Trustee on Teamsters Local 697 Executive Board. In 2005, he became Secretary-Treasurer and a Full Time 
Business Agent.In 2007, he became the President and Principal Officer of Teamsters Local 697, a position hes 
currently holds. 


Robert Ryder Eastern Region Vice Presidential Candidate joined Teamsters Local 463 in 1983. He worked 
his way up through the ranks and became Principal Officer in 1995. Ryder serves as East Coast Dairy Director 
and Chairman of the Bakery & Dairy Pension Fund. He is also a member of both the Bakery Policy and Dairy 
Policy Committees. Throughout his career, Ryder has fought to set and maintain high union standards in the bak- 
ing and dairy industries. 


Aaron Belk Southern Region Vice Presidential Candidate Aaron Belk has been a . 
Teamster for 33 years, beginning as a forklift driver for Jones Truck Lines. Aaron was elected Southern Region 
Vice President in 1991, the first “Rank and File" member elected to International Office. Brother Belk was ad- 
ministrator of the IBT Ethical Practices Committee. He has been recognized for his dedicated humanitarian w 
Belk has served as Chairman of the Southern Region Pension Fund the Fund's during which time assets moet 
doubled to 208% funding and no contributions were required by the participants or their Local Union. Aaron 
chaired strategic meetings during the UPS, National Master Freight and Carhaul strikes, some of the largest mo 
successful strikes in Teamster history."I have known Aaron for a number of years and I am honored to have Aa 
as part of the Gegare Slate" states Fred Gegare. 


Henry Perry Vice Presidential Candidate at Large A Vietnam veteran, Henry Perry began his tenure working 
in the freight industry in 1969. During this time, he served as steward and volunteer organizer working his way 
up to election as Secretary-Treasurer of Local 667, the largest local in the Memphis area. General President Hoffa 
appointed Henry Perry to the Grievance and Appeals Committee for the 2001 IBT Convention, the Blue Ribbon 
Commission, and the 2002 and 2007 National Negotiations Committee for the National Master Freight Agree- 
ment. In 2005, General President Hoffa appointed Henry as International Trustee. In 2006, the general member- 
ship elected Henry to a five-year term as International Trustee. Brother Perry was elected President and Principal 
Officer of Local 667 in 2000 and served three consecutive terms. A skilled organizer and the first African Ameri- 


can President of Teamsters Local 667, Henry has worked diligently and tirelessly on behalf of rank and file Team- iuppl 
sters represented by Local 667 as well as with the IBT on an international level. dottor 
itreng 


Floyd Prusinski, Vice Presidential Candidate at Large A second generation Teamster, Floyd his career stati 
as a route driver and worked his way through the ranks, first as a Union Steward then serving on Teamster Loc 
#753’s Executive Board. In addition to his skills as an accomplished negotiator, Brother Floyd has the served 
managing Trustee of three Benefit Plans. A year ago he spearheaded a grievance for all the members at “Bay Vi 
ley Foods”, Pecatonica, IL that resulted in an arbitration award of nearly one million dollars. After 44 years in 
union, he understands all aspects as a leader, and is still in touch with the rank and file member. He currently! 
Joint Council #25 TVIP Committee Member. Floyd serves on the Dairy Policy Committee as well as the Dai 
JAC Grievance Panel. He is currently serving as Secretary Treasurer and Principle Officer of Teamster Local 
#754 and as Executive Assistant to the Director of the Food Processing Division. 
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Mark Dreves, Vice Presidential Candidate at Large. A third generation Teamster, Mark began his career in 
the parking industry in Pittsburgh. Mark was elected shop steward, trustee and then Principal Officer of Local 926 guy wal 
in 2010. Local 926 represents 60 different employers. Brother Dreves has served on numerous committees and es © 
says: ” At local 926, members always come first and we work 24/7 to make sure that we service our member’s 
needs first and foremost .J look forward to the day that all members of this great Union are given a voice in their 
Union.” 


Mike Philbeck, Vice Presidential Candidate at Large As a second generation Teamster, Mike 
Philbeck began his career on the freight docks in 1986 and made a name for himself by standing up for 
fellow workers. Mike joined UPS as a feeder driver, and saw that members were not being represented 
well. In 2009, he ran for the principal officer’s position of the large IBT Local 651 based in Lexington, 
Kentucky and won by a 2 to 1 margin. Since taking office, Mike and his administration have negotiated 
strong contracts that have been overwhelmingly ratified by his membership on an average of 90%. He 
says new leadership is critical for the IBT. “I have witnessed our core industries become almost non-ex- 
istent in just the past ten years. I have seen 240,000 freight members in the International drop to 

30,000; I’ve seen our Carhaul members go from moving 92% of new car traffic to 50%. It’s important not to become com- 
placent in the labor movement, we have to be willing to fight for what is right and never back down; I am proud to be a part 
ofthe Gegare/Sheard slate.” 


elly Cassidy Vice Presidential Candidate at Large Kelly was trained as an locomotive engineer in 
family where four out of the last five generations worked for the Long Island Railroad. Kelly is a 

roud member of the Rail Conference of the International Brotherhood of Teamsters, which has 

rought her to different part of the country to lobby for the rights of union members. Kelly is also a 
ember of Executive Committee of the New York State Legislative Board. As an IBT Vice President at 
WS Large, she would use her position to push for higher wages and benefits. “Our members deserve noth- 
ion "2 less,” she says. 


Margaret “Peggy Sik” Vice Presidential Candidate at Large Peggy became a proud Teamster 
member of Teamsters Local 320 in 1997 as Office Support for the Grant County (MN) Social Services. 
| As part of her service to her Union, Peggy was asked to serve on the Negotiation Team in May of 2006. 
She elected to serve as Union Steward in September of 2008 and continues these duties for her fellow 
IBT brothers and sisters. Growing up in a farming community with 4 other sisters, Peggy's father and 
mother raised the family with the courage to defend right from wrong. Peggy states, " I am willing to 
fight for what I believe in. People call me a bulldog, because I won't back down when I know I am 
right. I make this commitment to my fellow Teamster brothers and sisters.” 


hn Farwell Vice Presidential Candidate at Large John Farwell is a 3rd generation Teamster who 
President and Principal Officer of Teamsters Local Union 529, which represents members in the 
outhern Tier of New York and the Northern Tier of Pennsylvania. Brother Farwell started in 1973. In 
003 he became Secretary-Treasurer and Business Agent. In 2005, he was elected President and Princi- 
lOfficer of Teamsters Local 529. A Joint Council 18 Trustee since January 2010, John is actively 
volved with the New York State Joint Area Committee and the New York Upstate UPS negotiation/ 
upplemental panel committees. Brother Farwell firmly believes “this Union should function from the 
ottom up; promoting members who have come up through the ranks. This brings experience and 
strength to the table to help obtain strong union contracts for the members.” 


Durie Downey, Candidate for Trustee Like Fred Gegare, Brother Durie Downey served in the Ma- 
rine Corp before he became a Teamster 35 years ago. After his serving his country, Durie began his ca- 
reer with the City of Louisville in 1975, first as a Security Guard and then working up to the position of 
Maintenance Electrician II. As a Teamster, Brother Downey became a Union Steward in 1985, then a 
Service Agent in 2001 and in 2004 he was assigned to Local 783. While at 783, in 2006 Durie was se- 
lected as Trustee and in 2009 he became the Recording Secretary. Durie is also a member of the TNBC 
and sits on the Executive Board of A. Philip Randolph Institute in Louisville, K Y.Teamster membership 
is a proud family tradition for the Downey's. Durie's wife Linda is a retired Teamster. One of his two 

fons also a Teamster. Brother Downey has 2 beautiful grandchilren."I have fought for the rights of the members for years and 
vill continue to fight the fight," states Brother Downey. 
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Trustee candidates with a record of service to the members 


Tom Bennett Candidate for Trustee became a member of Teamsters "General" Local 200 of 
Milwaukee, WI in 1990 as a driver for The Price Erecting Company, transporting oversized 
equipment and machinery via the roadways, utilizing specialized heavy haul equipment. Asa 
result, Tom became involved in safety programs and educational programs to promote the 
Teamsters in the Building Trades. Brother Bennett has been certified in approved safety pro- 
grams through agencies such as Chicagoland Safety Council, OSHA, Greater Milwaukee AGC 
and other organizations. Tom was elected President of Teamsters Local 200 with over 4,000 
members. He has also works on behalf of Council 39 supporting and testifying on Bills that 
have benefited Organized Labor and its workers. Brother Bennett lead the first grouping of 
Wisconsin Teamsters to the Madison Capital when the attack on collective bargaining process arose from the anti 
worker agenda of Governor Scott Walker. He is a Union trustee on the Wisconsin Health Fund Board which runs a 
full service health clinic. 


Beth Kirchman Candidate for Trustee Beth Kirchman is currently a Business Representa- 
tive with Local 662, Green Bay, WI. Beth came to know the value of a Teamster contract as an 
employee of Brown County in 1991. She has worked in the Public Sector since that time and 
represents public sector members in grievances and contract bargaining. She is a member of | 
Central Region Public Services Policy Committee; co-chairperson for Joint Council 39 Public 
Sector; and a member of Joint Council 39 Legislative Committee. Sister Beth is a staunch 
supporter of women’s rights as well as worker’s rights. She has been on the front lines dur- 
ing the war on workers in Wisconsin organizing rallies, protesting and canvassing for recall 
candidates. Beth is committed to fighting for the members and retirees of this great Union 
through organizing core industries, negotiating strong contracts and diligent enforcement of those contracts. 


" Teamsters Stand Together 
= As America’s Strongest Union 
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Standing together has enabled Teamsters 
and their families to get through these 
tough economic times. 


But those candidates who run down the 
work we've done and ideas we have going 
forward only serve to divide our union. 
And employers start thinking they can give 
members less because our union isn’t united. 


‘They are wrong—we stand united, and by 
voting for the Hoffa-Hall Slate we will 
send a clear message that Teamsters remain 
America’s strongest union. 


leadership, the Teamsters have organized 
135,000 workers. 


> The Hoffa administration restored a 


> The Teamsters are a potent political force 
in Washington and statehouses throughout 


We are proud of what we have achieved, 
and with your strong support will continue 
the fight to help every Teamster get the best 
possible wages, benefits and pensions. 
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Because of these trying times for working 
people, unions like the Teamsters are more 
relevant than ever. In the past two years, the 
Teamsters organized nearly 80,000 workers. 


The union’s Organizing Department has 
held 26 boot camps, which trained over 
2,000 member organizers. 


HM2011.com STRONG LEADERSHIP FOR TODAY’S CHALLENGES 


The Teamsters are recognized throughout 
the labor movement as one of the nation’s 
premier organizing unions. “More and more 
workers are hearing our message: Joining 

a labor union is the best way to get decent 
treatment, a living wage, health benefits 
and retirement security,” Hoffa said. “Those 
things are what it means to be a part of the 
middle class. Everyone in America is better 
off if our middle class is strong.” 


>27_7" 


| ) UPS Teamsters continued to get 
general wage increases in a tough economy 
while UPS management was forced to 
accept a wage freeze and the elimination 
of many of their positions. Starting 
August 1st, UPS Teamsters will get $.97 
in increases this year, including a $.12 
cost-of-living increase. 


) Although management is pushing UPS 
Teamsters to increase production to unsafe 
levels, our strong grievance procedure 
continues to keep UPS in check. 


> The percentage of full time jobs at UPS 
has increased more than 6% since the 
Hoffa administration took charge. This has 
resulted in many more opportunities for 
part time UPS employees to move into full 
time jobs. 


Now we are making 
sure the contract is 
enforced so members 
get the deal they have 
earned and deserve. 


-hgi2011.com | STRONG LEADERSHIP FOR TODAY’S CHALLENGE 
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Teamster YRCW membership 
and the leadership of this great 
union insisted on sacrifices by 
other stakeholders, starting with: 


THE BONDHOLDERS: In December 
2009, we insisted that the existing 
bondholders convert $500 million of 
bond debt to equity. 


THE BANKS IN 2009 AND 2010, 
who were required to forgo their 

usual collection of interest and fee 

| payments for the entire year and to 

lend at more favorable rates, are 

| now in the process of further 

| extending terms and provided 

f 


JANUARY 10, 2010 additional liquidity. 
1 | NEW YRCW MANAGEMENT: The 
y could earn | one individual more responsible 
“s | for YRCW’s demise than an 
a. | y 
from ‘Teamsters Hoft | other individual, Bill Zollars, 
her year in Washington, | announced his retirement and his 
; —the current CEO and Board positions will be 
Jimmy Hoffa-t Pp 
has stare filled by new individuals effective 
: d the one man who ed Dy 1 
own Go ” / 
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“By standing united, the Teamsters have remained Americas 
strongest union during this unprecedented national assault 
against unions. We must all stay united and strong to protect 
members jobs and benefits during these tough economic times.” 


—Jim Hoffa and Ken Hall 


/.182011.com | STRONG LEADERSHIP FOR TODAY’S CHALLENGE 


Political Marriage 
Happened In Vec¢ 


Fred Gegare and TDU head Sandy Pope have 
joined together to divide the Teamsters. 


At the June IBT Convention, Fred Gegare 
and Sandy Pope formed a close relationship to 
get themselves and their followers nominated. 


Gegare and Pope vowed to do whatever it 
takes to divide the Teamsters! 


Gegare followers voted for Pope. 


Pope followers voted for Gegare. 


Their honeymoon is over. 
Teamsters will not be divided. | 
a the Hoffa-Hall slate in 201} 


In memory of Steve 
Pocztowski, who passed 
away unexpectedly on 
July 2nd. Steve had 
been nominated for 
Central Region Vice 
President and tragically 
died while leaving the 
IBT Convention in 
Las Vegas. Steve joined 
UPS in 1974 as a part time employee. Steve became 
a driver, and seeing the benefits of the union, went to 
become a steward, a business agent, an Executive Board 
Trustee, Secretary - Treasurer of Local 705 and a Trustee 
on the Joint Council 25 Executive Board. Steve will be 
missed by all of us who knew and admired him and his 
work for the Teamsters. 


2011.com | STRONG LEADERSHIP FOR 


Back row - left to right - Randy Cammack (Elected 
VP West), Rome A. Aloise (Candidate VP at Large), 
John T. Coli (Candidate VP Central), Craig McInnes 
(Elected VP Canada), Brian R. Buhle (Candidate VP 
Central), Sean M. O’Brien (Candidate VP East), George 
L. Miranda (Candidate VP at Large), William Hamilton 
(Candidate VP East), Tyson Johnson (Candidate VP 
South), Gordon Sweeton (Candidate VP Central), Stan 
Hennessy (Elected VP Canada), Al R. Mixon (Candidate 
VP at Large), Fredrick Potter (Candidate VP at Large), 
Rick Middleton (Elected VP West), Daniel Kane Sr. 
(Candidate VP East), Steve Vairma (Elected VP West), 
Jim Kabell (Candidate Trustee), Kenneth “Ken” Wood 
(Candidate VP South). 


Front row - left to right - Kevin D. Moore (Candidate 
Trustee), Steve Pocztowski (Candidate VP Central), 
George Tedeschi (Candidate VP at Large), Freddie 
Simpson (Candidate VP at Large), John F. Murphy 
(Candidate VP East), James P. Hoffa (Candidate 
General President), Ken Hall (Candidate General 
Secretary-Treasurer), Ferline Buie (Candidate VP at 
Large), Robert Bouvier (Elected President Teamsters 
Canada), Ron Herrera (Candidate Trustee) 
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: Send your Hoffa/Hall 
: election pictures to 
: photos@hoffahall2011.com 


FACEBOOK BPTWITTER 


Like us on Facebook: : : Follow us @HoffaHall2011 : 
Facebook.com/Hoffa2011 : : Promote tweets using: #hoffa : 
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: : : 5 
: Text HOFFA : Subscribe to us < 
: for the most recent video footage : E 
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togo on front Abdhal Sarees AGDY 
item HG1002 - $20.00 


Hoffa-Hall Bumper Sticker Pack & 
Sad as parks af 50 
Jram HGO202 - $25.00 


4 Pole Shirt 

Black 100% eoffan paue shin 
witty Hele 2O7 7 tog ecribviakder sel 
OvT fet Ohneet i whine aint gakr 
Avavabie ot Adil Sizes - 2X 
Mev AGIOS - $45.00 


Windshirt 

Sanden (XS ooiyeeker ricer 
wT wereck cota Gold wah Hote 
2071 kage exttivendened ert Ratt ett 
fram HGI702 - $60.00 


1] Inciicaces Required inforraation if Paying by Check: 
Name: Members: Miske Check Payiathe to Mofla 2071 General Furict” 
Address: Non-Members: Make Chock Payable to ‘Hols 2011 Legal and Accounting Famed” 
‘ 5. Umea Bie let A: rated acon: general tu ret conte bur cee prey Sree: ectre 161 sere bers ared 
City: State. Zip: raster eee stp a Abo ABE alto a 
Phone; 
ee Iter # ham Marie Size | Qy | Price | Total 
E Mail: 
Last 4 of SSN: 
select One: C] Active Member [J Non-Member 
Employer: 
Union Lacal #: ‘SHIPPINGRATES Subtotal 
Cradit Card: CMC OVisa ClAmex 3 0 or 
4g : Bile Al Residents add 7% Tax 
Card #; Exp: | $21. $75 $9.95 
Signature: $76 - $100 $11.95 Shipping (see chart) 
Mail Order Form to: HoffaGear c’o Financial Innovations, Inc. $101 - $250 $15.95 Total 
One Weingeroff Blvd. Cranston, Ri 02910 | S251+ 5% of total 
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Visit our campaign at 


Download the complete 
Sandy Pope magazine pages. ©” 


r | Watch Sandy Pope videos. 


| Join the campaign to beat 
> — Hoffa and rebuild our union. 


Oe ee ee 


Sandy Pope is the only candidate who can beat Hoffa 


and lead our union in a new direction. 
mw You will be mailed a secret ballot in October. Mark your ballot for 
Sandy Pope. Vote the candidates of your choice for other offices. 
| If you mark any slate box you will lose your chance to vote 
for Sandy Pope and a new direction for our union. 


www.SandyPope2011.0r¢ mi facebook.com/sandypope2011 m (718) 282-0282 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: June 17, 2011 


I. INTRODUCTION 


This is the Independent Review Board's ("IRB") 
Report Number 4 for 2011 to you on its activities conducted 
pursuant to the Consent Order. In this Report we will discuss 
matters that are currently before us, including three new re- 
ports, and the progress of existing charges about which you 
were previously informed. 


II. NEW REPORTS 
A. LOCAL 630, LOS ANGELES, CALIFORNIA 


On May 12, 2011 the IRB issued an Investigative Re- 
port to General President Hoffa recommending that Local 630 
be placed in Trusteeship. 

As of December 2010, Local 630 had 6,414 members 
and is located in downtown Los Angeles. Since approximately 
2004, Paul A. Kenny has been the Local’s principal officer. 

As detailed in the report, it appears that Mr. Kenny 
embezzled and breached his fiduciary duties by causing Local 
630 to pay approximately $168,168 for food and alcoholic bev- 
erages, for himself and other officers and employees of the 
Local without a union purpose. In addition the IRB recom- 
mended that charges be filed against Local 630 business agents 
Messrs. Moreno and Guillory for embezzling from the Local 
when, upon their submission of expense reimbursement re- 
quests, the Local reimbursed them for restaurant charges in the 
Los Angeles area when only officers and employees were pres- 
ent. There was no union purpose for these charges. Mr. 
Moreno was reimbursed approximately $39,595 and Mr. Guil- 
lory was reimbursed $32,217. More details of these charges are 
provided immediately following in Section ILB. 

In addition, the several Local 630 Bylaws that were vi- 
olated demonstrated additional financial malpractice and that 
the local lacked adequate financial controls as follows: 

* The Local’s President and Secretary-Treasurer were required 
to authorize all expenditures in the Bylaws but the Executive 
Board voted to give the Local’s principal officer, Mr. Kenny, 
the sole authority to authorize expenditures. 


- Mr. Kenny, and the President of the Local, Ms. Sylvia Garza, 
did not obtain the requisite prior Executive Board or mem- 
bership approval for a Deed of Trust entered into as security 
for a $400,000 loan. 
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¢ There was not membership approval for an increase in the 
car allowance the Local paid to Mr. Kenny and other full- 
time Local employees. 


: In 2009 and 2010, the Local failed to hold the requisite 
number of membership meetings. 


* In asuspicious circumstance, an unlicensed contractor who 
was paid approximately $335,690 to perform work at the 
Local, also performed work during the same period at the 
homes of Mr. Kenny and Ms. Sylvia Garza, the Local’s Presi- 
dent. The Local did not have complete records of payments 
to the contractor and it was contended that the contractor 
was paid partially in cash. 

On June 3, 2011 General President Hoffa imposed an 
emergency trusteeship over Local 630. On June 6, 2011 Mr. 
Hoffa appointed two temporary Co-Trustees over Teamsters 
Local 630. 


B. PAULA. KENNY, ABRAHAM MORENO, 
GARY GUILLORY, -LOCAL 630, LOS ANGELES, 
CALIFORNIA 


On May 12, 2011 the IRB issued an Investigative Re- 
port to General President Hoffa recommending that Messrs. 
Kenny, Moreno, and Guillory be charged as follows. 

While an officer and member of Local 630, Mr. Kenny 
violated his fiduciary duties to the Local and its members, em- 
bezzled and converted Local 630 funds to his own use, and 
brought reproach upon the IBT in violation of Article II, Sec- 
tion 2(a) and Article XIX, Section 7(b)(1),(2)and (3) of the IBT 
Constitution, to wit: 

Between approximately January 1, 2007 and October 
2010, while Secretary-Treasurer of Local 630, Mr. Kenny em- 
bezzled $168,168 from Local 630. 

While an employee and member of Local 630, Mr. 
Moreno violated his fiduciary duties to the Local and its mem- 
bers, embezzled and converted Local 630 funds to his own use, 
and brought reproach upon the IBT in violation of Article II, 
Section 2 (a) and Article XIX, Section 7(b)(1),(2) and (3) of the 
IBT Constitution, to wit: 

Between approximately January 1, 2008 and October 
2010, while a business agent of Local 630, Mr. Moreno embez- 
zled $39,595 from Local 630. 

While an employee and member of Local 630, Mr. 
Guillory violated his fiduciary duties to the Local and its mem- 
bers, embezzled and converted Local 630 funds to his own use, 
and brought reproach upon the IBT in violation of Article II, 
Section 2(a) and Article XIX, Section 7(b)(1), (2)and (3) of the 
IBT Constitution, to wit: 

Between approximately January 1, 2008 and October 
2010, while a business agent of Local 630, Mr. Guillory embez- 
zled $32,217 from Local 630. 

The report discusses these charges in detail. The fol- 
lowing are indicative of those charges. 


IRB REPORT 4 


Mr. Kenny caused the Local to pay approximately $168,168 
for food and alcohol for himself and other officers and 
employees of the Local between January 2007 and October 
2010 without a union purpose. All these charges were in the 
Los Angeles area where Local 630 is located and only officers 
or Local employees were present. Mr. Kenny was present 
approximately 598 times when restaurant bills in the Los 
Angeles area were charged. ‘The total cost of these 598 
charges was $154,929. A minimum of $41,459 of these 
charges was for alcohol. 


+ In addition to the approximately 598 restaurant visits when 
Mr. Kenny was present, Mr. Kenny as the Local’s principal 
officer and signatory on Local checks, also authorized the 
Local to reimburse Mr. Moreno $6,056, for 26 charges in the 
Los Angeles area when only Local officers and employees 
were present and Kenny was not present. Similarly, Mr. 
Kenny authorized the Local to reimburse Mr. Guillory for 
$7,182 for 44 restaurant charges in Los Angeles when only 
Local officers and employees were present and Mr. Kenny 
was not present. There was no union purpose for these 
restaurant charges that Mr. Kenny and the business agents 
caused the Local to pay. In February 2009 and May 2009, 
an IBT auditor and the IBT General Secretary-Treasurer 
warned the Local officers, including Mr. Kenny, that such 
charges were inappropriate. Despite that, Mr. Kenny con- 
tinued his frequent charges and approval of the business 
agent’s charges at Los Angeles restaurants with Local officers 
and employees. 

* The report also recommended that charges be filed against 
Local 630 business agents Mr. Moreno and Mr. Guillory 
for embezzling from the Local when, upon submission of 
expense reimbursement requests, the Local reimbursed 
them for restaurant charges in Los Angeles area when only 
officers and employees were present. There was no union 
purpose for these restaurant charges. Between January 2008 
and October 2010, at his request, the Local reimbursed 
Mr. Moreno approximately $39,595 for 119 restaurant 
charges in Los Angeles when only Local officers and 
employees were present. Similarly, between January 2008 
and October 2010, at Mr. Guillory’s request, the Local 
reimbursed Guillory for 109 charges in the Los Angeles 
area when only Local officers and employees were present. 
The Local reimbursed Guillory $32,217 for these charges. 

In a letter from Mr. Hoffa to the IRB dated May 19, 

2011 the IBT determined to adopt and file the charges and to 

appoint a panel to hear the proposed charges. 


C. JOSEPH WOJCIECHOWSKI, LOCAL 812, 
GREAT NECK, NEW YORK 
On May 12, 2011 the IRB issued an Investigative Re- 
port to General President Hoffa recommending that Mr. Woj- 
ciechowski be charged as follows: 


While an officer, employee and member of Local 812, 
Mr. Wojciechowski violated his fiduciary duties to the Local and 
its members, embezzled and converted Local 812 funds to his 
own use, and brought reproach upon the IBT in violation of Ar- 
ticle II, Section 2(a) and Article XIX, Section 7 (b) (1), (2) and 
(3) of the IBT Constitution, to wit: 

Between approximately December 2008 and April 
2010, while President of Local 812, Mr. Wojciechowski embez- 
zled approximately $23,038 from Local 812. 

The charge filed against Mr. Wojciechowski, President 
of Local 812, including his additional positions as the Recording 
Secretary of Joint Council 16, and as Executive Assistant to Joint 
Council 16’s principal officer, is for embezzlement and breach- 
ing of his fiduciary duty by causing Local 812 to assume his 
lease of a 2009 Cadillac CTS. He did this without Executive 
Board approval required by the Bylaws. There was no union 
purpose for this unapproved transaction. As the report dis- 
cusses in detail, it does not appear that the Local had a need for 
this car which was described as a “spare” and was not assigned 
to any Local employee. Moreover, in April 2010 Mr. Woj- 
ciechowski caused the Local to terminate the lease and sell the 
2009 Cadillac without the required Executive Board approval 
which transaction resulted in the embezzlement of $7,491 
that the Local paid as part of the transaction. By his conduct, 
Mr. Wojciechowski embezzled approximately $23,038 from 
the Local. 

Ina letter dated May 27, 2011 from Mr. Bradley T. 
Raymond, IBT General Counsel to the IRB, IBT transmitted an 
agreement executed by Joseph Wojciechowski and the IBT to 
resolve the charges recommended by IRB. The IRB has this 
matter under consideration. 


III. PROGRESS OF EXISTING CHARGES 
A. LOCAL 82,SOUTH BOSTON, MASSACHUSETTS 


We have previously informed you in report No. 5 in 
the Nov/Dec 2010 issue of the Teamster magazine, of the several 
IRB findings dealing with Local 82 members’ work in the show 
and moving industries. General President Hoffa determined it 
was appropriate to impose a Trusteeship on an emergency basis 
pursuant to Article VI, Section 5 of the IBT Constitution. 

Ina letter dated October 13, 2010 to Bradley T. Ray- 
mond, IBT General Counsel, the IRB requested that the IBT 
General Counsel’s Office provide the IRB every 90 days with 
a status report on Trusteeships imposed pursuant to an IRB 
recommendation. 

In a reply dated January 14, 2011 from Bradley T. Ray- 
mond, the IRB was provided with a status report on the Local 
82 Trusteeship. The report states that the Trustee took charge 
of the affairs of Local 82, and removed the officers. The report 
lists several other actions including the following: 

* Records are now being kept by each contractor with respect 
to who is hired. 
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+ Anex-felon identified as referring workers to employers, 
despite being statutorily barred because of his criminal 
record from serving in a Union representational capacity, 
has not been authorized to perform this function. 


» A written document will be developed that lays out how the 
referral process works. 


* The “speculation hall” is currently under new supervision. 
This concerns additional applicants who have communi- 
cated their availability for work. 


* The Trustee removed all Chief Stewards at various contrac- 
tors, and has conducted elections among the seniority list of 
members at active contractors. 


+ The Trustee has been and continues to be in charge of the 
Local’s financial condition. 


* Agreements allocating certain costs to the Local’s benefit 
funds have been completed, executed, and implemented. 


A panel hearing was held on December 7, 2010 to 
determine whether to continue with the Trusteeship. Although 
the hearing panel has not made its recommendations concern- 
ing continuation, no members spoke in opposition to the 
Trusteeship, and several members spoke in favor of it. 

Ina letter dated April 4, 2011 IBT General President 
James P. Hoffa informed Mr. Denis J. Taylor, Trustee of Local 82, 
of his decision to continue the Trusteeship over Local 82. Rea- 
sons for this decision included the establishment and imple- 
mentation of a lawful and transparent referral system as well as 
the finalization of various collective bargaining agreements. In 
addition, it was pointed out that those Local 82 members who 
spoke at the hearing on this matter were nearly unanimous in 
their sentiment that the trusteeship continue. 


B. MICHAEL DOE, LOCAL 82, SOUTH BOSTON, 
MASSACHUSETTS 


We have previously informed you in greater detail in 
the June/July 2011 issue of Teamster magazine No. 3 that Local 
82 member Michael E. Doe allegedly brought reproach upon 
the IBT by failing to appear for his scheduled IRB sworn exami- 
nation on April 9, 2010. We also reported that The Executive 
Board of Local 82 filed the charge and held a hearing on July 7, 
2010. Mr. Doe failed to appear for that hearing. 

We further reported that an unsigned decision, 
submitted by the Executive Board of Local 82 to the IRB on 
July 20, 2011 was rejected by the IRB. We also reported that on 
September 23, 2010, a revised decision of the Executive Board 
of Local 82, which added additional penalties, was also rejected 
by the IRB. 

Since Local 82 is under trusteeship, and the Executive 
Board is not in office, the IRB scheduled a de novo hearing. 

Mr. Doe was served with an IRB Notice of Hearing on the 
charges and evidence to be presented against him to commence 
on November 10, 2010 at the offices of the IRB in Washington, 
D.C. Doe did not appear for that hearing. 
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On February 15, the IRB issued its opinion and deci- 
sion that included the following penalties: Mr. Doe will be per- 
manently barred from holding membership in or any position 
with the IBT or any IBT-affiliated entity or from seeking or 
accepting from IBT or any IBT-affiliated entity any salary, sever- 
ance payment, allowance, fee, payment for unused vacation, or 
compensation of any kind except fully vested pension compen- 
sation and fully vested welfare benefits; and permanently barred 
from the date of expulsion from having any contributions made 
on his behalf by any IBT entity to any pension, health and 
welfare, severance, or other benefit fund. 

On February 15, 2011 the IRB submitted Application 
146 on this matter to Chief Judge Preska for review. On May 
10, 2011 Chief Judge Preska affirmed the IRB opinion and deci- 
sion thus granting Application 146. 


C. LAWRENCE MAGUIRE - LOCAL 82, SOUTH 
BOSTON, MASSACHUSETTS 


On November 10, 2010 the IRB issued an Investigative 
Report to General President Hoffa recommending that Mr. 
Maguire be charged as follows: 

While a member of Local 82 of the IBT on December 
11, 2007 you conducted yourself in a manner to bring reproach 
upon the IBT in violation of Article I, Section 2 (a) and Article 
XIX, section 7 (b) (1) and (2) of the IBT Constitution, to wit: 

While an IBT member, on December 11, 2007, you in- 
timidated a witness and assaulted a police officer. Your convic- 
tions for these crimes on November 21, 2008 established the 
facts as outlined in the above report. 

On November 17, 2010 General President James P. 
Hoffa advised the IRB that a hearing would be held for charges 
filed by IRB against Mr. Maguire. The hearing was held on Feb- 
ruary 15,2011. IBT General President James P. Hoffa, informed 
the IRB by letter dated March 24, 2011 of his decisions on the 
hearing panel’s recommendations concerning several IRB 
charge reports involving several members of Local 82 including 
the charges against Mr. Maguire. 

The IRB has this matter under review. 


D. JOHN PERRY AND PATRICK GEARY, 
JOSEPH BURHOE, JAMES DEAMICIS, 
THOMAS FLAHERTY, AND JAMES YOUNG - 
LOCAL 82, SOUTH BOSTON, MASSACHUSETTS 


We have previously informed you in some detail in re- 
ports Number 1 of the Jan/Feb 2011 and in report Number 2 of 
the March/April issues of the Teamster magazine of several 
charges placed against two officers of Local 82, Mr. Perry and 
Mr. Geary and four members of Local 82, Mr. Burhoe, Mr. 
Deamicis, Mr. Flaherty, and Mr. Young. 
These charges include: 

* Selectively enforcing contract provisions and abandoning 
the Local’s contractual obligations to refer workers through 
a lawful referral system. 
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* Interfering with the union’s obligation to comply with 
federal law because a barred member was acting as a 
representative of the union. 


* Injuring members by creating and arbitrarily enforcing 
unauthorized rules concerning members’ voting eligibilit 
on proposed collective bargaining agreements. 


*  Injuring members by engaging in a scheme to collude with 
a non-union employer to provide workers less pay than 
they would have been paid under Local 82 collective bar- 
gaining agreements. 


‘Failing to comply with Local Bylaws and the IBT Constitu- 
tion because a member, while under continuing suspension, 
continued to exercise all rights of membership. 


Ina letter dated October 4, 2010 to the IRB from IBT 
President Hoffa, Mr. Hoffa determined to adopt and file the 
charges referred to him by the IRB and that a panel would be 
appointed to hear the proposed charges. An IBT hearing was 
held on February 15, 2011 regarding all the charged parties 
except for Mr. John Perry. 

On February 8, 2011, several days before the February 
15 hearing was held, General President Hoffa submitted to the 
IRB an Agreement signed by Mr. John Perry. The IRB approved 
the Agreement on February 10, 2011. 

The IRB issued two Investigative Reports to IBT Gen- 
eral President Hoffa recommending charges against Mr. Perry 
for bringing reproach related to several matters. It was agreed 
by IRB that the Agreement as briefly discussed in this Section D. 
also applies to Mr. Perry as one of the parties that brought re- 
proach as discussed in the immediately following discussion in 
Section E. 

The Agreement stipulates several conditions which in- 
cludes the following: 

Effective February 10, 2011, Mr. Perry has agreed to 
permanently retire from the IBT and Local 82. From February 
7, 2011 forward, he has further agreed not to: 

(1) Hold membership in the IBT or hold any position with 
Local 82, or any employment, office, position or consulting 
or similar relationship, whether paid or unpaid, with Local 
82, or any IBT entities; 


(2) Participate in any manner in any of the activities or 
affairs of Local 82, or any other IBT entities. 


(3) Accept any pay, salary, allowance, fee or compensation of 
any kind, except that he may receive any fully vested pension 
benefits; accept any contributions on his behalf to any 
pension, health and welfare, severance or other benefit fund; 
(4) Receive any gratuities, severance payments or gifts of 
any kind whatsoever from Local 82, or IBT entities; and, 
(5) Further associate for a period of five years with any 
member officer or employee of Local 82, the IBT or any 
affiliate of the IBT. 

The IRB found the Agreement serves to resolve the 

Matter in a fair and equitable manner and submitted Applica- 


tion 147 dated February 15, 2011 respectfully requesting that 
the Court execute the Agreement. 

IBT General President Hoffa informed the IRB by 
letter dated March 24, 2011 of his decisions on the charges 
against Messrs. Geary, Burhoe, Deamicis, Flaherty, and Young. 

The IRB has this matter under review. 


E, JOHN PERRY, PATRICK GEARY, LEIF THORNTON, 
CHERYL MILISI, FRANCIS DIZOGLIO, 
JOHN LOGAN, AND NICHOLAS MURPHY - 
LOCAL 82, SOUTH BOSTON, MASSACHUSETTS 


We previously informed you in reports No. | in the 

Jan/Feb 2011 and report Number 2 of the March/April issues 

of the Teamster magazine of two recommended charges against 

the officers of Local 82. 

These charges include: 

* Violation of the IBT Constitution and Bylaws of Local 82 
by causing or allowing Local 82 to make substantial non- 
routine expenditures without membership approval which 
is required by the Local’s Bylaws for such purchases; and 


Failing to perform IBT Constitutionally mandated duties as 
Trustees which included, among other things, verifying the 
Local’s bank balances. 


Ina letter to the IRB dated October 18, 2010 from IBT 
General President Hoffa, Mr. Hoffa determined to adopt 

and file the charges referred to him by the IRB and that a panel 
would be appointed to hear the proposed charges. On February 
15, 2011 IBT held a hearing on this matter. 

As discussed in the previous Section D. the terms of 
the agreement entered into with Mr. John Perry on February 8, 
2011 also applies to these charges and is included in Application 
147 submitted to Chief Judge Preska on February 15, 2011. 

IRB General President James P. Hoffa informed the 
IRB by letter dated March 24, 2011 of his decisions on the 
charges against Patrick Geary, Leif Thornton, Cheryl Milisi, 
Francis Dizoglio, John Logan, and Nicholas Murphy. 

The IRB has this matter under review. 


RK ROBERT PERRY, LOCAL 82, SOUTH BOSTON, 
MASSACHUSETTS 


On November 10, 2010, the IRB issued an Investiga- 
tive Report to General President Hoffa recommending that Mr. 
Robert Perry be charged as follows: 

While a member of Local 82, Mr. Perry embezzled and 
converted Local 82 funds to his own use, and brought reproach 
upon the IBT in violation of Article I, Section 2 (a) and Article 
XIX, Section 7 (b) (1), (2) and (3) of the IBT Constitution and 
Section 15 (F) of the Local’s Bylaws to wit: 

Between approximately January 1, 2005 and Decem- 
ber 2008, while a member of Local 82 Mr. Perry embezzled ap- 
proximately $2,485 from Local 82, as described above. 

On November 18, 2010, President Hoffa advised the 
IRB that a hearing would be held on the charges filed by IRB 
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against Mr. Perry. The hearing was held on February 15. 
IBT General President James P. Hoffa informed the 
IRB by letter dated March 24, 2011 of his decisions on the 
charges against Mr. Perry. 
The IRB has this matter under review. 


G. BERNARD PISCOPO, LOCAL 82, SOUTH 
BOSTON, MASSACHSETTS 


On October 13, 2010 IRB issued an Investigative 
Report to IBT General President Hoffa recommending that 
Mr. Piscopo be charged with conducting himself in a manner 
to bring reproach upon the IBT in violation of the IBT Consti- 
tution by committing the felony of manslaughter while an IBT 
member, as detailed in the IRB report. 

Ina letter to the IRB dated October 15, 2010 from IBT 
General President Hoffa, Mr. Hoffa determined to adopt and 
file the charges referred to him by IRB against Mr. Piscopo and 
that a panel would be appointed to hear the proposed charges. 
In a subsequent letter to the IRB dated October 29, 2010, Mr. 
Hoffa decided to refer Mr. Piscopo’s charges back to the IRB for 
adjudication on the basis that Mr. Piscopo was incarcerated and 
could not attend an IBT hearing. 

The IRB sent a Notice of Hearing to Mr. Piscopo on 
December 15, 2010 that a hearing was scheduled for the charges 
against him on January 6, 2011 in the offices of the IRB in 
Washington, D.C. 

On January 5, 2011, the day before the scheduled 
hearing, IRB’s Chief Investigator’s Office received a letter from 
Mr. Piscopo dated December 26, 2010, requesting an adjourn- 
ment of the hearing until the appeal of his conviction could be 
heard; or, until he is released from incarceration. 

In a letter to the IRB dated February 28, 2011, Mr. Pis- 
copo requested a 60 day continuance. His request was ap- 
proved by the IRB on March 16, 2011. 

On May 9, 2011 Mr. Piscopo sent a letter to the IRB 
which included three letters from Local 82 members on his be- 
half. The IRB sent a memorandum to Mr. Piscopo considering 
these letters and requesting that he respond within 10 days of 
receipt of the memorandum. In a letter dated June 2, 2011 to 
the IRB, Mr. Piscopo requested another 60 day extension. His 
request is under consideration by the IRB. 


H. LOCAL 107 TRUSTEESHIP 


We have previously informed you in report No. 2 in 
the May/June 2010 issue of the Teamster magazine, that the IRB 
recommended to James P. Hoffa, IBT General President that the 
IBT place Local 107 into Trusteeship. On March 3, 2010 Mr. 
Hoffa placed Local 107 into a partial trusteeship limited to the 
motion picture/television and trade show industries. Since 
then the two interim reports sent by IBT to IRB on the status of 
Local 107 were discussed in report No. 3 in the June/July 2011 
issue of the Teamster magazine. 
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In correspondence to the IRB dated April 19, 2011, 

a third Local 107 update report was received from IBT. This 
report states that several procedural monitoring controls have 
been put into place within the referral system. These include 
that: every 4 months or so, the referral list will be updated peri- 
odically to include individuals who have applied since the last 
update; the referral list vzill also be updated annually so that 
workers can move up in numerical ranking based on experi- 
ence; and these controls will include how “documentation” will 
be defined. 

In addition, the collective bargaining agreement with 
the sole employer covering the Pennsylvania Convention Center 
has recently expired and is likely to be extended for at least a 
year without major revisions. 

The report states that once these projects are com- 
pleted it is IBT’s intent to release Local 107 from partial trustee- 
ship. Thereafter, it is IBT’s intent to follow up with Local 107 
periodically to review adherence to the newly installed referral 
procedures. 


I. JOHN CASTELLE, LOCAL 282, LAKE SUCCESS, 
NEW YORK 


We previously informed you that while a member of 
Local 282 Mr. Castelle brought reproach upon the IBT by vio- 
lating his oath of membership in violation of the IBT Constitu- 
tion and of the March 14, 1989 Consent Order by being a 
member of, and knowingly associating with members of the 
Luchese La Cosa Nostra Crime Family. This includes Steve 
Crea whom the FBI identified as being the head of the Luchese 
LCN family. 

Mr. Castelle also brought reproach upon the IBT and 
violated his oath of membership in violation of the IBT Consti- 
tution by unreasonably failing to cooperate with the IRB while 
an IBT member. Mr. Castelle willfully failed to appear for a 
sworn examination on February 12, 2010 as required, pursuant 
to the Rules and Procedures for Operation of the Independent 
Review Board; and, as detailed in the report. 

In a letter dated October 15, 2010 to the IRB from Mr. 
Hoffa, the IBT adopted and filed the charges referred to against 
Mr. Castelle. In accordance with past practice, these charges 
were referred back to the IRB for adjudication. In a letter dated 
October 20, 2010 the IRB served a Notice of Hearing to Mr. 
Castelle that a hearing to present the evidence regarding charges 
against him was scheduled for November 10, 2010 at the IRB 
offices in Washington D.C. 

Mr. Castelle did not appear for the hearing. A Post 
Hearing Memorandum submitted by IRB’s Chief Investiga- 
tive Officer to the IRB recommended that the IRB find that 
Mr. Castelle while an IBT member was a member of the 
Luchese LCN family and unreasonably failed to cooperate 
with the IRB. This recommendation was accepted by the IRB 
and on March 16, 2011, IRB’s opinion and decision was is- 
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sued and included the following: 

Mr. Castelle is permanently barred from holding 
membership in or holding any position with the IBT or any 
IBT- affiliated entity. Mr. Castelle is permanently barred from 
seeking or accepting from the IBT or any IBT-affiliated entity 
any salary, severance payment, allowance, fee, payment for un- 
used vacation, or compensation of any kind except fully vested 
pension compensation and fully vested welfare benefits; and 
permanently barred from the date of expulsion from having 
any contributions made on his behalf by any IBT entity any 
pension, health and welfare, severance, or other benefit fund. 

The opinion and decision was submitted to Chief Judge 
Preska on March 16, 2011 for her review in Application 148. 
On March 24, 2011 Chief Judge Preska affirmed IRB’s opinion 
and decision thus granting Application 148. 


J. MICHAEL PRELLI, LOCAL 1901, 
LONG ISLAND CITY, NEW YORK 


On November 11, 2010, the IRB issued an Investiga- 
tive Report to General President Hoffa recommending that Mr. 
Prelli be charged as follows: 

While a member of the IBT, you brought reproach 
upon the IBT and violated your oath of membership in viola- 
tion of Article II, Section 2 (a) and Article XIX, Section 7(b) (1), 
(2) and (9) of the IBT Constitution and Paragraph E (10) of the 
March 14, 1989 Consent Order in United States v. IBT, 88 Civ. 
4486 (S.D.N.Y.), to wit: 

While a member of the IBT as described above, you 
were an associate of the Luchese La Cosa Nostra Family and 
knowingly associated with members of the Luchese La Cosa 
Nostra Family. 

On November 17, 2010 Mr. Hoffa determined to 
adopt and file the charges referred by IRB, and in accordance 
with past practice referred the charges back to the IRB for 
adjudication. 

On December 15, 2010 the IRB issued a Notice of 
Hearing to Mr. Prelli scheduled for January 6, 2011 at the IRB 
offices in Washington, D.C. In a letter dated January 4, 2011 
the IRB informed Mr. Prelli that it was necessary to cancel the 
January 6, 2011 hearing and that he would be notified as soon 
as arrangements were made for rescheduling his hearing. 

Ina letter dated January 6, 2011, Mr. Prelli was ad- 
vised that a new hearing was scheduled for February 10, 2011 at 
the IRB offices in Washington, D.C. The hearing was held as 
scheduled. Mr. Prelli failed to appear at that hearing. On May 
12, 2011, the IRB submitted Application 151 to Chief Judge 
Preska for review. IRB’s decision and opinion in the application 
included the following penalties: Mr. Prelli is hereafter perma- 
nently barred from holding membership in, or any position 
with, the IBT or any IBT-affiliated entity. He is permanently 
barred from seeking or accepting from the IBT or any IBT-affil- 
iated entity any salary, severance payment, allowance, fee, pay- 


ment for unused vacation or compensation and fully vested of 
any kind except fully vested pension compensation and fully 
vested welfare benefits; and permanently barred from the date 
of expulsion from having any contributions made on his behalf 
by any IBT entity to any pension, health and welfare, or other 
benefit fund. 

Chief Judge Preska’s Order of March 18, 2011 af- 
firmed IRB’s determination in Application 151 in its entirety. 


Ill. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 90 calls reporting alleged improprieties. As in 
the past, all calls appearing to fall within IRB jurisdiction were 
referred for investigation. 

Activities which should be reported for investigation 
include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, as- 
sault, or failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed by an IRB investigator. 
The recorded information, if complete and within IRB juris- 
diction, is forwarded directly to the Investigations Office in 
New York City. Please continue to use the toll-free hotline to 
report improprieties which fall within IRB jurisdiction by call- 
ing 1-800-CALL-IRB (1-800-225-5472). If you are calling from 
within Washington, DC, dial 202-434-8085. 


IV. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to keep 
the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. The website also makes available a copy of 
the Consent Decree. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline number noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator or 
the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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ELECTION SUPERVISOR’S REPORT No. 8 


Candidates Nominated for International Office at the 28th IBT International Convention — 1,635 delegates regis- 
tered at the 28th International Convention of the IBT in Las Vegas, Nevada. The convention adjourned on July 1, 2011. 
International officer candidates were nominated and seconded from the convention floor and the delegates voted on the 
floor nominees by secret ballot. Only those candidates that received at least five percent of the delegate votes cast in their 
nomination contest are nominated to the ballot. All those who passed that threshold and were nominated to the ballot 
accepted their nominations at the convention. There are contested elections for the offices of General President, General 
Secretary-Treasurer, Vice-President At-Large, and Vice-President for the Central, Eastern and Southern regions. The 
candidates nominated for the ballot are listed here by office sought and in the order in which they appeared on the nom- 
ination ballots. No slate affiliation or groupings are shown or implied by this listing (the deadline for filing slate declara- 


tions is August 31, 2011). 


General President Candidates 
James P. Hoffa 
Sandy Pope 
Fred Gegare 


General Secretary-Treasurer Candidates 
Jim Sheard 
Ken Hall 
Gary Marquart 


International Trustee Candidates 
Tom Bennett 
Durie Downey 
Beth Kirchman 
Ron Herrera 
Jim Kabell 
Kevin D. Moore 


Central Region Vice-President Candidates 
Jerry Connor 
Tony Jones 
Brad Slawson, Sr. 
Fred Zuckerman 
Brian R. Buhle 
John T. Coli 
Stephen E. Pocztowski 
Gordon Sweeton 


Southern Region Vice-President Candidates 


Tyson Johnson 
Kenneth “Ken” Wood 
Aaron Belk 


Eastern Region Vice-President Candidates 


John D. Farrish 
Robert Ryder 
William Hamilton 
Dan Kane, Sr. 
John E Murphy 
Sean M. O’Brien 
Rick E. Bauer 
James Anderson 


At-Large Vice-President Candidates 


Henry Perry 

Kelly Cassidy 
Margaret Marie Sik 
Floyd F. Prusinsky 
Mike Philbeck 
Marc R. Dreves 
John Farwell, III 
Rome A. Aloise 
Ferline Buie 
George I. Miranda 
Al. R. Mixon 
Fredrick Potter 
Freddie Simpson 
George Tedeschi 


Officers Duly Elected at the 28th International Convention — The number of candidates nominated at the Conven- 
tion for Western Region Vice-President and for Teamsters Canada Vice-President did not exceed the number of posi- 
tions available. Accordingly, on the last day of the convention the Election Supervisor certified these International 


officers as duly elected: 


Western Region Vice-Presidents 
Randy Cammack 
Rick Middleton 
Steven Vairma 
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Teamsters Canada Vice-Presidents 
Robert Bouvier 
Stan Hennessy 
Craig McInnes 


These duly elected officers will not start their term until the final certification of the results of the rank-and-file election 
for the contested International offices. 


Acceptance Speeches Online — Candidates for General President and General Secretary-Treasurer addressed the 28th 
Convention on July 1, 2011. Want to hear what the candidates have to say? Watch their full speeches on-line at 
www. ibtvote.org 


Death of Central Region Vice-President Candidate Steven E. Pocztowski — Steven E. Pocztowski was duly nominated 
as a candidate for Central Region Vice-President, and accepted his nomination at the 28th International Convention. On 
July 2, 2011, the day after the convention adjourned, Mr. Pocztowski died. Article XXII, § 4(a) of the IBT Constitution 
provides that, in local union elections “If any nominee should die before the election, his name shall nevertheless appear 
on the ballot. In the event the name of the deceased nominee shall receive the requisite number of votes to be elected, the 
position shall then be filled in the same manner as vacancies are filled when they occur during a term of office” The Court 
that supervises the Rules has been asked to make an order that would apply this Constitutional provision to the Interna- 
tional officer election. 


General Election Dates — Every IBT member will have an opportunity to campaign, support and vote by secret ballot 
for any candidate in the International officer election. The Office of the Election Supervisor will conduct a secret-ballot 
election, by mail, for the contested offices. We expect that ballots will be mailed to the entire IBT membership on October 
6, 2011, and that the ballot count will start on November 14, 2011 continuing each day to completion. Details of the 
balloting and count will be published in coming issues of this magazine, and on www.ibtvote.org. 


Election Protests ~ Recent protest rulings imposed sanctions on IBT members who violated the Rules. OES disquali- 
fied Maria Ashley Alvarado from serving as a delegate from Local Union 601. Alvarado had protested that her adversary in 
the delegate election violated the Rules prohibition against the use of union resources to campaign and she obtained a sig- 
nificant remedial order against him. After the election ended, persons once affiliated with Alvarado’s delegate campaign 
provided facts showing that Alvarado had committed violations similar to those of which she complained. In the investi- 
gation, Alvarado ultimately admitted certain aspects of the protested conduct. The decision is Reyes, 2011 ESD 281 (June 
18, 2011), aff'd, 11 EAM 50 (June 24, 2011) 


Rome Aloise is the secretary-treasurer and principal officer of Local Union 853, president and principal officer of Joint 
Council 7, IBT vice-president at-large, and a candidate for election as vice-president at-large. Aloise filed internal union 
charges against a member who had accused Aloise of misconduct in connection with the delegate election. The Election 
Supervisor held that Aloise violated the member’s right to free speech under the LMRDA, which courts have interpreted to 
bar filing internal union charges over even libelous criticisms of union leadership. The Election Supervisor fined Aloise 
$5,000, ordered the posting of remedial notices, and directed withdrawal of the internal charges. The decision is Bales, 2011 
ESD 281 (June 28, 2011). 


In Lytle, 2011 ESD 282 (June 23, 2011), aff'd, 11 EAM 51 (June 30, 2011), the Election Supervisor concluded that 
Dennis Arnold, principal officer of Local Union 414 retaliated against Brian Lytle for having exercised his right to run as 
a candidate for delegate. The Election Supervisor ordered Lytle reinstated to his business agent position with back pay. 


On the second day of candidate nominations at the 28th Convention, William Hamilton, a candidate nominated for East- 
ern Region Vice-President on the Hoffa-Hall 2011 slate, made an improper campaign statement as part of his acceptance 
statement. Surrounding and in response to that statement, screaming and yelling by Hoffa-Hall 2011 supporters 
was so loud as to interrupt nominating and seconding speeches for opposing candidates (all of those nominations were 
ultimately completed successfully). In Gegare, 2011 ESD 289 (June 29, 2011), the Election Supervisor ruled that Hamilton’s 
campaign statement violated the Rules, ordered Hamilton and all other members of the Hoffa-Hall 2011 slate to cease and de- 
sist from improper statements during acceptance of nominations, and imposed a $1,000 fine on Hamilton. 


You can read these decisions at www.ibtvote.org, and print out copies from the website. We will sanction members for 
misconduct that interferes with the election process, and we will protect the members’ right to exercise their free choice to 
vote in the election. 


Richard W. Mark 
Election Supervisor 
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NEVER FORGET 


A MESSAGE FROM GENERAL PRESIDENT JAMES P. 


O n Sept. 11, 2001, our nation was forever 
changed. 

By flying planes into the World Trade Center 
and the Pentagon, our enemies launched an attack 
that stunned and horrified every American. But 
what that attack also accomplished was to show 
the world the unity, courage and resolve of the 
American people. 

Our nation is the great melting pot. In times of 
need, we come together regardless of our many dif- 
ferent backgrounds. We find strength in each other 
no matter what our religious beliefs are. Whatever 
our path, we share a bond. We are Americans. We 
believe in freedom, democracy and the pursuit of 
happiness. And there is no question that these val- 
ues are worth defending. 


Everyday Heroes 
Ten years ago, policemen, firefighters, emergency 
medical technicians and other first responders 
marched into harm’s way with no thought for their 
own safety. Sadly, many of them sacrificed their own 
lives trying to save others. Now those same everyday 
heroes are under attack again—this time in our na- 
tion’s statehouses. 

Anti-worker politicians are blaming public em- 
ployees for our economic crisis and trying to bust 
their unions as payback to their corporate benefac- 
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tors. Across the country, unionized public employ- 
ees are being assailed as overpaid and lazy and at- 
tempts are being made to roll back benefits and 
protections that took generations to win. It is truly 
disgraceful. Our nation’s public employees were 
there for us when we needed them, now it’s our turn 
to be there for them. 


National Priorities 

The attacks on Sept. 11 brought into focus issues 
that are not just critical to working families, but our 
national security as well. For more than a decade, 
the Teamsters have battled to keep unsafe, unin- 
spected Mexican trucks off our highways. It makes 
no sense that our government spends millions on 
airport security to keep nail clippers off airplanes 
while 53-foot trailers enter our southern border 
without being inspected. 

As a country, our priorities need to get straight- 
ened out. We need to be committed to protecting 
middle-class working families. We need to be 
committed to protecting national security. And we 
need to be committed to protecting what few good 
jobs we have left in this country. That’s not being 
protectionist, it is simply good old-fashioned 
common sense. 
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After Long Struggle, Plan to 
Restructure Company is Complete 


or three years, ‘Teamster 

freight members at YRC 

Worldwide Inc. (YRCW) 
companies have made many 
sacrifices to help the company 
survive, and those efforts paid 
off in July when a plan to re- 
structure the company and 
make it viable was successfully 
completed. 

“The completion of the re- 
structuring is a significant ac- 
complishment in our efforts to 
preserve good jobs,” said Jim 
Hoffa, Teamsters General Presi- 
dent. “Make no mistake, this 
transaction will help 
strengthen YRCW and, most 
importantly, save more than 
25,000 Teamster jobs at the 
company.” 

Hoffa said it has been a 
long, difficult road for workers 
at YRC, Reddaway, Holland 
and New Penn. The plan 
boosts liquidity for the com- 
pany and provides it with new 
borrowing power. The plan 
also brought in a new CEO, 


“Our members’ significant sac- 
rifices, support and hard work 
laid the foundation for the 
comprehensive restructuring 
that infused new capital, cre- 
ated additional liquidity, re- 
duced debt and installed a new 
CEO and board,” Hoffa said. 
“Because of the restructuring, 
YRCW will now have the cash 
to focus on operations and a 
new CEO and board to imple- 
ment its operating plan. With 
these difficult three years be- 
hind us, we can look forward to 
a brighter future.” 

The transaction provides a 
large boost in liquidity via a 
$100-million new-money in- 
vestment as well as expanded 
availability from the com- 
pany’s asset-based lending 
facilities. It gives YRCW a 
runway to build on the posi- 
tive momentum developed 
over the last eight months. 

In addition to the financial 
benefits of the transaction, 
the company has appointed 


directors, including two rep- 
resentatives nominated by the 
Teamsters. A new CEO also 
joined YRCW. 

“General President Hoffa 
and J are proud that this impor- 
tant transaction has closed and 
our members jobs and benefits 
will be protected,” said Tyson 
Johnson, Director of the Na- 
tional Freight Division. “The 
Teamsters Union and its mem- 
bers look forward to being a part 
of YRCW’s future growth and 


months, Teamster leaders and 
our board representatives will 
work with the new management 
team to help guide YRCW’s 
sustained success and build on 
this momentum.” 

As part of the transaction, the 
Teamsters Union and TNEINC 
have negotiated a 25-percent 
ownership stake in YRCW for 
Teamster members. Members 
ratified the restructuring plan 
and a memorandum of under- 
standing spelling out the 


CFO and board of directors. an entirely new board of success. Over the next several changes in October 2010. 
GENERAL EXECUTIVE BOARD 
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Gordon Sweeton 
1601 Maiden Lane 
Joplin, MO 64802 


Drivers Seat 


Teamsters, BMW Agree To Contract Extension 


/ hen Albert Batista, a member of Local 495 in Covina, Calif., learned 
| that he and nearly 70 of his co-workers at BMW would be let go, he 

W W was shocked. The longtime BMW Teamster had given his life to the 
ay, helping to make it one of the most popular luxury carmakers. The 
reasons for the layoffs, according to BMW, were to cut costs—despite record 
profits and $3.6 billion in taxpayer bailouts. 

The Teamsters have had a contract for 40 years with BMW and have never 
had any problems. So when BMW gave Local 495 a WARN notice, the local 
and the International Union immediately sprang into action. After BMW made 
the announcement, Teamsters throughout Southern California came together. 
Ina huge act of solidarity, members of the United Auto Workers (UAW), the 
International Longshoremen’s Association (ILA), U.K’s Unite the Union and 
Teamsters across North America wore stickers with the message, “Solidarity 
Saves Jobs at BMW,’ on July 21. Days before the bargaining session, Teamsters 
coordinated demonstrations at 10 ports in nine different countries. They also 
distributed leaflets in the break rooms at the plants and distribution centers. 

In the end, BMW listened to the Teamsters Union and did the right thing. 
An agreement was reached between Local 495 and BMW to extend the current 
contract for six months at BMW’s parts distribution facility. BMW manage- 
ment also committed to work with the Teamsters during this period to reach a 
mutually acceptable solution that addresses long-term employment for the 


/ current BMW work force in Ontario, Calif. 


“This agreement shows what Teamsters can do when we stand together and 
fight back, said Jim Hoffa, Teamsters General President. “Teamsters across the 
country, and unions that represent BMW and supply-chain workers across the 
globe, took part in numerous solidarity actions this summer in support of 
these workers. We are hopeful that the contract extension signals a new path for 
BMW and the Teamsters.” 

“Many of these employees have worked at BMW for decades,” said Bob 
Lennox, Secretary-Treasurer of Local 495. “They were facing foreclosures on 
their homes and loss of their health insurance at a time of record unemploy- 
ment in Southern California. BMW had hired union-hostile law firm Jackson 
Lewis to outsource these jobs, but I am confident that BMW will honor its 
Promises to find a solution to keep their longtime, dedicated work force and 
ensure that these jobs remain good, middle-class jobs.” 


Write On! 


James R. Hoffa Memorial Scholarship 
Essay Contest Now Open 


eamsters have 
taken to the 
streets to fight 


a war waged by 

giant corporations. 

Now, the James R. 

Hoffa Memorial 

Scholarship Fund 

is asking for the 

children and 

grandchildren of Teamsters to put pen to 
paper in an effort to continue the fight. 

The 2011 James R. Hoffa Memorial 
Scholarship Fund Essay Contest is now 
open for applications. Students inter- 
ested in entering the contest should write 
a maximum of 500 typed words that an- 
swer the following question: “In the last 
year, unions and our defense against the 
war on workers has been at the forefront 
of the national news. What action would 
you recommend that the Teamsters take 
to increase student interest and partici- 
pation in this fight for worker justice?” 

Fifty winners from the United States, 
Canada and Puerto Rico will be awarded 
$1,000 to be used to further theix educa- 
tion. Essays will be judged based on qual- 
ity and content. 

“My father believed that educational 
opportunities should be available to all 
people, regardless of background or 
socio-economic status, just as union rep- 
resentation should be available to all 
people, regardless of those same factors,’ 
said Jim Hoffa, Teamsters General Presi- 
dent and son of former General Presi- 
dent James R. Hoffa. 

In the 12 years since it was founded, 
the scholarship fund has given away 
$3,833,000 to deserving youth across the 
country. Recently, former winners of the 
scholarship fund were highlighted at the 
28th International Convention. 

Full contest rules can be found 
at www. Teamster.org. 
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Winning Elections 


Colorado Teamsters Elect Pro-Worker Candidates Through DRIVE 


ohn Jackson believes elections 

change lives. Jackson, a YRC mem- 

ber with Local 17 in Denver, believes 
so strongly in electing the candidates 
who support working people that he 
contributes to DRIVE, the Teamsters’ 
political action committee. 

“One legislative bill can eliminate 10 
years or more of hard negotiations. It’s 
your livelihood. It’s about getting in- 
volved,” said Jackson, who increased his 
contributions to DRIVE this year. 

“We now have a labor-friendly Den- 
ver city and county government. Without 
our members’ DRIVE contributions, this 
would not have been possible,” said Mike 
Simeone, Local 17 Secretary-Treasurer. 


Labor-Friendly Government 

In Colorado, thanks to Local 17 volun- 
teers and their DRIVE contributions, 
several pro-labor candidates were re- 


cently elected to Denver city and county 
government. Democrat Michael Han- 
cock was elected mayor of Denver, in 
part due to the backing of Local 17, the 
only labor organization to support the 
candidate. 

“We were looking for a candidate 
based in reality, not just pitching the 
union song and dance and afterwards 
forgetting about us. We believe in 
Michael Hancock and we made the deci- 
sion to support him early on,” said Ed 
Bagwell, Recording Secretary and Public 
Services Director for Local 17. 

“One of his opponents promised col- 
lective bargaining, which is impossible 
because a voter referendum is required. 
Hancock was honest in saying he 
couldn't get collective bargaining with 
the current climate, but would work with 
us and help in any way he could in the 
future,” Simeone said. 
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Local 17 was impressed with Hancock 
who, as the former president of the City 
Council, met with Local 17 in the past to 
discuss improving working conditions 
for city and county workers. Local 17 also 
endorsed City Council candidates Robin 
Kniech and Susan Shepherd, in addition 
to Auditor Dennis Gallagher who was 
also recently elected to office. 

Nearly 1,000 Denver city and county 
workers are represented by Local 17. 
Colorado is also one of the few states in 
the West that is not right-to-work and 
Teamsters are working to keep it that 
way. 

“Tt’s absolutely crucial to contribute to 
DRIVE because without it, we couldn't 
have done what we did in Denver, and we 
may have ended up with another Wis- 
consin or Ohio,” Simeone said. 

For more information, visit 
www. leamster.org. 
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CONTRACT 


National Agreement Delivers Members’ Priorities 


-~eamster carhaulers have ratified a new 

| tentative National Master Automobile 

I Transporters Agreement (NMATA) 
which addresses members’ top priorities. 
Members also ratified the supplemental 
agreements, 

Ballots were counted in early August. 
The agreement was ratified 72-28 percent. 
The tentative agreement is retroactive to 
June 1, 2011 and runs 51 months, until 
August 31, 2015. 

“Our carhaul members clearly recog- 
nized that this agreement maintains their 
health and pension benefits, which were 
two top priorities,” said Fred Zuckerman, 
Director of the Teamsters Carhaul Divi- 
sion and co-chairman of the Teamsters 
National Automobile Transporters Indus- 
tty Negotiating Committee (TNATINC). 
‘Going into negotiations, we were deter- 
mined to protect our members’ existing 


health care and retirement benefits and 
this agreement reflects that.” 

The agreement was unanimously en- 
dorsed by leaders of carhaul local unions 
and the TNATINC. 

During negotiations, the Teamsters’ ne- 
gotiating committee faced challenges. 

The employers’ group, the National 
Automobile Transporters Labor Division 
(NATLD), was relentless in seeking 
across-the-board wage and benefit cuts 
right up until the end of bargaining. But 
the Teamsters’ negotiating committee 
dug in, making sure members’ liveli- 
hoods were protected. The employers’ 
group also demanded radical changes to 
such items as cargo damage claims and 
workers’ compensation benefits, includ- 
ing forcing employees to pay for most 
increases needed to maintain benefits 
going forward. 
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The agreement also calls for annual 
wage increases totaling $1.35 per hour 
over the term of the agreement, in addi- 
tion to mileage-rate increases. The tenta- 
tive agreement also includes a cost-of- 
living adjustment of up to 10 cents 
per hour each year if inflation exceeds 
3 percent. This is the first national carhaul 
contract since the mid-1990s where the 
union won wage increases in each year of 
the contract. 

Member participation was critical to 
winning such a strong contract. Members 
participated in bargaining surveys, at- 
tended local union meetings and provided 
other input. Members made it very clear to 
union negotiators that they wanted their 
benefits protected, and the negotiating 
committee delivered that message loud 
and clear to the employers’ group. 
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Training Teamsters to Protect America 


Unions Involved in First Observer Tranings 


by Congress to involve citizens in pro- 

tecting America from acts of terrorism 
on our critical infrastructure. Structures 
like bridges, roadways, utilities and other 
critical facilities are the core of our eco- 
nomic stability. Teamsters work around 
critical infrastructure every day, so who 
better to keep an eye out than Teamsters? 

The First Observer program, which 
can run from 15 to 45 minutes, is an 
anti-terrorism training program that 
teaches members how to observe, assess 
and report potential acts or preparations 
for terrorism. 

The Teamster First Observer team 
provides members with 11 different anti- 
terrorism training courses in the many 
occupations where Teamsters work. Every 
local and Joint Council has been mailed a 
training DVD. Just ask your local union of- 
ficers to assist you in viewing the video. 

Web-based training is also available at 
www.teamster.org/firstobserver where you 
can choose one of the training modules of 


Fs, Observer is a measure authorized 


 n July 27, the Washington State Department of 
| Labor and Industries (L&1) released the findings of 


interest. By training online you can start 
and stop the training as many times as nec- 
essary as you work through the program 
on your own schedule. 

Live training is the most effective way to 
receive the First Observer training. Classes 
are interactive and there is discussion re- 
garding terrorism and current threats. Par- 
ticipants walk away with a deeper 
understanding of the security threats 
around them and what they can do to help 
prevent them. To schedule live training, fax 


your requests to 800-688-9386 or e-mail it 
to Firstobserver@teamster.org. 

As we approach the tenth anniversary 
of the Sept. 11, 2011 attacks, we must real- 


ize this was not the only attack on America. 


There are attempted attacks discovered 
every month. Our government can only do 
so much to protect us. Teamsters must take 
an active roll in protecting America, our 
families and our jobs. 

For more information, visit www. 
teamster.org/firstobserver. 


L&I’s findings in its investigation draw starkly different 
conclusions than the DOC’s own internal investigation 


) a six-month investigation into the Jan. 29 murder of 
Local 117 member Officer Jayme Biendl in the chapel of 
the Monroe Correctional Complex (MCC), finding fault 
with the Washington State Department of Corrections’ 
(DOC) policies and procedures. 

The state agency cited the DOC for “serious” and “re- 
peat serious” violations for its failure to provide line staff 
with adequate training, a failure to enforce policies with 
respect to post orders, and a failure to develop and imple- 
ment policies designed to protect its employees. L&I has 
issued a fine of $26,000 to the DOC for these violations 
and required that the DOC implement changes to protect 
its employees by August 4. 
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which was released on July 22. While the DOC’s internal 
investigation implicates the officers who were on duty 
on the night of Officer Biendl’s murder, L&I exposes a 
culture of complacency and neglect on the part of 
DOC management with respect to its own policies and 
procedures. 

“L&I’s investigation into the death of Officer Biendl 
demonstrates that the DOC failed to create a safe work 
environment for its employees. The organization must be 
held accountable and safety measures must be put into 
place immediately to protect all correctional employees,” 
said Tracey A. Thompson, Secretary-Treasurer of Local 
117 in Tukwila, Wash. 


BOYCOTT} 
BGREAT LAKES 


ocals 407 and 507 in Cleveland knew they would have a problem on their 
hands when the Great Lakes Expo Center in Euclid, Ohio opened its doors 
= in January 2010. The convention center, a repurposed Super K-Mart, had 
all the markings of a fly-by-night, shoestring operation. 

Their worries would prove to be well founded. The Great Lakes Expo Cen- 
ter attempted to re-invent the way convention work is handled—and undercut 
good-paying union jobs in the process. 

“Great Lakes wanted to change the whole traditional model for convention 
and expo center work by allowing exhibitors to do all the trade work,” said 
Frank Burdell, President of Local 407. “They were allowing exhibitors to do 
the loading, unloading, setup, takedown and electrical with the sole purpose 
of eliminating union workers.” 

Locals 407 and 507 represent trade show workers at the Cleveland Conven- 
tion Center and the Cleveland International Exposition Center. This can mean 
hundreds of Teamster and other trade union jobs between to two facilities 
whenever a show hits town. Consequently, every time a show chose to run at 
the Great Lakes Expo Center, it was a direct threat to the livelihood of the 
union workers and their families. 

“We knew we had to make a stand to protect industry standards in the Cleve- 
land area,” Burdell said. “Working with Al Mixon at Local 507, we reached out to 
all the trade unions that work at the convention centers, the International, Jobs 
With Justice and the Cleveland AFL-CIO. Together we took action.” 

The coalition kept the pressure on the Great Lakes Expo Center, handing 
out leaflets to show attendees to educate them about the dangerous conditions 
at the convention hall due to untrained workers handling the setup for the 
show. The leaflets also brought the expo center’s anti-union practices to light 
and called for a boycott. 

After six months of constant pressure by the coalition and a groundswell of 
community support for the workers, the Great Lakes Expo Center closed its 
doors for good. 

“Labor came together for this fight, and won,” said Mixon, Secretary-Trea- 
surer of Local 507. “We were all going to be effected by this group 
coming in and undercutting prevailing wages for our trade show workers so 
we knew we couldn’t sit on the sidelines and watch. All of labor stood with one 
another to help shut this place down.” 
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In Memoriam 


TEAMSTERS REMEMBER 
ROBERT BOSTON BARNES 


“Think American. Be American. Buy Ameri- 
can.” For anyone who ever met Robert Boston 
Barnes, those six words were never far 
behind. They were a lifelong mantra for the 
patriot who, after 61 faithful years in the Team- 
sters Union, passed away on July 11, 2011, in 
Wadsworth, IIL He was 91. 

“Bob Barnes was 
a Teamster through- 
and-through, who 
had more passion 
for the American 
worker than just 
about anyone,’ said 
John T. Coli, Inter- 
national Vice Presi- 
dent and President 


of Joint Council 25 

in Chicago. “As 

much as we mourn his passing and keep our 
prayers with his loved ones, we can take com- 


fort in knowing he lived a full life and stayed 
true to the union all the way.” 

Barnes joined Local 301 in Waukegan, Ill. 
in 1944 as a driver with Krema Trucking. Nine 
years after joining the union, Barnes was 
elected as a Trustee to Local 301. Until his re- 
tirement from the Teamsters in 2005, Barnes 
served on the local’s executive board for 53 
years, winning consecutive and usually unchal- 
lenged elections every three years. He also 
served as the local’s Vice President and Secre- 
tary-Treasurer and Joint Council 25's Trustee 
and Secretary- Treasurer. 

In 1991, true to his patriotic spirit and love 
of all things American, Barnes signed an agree- 
ment to ensure the Chicago White Sox’s 
Comiskey Park was built entirely by union 
labor. As a result, the ballpark was ultimately 
built below estimated cost and ahead of sched- 
ule. The name Robert Boston Barnes remains 
to this day on a commemorative building 
plaque outside the stadium. 

Barnes is survived by his wife Charlene, 
three children Pat, James and Nancy, 10 grand- 
children, 16 great-grandchildren and two 
great-great-grandchildren. 
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Teamsters General Presiderit Jim Hoffa visits 
Ground Zero in the inmediate aftermath of 


the Sept. 11, 2001 attacks, 


Local unions and Joint Councils in the metro areas of New 
York City and Washington, D.C. all played a part in the rescue, 
recovery and cleanup efforts, and the International Union also 
took action to make sure members were protected from the 
economic fallout and health risks of the terrorist attacks. 
Teamsters from across North America donated hundreds of 
thousands of dollars to the Teamsters Disaster Relief Fund to 
help those in need. And today, Teamsters are working on re- 
building the site. 

“T have heard our members describe their work rebuilding 
the World Trade Center site as an honor and a privilege,” said 
Jim Hoffa, Teamsters General President. “We have never taken 
on a challenge that we can’t conquer. The World Trade Center 
project is a testament to the courage of our members on the 
day of the tragedy, and their commitment to the vision the 
planners have for making the site a crowning jewel of our na- 
tion’s largest city. As we work side by side with operating engi- 
neers, carpenters, electricians and more, the solidarity and 
strength of belonging to a union brotherhood shines ever 
brighter.” 

“Our city suffered a devastating blow on Sept. 11, but [am 
so proud to know that our union brothers and sisters stepped 
up, dove in and worked to first excavate the site, dig the foun- 
dations for the new structures and now are helping raise the 
structures up into the air,’ said George Miranda, International 
Vice President and President of Joint Council 16. 

The Teamster response to the Sept. 11 attacks was enor- 
mous and encompassed dozens of locals across multiple states. 
Members of Local 807 in Long Island City, N.Y. were on hand 
to assist in the immediate aftermath of the attacks in New York 
City. Teamsters were among the first in the World Trade Cen- 
ter buildings to direct the confused and frightened people into 
the street and out of harm’s way. Local 237 volunteered on 
bucket brigades to help dig out debris. Locals across the coun- 


TEAMSTERS REFLECT ON SEPT. 11, REBUILD GROUND ZERO 


if World War I, Teamsters taught soldiers to drive trucks when 
the military was moving from a cavalry to motorized units. 
During a polio outbreak in the 1950s, Teamsters mobilized to 
make and deliver vaccinations to the entire American popula- 
tion. In World War II, Teamsters raised money for war bonds, 
started scrap metal and rubber drives to assist the war effort, 
and more than 125,000 Teamsters served in the military during 
the war. Following Hurricane Katrina in 2005, the union imme- 
| diately worked to help families, communities and employers 
who were devastated by the storm. 

September 11, 2001, was a day like no other in our nation’s 
| history, but Teamsters reacted with characteristic solidarity. 


try raised money and emergency supplies, coordinated blood 
drives and other activities. 

Volunteers from Local 707 in Hempstead, N.Y. transported 
supplies and food from Long Island. More than 200 sanitation 
Teamsters with Local 831 in New York City worked at Ground 
Zero. Javitz Center Teamsters with Local 807 in Long Island 
City, N.Y. volunteered at a central supply center. Local 639 in 
Washington, D.C. drove refrigeration trucks to transport re- 
mains from the Pentagon to an Army post. Local 282 had hun- 
dreds of drivers working in 12-hour shifts removing tons of 
debris from the fallen towers, and dozens more locals partici- 
pated in various ways. 
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Rebuilding 
Teamster members have not stopped working at the Ground 
Zero site since the day of the attacks 10 years ago, and they now 
have a huge part in the rebuilding of the neighborhood. 

“T believe the strength of our union brotherhood has been 
a good counter-balance to the despair and pain borne by the 
families of the victims of Sept. 11,” said Tom Gesauldi, Presi- 
dent of Local 282, which is actively involved in construction at 
Ground Zero. “Our members are deeply committed to the re- 
building, or actually, the rebirth of the World Trade Center. 
Their commitment began on the first day of cleanup and con- 
tinues today.” 

“The tenth anniversary of the attacks on the World Trade 
Center revives sharp memories of the city I love in its darkest 
hour. It also gives me great pride in our city employees in general 
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Teamster Pride 

On a recent morning at the work site at Ground Zero, construc- 
tion workers and Wall Street workers are pouring out of the 
nearby PATH train station and getting in line for badge scan- 
ning, allowing admittance to the Freedom Tower site, which is 
packed with Teamsters like Bob Bozza. 

“Td estimate that we've had 55,000 deliveries so far, just for 
Tower 1, and all of them have been Teamster drivers making 
those deliveries,” said Bozza, a 26-year member of Local 282. 
Bozza is the chief union on-site steward at the World Trade Cen- 
ter site. Coordinating deliveries for Tower 1 has been a major part 
of his job since he began working on the site in April 2006. 

“When I started work here it was just one big hole in the 
ground,” Bozza said. “The amount and frequency of deliveries is 
going to increase as soon as more of the buildings go up. Right 
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“T believe the strength of our union brotherhood has been a good counter-balance to the despair 


and pain borne by the families of the victims of Sept. 11. 


and Local 237 members specifically, who served the public with 
great courage, compassion, and dedication to their work, and be- 
came a shining example to all Americans in tough times,” said 
Gregory Floyd, President of New York City’s Local 237. 

Ten years after the attacks, the same site is filled with the 
roar of dump trucks, cranes and cement trucks, as hundreds of 
Teamsters and others work to rebuild the site in lower Manhat- 
tan. The four-square blocks that comprise the site are alive with 
activity, all of which is being coordinated by Teamster members. 
As the traffic managers for the site, Teamsters from Local 282 
are positioned at strategic locations across the building, park 
and museum site. Here, thousands of construction workers 
have found work on what many of them describe as the most 
important building site in history. 

More than 1,200 Teamster members work on the site on any 
given day, mainly delivering materials which are then used by 
the construction crews who are members of the Operating En- 
gineers, Laborers and other unions. 
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— Tom Gesauldi, Local 282 President 


now we have about 50 stories erected on the Freedom Tower, 
out of the 106 it will have when it’s topped off” 

At the gate for Tower 1 it’s a constant flurry of deliveries: 
pipes, duct work, scaffolding, lumber, sheet metal and more are 
being delivered just in the first hour of being open. Bozza and 
fellow Teamsters Dave Russell, Brian Fried and Jose Courea 
greet the drivers, check their paperwork, and if approved, guide 
them onto the site. Courea lost several cousins in the attack; 
Russell has saved newspapers and photos from the day and 
Fried saw the towers falling from his work site on Staten Island. 
All three men say they are proud to be working at the site. 

The site of the World Trade Center is going to be different 
from what it was prior to September 11, 2001. What was a com- 
plex with two large, 110 story towers will now be a complex 
with four towers ranging in height from 40 stories up to 106. 
There site will also include a park and a museum. The ground 
where the original World Trade Center towers once stood will 
have two massive memorial fountains. 
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Getting the Job Done 

‘| worked on the cleanup, the excavation, of this site,” said John Maz- 
zola. “Before my work here I was a concrete driver for 20 years. On 
9/11, I was working on a construction site nearby.” Mazzola is an on- 
site steward for Local 282 and coordinates the deliveries to Towers 2, 3 
and 4, 

Teamsters also bring equipment to the site, such as mobile or 
crawler cranes. Kenny Montoux is a 28-year Teamster who has 
worked as a crane driver for 16 years. “I started work here two days 
after the towers came down,’ Montoux said. “The construction here 
_ isa tribute back to New York. Bringing back the glory of what it 
once was.” 

“Tt’s a shame what happened here, but I think we are building 
something beautiful, said Billy Petrino, the on-site steward for Tower 
3.“My father was a Teamster, too. I’m glad to be working here.” 


James Perry, a 27-year Teamster member, delivers metal pipe 
supplies to the site and remembers one particularly important 
shipment. “I was asked to deliver a metal cross to the paint shop,” 
Perry said. “I didn’t realize that it was the cross, the I-beam cross 
that had been standing on the site for so long. Now it’s going to be 
. part of the museum and I had to transport it to a shop that is 
preparing it for display here. I was nearby here, on Fulton Street 
on Sept. 11, and I remember the attacks. It’s nice now to be part of 
the rebuilding project.” 

Many workers lost friends and family members to the attacks. 
larry Brady, a 31-year Teamster, was one who remembered the half- 
dozen friends and family members he lost. “This project is bittersweet 
for me. I would have preferred that this had never happened, but it is 
an honor for me to work here,” he said. 

“The Sept. 11 attack was undoubtedly one of the worst tragedies 
to ever happen to this nation, but after it happened, the country 
pulled together. You saw it everywhere you looked, including the 
Teamsters Union,” said Demos Demopoulos, Secretary-Treasurer of 
Local 553 in New York City, which had members working on the 
_ deanup effort after the attack. “Members came together to get the dif- 
ficult job done; locals worked together with other locals, unions and 
government agencies; the International Union never stopped working 
on coordinating the Teamster response.” 


BROUGHT 
To JUSTICE 


Teamster-Built Blackhawks Help 
Take Down Osama bin Laden 


n May 2, 2011, after nearly a decade of searching, 

a team of U.S. Navy SEALs infiltrated a compound 

in Pakistan's city of Abbottabad and killed al- 
Qaeda leader Osama bin Laden. It was reported that the 
SEAL team used specially outfitted Sikorsky Blackhawk 
helicopters for the mission. This news was well-re- 
ceived by the Sikorsky Teamsters with Local 1150 in 
Stratford, Conn. They knew that the helicopters they 
built had just helped put an end to the reign of the 
world’s most wanted terrorist and the man responsible 
for the Sept. 11 terrorist attacks. 

“It made all of us proud knowing that our Blackhawks 
delivered troops on this mission and brought Osama bin 
Laden to justice,” said Rocco Calo, Secretary- Treasurer of 
Local 1150. 

Jeff Cascarelli, a Local 1150 member that works in 
production control at Sikorsky, is also a military veteran 
who served in the U.S. Navy from 1997-2001. Cascarelli 
recalled what his first reaction was when he heard that 
the SEALs used Blackhawks for the mission. “I was ex- 
tremely proud,” he said. “We are very proud that we 
build a product for the U.S. military that delivers and re- 
turns our men and women safely.” 

Local 1150 member Nicolas Corrarino is an electrical 
installer at Sikorsky who served in an Army infantry division 
in Afghanistan. A recipient of the Purple Heart, Corrarino 
had first-hand experience with a Blackhawk in action. “| 
was injured, struck by two RPGs on the Pakistani border 
after a long, drawn-out fight,” Corrarino said. “It was a 
Blackhawk and medivac that came to get us out.” 

Corrarino said that working at Sikorsky makes him 
feel like he is still doing his part, a feeling that was only re- 
inforced by the news of the successful SEAL mission. 

“As a veteran, there is a high level of satisfaction due 
to the countless man-hours that myself and many of my 
other comrades spent in the mountains on similar mis- 
sions,” Corrarino said. “From the standpoint as a Sikorsky 
employee, it's the cherry on top knowing it was done with 
our aircraft. Qur equipment is the best in the world and 
was used in the toughest missions. Working at Sikorsky 
still keeps me in the fight.” 
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‘evin Cassin, a Republic Pilot 

and member of Local 357 in Plain- 

field, Ind., knows what he’s looking 
for in union membership. That’s why 
he encouraged his co-workers at Republic 
Airways Holdings’ recently acquired 
subsidiaries to vote for Teamster repre- 
sentation. 

The group of 3,000 pilots all flew for 
three different airlines until Republic Air- 
ways Holdings announced that it was ac- 
quiring Frontier Airlines, Lynx Aviation 
and Midwest Airlines in 2009. At that time, 
each group of pilots at each airline was 
represented by a different union. 

Pilots at Republic Airlines were already 
Teamsters and knew the benefits of Team- 
ster representation. 

“Other unions who represent pilots, 
in my opinion, don’t meet the bar. We 
need someone with the backing and the 
know-how that only the Teamsters can 


provide,” Cassin said. 

On June 27, Cassin’s co-workers took 
his advice and voted by 68 percent to be- 
come Teamsters. The victory came during 
the 28th International Convention held 
in Las Vegas. 

“These pilots have chosen to make a 
whole new beginning,” said Jim Hoffa, 
Teamsters General President. “I applaud 
them for their historic victory and ’m 
especially pleased we can announce this 
wonderful news to more than 5,000 
Teamsters attending the 28th International 
Convention.” 

Zach Heekin, a pilot for Republic, be- 
lieves the victory will show the company 
that pilots are both strong and united. 

“The Teamsters have a huge infrastruc- 
ture and the ability to take on large compa- 
nies. With the Teamsters, we have backing 
not only from the Airline Division, but 
from all groups,” Heekin said. “The power 
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of 1.4 million members is the reason the 
Teamsters are so effective when it comes to 
standing up for workers.” 

The newly combined pilot group 
will come under one contract following 
contract amalgamation negotiations, 
which the Teamsters will initiate in the 
near future. 

“We look forward to joining together 
with the other pilot groups,” said Local 
357 Executive Council Chairman Capt. 
Patrick Gannon. “We can now move for- 
ward with our goal of One List, One 
Voice, One Contract.” 


Growing Trend 

The victory continues the Division's grow- 
ing trend. Over the last three years, the 
Teamsters Airline Division has grown by 
30 percent, adding thousands of new 
members to its ranks. 
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“While other unions have continu- 
ally lost members, the Teamsters Air- 
line Division is only becoming 
stronger,’ said Capt. David Bourne, 
Director of the Teamsters Airline 
Division. “Airline workers are turning 


_ to the Teamsters because of the strong 
| contracts we secure and our deep 


experience in the aviation industry.” 

The Teamsters Airline Division 
is the only union to represent every 
class and craft of worker in the airline 
industry. 

The growth rate has been attributed 
to progressive initiatives taken by the 
Division, including a fight against out- 
sourcing and a proactive stance on 
Capital Hill. The Division also works 
closely with other airline industry 
labor unions and groups and was a 
leader in forming the American 


Having come from four different 
airlines, pilots at Republic Air- 
ways, Frontier Airlines, Midwest 
Airlines and Lynx Aviation are 
now united as members of the 
Teamsters. 


Republic: 1,941 
Frontier: 677 
Midwest: 358 

Lynx: 101 


Total: 3,077 


Aviation Labor Alliance (AALA). 

The coalition—a historic first 
in the airline industry—represents 
the interests of more than 160,000 
airline-industry union employees 
through a coordinated and combined 
lobbying effort. It is a partnership 
between the Teamsters Union, the 
Transport Workers Union and the 
Airline Pilots Association, with a 
focus on promoting airline safety 
and security issues. 

“We are leading a fight that workers 
care about in the airline industry,” 
Hoffa said. “Combining our efforts 
gives us more power on Capitol Hill 
and an even stronger ability to repre- 
sent our members. Through this part- 
nership, we are able to speak on the 
most pressing aviation issues facing our 
membership with one, strong voice.” 
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He knew. Deep in his heart, he always knew. 

“JT had a vision from the very beginning that this would happen. It was 
always a dream that if we kept organizing, we would have one, large voice,” 
said Marcus Oladell. 

It was that vision that kept Oladell, a First Student bus driver and 
member of Local 671, in Hartford, Conn., motivated. 

It started in 2000 when Oladell and his co-workers first became Team- 
sters. All it took to ignite the spark was a voice, a contract and a little re- 
spect. From there, the energy, the dream and the fire’spread. 

Oladell spent the next 10 years traveling around the country, knocking on 
doors, talking with drivers and encouraging First Student employees to sign 
cards. He knew that every card signed was one card closer to the dream. 

“Pve done plenty of house calls and I told driver after driver the same 
thing: The card you sign isn’t just for you or your local bus yard; it’s for 
every driver across the country,” Oladell said. “I knew that if we got 
enough people together, we could get a national contract.” 

It soon became apparent that a national contract wasn’t a matter of if, 
but when. First there was the victory in Iowa City, Iowa in 2006 with 111 
new members. Then there was Savannah, Ga. in 2007 with 440 new mem- 
bers. The next year brought 1,055 more members from Jacksonville, Fla. 

“Campaign after campaign unfolded. As more and more new members 
were being organized and we were growing stronger, it became more obvi- 
ous that this could actually happen,” Oladell said. 


The dream became a reality when 21,000 First Student drivers and moni- 
tors voted to ratify a national master agreement on June 1, 2011. The four- 
year contract, ratified by 91 percent, was nothing short of historic. 

The agreement is the first of its kind in the busing industry and secures 
numerous benefits for tens of thousands of workers at North America’s 
largest private school bus provider. 

“By banding together as Teamsters, workers at First Student have se- 
cured better job protections for themselves and their families,” said Jim 
Hoffa, Teamsters General President. “This contract exemplifies what can 
be done through hard work and determination and First Student Team- 
sters everywhere should be proud of their accomplishments.” 

“Our local is committed to providing these workers the best possible 
representation,’ said David Lucas Jr., Secretary-Treasurer of Local 671. 
“This national contract is a giant first step toward securing the rights, the 
dignity and the respect all First Student workers deserve.” 

The contract offers First Student workers a number of gains many 
never thought possible. Among its many attributes is a “best of both 
worlds” clause that allows local unions to choose the highest standards 
from either an existing local agreement or the national contract, prevent- 
ing any workers from bargaining down. 

For groups bargaining their first contract, the agreement provides im- 
mediate, standard language from which to build. Economics and some 
benefits will continue to be bargained at the local level. 

Nationwide, the contract lowers the qualification threshold for 

the Family Medical Leave Act (FMLA) from 1,250 hours worked to 700 
hours worked. For Sheron McCampbell, a 20-year First Student driver 
and member of Local 455 in Denver, that aspect alone made the con- 
tract worthwhile. 
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Under the contract, the JNGRC has the authority to issue | bus 

final and binding decisions, allowing the grievance process to be Firs 
streamlined and implemented nationwide. 


“The FMLA clause was huge and is probably my favorite part 
of the entire contract. A lot of the drivers who work for this com- 
pany have families and work part time,” McCampbell said. “Prior 


to this agreement, it was nearly impossible for us to reach the 
1,250 hours that were required to access our FMLA benefits.” 

The contract also offers whistleblower protections for em- 
ployees who point out unsafe equipment or working condi- 
tions, free flu shots for employees who want them, paid jury 
duty leave for up to three weeks and employer-paid uniforms 
for any workers required to wear them. 

Finally, it creates a national grievance procedure by estab- 
lishing the Joint National Grievance Review Committee 
(JNGRC). Comprised of four representatives from both the 
union and the company, the JNGRC will meet quarterly to re- 
view and possibly resolve grievances before those grievances go 
to arbitration. 


“Tt shows what you can do when you come together for a 
common cause,’ Oladell said. “That in itself provides a huge 
sense of satisfaction.” 


Looking To The Future 


Ballots were sent only to First Student workers who were dues- 
paying members covered under a local collective bargaining 
agreement. However, the national contract will cover any First 
Student worker who has been through an election and success- 
ful union certification. This means as many as 30,000 have the 
potential to be positively affected by the agreement. 

“This groundbreaking contract represents a positive step 
forward for Teamsters at First Student and all workers in the 


First Student 
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ad ing The International Union 
makes a commitment to organize {SUK 
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*= | school bus industry,” said Rick Middleton, International Vice 

+7 President. “It improves workplace protections, creates a na- 

o tional grievance procedure and provides strong language to 
raise standards for Teamster members at First Student.” 

. The agreement also protects workers who aren't yet organ- 
ized by making violations of the company’s freedom of associa- 
tion policy grievable and subject to binding arbitration. Such 
language paves the way for future organizing and establishes 
precedent within the industry. 

“This national contract puts a whole new spin on every- 

_ thing. It’s the difference between day and night,” McCampbell 
>) said. “It's empowering and is one of the most important things 
> wedid for ourselves, our families, our co-workers and the bus 
> workers who will come after us.” 


Yes We Can 


The road to a national agreement wasn’t an easy one. Many 
wondered if it could even be done. For the Teamsters Union, the 
only answer was “yes.” 

National agreements are common in other industries and 
James R. Hoffa, former General President of the Teamsters, ush- 
ered in a new era of labor relations when he secured the first- 
ever national master contract in 1964. 

With help from their sister union in the United Kingdom, 
Unite!, the Teamsters had previously made major inroads in the 
2 busing industry, especially with First Student's parent company, 
»be First Group. 

“A national agreement was the logical next step and it was 

only fitting that the Teamsters were the first union to secure 
such an agreement in the busing industry,’ Hoffa said. 

Based in the UK, First Student’s parent company is a multi- 
national corporation. Bus workers in the UK have freedoms to 
form and join unions and the Teamsters demanded the same 

»s- for bus workers in the United States. Thanks to intervention 
from Unite! members and the Teamsters Union, First Group 

st implemented its freedom of association policy in 2008, paving 
ss- _ the way for a national agreement to be possible. 
1e That policy helped the Teamsters organize First Student 

. Workers at an unprecedented rate. More than 30,000 First Stu- 
p | dent workers were organized within four years. As more and 
e | more members joined the union, the idea of a national agree- 


8,967 First Student 
workers organized. 


/ARY 6, 2008 First Group, First 
tits UK-based parent company, 
‘ments a freedom of association 
‘ensuring the rights of First 
, itworkers to join and form 
UE” see from company harass- 
inion. ‘ntimidation or interference. 


7,949 First Student 
workers join union. 


AUGUST 25, 2069 No election was 
needed for 334 drivers and moni- 


7 44 8, 2008 1,055 drivers and 


MAY 10, 2010 A bargaining unit of 
83 drivers and monitors votes unan- 
imously to join Local 987 in Edmon- 
ton, Canada. 


ment grew stronger and stronger. 

“T think First Student drivers understood just how much we 
needed a national voice and how powerful that could be,” Oladell 
said. “It was really exciting to help build the movement for a na- 
tional contract and watch it grow into something tangible” 

Finally, in 2009, a national negotiating committee was formed. 

Comprised of representatives from California, Connecticut, 
Florida, Illinois, Montana, Pennsylvania, Rhode Island and 
South Carolina, the committee wasted no time in meeting with 
the company to bargain the best possible contract for First Stu- 


Easy As 1-2-3 


First Student National Contract By The Numbers 


Dollars paid by employees for things like new uniforms 
wand flu shots, as outlined in the national agreement. 


a !he only contract of its kind in existence in the 
»school bus industry. 


aoe number of weeks employees can be paid for jury 
duty under the national contract. 


a !he number of years until the 
«contract expires. 


a » the percentage by which the contract 
awas ratified. 
70 a |he number of hours employees must work 
a to receive FMLA benefits under the national 
agreement (down from the company’s previously re- 


quired 1,250 hours). 
a |he number of drivers and monitors 


21 00 awho voted on the agreement. 
30 000  }he number of workers who 
r P chav the potential to be positively 


affected by the contract. 


At press time, 


416 First Student 


4,336 First Student ies : 
workers join union. 


workers organized. 


MARCH 2011 220 drivers and moni- 
tors in Pasadena, Calif. vote to join 
the Teamsters. 


JUNE 1, 2011 21,000 First Student 
Teamsters ratify, by 91 percent, the 


ani? “Os in Jacksonville, Fla. vote to 
teal 512, 


2008 


tors in Cincinnati who became 
Teamsters via card check. 


2009 


October 22, 2010 795 workers in 
Wichita, Kan.vote to join the union. 


2010 


first national agreement in the 
busing industry. 


2011 


dent drivers. Though the committee had on and off meetings 
with the company, hard bargaining that led to the ratified agree- 
ment took place only over the last year. 

“We've all come together and we’ve worked hard. Everyone 
played a very important role in making this happen,” McCamp- 
bell said. “We couldn't have had a national contract without all 
of the help from across the country and seeing our national sol- 
idarity pay off was really inspiring.” 


No Going Back 


For First Student drivers like McCampbell and Oladell, securing 
a national contract is about more than job security or proper 
overtime pay. It is about gaining a place in the world and se- 
curing a voice for the future. As Oladell put it, the contact is 
the start of something new at First 

Student. 
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“There’s no going back now. This contract is going to have 
a resounding, residual effect on First Student workers for years 
to come,” Oladell said. “We didn’t do this just for ourselves or 
our local bus yards. We did this for every driver across the 
country. That’s what makes it so exciting.” 

That excitement came full circle on June 28 when Oladell 
addressed nearly 6,000 Teamsters at the 28th International Con- 
vention in Las Vegas. Oladell proudly told his Teamster brothers 
and sisters from all industries what First Student drivers had ac- 
complished. 

“Our answer to the war on workers is a 91-percent yes 
vote for a national contract with First Student, uniting 
35,000-plus bus drivers,’ Oladell beamed. “All First 
Student Teamsters are now under one collective 
bargaining agreement that protects our rights.” 


Oladell’s announcement was met by 
: 
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' 

—_ 

ee 

seneeat 

eit 

al 


— 


at 


thunderous applause from Convention at- 
tendees. Later, Oladell reflected on the 
events of the last 10 years. 


“It was like a dream come true. I was 
able to stand before my brothers and sis- 
ters at the International Convention and 
tell them about all of our hard work and 
what we accomplished,” Oladell said. “It 
was very gratifying to go up there and say, 
‘Yeah, we did it.” 
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. at FedEx Freight, starting in Southern California, Interna- 


tecently announced. 


“The Teamsters Union has launched an organizing campaign 


I tional Vice President and Package Division Director Ken Hall 


FedEx Workers Want Union 
Joe Nuno, a FedEx pick-up and delivery (P&D) driver of 24 years, 
has worked tirelessly to try to form a union. But he is now more 
optimistic than ever because of the organizing program that has 
been launched in Southern California. 


“We've been working quietly for months to prepare for this 
moment,” Hall said at the union’s 28th International Conven- 
tion in June. “But now, we're ready to let all of you know. We 


“We at FedEx need to form a union and join the greatest union 


in the West. This is a massive undertaking. With planning, 
patience and perseverance, we will win this campaign. Not 
today, maybe not tomorrow, but with the support of this 


entire union, make no mistake about it, FedEx Freight will be 


aunion shop.” 
bee = Hed Ex Freight workers want a voice on the job and deserve 


strong representation,’ said Jim Hoffa, Teamsters General President. 


“They know that the Teamsters will amplify their voices and we 
» won't stop until the job is done?” 


FedEx Freight has recently undergone a merger of two separate 
companies that made up FedEx Freight’s operation. Teamster or- 


ganizers and local unions have maintained contact with FedEx 
Freight drivers from both of the merged companies for many 


California, is committed to organizing these drivers. 


“Day by day the interest is growing,” said Randy Cammack, In- 
ternational Vice President and President of Joint Council 42. “But 
Fred Smith (FedEx president and CEO) has heard about this and 

he’s already started a serious anti-union campaign. He’s given all 
. the employees at FedEx Freight CDs to listen to and DVDs critical 


| of the union.” 
Cammack said a team of organizers has been working with 


FedEx Freight drivers to build committees and put together a solid 
program. The drivers desperately want to form a union and are 


enthusiastic and committed. 


‘Tm here to say, now it’s our turn, and boy, are we ready for it,” 

said Rudy Hernandez, a FedEx Freight driver, at the union’s recent 
Pa Convention. “We have developed an organizing committee and we 
ate working hard with our organizers but we cannot do this alone. 


We need your help. We are all in this together.” 


are officially launching our FedEx Freight organizing campaign 


years. The International Union, working with Joint Council 42 in 


in the country, the Teamsters,” he said at the Convention. “With 
your help, we are moving forward with this campaign to become 
union members. What I want for all of our drivers to do is for 
them to be able to stand up to the company and tell them what we 
think without fear of retaliation.” 

Randy Korgan, Joint Council 42 Director of Organizing, said 
the union has a responsibility to stand with FedEx workers and to 
fight back against corporate greed and big business’ attacks on 
American workers. 

“Organizing is the soul of this union,’ Korgan said. “Organiz- 
ing is what builds our organization. This is one of the biggest or- 
ganizing drives this organization has ever taken on. This 
organizing drive has vision. It has discipline. It has education. It 
has training, It has mobilization. It’s ambitious.” 


Responsibility To Members 
The union not only has a responsibility to FedEx Freight drivers, 
but also to Teamster members, Hall said. 

“Tt’s incredibly important that we are successful here, first of all 
for the FedEx Freight workers, but also to bring up the standards 
and to protect the standards of our other contracts,’ Hall said. 

“Having a large freight local, I know how important organizing 
FedEx Freight is,’ Cammack said of Local 63 in Covina, Calif. “It’s 
important to our members. They're an integral part of the compe- 
tition that hurts them daily. I have 5,000 UPS members who have 
a serious interest in FedEx and FedEx Freight, because it’s all the 
same company.” 

Bob Bouvier, President of Teamsters Canada and International 
Vice President, said that organizing FedEx workers will benefit 
everyone working in the parcel industry in North America. 
Nonunion carriers force prices down, hurting the revenue for 
companies with union contracts. 
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“That jeopardizes our possibility to get more money from all 
the employers that are organized,” Bouvier said. “We've been going 
after FedEx now for about a year and a half. We’ve been going to 
every depot to try to find where the soft spots are. After about 18 
months of research, we finally found some spots where we think 
we've got chances of getting certified. 

“We maust go after them. We have to get them. It’s not a must, 
it’s not an organizing drive, it’s an obligation to our members. We 
cannot have these guys driving down the salaries of our people,” 
Bouvier said. 


FedEx Challenges 

Hall cautioned that it won't be easy to organize the notoriously 
anti-union company, which is structured into three separate oper- 
ations: FedEx Freight, FedEx Express and FedEx Ground and 
Home Delivery. 

“Fred Smith will do whatever he needs to remain nonunion 
and to keep his employees from having a voice,” Hall said. “He 
skirts the laws. He misclassifies employees. And when all else fails, 
he threatens and tries to scare not only his employees, but also the 
federal government. He has structured the entire business around 

remaining nonunion. His corporate structure allows him to take 
advantage of legal loopholes and corporate loopholes that are not 
available to other companies that are in the same business. He’s 
also given millions of dollars to politicians in order to make sure 
that he continues to have access to those same loopholes.” 

Fach of the three operations has its own challenges, and the 
Teamsters have been working with states and allies in the federal 
government to level the playing field and force FedEx to play by 
the same rules as other companies within the same industry. 

One of the largest challenges has been FedEx Express, where 
FedEx has been able to classify its drivers sorters, couriers, loaders, 
unloaders and truck mechanics as airline and railroad employees 
for the purpose of labor law. 

In 1996, Smith was able to carve out a loophole in the Railway 
Labor Act (RLA) that allowed his FedEx Express employees to be 
regulated like airline employees. 

“We've been working ever since to overturn this loophole so 
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that FedEx employees who have nothing to do with flying an air- 
plane would be protected by the Naticnal Labor Relations Act, not , 
the RLA,” Hall said. 

Hall detailed what Teamsters having been doing to close the 
loophole and level the playing field in the package delivery indus- 
try. “We ran a campaign to raise awareness of the issue with sena- 
tors, members of Congress and their staff members,” he said. “The 
campaign coincided with the letters, phone calls and visits that 
many of you made on Capitol Hill.” 

Teamsters came very close to closing the FedEx loophole witha 
lot of support on Capitol Hill. The House passed their version of 
the FAA reauthorization bill that included language to level the 
playing field in the industry. But Republicans increased their seats 
in Congress after last year’s election and the provision did not pass 
in the Senate. 

“Unfortunately, with recent elections there is little hope that 
we're going to get that passed until after 2012,” Hall said. “That's 
why it’s so important that we kick those anti-union politicians 
the hell out of Congress and get some people that support 
working families.” 


Misclassification 

At FedEx Ground, FedEx misclassifies many of its employees as 
independent contractors. The National Labor Relations Board, 
along with many state attorneys general, believe that these drivers 
should be considered employees. 

FedEx tells the drivers what to drive, what to wear, when and 
where to deliver the packages, how to deliver the packages and 
forces them to buy equipment. By calling them independent 
contractors, the drivers can’t form a union and have no access to 
employer-based health insurance or retirement plans. The drivers 
aren't eligible for workers’ comp or unemployment insurance. 
They do not have the legal protections of wage-and-hour laws, civil 
rights laws, the Family Medical Leave Act and federal labor laws. 
State governments lose a large amount of revenue in payroll taxes. 

A bipartisan group of nearly 20 attorneys generals led an 
effort to crack down on FedEx Ground’s misclassification of 
drivers across the country. As a result, the company has essen- 


em a < 


tially been forced to change its entire business model 
and go to a multi-route model. 
“If a company treats a worker like an employee and 

makes them act like an employee, well, you don’t need 

alaw degree to figure out—it’s pretty simple—they’re 
‘+ an employee,” said Montana Attorney General Steve 
Bullock, who led the effort to crack down on FedEx’s 
misclassification, at the Convention. 

After a year-long investigation in Montana, the 
state’s Labor Department found that the FedEx Ground 
_ employees there were employees and not independent 
contractors. In October 2010, FedEx Ground agreed to 
pay more than $2.3 million in back taxes and penalties. 

“Enforcing laws like that shouldn’t be based on 
who an attorney general or who a commissioner of 
labor happens to be,” Bullock said. “This is a nation- 
wide problem and it deserves and demands a nation- 

_ wide solution.” 

Teamsters are taking on FedEx on many fronts and 
the fight won’t be easy, Hall said. But he is confident 
that with planning, perseverance and the support of 
the entire union, the campaign will be a success. 

_ “The Teamsters are in this for the long haul,” Hall 
said of the FedEx Freight effort. “We will do whatever 


' ittakes to make sure that we’re successful.” 


Steve Bullock O&A 


he business model of FedEx 
Ground has come under a consider- Z 


able amount of scrutiny from state a= 
agencies and attorneys general. [o> 
In October 2010, Montana Attorney ~~ 


General Steve Bullock announced that 

Montana reached a $2.3 million dollar 

agreement with FedEx Ground over its = -—~ 

failure to pay unemployment insurance 

on behalf of its drivers who had been 

misclassified as independent contractors. . 

UPS Teamster magazine sat down with Bullock at the 28th Interna- 
tional Convention, where he addressed delegates and guests, to talk 
about Montana’s interest in the FedEx Ground business model. 


Q: What difficulties were the FedEx drivers interviewed by 
your office facing? What did your investigation uncover? 


The biggest challenge these drivers faced were the restrictions they 
were given: routes, delivery time, etc. What they weren't given were 
the benefits normal employees receive. The Department of Labor 
in Montana conducted a year-long audit. We found they should be 
classified as employees and are misclassified as contractors. 


0: Can you talk a little bit more about the settlement 
agreement that you reached with FedEx Ground in Montana? 


The company didn’t admit liability. They agreed to pay over $2 
million in reimbursement to some drivers. The company also paid 
back taxes and they have agreed to start changing their business 
model. The new business model took effect on October 20, 2010. 
They are in the process now of getting that model up and running. 
We will check back again in six months to ensure the agreed-upon 
changes have been made. 


Q: FedEx has begun to implement changes in a number of 
states, with a new delivery model called the ISP model, 
demanding that drivers purchase multiple routes and trucks. 
Do you believe that changing their business model has 
eliminated the misclassification problem? 


The new business model was part of the settlement and it is 
something we'll be keeping our eye on. The new business model is 
a start, but it isn’t going to completely alleviate our concerns. 


Q: It appears as if there was a lot of communication be- 
tween your office and attorneys general throughout the 
country with similar concerns about the FedEx Ground 
model. Are these attorneys general still in communication 
as the ISP model rolls out across the country? 


Almost 10 of us came together and said we have real concerns. 
We will continue to collectively talk and raise those concerns. 
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NOTICE OF ELECTION 


The election of International Officers is being conducted by mail ballot by the Election Supervisor for the In- 
ternational Brotherhood of Teamsters (“IBT”). The ballot count will begin after 10:00 a.m. EST on Novem- 
ber 14, 2011, at the IBT International Election Count Site in Alexandria, Virginia. 


TO BE ELIGIBLE TO VOTE, a member must have his or her dues paid through October, 2011. Members 
may become eligible by paying any unpaid dues and initiation fees at their local union by the close of busi- 
ness on November 10, 2011. Members whose dues are withheld by their employer under a check off provi- 
sion in their collective bargaining agreement will not be declared ineligible to vote due to the employer's 
failure to make timely payment of those dues to the local union. For a full statement of the rules governing 
voting eligibility, please see Article V of the Rules for the 2010-2011 IBT International Union Delegate and 
Officer Election. The Election Supervisor must receive your ballot by 9:00 a.m. EST on November 14, 2011. 
Only ballots received by this date and time will be counted. 


VOTE FOR NO | - one (1) General President NOTE RE: STEVE E. POCZTOWSKIL. Steve E. Pocztowski was ( 


MORE THAN: | - one (1) General Secretary-Treasurer properly nominated for the office of Central Region Vice-Presi- 


- seven (7) At-Large Vice Presidents dent at the 28th IBT Convention and accepted nomination. He 
died after the convention adjourned. If Mr. Pocztowski receives 
the requisite number of votes to win office as a Central Region 
Vice-President and his election is certified, his position will be 
filled by appointment of the General President, subject to the ap- 
Southern Region proval of the General Executive Board as provided in Article VI, 
- three (3) International Trustees § 1(a) of the IBT Constitution, 


- four (4) Regional Vice Presidents if you are 
in the Central or Eastern Region or two(2) 
Regional Vice Presidents if you are in the 


TO VOTE, fill in completely the oval €@ to the left of the candidate of your choice. USE A PENCIL OR 
EITHER A BLACK OR BLUE PEN OR MARKER. 


You may vote for any of the candidates individually. Do not vote for more than the number of positions to 
be filled for each office. 


You may vote for a slate of candidates by filling in the oval to the left of a slate name. A slate vote counts as a 
vote for each of the individual candidates on that slate. 


If you vote for a full slate of candidates, only your slate vote will be counted. A vote for any individual candi- 
date not on the slate will not be counted. A vote for a slate overrides a vote for an individual candidate. 


IF YOU MAKE A MISTAKE, DO NOT CROSS OUT. You may request a new ballot from the IBT Election . 
Supervisor by calling 1-877-317-2011 (in the Washington, D.C. Metropolitan Area, dial 1-202-429-5610). If 

you have any questions about this election process, if you have recently moved, if you need a replacement 

ballot or if you need any ballot materials, request assistance immediately by calling 1-877-317-2011 (in the 

Washington, D.C. Metropolitan Area, dial 1-202-429-5610). 


DO NOT GIVE YOUR BALLOT TO ANYONE TO MARK OR MAIL ON YOUR BEHALE No person or en- 
tity shall limit or interfere with the right of each IBT member to determine independently how to cast his or 
her vote and to cast and mail the ballot himself or herself. The Election Supervisor shall not hesitate to im- 
pose the most severe sanctions for violation of the prohibition against solicitation of a member's ballot by 
any other Union member, officer, business agent, steward or other person, including, but not limited to, rec- 
ommending appropriate disciplinary proceedings against members involved, referring the matter to the 
Government for appropriate action under law (including the Consent Order) and, when appropriate, dis- 
qualifying the candidate on whose behalf ballots were solicited. 
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AVISO DE ELECCION 


La eleccion de Oficiales Internacionales se llevara a cabo mediante votacion por correo y esta a cargo del Supervisor de Elecciones de la 
IBT. El escrutinio de los votos comenzara después de las 10:00 a.m. (hora de verano del este o "EST" por sus siglas en inglés) del 14 de 
noviembre del 2011 en el sitio de conteo electoral en Alexandria, Virginia. 


PARA SER ELEGIBLE PARA VOTAR, un miembro debe estar al dia en el pago de sus cuotas hasta octubre del 2011. Los miembros pueden 
hacerse elegibles al pagar sus cuotas atrasadas o gastos de admision en la oficina de su sindicato local a mas tardar hasta el 10 de noviembre 
del 2011. Aquellos miembros cuyas cuotas son retenidas por su empleador bajo una clausula del acuerdo colectivo, no seran declarados in- 
elegibles para votar debido a la inhabilidad de los empleadores en hacer los pagos a tiempo al sindicato local. Para obtener toda la informa- 
cién acerca de las reglas que rigen la elegibilidad de los votantes, por favor vea el Articulo V de las Reglas para la Eleccion de Delegados y 
Oficiales Internacionales 2010-2011 dela IBT. El Supervisor de Elecciones debe recibir su papeleta de voto a mas tardar a las 9:00 a.m. 
(EST) del 14 de noviembre del 2011. Solamente se contaran aquellas papeletas de voto que se hayan recibido hasta la hora y la fecha fijadas. 


a NOTA DE REGION CENTRAL: STEVE E. 
VOTE SOLAMENTE POR: - un (1) Presidente General POCZTOWSKI. Steve E. Pocztowski fue cor- 


i | rectamente nominado en la 28.a Convencion y 
- un (1) Secretario-Tesorero Genera acepto la nominacion; que fallecio después de 


- siete (7) Vice-Presidentes En Pleno que se levanté la convencion; y que si recibe la 


- cuatro (4) Vice-Presidentes Regional - Central o Cae ea net paras 
puesto como Vicepresidente de la Region Cen- 


- cuatro (4) Vice-Presidentes Regional - Este o tral, su puesto sera ocupado por la persona 

- dos (2) Vice-Presidentes Regional - Sur y que designe el Presidente General, de acuerdo 
che i con la aprobacion de la Junta Directiva Gen- 

- tres (3) Administradores Internacionales eral seofindovestipulael Acticuloy/1, §,1(al-de 


la Constitucion de IBT 


PARA VOTAR, Llene completamente el 6valo que esta a la izquierda del nombre del candidato de su preferencia. SOLO UTILICE 
LAPIZ O LAPICERO AZUL O NEGRO. 


Usted puede votar por cualquiera de los candidatos de forma individual. No vote por mas que el numero de puestos a cubrir por cada oficina. 


Usted puede votar por una lista de candidatos al llenar el ovalo a la izquierda del nombre de la lista de candidatos. Si usted marca su balota 
de esta manera, usted habra votado por todos los candidatos individuales de esa lista. 


Si usted vota por una lista completa de candidatos, solo su voto por la lista de candidatos sera contado; usted no podra votar por otros 
candidatos individuales u otra lista de candidatos. 


Si usted vota por una lista de candidatos que contiene menos de la cantidad total de candidatos para ser elegida, su voto por lista de can- 
didatos sera contado y usted podra votar por cualquiera de los candidatos individuales, estén 0 no estén en su lista de candidatos iniciales, 
siempre y cuando el ntimero total de candidatos seleccionados no exceda el numero total de candidatos a ser elegidos a esa oficina. 


Un voto por una lista de candidatos tiene prioridad sobre un voto por un candidato individual. Usted puede votar por candidatos individ- 
uales, estén o no en las listas de candidatos, siempre y cuando el numero total de votos por candidatos de cualquier oficina no exceda el 
numero total a ser elegidos en esa oficina. 


SIUSTED COMETE UN ERROR, NO LO TACHE. Mas bien, pida una nueva papeleta do votacion al Supervisor de Elecciones de la IBT 
llamando al 1-877- 317-2011 (en el area metropolitana de Washington, lame al 1-202-429-5610). 


NO DESU PAPELETA DE VOTO A NADIE PARA QUE SE LO MARQUE O ENVIE POR CORREO. Ninguna persona 0 entidad puede 
limitar o interferir con el derecho que tiene cada miembro del IBT de decidir en forma independiente sobre su voto y enviarlo por correo 
personalmente. El Supervisor de Elecciones no dudara en imponer las sanciones mas severas a cualquier miembro del Sindicato, oficial, 
representante de empresa, administrador o a cualquier otra persona por violar la prohibicion de solicitar la papeleta de voto de un miem- 
bro. Estas sanciones incluyen hacer recomendaciones judiciales contra los miembros involucrados, refiriendo el asunto al gobierno para 
una accion apropiada bajo la ley (incluyendo el Orden de Consentimiento) y en caso de juzgarse apropiado, descalificar al candidato a cuyo 
nombre se solicitaron las papeletas de voto. 

Si usted tiene alguna pregunta sobre el proceso de eleccion, si usted ha cambiado de direccion, si usted necesita reemplazar su papeleta de 
voto o si usted necesita cualquier material de voto, pida ayuda inmediatamente lamando al: 1-877-317-2011 (en el area metropolitana de 
Washington lame al 1-202-429-5610). 
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. Around October 8, you 
should receive a ballot 
package that looks like 


MAKE SURE YOUR VOTE IS COUNTED — HERE'S HOW 


IBT Election Supervisor 
P.O. Box 26008 
Alexandria, VA 22313-6008 


PRE-SORTED 
FIRST CLASS MAIL 
U.S. POSTAGE 


PAID 
REES — DES MOINES, IA 


th i Ss PERMIT NO. 1606 
! vf TEAMSTER ELECTION BALLOT ENCLOSED 
PAPELETA DE VOTO PARA LA ELECCION DE TEAMSTERS INCLUIDO 
Ld 

01234 123456789X43210123 

Your full name 

Your street address 

City/State/Zip Code 

2. When you receive your ballot package, open the package and read the instructions 


before filling out your ballot. {f you prefer to read the instructions in Spanish (for U.S. mem- 
bers) or in French (for Canadian members), look on the reverse side of your ballot. 


3. When you have finished 
marking your ballot, place 
it in the security sleeve 
that is included in the 
package: 


4. Place the sleeve in 
the included Business 
Reply Envelope: 


SECRET BALLOT SLEEVE 


THIS SLEEVE PROTECTS 
THE SECRECY OF YOUR VOTE 


It will be removed from the return envelope and will be 
mixed with other secret ballot sleeves before your ballot 
is removed. No one will know how you voted. 


Place your voted ballot inside this sleeve and place inside 
the pre-addressed return envelope for mailing. 


DO NOT WRITE ON THIS SLEEVE 
DO NOT STAPLE, TAPE, GLUE OR SEAL THIS SLEEVE 


FUNDA DE VOTO SECRETO 


ESTA FUNDA PROTEGE 
SU DERECHO AL VOTO SECRETO 


Se sacara del sobre exterior de vuelta de correo y se lo 
mezclara con las otras fundas de voto secreto antes de 
ser abierto. Nadie sabra como vot6 usted. 


Coloque su papeleta de voto adentro de esta funda, 
séllelo, coldquelo adentro del sobre de vuelta de correo 
con remitente y envie por correo. 


NO ESCRIBA EN ESTA FUNDA 
NO ENGRAPE, CINTA ADHESIVA, PEGAMENTO O 
CERRO ESTA FUNDA 


DO NOT REOPEN AFTER SEALING. BALLOTS IN ENVELOPES WHICH HAVE BEEN OPENED AND RESEALED WILL NOT BE COUNTED. 


NO VUELVA A ABRIR EL SOBRE DESPUES DE CERRARLO. LOS VOTOS DE LOS SOBRES QUE HAN SIDO ABIERTOS Y CERRADOS NUEVAMENTE NO SERAN CONTADOS, 


aa B DO NOT REMOVE, CHANGE OR COVER UP YOUR NAME AND ADDRESS. YOUR VOTE WILL NOT BE COUNTED IF YOUR NAME AND ADDRESS CANNOT BE READ b 


NO SACAR, REMOVER O 


NO PUEDE LEER LA ETIQUETA 


Ltt 
01234 123456789X43210 
Your Name 
Your Address 


City/State/Zip Code 


5. Seal the reply envelope and deposit it in the mail. NO stamp is needed—postage is prepaid. 
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4 Here is the process we use to count your vote AND guarantee your vote is secret: 


STEP 1: 


* Ballot packages received from the members of your local are brought out together and 
are processed in one batch. Using the information printed on the envelope, each voting 
member's eligibility to vote is checked; then 


* Immediately after your eligibility is confirmed, each envelope is placed with the en- 
velopes of the other members of your local who are also eligible voters; then 


* The ballot envelopes of eligible members are slit open and moved to work tables so that 
the contents can be removed. 


¢ The envelopes of all members of your local whose eligibility to vote is challenged are 
set aside. Challenges are only resolved if the margin of victory in any contest is less 
than the number of challenged ballots.. 


STEP 2: 
¢ Our ballot count staff is trained to sort through the envelopes and place them with each 
envelope is facing up and the back side of the envelope, where your identifying infor- 

mation is printed, facing down; then 
* Keeping the envelopes in this orientation, the security sleeves are removed from the 
envelopes; then 


¢ When all sleeves are removed, the envelopes with your name and address are removed 
from the table and stored in boxes; then 


* Only after ALL envelopes with identifying markings are removed from the tables and 
stored can any of the ballots be removed from their security sleeves; then 


¢ All of the ballots cast by eligible members of your local union are removed from the 
security sleeves, unfolded and stacked. The empty security sleeves are packed away. 


STEP 3: 
The stack of unfolded ballots from your local are taken to high speed, electronic vote 
tabulating machines and counted by computer scanner. 
Votes for each candidate are recorded and totaled by the machine and a report is 
made listing each candidate's name and the number of votes received from members 
of your local. 


That's it. The votes from eligible members are counted but no one knows the candidates 
selected by any individual member. A report is given to each campaign and the ballot mail 
from the next local begins the process. When every local union's ballots have been 
counted, we announce the winners. 
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ASEGURESE DE QUE SU VOTO SE CUENTE. AQUI LE MOSTRAMOS COMO § 


}. Alrededor del 8 de oc- 


tubre , uste d deberia IBT Election Supervisor FIRSTCLASS MA 
Ppa P.O. Box 26008 U.S. POSTAGE 
recibir un paquete de Alexandria, VA 22313-6008 pala 


PERMIT NO. 1606 


TEAMSTER ELECTION BALLOT ENCLOSED 
PAPELETA DE VOTO PARA LA ELECCION DE TEAMSTERS INCLUIDO 


boleta electoral que 
tenga este aspecto: vf 


feet || BEN WET ot [el UT nS i ot 18 Pe 
01234 123456789X43210123 
Your full name 
Your street address 


City/State/Zip Code 


2. Cuando usted reciba su paquete de boleta electoral, abra el paquete y lea las instrucciones antes de 
completar su boleta. Si prefiere leer las instrucciones en espanol (para miembros de los Estados 
Unidos) o en francés (para miembros de Canada), mire en el reverso de su boleta electoral. 


3. Cuando haya finalizado de SECRET BALLOT SLEEVE FUNDA DE VOTO SECRETO 
marcar su boleta electoral, | THIS SLEEVE PROTECTS ESTA FUNDA PROTEGE 
‘ THE SECRECY OF YOUR VOTE SU DERECHO AL VOTO SECRETO 
coléquela en la funda de | 
H j It will be removed from the return envelope and will be Se sacara del sobre exterior de vuelta de correo y se lo 
seg url dad q ue Sse incl uye mixed with other secret ballot sleeves before your ballot mezclara con las otras fundas de voto secreto antes de 
en el paquete: is removed. No one will know how you voted. ser abierto. Nadie sabra cémo voto usted. 
Place your voted ballot inside this sleeve and place inside Coloque su papeleta de voto adentro de esta funda, 
the pre-addressed return envelope for mailing. séllelo, col6quelo adentro del sobre de vuelta de correo 


con remitente y envie por correo. 
DO NOT WRITE ON THIS SLEEVE 
DO NOT STAPLE, TAPE, GLUE OR SEAL THIS SLEEVE NO ESCRIBA EN ESTA FUNDA 
NO ENGRAPE, CINTA ADHESIVA, PEGAMENTO O 
CERRO ESTA FUNDA 


4. Coloque la funda en 


el So b re co n F ra n = DO NOT REOPEN AFTER SEALING. BALLOTS IN ENVELOPES WHICH HAVE BEEN OPENED AND RESEALED WILL NOT BE COUNTED. t 
NO VUELVA A ABRIR EL SOBRE DESPUES DE CERRARLO. LOS VOTOS DE LOS SOBRES QUE HAN SIDO ABIERTOS Y CERRADOS NUEVAMENTE NO SERAN CONTADOS. 

queo Pagado que se 

incluye: 


-<alP DO NOT REMOVE, CHANGE OR COVER UP YOUR NAME AND ADDRESS. YOUR VOTE WILL NOT BE COUNTED IF YOUR NAME AND ADDRESS CANNOT BE READ > 


NO SACAR, REMOVER O 


Na 


01234 123456789X43210 


Your Name TUVENDUUAVUUEOOOU TEU TTT ITE 


Your Address 
City/State/Zip Code 


5. Selle el sobre y depositelo en el correo. NO se necesita estampilla, el franqueo esta prepagado. 
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‘3 
_ Este es el proceso que utilizamos para contar su voto Y garantizarle que su voto es secreto: 


PASO 1: 


Los paquetes de boleta electoral recibidos por parte de los miembros de su local se 
reunen y se procesan en un lote. Al utilizar la informacion impresa en el sobre, se 
verifica la elegibilidad para votar de cada miembro votante. 


Inmediatamente después de que se confirma su elegibilidad, cada sobre se coloca con 
los sobres de los otros miembros de su local quienes también son votantes elegibles. 


Los sobres de las boletas electorales de los miembros elegibles se abren y se colocan 
en mesas de trabajo para que se extraigan los contenidos. 


Los sobres de todos los miembros de su local cuya elegibilidad para votar es deficiente 
se separan. Las impugnaciones solo se resuelven si el margen de la victoria en cualquier 
elecci6n es menor que el numero de boletas electorales impugnadas. 


PASO 2: 


* Nuestro personal a cargo de contar las boletas electorales esta capacitado para revisar los 
sobres y colocarlos de modo que cada sobre esté mirando hacia arriba y el dorso del sobre, 
en donde esta impresa su informacion de identificacion, esté mirando hacia abajo. 


* Conservando los sobres en esta orientacion, las fundas de seguridad se extraen de los sobres. 


* Cuando todas las fundas se hayan extraido, los sobres con su nombre y direccion se sacan 
de la mesa y se guardan en cajas. 


* Solo después de que TODOS los sobres con las marcas de identificacion se sacan de las 
mesas y se guardan, se pueden sacar las boletas electorales de sus fundas de seguridad. 


* Se extraen de las fundas de seguridad todas las boletas electorales emitidas por los miem- 
bros elegibles de su sindicato local, se despliegan y se apilan. Las fundas de seguridad vacias 
se embalan. 


PASO 3: 


La pila de boletas electorales desplegadas de su local se lleva a las maquinas tabuladoras 
de voto electrénico a alta velocidad y se contabiliza por medio de un escaner computa- 
rizado. 


La maquina registra y totaliza los votos para cada candidato y se realiza un informe enu- 
merando el nombre de cada candidato y el numero de votos recibidos por parte de los 
miembros de su local. 


Eso es todo. Se cuentan los votos de los miembros elegibles pero nadie sabe los can- 
didatos seleccionados por ningun miembro individual. Se proporciona un informe para 

cada campana y el correo de boletas electorales del local siguiente comienza el proceso. 
Una vez que han sido contadas todas las boletas electorales del sindicato local, anunci- 
amos a los ganadores. 
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GENERAL PRESIDENT CANDIDATES’ FORUM 


At press time, the General President Candidates’ forum was scheduled for September 7, 2011 in 
Washington, D.C. By the time you receive this magazine, the forum should be done with a video 
available to watch, and a transcript available to read, download and copy. 


PARTICIPATION 


James P. Hoffa, Sandy Pope and Fred Gegare were nominated for the ballot as candidates for the of- 
fice of General President. Under the Rules, a General President candidate who belongs to a slate 
that includes a candidate nominated for the office of General Secretary-Treasurer may designate 
the candidate nominated for General Secretary-Treasurer to appear as the candidate’s representa- 
tive at the forum. Rules, Article VII, § 6(d). Mr. Hoffa and Mr. Gegare have formed slates with 
General Secretary-Treasurer candidates. Ms. Pope is an independent candidate. 


Candidate Hoffa designated Ken Hall, the candidate on his slate competing for the General Secre- 
tary-Treasurer’s office, as his substitute at the candidate forum. Required participants in the forum 
were Mr. Hall (as a substitute for Mr. Hoffa), Ms. Pope, and Mr. Gegare. 


WATCH THE FORUM 
The forum was recorded. Here’s how you can see it: 


> WATCHIT ON THEINTERNET. Go to www. ibtvote.org to watch the whole Candidate 
Forum, or question and answer segments. This is the fastest way for you to get the forum. 


Watching it on the web is anonymous. OES does not collect any information identifying 
viewers or visitors to the site. 


GET YOUR OWN COPY OF THE RECORDING. Contact the Office of the Election Su- 
pervisor if you want your own DVD to watch, or a transcript to read. OES will not pro- 


vide the IBT, the candidates, or anyone else the name of any member that requests a DVD 
or a transcript. 


GET IT FROM YOUR LOCAL UNION. Copies of the DVD will be available at every 
Local Union for members to borrow. Watch it yourself, or get together with other mem- 
bers and watch it as a group. Local Union officers are not to be told the name of any 
member that borrows the DVD to watch. 


The General President candidates will have DVD copies made available to them, and you may also 
be able to obtain the DVD from the candidates. 


GO TO WWW.IBTVOTE.ORG TO WATCH THE 
GENERAL PRESIDENT CANDIDATES’ FORUM 
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IBT INTERNATIONAL OFFICER ELECTION — 
CANDIDATE PAGES 


BALLOTS ARE COMING - Every member of the IBT gets to vote for the International Officers 
nominated to the ballot by your delegates at the 28th IBT Convention. We plan to mail to ballots 

on October 6, 2011, and members should receive ballots at home starting the week of October 10. 
Open your own ballot package, mark your own ballot for the candidates of your choice, enclose it in 
the secrecy sleeve, seal it in the postage-paid return envelope, and mail it back so your vote can be 
counted. Turn to page 26 for more information on how the Office of the Election Supervisor counts 
the ballots. 


WHAT OFFICES ARE YOU VOTING FOR? ~ Every member of the IBT will receive a ballot show- 

f ing candidates competing for the union-wide offices of General President; General Secretary-Trea- 
surer; At-Large Vice-President; and International Trustee. Members in the Central, Eastern and 
Southern regions will receive ballots showing candidates for vice-presidents to be elected from their 
separate regions. 


READ ABOUT THE CANDIDATES FOR INTERNATIONAL OFFICE who want your vote. The 
following pages are candidate campaign literature from the International Officer Candidates. You 
may also receive mailings directly from them; you may see candidates or their representatives cam- 
paigning; there are websites where you can read about the candidates; candidate literature tables are 
maintained at local union halls. 


WATCH THE CANDIDATES ANSWER QUESTIONS — By the time you receive this magazine, the 
Candidate Forum with candidates for General President should be completed. Go to the OES web- 
site, www.ibtvote.org to watch the complete forum. You can also click on links to particular question 
and answer segments and watch the forum in parts. The complete acceptance speeches the candi- 
dates delivered to the Convention on Friday morning, July 1, 2011 can also be viewed at 
www.ibtvote.org. If you can get to the internet, you should be able to watch the videos. 


| THIS MAGAZINE CONTAINS CAMPAIGN LITERATURE FROM NOMINATED CANDIDATES. 
Candidates on a slate have the right to pool their space and make a slate-wide presentation. The 
order of presentation of each slate or candidate’s material in this magazine was determined by a lot- 
tery held in July 2011, although all slate material is published before that of individual, unaffiliated 

. candidates. Nominated candidates have the right to publish campaign literature again in the Octo- 

\ ber 2011 Teamster magazine. 


YOU ARE ABOUT TO READ THE CANDIDATES OWN STATEMENTS. These materials were cre- 
ated by each campaign or nominated candidate. They do not in any way reflect the views of the IBT, 
any affiliated Unions, or the Election Supervisor. The IBT and the Election Supervisor did not in any 
way screen, edit, or alter this material. It comes to you straight from the nominated candidates. 


| Richard W. Mark 


Election Supervisor 
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panelee Sandy Pope’s Local 805 Assets 


2000 to 2010 


Source: Teamsters Local 805 LM-2 reports 


$2,500,000 


$2,000,000 


$1,500,000 


$1,000,000 


$500,000 


2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 


TDU leader Tom Leedham backed 
Sandy Pope at nominating convention. 


> Sandy Pope was part of the 
Ron Carey team that slashed 
strike benefits for striking 
Teamsters from $200 a week 
to zero. 


» Sandy Pope is supported by 
TDU, which is backed by tax- 
exempt corporate foundations 
that own stock in non-union 


companies like Wal-Mart. 


> Sandy Pope has presided 

over the collapse of Local 805’s 
Pension Fund. When Pope 

took over as Local 805 President 
six years ago, her Local Union 
had more than $2.1 million in 
the bank. Today there is less 
than $300,000 in the Local 805 
treasury. In just six years she lost 
$1.7 million of her Local Union’s 


financial assets. 


Local 805 members have been 
warned in writing that their 
Pension Fund is in critical 
condition, and benefits for 
hardworking Teamsters have been 
cut or eliminated. 


Sandy Pope has bankrupted 
Local 805’s treasury, 
destroyed her Local’s 
Pension Fund, and failed to 
organize new members. 


Teamsters Sti 
s America’s Sc 


rnass 
ante I hil 


“Our strong union has provided 
members with good contracts, 
strong pensions, excellent 
health benefits and vital job 
security in this tough economy.” 


— Jim Hoffa and Ken Hall 


= 


tid Together 
songest Union 


Dear Teamsters: 


Standing together has enabled 
Teamsters and their families to get 
through these tough economic times. 


Our strong union has delivered job 
security, good pensions and health 

care benefits for Teamsters while other 
workers have seen their wages, health 
care benefits and jobs cut or eliminated. 


> Jim Hoffa has kept the U.S. border 
closed to Mexican trucks while other 
industries have been destroyed by 
foreign imports and outsourcing. 


> The Hoffa administration cleaned up 
and restored a bankrupt union under 
the failed leadership of Ron Carey and 
built a Strike and Defense Fund of 
close to $100 million. 


» As Teamster President, Jim Hoffa 
has led the fight to stop the war on 
workers being waged by millionaires 
and CEOs across the country in order 
to protect the rights, benefits and jobs 
of American workers. 


We are proud of what we have 
achieved, and with your strong support 
will continue the fight to help every 
Teamster get the best possible wages, 
benefits and pensions. 


Quan Pla) Kn HQ 


UPS Members Have 
Really Strong Pensions 
Thanks To Jim Hoffa 
And Ken Hall 


The current contract that Jim Hoffa and Ken Hall negotiated 
includes record increases in contributions for health, welfare 
and pension funds. Over the life of the Agreement, UPS will 
contribute more than $5 billion to Teamster pension funds, 
which is triple the amount from the previous contract. 


HOFFA< HALL, 


\ 


he Strong UPS Contract 
legotiated By Jim Hoffa 
ind Ken Hall Means: 


> UPS Teamsters continue to get 

general wage increases in a tough 

economy while UPS management was 

forced to accept a wage freeze and the 
F ey é elimination of many of their positions. 

¥ , < Starting August 1st, UPS Teamsters 

: will get $.97 in increases this year, 

‘ including a $.12 cost-of-living increase. 


> UPS will contribute more than $5 
billion dollars to members’ pensions. That 
a, ; pe i, is triple the amount from the old contract 
= aay and means UPS members will have very 
"9 ie strong pensions. 


> The new contract has strong grievance 
procedures that will enable us to fight 
management attempts to force workers 
into unfair and unsafe conditions. 
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Ye continue to fight to make sure the contract is enforced. 


Teamster 
| 2 Len a =leadership under 
ae A go. Jim Hoffa turned a 
iY gee = disastrous situation 
at YRCW into a new 
restructuring that 
saved Teamster 
jobs and brought 
hope for the future. 
Teamster YRCW membership 
and the leadership of this great | 


union insisted on sacrifices by | 
other stakeholders, starting with: 


THE BONDHOLDERS: In December 
2009, we insisted that the existing 
bondholders convert $500 million of 
bond debt to equity. | 


THE BANKS IN 2009 AND 2010, 
who were required to forgo their 
usual collection of interest and fee 
payments for the entire year and to 
lend at more favorable rates, are 
now in the process of further 
extending terms and providing 


JANUARY I0, 2010 additional liquidity. 


NEW YRCW MANAGEMENT: Hoffa 
y could learn | demanded that Bill Zollars, the 


« tar 
sury secre 
Trea vr sters Hofta ” ! CEO responsible for YRCW’s | 
from leam demise, must leave the company. 
» survive another year in Washington, On July 22, 2011 Zollars “retired” 


: . —the current 
hanneling your inner Jimmy Hoffa od and a new CEO and Board of 
a + ee resident and the one man who has s - Ditectors, including two Teast 
s : Wi : , 
Aone eo ude Sachs and the big-money <i representatives, were named. | 
O ” 


Wall Street and come out a winner. ) 


“Tf you want t 


cal 
PUOTS BEAST ene 


HOF FAC HALL, VOTE THE SLATE | wwwlit 


Jim Hoffa 
Has Kept The 
" U.S. Border Closed To 
Mexican Trucks 


“Opening the border to dangerous trucks at a time 
of high unemployment and rampant drug violence 
is a shameful abandonment of the DOT's duty to 
protect American citizens from harm and to spend 
American tax dollars responsibly. 


NATIONAL PRESS CLUB 


It lowers wages and robs jobs from hardworking American 
truck drivers and warehouse workers. The DOT shows more 
loyalty to the Mexican people than it does to Americans.” 


—JIM HOFFA AND KEN HALL 


STRONG LEADERSHIP FOR TODAY’S CHALLENGES 


Le 


Stand United And Strong | 
By Supporting The | 
Hoffa-Hall 2011 Slate 


Share with Jim and Ken your most important issues in 2011. 
TEXT YOUR ANSWERS TO 64336. 


Do you think Jim Hoffa should continue his fight to keep the 
U.S. border closed to Mexican trucks? 


YES: Text Al to 64336 
NO: Text B1 to 64336 
ga What is the most important issue facing Teamsters today? 


JOB SECURITY: Text A2 to 64336 on 
PENSIONS: Text B2 to 64336 1 
HEALTH CARE: Text €2 to 64336 | 
WORKER SAFETY RULES: Text D2 to 64336 


gz Should IBT try to organize FedEx? 


YES: Text A3 to 64336 
am 
NO: Text B3 to 64336 Add 
City: 
FACEBOOK § TWITTER www SHARE YOUTUBE Ww 
Like us on Facebook: Follow us: Visit our new web site:| | Send pictures to: | | Subscribe to us for hast. 
Facebook.com/Hoffa2011 @HoffaHall2011 www.hoffa2011.com | | photos@hoffahall2011.com| | the most recent video \ 
to have them uploaded footage: elec 
& » on our site. youtube.com/user/HoffaHall2011 tmp 
Ba —_ a Unio 
= i iy j 
Answer these three questions to vote and receive future alerts 4 
from Hoffa-Hall. We will notify you of the results via text message. Be 
Hoffa-Hall 2011 does not charge for text messages, but cell phone provider msg & data rates may apply. hilo 


HOFFA: HALL =o 


Approved Resource for all HOFFA-HALL 2011 Merchandise 800.562.5766 www.hoffagear.com 


' 


Teamster Camp Shirt > 4 Hoffa-Hall 2011 


Siylish and comfortable, our camp shirts are —<KA Bumper Sticker Pack 
nade of 100% microfiber material for maximum AHALIE Sold as packs of 50. 
yeathability. Embroidered horse design HOFFA Item HG0202 - $25.00 
completes this classic shirt. Adult Sizes: M-5X www.hoffa2011.com 

item HGO601 M-XL - $62.00 2X -$66.00 yreotte 2 = 


K- $68.00 4X-$70.00 5X -$72.00 


Hoffa-Hall Vehicle Light v 

LED backlit logo for your vehicle window turns on automatically 
while driving at night and shuts off after 2 minutes when parked. 
Ready to install kit includes: POWERDECAL™ device with 
adhesive mounting tabs, Teamsters logo 

and Hoffa Hall 2011 gels. 

Uses three standard AA Alkaline 
batteries; also included. 


4 Hoffa-Hall T-Shirt 
100% cotton, short sleeve 
black t-shirt with Hoffa-Hall 
logo on front. Adult Sizes M-3X 
Item HG1002 - $20.00 


Get Two Free 
Bumper Stickers 
with your order! 


Hoffa-Hall Crystal Pin b 
Goldtone with clear Be 
tystals and safety pin back. 

lem HGO209 - $15.00 


Re) gta) 


GR 


4 Hoffa-Hall Truck 
These limited edition trucks by Penjoy 
have been collectors’ items since the 
first election. Approx. 12" long. 
Item HB0901 - $100.00 


James P. Hoffa for General President 


(®) Indicates Required information If Paying by Check: 

Name: Members: Make Check Payable to “Hoffa 2011 General Fund” 

: : Non-Members: Make Check Payable to “Hoffa 2011 Legal and Accounting Fund” 
Address 


4 Under the Election Rules, the campaign may accept general fund contributions only from active IBT members and 
City: State c Zi p o their immediate families. |BT members who are also employers may only make contributions from their personal funds. 
\ 5 Non-member contributors may provide contributions up to $10,000 to the Hoffa 2011 Legal and Accounting Fund. 


ss Item # | Item Name | Size | Qty | Price | Total _| 
last 4 of SSN: 
elect One: [] Active Member [J] Non-Member 
imployer: = | | 
Mnion Local #: a 
liedit Card: CIMC OVisa DAmex I puaerenmenae siete) 
tard #: So ak oa ie RI Residents add 7% Tax 
Sgnature: $76 - $100 $11 95 Shipping (see chart) 
tkil Order Form to: HoffaGear c/o Financial Innovations, Inc. $101 - $250 $15.95 Total 
One Weingeroff Blvd., Cranston, RI 02910 $251+ 5% of total 
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‘ WEDDING ° 
\ CHAPEL 4 


FIGHTING FOR THE MEMBERS 


September, 2011 


Dear Fellow IBT Members: 


I am running for President of the International Brotherhood of Teamsters because the current 
leadership has proven itself incapable of representing the urgent needs of the membership. 
James Hoffa and Ken Hall have failed to organize core industries, failed to protect multi-em- 
ployer pension plans and failed to responsibly manage the union’s treasury. They have under- 
mined the high standards that once made the Teamsters a beacon for the labor movement, and 
they have left the union in such a weakened state that employers increasingly demand givebacks 
and substandard contracts. Hoffa appointees to grievance committees have allowed manage- 
ment to dominate these committees and reject valid grievances. They leave work unfinished and 
go off to play golf with management. 


The upcoming election of the International Brotherhood of Teamsters is an opportunity to 
elect a team willing to fight for the needs of the membership. I am proud to be running 
with a slate of dedicated, experienced candidates like Jim Sheard, our candidate for General 
Secretary Treasurer, who are fully prepared to take on management on behalf of the mem- 
bership. We represent the Teamster Union in all its diversity, from leaders of joint councils 
and industry conferences, to rank and file activists who will have a seat at the table at the 
General Executive Board of the IBT. 


= 


The Gegare-Sheard team is committed to organizing the core industries, protecting and 
* improving pensions, freezing your union dues and running the IBT from the bottom up so that 
~ our bargaining power is strengthened. We ask for your vote and your help in getting the word 
out to other members, so that, together, we can rebuild a union that truly serves all its members. 


In Solidarity, 
C.K igor 
Fred Gegare 


oo 
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“Tm not afraid of a fight “ 


Fred Gegare 


Fred Gegare, a former Marine, 
knows that the Teamsters Union | 
wasn't built by officials hoping | 
for crumbs from management. 
The Hoffa-Hall appointees on 
most IBT grievance committees 
lose most of their grievances. 
As the head of the Dairy 
Grievance Committee, Fred won 
85 percent of his grievances. 
That's no accident. Manage- 
ment knows Fred is willing to 
fight for his members and he 
has the experience as Interna- 
tional VP, local union leader, 
joint council leader, conference 
director to make it happen. 


In any language it means You Win 


You won't find Fred’s team / 
playing golf with management, 
but if there’s a picket line to 


walk, tough bargaining to lead, a , 
grievance to file, he’s there. “As 
a union official, I've never turned ) | 
down an assignment,” he says. I 
“Never.” 

Ve 
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7 
I’ve always believed 


actions speak louder 
than words 77 


Jim Sheard, who began his career as a Roadway 
driver, knows that it takes constant struggle with 
management to serve the membership. As 
Principal officer of Omaha-based Local 554, 
covering Nebraska and Western lowa, Jim brought 
in many new members, particularly in the public sector. His new contract for school 
bus drivers is a 
national model. 


As the head of the 
labor coalition Change 
to Win in Nebraska, 
he won important bat- 
tles protecting collec- 
tive bargaining ina 
conservative state 
with a Republican 
governor. He fought 
hard against UPS 
contract violations and 
harassment for two 
decades -- only to be 
removed by the Hoffa 
administration as 
head of the Nebraska state Grievance committee and put into a multi state committee 
because he was too tough on management. 


7 ' 6, atl 

” Because Hoffa's appointees lose 83-90 percent of their grievances, our 
UPS members live in fear of management. Even when they win their job 
back, there’s no back pay for time lost. This must change. 7?_ im Sheard 
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Espanol 

Me postulo para Presidente de !a Fraternidad Interna- 
cioal de Camioneras porque la actual direccién ha 
demostrado ser incapaz de representar a las necesi- 
dades urgentes de los miembros. Quiero la oportunidad 
de luchar por usted. 


James Hoffa y Ken Hall no han podido organizar las 
industrias basicas, no protegié a varios empleadores 
planes de pensiones y no gestionar de manera respon- 
sable la tesoreria del sindicato. Han socavado los altos 
estandares que una vez hecho el Sindicato de 
Camioneros en un faro para el movimiento obrero, y 
han dejado al sindicato en un estado tan debilitado que 
los empleadores exigen cada vez mas devoluciones y 
submodelos de contratos. 


El gobierno de Hoffa-Hall ha socavado 
los fondos de pensiones de multiples 
empleadores, lo que permite UPS para 
eliminar a sus miembros de las Landas 
de Estados de Centroamérica, Bienestar 
Social y Fondos de Pensiones. Teniendo 
en cuenta este refugio historico de la IBT, 
no es de extranar que 190 otros empre- 
sarios ya han retirado a sus empleados 
de los Fondos de los Estados Centrales 
y lo mismo podria suceder en los fondos 
de los Teamsters en el Este y el Oeste. 


La préxima eleccion de la IBT es una oportunidad para 
elegir a un nuevo equipo dispuesto a luchar por las 
necesidades de los miembros. Me siento orgulloso de 
estar corriendo con los candidatos dedicado, experi- 
mentado como Jim Sheard, nuestro candidato a Sec- 
retario General Tesorero, que estan plenamente 
preparados para asumir la gestién en nombre de los 
miembros. Nuestro equipo representa a la Unién de 
Teamsters en toda su diversidad, de los lideres de los 
consejos y conferencias conjuntas de la industrial, a 
activistas de base que tendra un asiento en la mesa en 
la Junta General Ejecutiva de la IBT. 


El equipo Gegare-Sheard se ha comprometido a orga- 
nizar las industrias basicas, proteger y mejorar las pen- 
siones, congelar sus cuotas sindicales y ejecutar el IBT 
de abajo hacia arriba para que nuestro poder de nego- 
ciacién se fortalece. Le pedimos su voto y su ayuda 
para hacer correr la voz a otros miembros, de modo 
que, juntos, podemos reconstruir un sindicato que 
verdaderamente sirve a todos sus miembros. 

Aprenda mas informacion en nuestra pagina web. 


Fred Gegare 


Francais 
Je suis candidat a la présidence générale de la Frater- 
nité internationale des Teamsters. Il est évident que la 
présente administration ne répond plus aux besoins ur- 
gents des membres. Je souhaiterais vivement que vous 
puissiez m'accorder la chance de vous représenter afin 
de mieux défendre vos droits. James Hoffa et Ken Hall 
ont échoue dans la syndicalisation des petites et 
moyennes entreprises (PME). Rappelez-vous, l'echec 
de la protection de vos régimes de retraite ainsi que la 
pauvre administration des avoirs de notre syndicat. L'ad- 
ministration présente a affaibli notre syndicat parce quill 
n'ont pas su tenir compte des standards élevées qui était 
le fleuron du mouvement ouvrier. A cause de cette faib- 
lesse, les employeurs n'ont aucune crainte d’abaisser 
vos conditions de travail. 


Je suis trés fier d'étre aux cotés de 

Jim Sheard, candidat au secrétaire-tré- 
sorier général. Son experience sera, sans 
doute, une force pour notre syndicat. Notre 
équipe représente les membres de dif- 
férentes industries de notre syndicat, que 
se soit des leaders ou des militants de 


de |'exécutif général. L'equipe 
Gegare-Sheard s'engage a renforcir le 
pouvoir de négocier vos conditions et d'or- 
ganiser les petites et moyennes entre- 
prises en prenant bien —_soin de protéger tout en 
conservant les régimes de retraites sans pour autant pé- 
naliser les membres a subir une augmentation de coti- 
sation. Nous nous engageons a geler le taux des 
cotisations syndicales et de mener notre Fraternité inter- 
nationale des Teamsters (FIT) avec solidité. 


Ensemble, nous gravirons les embtiches en prenant 
bien soin d'améliorer le pouvoir de négocier tout en so- 
lidifiant notre approche avec les travailleuses et tra- 
vailleurs. tI faut agir maintenant! On a besoin de votre 
support. C'est pourquoi nous vous demandons de bien 
vouloir véhiculer ce message a tous vos membres afin 
que l'on puisse, ensemble, rebatir un meilleur syndicat et 
repartir du bon pied. Vous avez le pouvoir de choisir, 
cessez d'avoir peur et faites-nous confiance. Affirmez- 
vous et dites OUI a l'equipe Gegare-Sheard. Pour toute 
information compléementaire, n'hésitez pas a consulter 
notre site web. 


base, tous auront une visibilité alatable 
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" Gegare-Sheard| Best Chance to Defeat Hoffa 


ETEGEE 


Experience and a strong team are why Gegare-Sheard 
can win the upcoming IBT election. 


Most of you know that there is a three way race for IBT 
President, including the International VP Fred Gegare, 
incumbent James P Hoffa and Sandy Pope, a local 
union leader from Queens, New York, who is running 
without running mates. There is only one team ina 
position to defeat James P Hoffa, and that is the 
Gegare-Sheard “Fighting for the Members” team, which 
has extensive national experience and a representative 
slate that can carry out their program to rebuild the IBT 
from the bottom up. The Gegare—Sheard team in- 


cludes three experienced women candidates, Margaret “Peggy” Sik, Beth Kirchman and Kelly Cassidy. 


Politics Undermine Carhaul Driver Organizing 


National Carhaul Director Fred Zuckerman couldn’t understand why, suddenly, his calls weren't being 
returned by UAW official Bob King with whom he had worked closely to save hundreds of carhaul jobs, 
even taking a trip together to Japan to convince Toyota to use IBT carhaulers in the US. 


To his complete shock, UAW officials informed Zuckerman that King and other UAW officials were 
falsely told by top Teamster officials that Hoffa pal Kevin Moore was now the IBT Carhaul Director 
and instructed the UAW not to work with Fred Zuckerman, who remains National Carhaul Director. 

In February 2011, Zuckerman wrote a letter to Hoffa complaining that his appeals for organizing assistance 
had “fallen on deaf ears” and “for the IBT to cut off our communication with the UAW, is not only disgraceful 
and irresponsible, it violates the oath we have taken as Officers to run the Union for the benefit of the mem- 

bership.” Zuckerman EOL received a reply from either Hoffa or anyone on the General Executive Board. 


a eg e 
- Lt as ze , Hoffa and Pals Squander IBT Treasury 
| = aD oe are year, according to reports filed with the US Dept of Labor, our union 


took in $172 million while spending $212 million! Obviously, this jeopard- 
izes our union’s ability to serve the dues paying membership, yet Hoffa con- 
tinues to shell out millions to consultants and to the government sponsored 
Independent Review Board (IRB) created under the consent decree which 
has eaten up $147 million dollars of our members’ dues money over the 
last twenty years. Hoffa promised to end the consent decree, but found it 
convenient instead to let the IRB target his critics and opponents. Hoffa has 
also squandered members’ dues money by going behind General Secretary 
Treasurer Keegel’s back in 2009, cashing out the Scholarship Fund, the IBT 
Fund and the IBT Strike & Defense Fund when the market was at the bottom, 
losing nearly $30 million by the end of the market year! 
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Weaken Union, 
Shortchange Membership 


No wonder, James Hoffa Jr. decided to dodge the election 
debate at George Washington University. There are too 
many broken promises he would have to explain that have 
hurt our members. 


Remember the strong contracts UPS workers were 
supposed to get? Not so strong, it turned out. UPS 
Freight workers get sub-standard wages and benefits. The 
10,000 combined full-time jobs that were promised under 
22.3 are now being eliminted. UPS regularly violates the 9.5 
hour limit for UPS work days, and try filing a grievance with 
the management controlled grievance panels which roll over 
Hoffa’s appointees. 


Remember the IBT Public Employee Department? Yes, 
we had one, and Hoffa shut it down. “It’s really hard to be- 
lieve that Hoffa would close down the Public Employee De- 
partment at a time when we have 250,000 union members 
who are struggling against budget cuts, layoffs and legisla- 
tion targeting public employee bargaining rights,” says Intl 
Trustee candidate Durie Downey of Local 783 in Louisville, 
which represents 2800 public employees. “It tells you that 
Hoffa really doesn’t care about public employees.” 


Remember Hoffa’s promise to end federal oversight of 
the IBT? More than a decade after mobbed up officials 
were removed by the Independent Review Board (IRB) -- 
which has spent $147 million of our dues money to date -- 
Hoffa has made no progress whatsoever in ending govern- 
ment interference. Perhaps that’s because the IRB now tar- 
gets his union critics on baseless or trivial infractions, while 
giving a pass to serious misdeeds by his supporters. Tired of 
waiting years for Hoffa to act, Fred Gegare has filed suit in 
federal court to end the consent decree. 


Hoffa’s promise to striking Waste Management workers? 
After personally promising VP Fred Gegare that he would ex- 
tend the picket line of striking Waste Management workers at 
Local 200 to other locals, Hoffa failed to do so. “Because of 
Hoffa’s lack of leadership, and his betrayal of Local 200 broth- 
ers and sisters, we had to go home after five and a half weeks 
on the picket line and tell our families that we wouldn’t be get- 
ting a full pension and some of us won't have a job because 
of replacement workers,” says IBT steward Gary Shearier 
who served on the bargaining team of Local 200. 
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International Officers. 


landmark changes to the “ 
n will forever guarantee | 


members: Hot 


SSSR Shite 
4 tat 
He The democracy package (one Teamster 
one vote) we passed at the convention 
2ans it is time to end federal oversight 


of the Teamsters 
Jim Hotta 


x — eee 


h sading requirements that stops _ 
working and prohibits long hous. 


creating more 
‘who want them. 


pension, health — 


e 


WASTE MANAGEMENT 


Think Green. 
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““Teamster members need a change 
at the top. “The Gegare-Sheard team 

is our only hope of saving this industry! 7” 
Bobby Duff, YRC Steward, Fisherville, VA 


_ “We need some old school integrity in our 
great union and | believe, without a doubt, that 

Fred Gegare is the right one for the job.”” 

Rodney Johnson, UPS Freight Steward 


6 re freight 
tah afoond Detroit, 
Omaha and Pittsburgh, Teamster members state they are "done” 
with the misguided deals by Hoffa and his Pals. The loss of 
pension benefits by not standing up for the members, the broken 
grievance machinery at UPS, the reductions of staffing and re- 
sources to the IBT Divisions such as the Public Sector are not 
what this Union should ever be or what Fred Gegare or Jim 
Sheard stand for. 
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The Gegare-Sheard Team — Experience and Ability 


Brad Slawson Sr., Central Regio P ntial Candidate Brad Slawson, Sr. became a Teamster in July 
) of 1970, driving for aietice Uaited for 15 years. Rising up the ranks, Brad was elected as Principal 
Officer, Secretary-Treasurer of Teamsters Local 120 in Blaine, Minnesota, then Trustee, Teamsters Joint 
Council 32 and Central Region Vice President of the International Brotherhood of Teamsters. Brad also y 
holds the Chair, Co-Chair, Negotiator or Trustee positions on many trusts including but not limited to Healt 
Welfare and Pension, 120PAC and NMFATA. Brad comes from a militant local tradition, has extensive bar. 


gaining experience and management knows he means business hort 


a 


Fred Zuckerman, Central Region Vice Presidential candidate Fred has been a Teamster since 1979 and 
worked in the Freight, Tankhaul, and Carhaul industries. He has served on the National 

Automobile Transporters Negotiating Committee since 1994 and has been its director since 2005. In 2000, 
Zuckerman was elected President of Teamsters Local 89 in Louisville, Kentucky, one of the largest Local 
Unions in the Teamsters. Fred is also President of Teamsters Joint Council 94, which 

represents members in Kentucky, West Virginia, and Indiana. He states:” As director of the Carhaul 
Division for the IBT I understand how important it is to organize non-union carhaul companies to 

maintain the standards in the industry. Hoffa continues to ignore us and as a result our members suffer. 
The Gegare/Sheard team will organize in all of our core industries to improve the lives of our members and 
not make excuses like Hoffa/Hall.” 


Jerry Conner, Central Region Vice Presidential candidate Jerry Conner, a 2nd generation 

Teamster, rose through the ranks from shop steward to principal officer at Local 279 in Decatur, Illinois 
Secretary-Treasurer and Organizing & Political Coordinator of Joint Council 65, Conner has served on the 
Ilinois Conference of Teamsters State Freight Grievance Panel, ICT Joint Tank Grievance Panel Commit- 
tee, ICT Brewery and Soft Drink Chairman, ICT Bakery and Laundry Committee, the ICT Dairy Commit- 
tee, ICT Conference of Teamsters Construction Grievance and Negotiating Committee, ICT Co-Chairman bite f 
for State and Municipal Workers, Food and Dairy Joint Area Committee, Master Dairy Agreement Negotil, toel 
ing Committee and serves on the Dairy Policy Committee for United States and Canada. Conners seeks point 
IBT commitment to organize construction drivers, which are key to many Teamster locals. hmmi 


Jenry 


Tony Jones, Central Region Vice Presidential Candidate Tony began his Teamster membership at Roadway 
Express in 1985 at the Columbus, OH Terminal, working his way up to serve as President of Teamsters 
Local 413, where he is also Business Agent. Brother Jones has been appointed to National 

Committees in the Freight Division and is a Director of Joint Council 41 and the Ohio Conference of 
Teamsters. He says: "Our members deserve true leadership with honest answers and a grievance procedure 
that works, health care and a pension we can count on. We can accomplish these goals with new IBT 
leadership in Washington”. 


John D. Farrish, Eastern on Vic ididat 

working in 1975 for the feist nae eine ical: of ie 29 Waynesboro, VA, brother Farrish serves 
as trustee on the Joint Council #83 Executive Board as well as Chair for the VA State Grievance Committee, 
International Trade Representative for the Food Processing Division, Co-Chair for the Eastern Region Joint 
Area Committee, Chair for the VA Freight Supplemental Negotiating Committee, and Joint Council #83 of 
Virginia Health & Welfare and Pension Fund Trustee. Says: “Under the leadership of the Gegare- Sheard 
slate, membership and local union involvement will be key in running this great union from the bottom up. 


James Ander son, Eastern 10 al ate 
New York Metro Area for icy he 11 years. A Tress tb the Local Pension and Health Funds, Anderson has 
been elected as a delegate to every International Union Convention since 1996. He is running because he 
strongly believes that the IBT should provide better service to the members and give greater 


support to the Local Unions and Joint Councils. 


/ice ¢ 
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has been Principal Officer of Local 966 in the 
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Representation at all levels from a diverse slate 


Rick E. Bauer Eastern Region Vice Presidential Candidate Rick is a second generation Teamster who began 
his career back in 1992 with Interstate Brands Corp. By 1996, he was elected Shop Steward. In 1999, he became 
a Trustee on Teamsters Local 697 Executive Board. In 2005, he became Secretary-Treasurer and a Full Time 
Business Agent.In 2007, he became the President and Principal Officer of Teamsters Local 697, a position he still 
currently holds. 


abert Ryder Eastern Region Vice Presidential Candidate joined Teamsters Local 463 in 1983. He worked 
sway up through the ranks and became Principal Officer in 1995. Ryder serves as East Coast Dairy Director 
Chairman of the Bakery & Dairy Pension Fund. He is also a member of both the Bakery Policy and Dairy 
icy Committees. Throughout his career, Ryder has fought to set and maintain high union standards in the bak- 
and dairy industries. 


Aaron Belk Southern Region Vice Presidential Candidate Aaron Belk has been a Teamster for 33 years, be- 
ginning as a forklift driver for Jones Truck Lines. Aaron was elected Southern Region Vice President in 1991, the 
first "Rank and File" member elected to International Office. Brother Belk was administrator of the IBT Ethical 
Practices Committee. He has been recognized for his dedicated humanitarian work. Belk has served as Chairman 
of the Southern Region Pension Fund the Fund's during which time assets moe than doubled to 208% funding and 
no contributions were required by the participants or their Local Union. Aaron chaired strategic meetings during 
the UPS, National Master Freight and Carhaul strikes, some of the largest most successful strikes in Teamster his- 
tory." have known Aaron for a number of years and I am honored to have Aaron as part of the Gegare Slate" 
states Fred Gegare. 


is 
1 the 
mit- 


a3 ltiry Perry Vice Presidential Candidate at Large A Vietnam veteran, Henry Perry began his tenure working 
. ithe freight industry in 1969. During this time, he served as steward and volunteer organizer working his way 


pone pto election as Secretary-Treasurer of Local 667, the largest local in the Memphis area. General President Hoffa 
‘S 


pointed Henry Perry to the Grievance and Appeals Committee for the 2001 IBT Convention, the Blue Ribbon 
‘mmission, and the 2002 and 2007 National Negotiations Committee for the National Master Freight Agree- 
tet. In 2005, General President Hoffa appointed Henry as International Trustee. In 2006, the general member- 
tip elected Henry to a five-year term as International Trustee. Brother Perry was elected President and Principal 
Micer of Local 667 in 2000 and served three consecutive terms. A skilled organizer and the first African Ameri- 
tin President of Teamsters Local 667, Henry has worked diligently and tirelessly on behalf of rank and file Team- 
is represented by Local 667 as well as with the IBT on an international level. 


Floyd Prusinski, Vice Presidential Candidate at Large A second generation Teamster, Floyd his career started 
as a route driver and worked his way through the ranks, first as a Union Steward then serving on Teamster Local 
#753’s Executive Board. In addition to his skills as an accomplished negotiator, Brother Floyd has the served as 
managing Trustee of three Benefit Plans. A year ago he spearheaded a grievance for all the members at “Bay Val- 
ley Foods”, Pecatonica, IL that resulted in an arbitration award of nearly one million dollars. After 44 years in the 
union, he understands all aspects as a leader, and is still in touch with the rank and file member. He currently is a 
Joint Council #25 TVIP Committee Member. Floyd serves on the Dairy Policy Committee as well as the Dairy 

i JAC Grievance Panel. He is currently serving as Secretary Treasurer and Principle Officer of Teamster Local 

ap." ")4 and as Executive Assistant to the Director of the Food Processing Division. 


lark Dreves, Vice Presidential Candidate at Large. A third generation Teamster, Mark began his career in 
parking industry in Pittsburgh. Mark was elected shop steward, trustee and then Principal Officer of Local 926 
2010. Local 926 represents 60 different employers. Brother Dreves has served on numerous committees and 

:” At local 926, members always come first and we work 24/7 to make sure that we service our member’s 
Reds first and foremost . I look forward to the day that all members of this great Union are given a voice in their 
lon.” 
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Fighting for the Members iT; 


Philbeck began his career on the freight docks in 1986 and made a name for himself by standing up 

for fellow workers. Mike joined UPS as a feeder driver, and saw that members were not being repre- 
sented well. In 2009, he ran for the principal officer’s position of the large IBT Local 651 basedin © | 
Lexington, Kentucky and won by a 2 to | margin. Since taking office, Mike and his administration 
have negotiated strong contracts that have been overwhelmingly ratified by his membership on an 
average of 90%. He says new leadership is critical for the IBT. “I have witnessed our core industries 
become almost non-existent in just the past ten years. ] have seen 240,000 freight members in the International drop to 
30,000; I’ve seen our Carhaul members go from moving 92% of new car traffic to 50%. It’s important not to become 
complacent in the labor movement, we have to be willing to fight for what is right and never back down; I am proud to be 
a part of the Gegare/Sheard slate.” 


Mike Philbeck, Vice Presidential Candidate at Large As a second generation Teamster, Mike | 


Kelly Cassidy Vice Presidential Candidate at Large Kelly was trained as an locomotive en- 
gineer in a family where four out of the last five generations worked for the Long Island Rail- 
road. Kelly is a proud member of the Rail Conference of the International Brotherhood of 
Teamsters, which has brought her to different part of the country to lobby for the rights of union 
members. Kelly is also a member of Executive Committee of the New York State Legislative 
Board. As an IBT Vice President at Large, she would use her position to push for higher wages 
and benefits. “Our members deserve nothing less,” she says. 


Margaret “Peggy Sik” Vice Presidential Candidate at Large Peggy became a proud Team- 
ster member of Teamsters Local 320 in 1997 as Office Support for the Grant County (MN) 
Social Services. As part of her service to her Union, Peggy was asked to serve on the Negotiation ' 
Team in May of 2006. She elected to serve as Union Steward in September of 2008 and contin- 
ues these duties for her fellow IBT brothers and sisters. Growing up in a farming community 
with 4 other sisters, Peggy's father and mother raised the family with the courage to defend right 
from wrong. Peggy states, " J am willing to fight for what I believe in. People call me a bulldog, 
because I won't back down when I know I am right. I make this commitment to my fellow Team- 
ster brothers and sisters.” 


John Farwell Vice Presidential Candidate at Large John Farwell is a 3rd generation Teamster 
who is President and Principal Officer of Teamsters Local Union 529, which represents members 
in the Southern Tier of New York and the Northern Tier of Pennsylvania. Brother Farwell started 
in 1973. In 2003 he became Secretary-Treasurer and Business Agent. In 2005, he was elected 
President and Principal Officer of Teamsters Local 529. A Joint Council 18 Trustee since January 7) 
2010, John is actively involved with the New York State Joint Area Committee and the New York Uy yy Mi; 
Upstate UPS negotiation/ supplemental panel committees. Brother Farwell firmly believes “this  / Y, ire | iy / \), 
Union should function from the bottom up; promoting members who have come up through the / /, /4 | / | 
ranks. This brings experience and strength to the table to help obtain strong union contracts for 

the members.” 


Durie Downey, Candidate for Trustee Like Fred Gegare, Brother Durie Downey served inthe | 
Marine Corp before he became a Teamster 35 years ago. After his serving his country, Durie begat | 
his career with the City of Louisville in 1975, first as a Security Guard and then working up to the 
position of Maintenance Electrician II. As a Teamster, Brother Downey became a Union Steward 
in 1985, then a Service Agent in 2001 and in 2004 he was assigned to Local 783. While at 783, in 
2006 Durie was selected as Trustee and in 2009 he became the Recording Secretary. Durie is also a 
member of the TNBC and sits on the Executive Board of A. Philip Randolph Institute in Louisville 
KY.Teamster membership is a proud family tradition for the Downey's. Durie's wife Linda is a re- 
tired Teamster. One of his two sons also a Teamster. Brother Downey has 2 beautiful grandchilren."I have fought for the 
rights of the members for years and will continue to fight the fight," states Brother Downey. 
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Trustee Candidates with a Record of Service to the Members 


Tom Bennett, Candidate for Trustee. Tom became a member of Teamsters "General" Local 200 of 
Milwaukee, WI in 1990 as a driver for The Price Erecting Company, transporting oversized equipment 
and machinery via the roadways, utilizing specialized heavy haul equipment. As a result, Tom became 
involved in safety programs and educational programs to promote the Teamsters in the Building Trades. 
Brother Bennett has been certified in approved safety programs through agencies such as Chicagoland 
Safety Council, OSHA, Greater Milwaukee AGC and other organizations. Tom was elected President 
of Teamsters Local 200 with over 4,000 members. He has also works on behalf of Council 39 support- 
ing and testifying on Bills that have benefited Organized Labor and its workers. Brother Bennett lead 
the first grouping of Wisconsin Teamsters to the Madison Capital when the attack on collective bargain- 
ing process arose from the anti-worker agenda of Governor Scott Walker. He is a Union trustee on the 
Wisconsin Health Fund Board which runs a full service health clinic. 


ith Kirchman, Candidate for Trustee. Beth Kirchman is currently a Business Representative with 
cal 662, Green Bay, WI. Beth came to know the value of a Teamster contract as an employee of 
fown County in 1991. She has worked in the Public Sector since that time and represents public sec- 
members in grievances and contract bargaining. She is a member of Central Region Public Services 
‘licy Committee; co-chairperson for Joint Council 39 Public Sector; and a member of Joint Council 
39 Legislative Committee. Sister Beth is a staunch supporter of women’s rights as 
well as worker’s rights. She has been on the front lines during the war on workers 
in Wisconsin organizing rallies, protesting and canvassing for recall candidates. 
Beth is committed to fighting for the members and retirees of this great Union 
ager vi through organizing core industries, negotiating strong contracts and diligent 
enforcement of those contracts. 
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ate for Tearr 


“Sandy Pope rose from the 
ranks and has served our union 
at every level. She’s organized 
members and negotiated strong 
contracts.” 

Isidro Valdivia, Local 396 


Waste Management, Los Angeles Mark Woods, Local 249 
Allegheny Gounty Public Works, Pittsburgh 


at the top: Hoffa has to go. Our 
union can be strong again with 
the right leadership. That’s why 
Sandy is running as an 
Independent Candidate.” 


lime to otand Up 
“UPS Teamsters see with our | 
own eyes that Hoffa is allowing 
UPS management to walk all § 
over our contract. Itis timeto J 
elect a leader who will not play J 
UPS’s games: Sandy Pope.” 


no 
RATT Iie, whe we ih 


“Hoffa drove our industry off a 
cliff. He’s given up on freight. 
Freight Teamsters haven given 
up on him. Sandy Pope drove a 
truck and is willing to roll up 
her sleeves to rebuild freight.” 


Jim Farese, Local 641, YRC, Elizabeth, N.J. Nichele Fulmore, Local 391, UPS, North Carolina § 
} 


One Vote for Sandy Pope INDEPENDENT CANDIDATES 
Sandy Pope is the only candidate who can 
beat Hoffa and lead our union in a new direction. General President/Presidente General 


3 A : WD Sandy Pope 
m You will be mailed a secret ballot on Oct. 6. Mark your 


ballot for the Independent Candidate, Sandy Pope. 
@ If you mark any slate box you will lose your chance 
to vote for Sandy Pope. 


eT 
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_f www.facebook.com/SandyPope2011 @ (718) 282-0282 ™ Text “SANDY” to 313131 


56 


Union on 
Strong Financial 
Ground 


hanks to the diversity of our mem- 

bership, the current economic crisis 

has had less of an impact on the 
International Brotherhood of Teamsters 
than other unions. In addition, we have 
benefited from the strength attained 
through the financial growth resulting 
from the actions taken at the 2002 Special 
Convention. 

When Jim Hoffa and I took office in 
1999, the union had net assets of only 
$8.6 million and a Strike and Defense 
Fund that was in the red. But thanks to 
smart financial planning and the imple- 
mentation of sound budgetary controls, 
the International’s audited 2010 financial 
statements report net assets of more than 
$126 million. 

Our Strike and Defense Fund contin- 
ues to grow, which has shown many 
Teamster employers that our collective 
bargaining strength is formidable. 

The fund’s balance stood at more than 
$87 million at the end of 2010. A strong 
Strike and Defense Fund benefits everyone 
in the union, whether they use it or not. 


Organizing and Contract Success 
Organizing continues to be a top priority 
of the Teamsters Union as evidenced by 
the fact that in the past five years, the 
Teamsters have gained more than 135,000 
new members. Thousands of airline work- 
ers have joined the union in the last few 
years, and many more are poised to do so. 
The Teamsters Union is also organizing 
thousands of new members in the public 
services sector and we continue to organ- 
ize in our core industries, 
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REPORT OF INDEPENDENT AUDITORS 


Members of the General Executive Board 
International Brotherhood of Teamsters 


We have audited the accompanying consolidated statement of financial position of the 
International Brotherhood of Teamsters (the International Union) as of December 31, 2010, and 
the related consolidated statements of activities and cash flows for the year then ended. These 
consolidated financial statements are the responsibility of the Intemational Union’s management. 


Our responsibility is to express an opinion on these consolidated financial statements based on 


our audit. 


We conducted our audit in accordance with auditing standards generally accepted in the United 
States of America. Those standards require that we plan and perform the audit to obtain 
reasonable assurance about whether the consolidated financial statements are free of material 
misstatement. An audit includes examining, on a test basis, evidence supporting the amounts 
and disclosures in the consolidated financial statements. An audit also includes assessing the 
accounting principles used and significant estimates made by the International Union’s 
management, as well as evaluating the overall consolidated financial statement presentation. 
We believe that our audit provides a reasonable basis for our opinion, 


In our opinion, the consolidated financial statements referred to above present fairly, in all 
material respects, the financial position of the International Union as of December 31, 2010 
and the changes in its net assets and its cash flows for the year then ended, in conformity with 
accounting principles generally accepted in the United States of America, 


nak Frarectle. LLe 


May 19, 2011 


We also realize strength from strong 
contracts negotiated at the International 
Union and by our local unions that work 
diligently for our hardworking members. 

All this has been made possible by 
building on our union’s financial strength. 

There are signs the economy is recover- 
ing, but it won’t happen overnight. In the 
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meantime, the Teamsters Union and our 
members are more secure than most. 


? He pwr iagd 


C. Thomas Keegel 
General Secretary- Treasurer 
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| International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF FINANCIAL POSITION 


DECEMBER 31, 2010 
Teamster 
Strike and Hoffa Disaster Supplemental 
General Defense Scholarship Relief Benefits 
Fund Fund Fund Fund Trust Total 
ASSETS 
Cash and cash equivalents $ 10,275,817  $ 1,520,905 $ 134,575 $367,527 $1,894,611 $ 14,193,435 
' Receivables, net 
Trade 18,608,810 = - - 266,504 18,875,314 
Grants and contributions 814,458 = 2,839 - - 817,297 
Accrued investment income 13,632 = 115 - 20 13,767 
Due from/(to) related entities 706,685 (27,045) 13,693 - (343,000) 350,333 
Other 70,335 - - - - 70,335 
Inventories 540,887 - 14,555 - = 555,442 
Prepaid expenses 537,135 = 500 = = 937,635 
Investments 
First trust notes - affiliates 1,164,738 = - - - 1,164,738 
Other 30,903,035 86,185,219 8,446 386 - 7,546,652 133,081,292 
Security deposits and other 393,322 = 27,084 = 7,500 427,906 
| Property and equipment, net 44,924,335 = = = = 44,924,335 
Total assets $ 108,953,189 $87,679,079 $8,639,747 $367,527 $9,372,287 $25,011,829 
LIABILITIES AND NET ASSETS 
liabilities 
Accounts payable and accrued expenses 
Trade $ 28,701,459 $ 91,730 $ 292,632 $ = $ 37,052 $ 29,122,873 
Loans payable 18,078,714 L = = = 18,078,714 
| Unexpended scholarship awards = = 236,250 = = 236,250 
Accrued pension cost 40,974,548 = = = _ 40,974,548 
Accrued postretirement benefits cost 546,230 - - - _ 546,230 
Total liabilities 88,300,951 91,730 528,882 37,052 88,958,615 
Net assets 
Unrestricted 19,982,066 87,587,349 8,110,865 367,527 9,335,235 125,383,042 
Temporarily restricted 670,172 - - - - 670,172 
Total net assets 20,652,238 87,587,349 8,110,865 367,527 9,335,235 126,053,214 
Total liabilities and net assets $ 108,953,189 $87,679,079 $8,639,747 $367,527 $9,372,287 _ $215,011,829 


ir 


| 
See accompanying notes to consolidated financial statements. 
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International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF ACTIVITIES 


YEA 
YEAR ENDED DECEMBER 31, 2010 
Strike and Hoffa Supplemental CAS 
Defense Scholarship _ Disaster Relief Benefits Cas 
General Fund Fund Fund Fund Trust A 
Temporarily Ir 
Unrestricted Restricted Unrestricted Unrestricted Unrestricted Unrestricted Total 0 
REVENUE AND OTHER SUPPORT 
Per capita and initiation fees $140,400,336 $ - $19,618,473 $ = $ = $ —  $160,018,809 Cat 
Grants and contributions 4,921,886 = - 870,593 79,648 = 5,872,127 S 
Special fundraising events = - - 1,352,926 = ~ 1,352,926 0 
Affinity program 55,605 - - - - 2,697,271 2,752,876 A 
Investment income, net 1,351,962 = 2,859,102 302,190 = 467,885 4,981,139 N 
Sales of supplies, net 23,451 - — - - - 23,451 
Loss on disposal of property and equipment (5,222) = - ~ - - (5,222) 
Other 11,424 = - 39 - 10,017 21,480 
Net assets released from restrictions 5,333 (5,333) = = - = = 
Total revenue 146,764,775 (5,333) 22,477,575 2,525,748 79,648 3,175,173 175,017,586 
CAS 
EXPENSES p 
Program services P 
Member services p 
Communications, magazine p 
and public relations 10,964,501 — _ - - 169,182 11,133,683 
Industry trade divisions and relations 31,970,794 - - - - - 31,970,794 
Out-of-work benefits 2,611,175 = 11,152,357 = - - 13,763,532 CAS 
Research, education and training 15,426,100 = = = - 168,112 15,594,212 
Retiree relations, scholarships and other 2300258 = - 427,500 - - 658,793 Loe 
Organizing 21,045,617 = = = = - 21,045,617 
Other 8,896,974 = = - 83,500 375,544 9,356,015 | 
Affiliation fees 11,209,021 - - — - - 11,209,021 | Net 
Government affairs 8,266,092 a - - - - 8,266,092 
Legal and litigation 3,756,721 = - = = - 3,756,721 | CAS 
Civil RICO 5,722,447 - — — = = 5,722,447 8 
Teamster Affiliates Pension Fund 5,000,000 = = — - - 5,000,000 e 
Convention 1,860,000 - - - - = 1,860,000 Eni 
Total program services expenses 126,960,735 - (easy 427,500 83,500 712,835 139,336,927 
REC 
Supporting services NE 
Administration and governance 7,549,057 - = 65,673 792 518,948 8,134,470 c 
Fundraising = = = 490,543 = = 490,543 N 
Total expenses 134,509,792 = 11,152,357 983,716 84,292 1,231,783 147,961,940 L 
i, 
CHANGE IN NET ASSETS 12,254,983 (5,333) 11,325,218 1,542,032 (4,644) 1,943,390 27,055,646 | 
| 
NET ASSETS ! 
Beginning of year 9,630,905 675,505 76,262,131 6,568,833 372,171 7,391,845 100,901,380 | 
Other comprehensive income {1,903,822} - - ~ - - (1 903,822) | 
End of year $19,982,066 $670,172 $87,587,349 $8,110,865 $367,527 $9,335,235 — $126,053,214 
See accompanying notes to consolidated financial statements. 
NET 
OF 
See i 
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International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF CASH FLOWS 


YEAR ENDED DECEMBER 31, 2010 


General 
Fund 
CASH FLOWS PROVIDED BY (USED FOR) OPERATING ACTIVITIES 


Cash received from 
Affiliated conferences, joint councils and local unions $141,178,325 


Investment income 1,697,981 
Other revenue and reimbursements 4,795,619 
Net cash received 147,671,925 
09 Cash disbursed to 
27 Service providers, suppliers, vendors and others (121,908,334) 
26 Other labor organizations (3,037,204) 
76 Affiliated conferences, joint councils and toca! unions (8,250,364) 
39 Members for benefits under Strike Benefit 
5} Assistance Program = 
r Net cash disbursed (133,195,902) 


Net cash provided by (used for) operating activities 14,476,023 
CASH FLOWS PROVIDED BY (USED FOR) INVESTING ACTIVITIES 


Proceeds from sale or redemption of investments 19,703,191 
Purchase of investments (32,753,879) 
Purchase of fixed assets (874,749) 
93 Payment of loans by affiliates 133,271 
a4 Net cash used for investing activities ___(13,792,166) 
. CASH FLOWS USED FOR FINANCING ACTIVITIES 
93 | Loan repayments (600,000) 
+ Net cash used for financing activities (600,000) 
“, | Net increase (decrease) in cash 83,857 
21 | CASH AND CASH EQUIVALENTS 
47 
100 Beginning of year 10,191,960 
100 End of year $10,275,817 


RECONCILIATION OF CHANGE IN NET ASSETS TO 


70 NET CASH PROVIDED BY (USED FOR) OPERATING ACTIVITIES 
43 Change in net assets $ 10,345,828 
Net depreciation (appreciation) of investments 125,323 
40 Loss on disposal of fixed assets 5,222 
Depreciation expense 2,618,646 
46 (Increase) decrease in assets 
Receivables 868,783 
Inventories 176,231 
| Prepaid expenses 201,660 
90 | Security deposits and other (177,195} 
2) Due to/from related entities 208,935 
| Increase (decrease) in liabilities 
14 Accounts payable and accrued expenses (165,013) 
~ | Unexpended scholarship awards = 
Accrued pension cost 245,923 
Accrued postretirement benefits cost 21,680 


NET CASH PROVIDED BY (USED FOR) 
OPERATING ACTIVITIES $14,476,023 


See accompanying notes to consolidated financial statements. 


Strike and 
Defense 
Fund 


$19,498,059 
4,316,520 


23,814,579 


(9,552,701) 


(1,765,582) 
(11,318,283) 


12,496,296 


52,463,547 
(98,425,948) 


(45,962,401) 


(33,466,105) 


34,987,010 
$_ 1,520,905 


$11,325,218 
1,372,064 


(120,414) 


(82,402) 


$12,496,296 


Hoffa 
Scholarship 
Fund 


317,113 
2,198,019 
Prsilsylkey2 


(938,750) 


(938,750) 


1,576,382 


4,701,454 
(9,588,393) 


(4,886,939) 


(3,310,557) 


3,445,132 
$134,575 


$1,542,032 
(3,149) 


8,580 
180 
49,440 


(13,693) 


42 492 
(49,500) 


$1,576,382 


Teamster 
Disaster 
Relief 
Fund 


$ = 


79,648 
79,648 


(84,292) 


(84,292) 


(4,644) _ 


(4,644) 


372,171 
$367,527 


$ (4,644) 


$ (4,644) 


Supplemental 
Benefits 
Trust 


213,836 
2,107,521 
2,921,357 


(2,480,872) 


(2,480,872) 


440,485 


9,189,672 
(9,498,107) 


(308,435) 


132,050 


1,762,561 
$1,894,611 


$1,943,390 
(277,998) 


(91,000) 


(1,136,195) 


$ 440,485 


Total 


$160,6/6,384 
6,545,450 
9,780,807 
177,002,641 


(134,964,949) 
(3,037,204) 
(8,250,364) 


(1,765,582) 
(148,018,099) 


28,984,542 


86,057,864 
{150,266,327} 
(874,749) 
133,271 
(64,949,941) 


(600,000) 
(600,000) 


(36,565,399) 


50,758,834 
$ 14,193,435 


$ 25,151,824 
1,216,240 
5,222 
2,618,646 


881,481 
176,411 
251,100 

(177,195) 
(16,172) 


(1,341,118) 
(49,500) 
245,923 

21,680 


$ 28,984,542 
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International Brotherhood of Teamsters NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 


YEAR ENDED DECEMBER 31, 2010 


NOTE1. NATURE OF OPERATIONS 


The International Brotherhood of Teamsters (the International Union) is one of 
the largest labor unions in North America with a membership representing a va- 
riety of industries and trades. The primary source of revenue is per capita taxes 
paid by local unions. 


NOTE2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 


Method of Accounting - The consolidated financial statements have been 
prepared using the accrual basis of accounting in accordance with accounting 
principles generally accepted in the United States of America. 


Consolidation and Fund Accounting - The consolidated financial statements 
include the accounts and activities of the International Union and related enti- 
ties under the International Union's control. For purposes of presentation in the 
consolidated financial statements and in accordance with requirements set forth 
in tts Constitution, the International Union reports its accounts and activities in 
the following funds: 


General Fund - Provides for the ongoing activities of the International 
Union not specifically carried out by any other fund. The General Fund also 
includes the consolidated accounts of the Teamsters National Headquarters 
Building Corporation, a for-profit corporation formed to be a title holding 
corporation for the international Union's headquarters building. All signifi- 
cant intercompany account balances have been eliminated in consolidation. 
Included in the General Fund is the Public Services Assistance Fund. This 
fund provides assistance to public employees whose contracts do not enti- 
tle them to strike benefits. Also included in the General Fund are funds 
designated for organizing activities. Ten percent of per capita tax received 
by the International Union, excluding the amount received for members in 
Teamsters Canada, is designated for organizing activities. Funds desig- 
nated for organizing activities for the Brotherhood of Locomotive Engineers 
and Trainmen, Brotherhood of Maintenance of Way Employes Division and 
the Graphic Communications/IBT Conference are governed by the applica- 
ble merger agreements. 


Strike and Defense Fund - The Strike and Defense Fund was created in 
2002 to support members engaged in collective action to obtain recogni- 
tion, obtain and/or protect wages and benefits through the negotiation of 
coilective bargaining agreements, enforce collective bargaining agree- 
ments, and/or members who have been locked out by their employers. 


Fifteen percent of per capita tax received by the Internationa! Union, exclud- 
ing the amounts received for members in Teamsters Canada and members 
employed in the public sector who do not have the legal right to strike, are 
transferred to the Strike and Defense Fund. Participation in the Strike and 
Defense Fund for the Brotherhood of Locomotive Engineers and Trainmen 
Division, Brotherhood of Maintenance of Way Employees Division and the 
Graphic Communications Conference are governed by the applicable 
merger agreements. 
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Hoffa Scholarship Fund - The Hoffa Scholarship Fund represents the ac- 
counts and activities of the James R. Hoffa Memorial Scholarship Fund, 
Inc., a related organization under the International Union's control. The 
Fund was incorporated in November 1999 and began operations in January 
2000 for the purpose of awarding scholarships to dependents of union 
members in order to enable the recipients to attend accredited post-sec- 
ondary educational institutions. The funding for scholarships is provided by 
voluntary contributions to the Fund, the net proceeds of annual fund raising 
events, and the sale of promotional materials. As a form of financial assis- 
tance to the Hoffa Scholarship Fund, the International Union provides facili- 
ties, management, administrative, accounting and clerical assistance. 


Teamster Disaster Relief Fund - The Teamster Disaster Relief Fund repre- 


sents the accounts and activities of the Teamster Disaster Relief Fund, a re- 
lated organization under the International Union's control. The Fund was 
incorporated in September 1992 and began operations in 1992 for the pur- 
pose of providing monetary and non-monetary relief directly or indirectly to 
individuals who are victims of hurricane, flood, earthquake, fire, accident or 


other disaster. Funding is provided by monetary and non-monetary contribu- 


tions from individuals or organizations affiliated with the International 
Union and the general public. As a form of financial assistance to the Dis- 
aster Relief Fund, the International Union provides facilities, management, 
administrative, accounting and clerical assistance. 


Supplemental Benefits Trust - The Supplemental Benefits Trust repre- 
sents the accounts and activities of the International Brotherhood of Team- 
sters Supplemental Benefits Trust, a financially inter-related organization 
under the International Union's control. The Trust was established on Janu- 
ary 1, 2003 to serve as a vehicle for the coordination of several credit card, 
insurance and other programs offered to members of the International 
Union and their families by third party vendors. The Trust is funded prima- 
rily through royalty payments payable in accordance with the provisions of 
various agreements between the International Union and third party ven- 
dors which have been assigned by the International Union to the Trust. 


Cash and Cash Equivalents - Cash and cash equivalents consist of amounts 
held in demand deposit accounts, money market accounts and funds. 


Inventory - The International Union maintains an inventory of supplies for re- 
sale to local unions and individual members. Inventory is stated at cost which 
approximates the selling price of items held. 


Investments - Investments in the limited partnerships (See Notes 7 and 9) are 
carried at estimated fair value. All other investments are reported at their aggre- 
gate fair value. The fair value of investments in common and capital stocks, corpo- 
rate bonds, mutual funds and U.S. Treasury and Government Agency securities are 
determined by quoted market prices as reported by the investment custodian. 


Property and Equipment - Property and equipment are carried at cost. Major 
additions are capitalized while replacements and repairs that do not improve oF 
extend the lives of the respective assets are expensed. Depreciation and 


A Inte 


YEA 


amor 
lowil 


Cani 
| acco 
, hose 


Cane 
are t 
lize 
clude 


| fund 
the < 
| revel 


| Use 
prep 
gene 
maki 
and 

the f 
durir 


: Fina 
| State 
fied 
base 


‘NOT 


The 
501 
’ ities 


Inco! 
| ters 
| cost: 
| inne 
| inco 


' The | 
fede 
feasi 


| 
tons 


The 


YEAR ENDED DECEMBER 31, 2010 


c- amortization expense is computed using the straight line method over the fol- 
lowing estimated useful lives of the assets: 


ary Building and improvements 39 years 
Data processing equipment 5 years 
Office equipment and capitalized software 3-10 years 
by Furniture and fixtures 10 years 
ng Automobiles 5 years 


lit | Canadian Currency - The International Union maintains checking and savings 
accounts In Canada as well as the United States. For financial statement pur- 
poses, all assets are expressed in U.S. dollar equivalents. 


re- Canadian currencies included in the consolidated statement of financial position 
are translated at the exchange rates in effect on the last day of the year. Unre- 

[- alized increases and decreases due to fluctuations in exchange rates are in- 

to _ cluded in the consolidated statement of activities. 


bu- — Funds received and disbursed in Canada are stated in U.S. dollars based on 
the average exchange rates in effect during the year when reported in the 
s- | tevenue and expenses included in the consolidated statement of activities. 


Use of Estimates in the Preparation of Financial Statements - The 
preparation of financial statements in conformity with accounting principles 
generally accepted in the United States of America requires management to 
n- make estimates and assumptions that affect the reported amounts of assets 

and liabilities and disclosure of contingent assets and liabilities at the date of 
iu- the financial statements and reported amounts of revenues and expenses 
during the reporting period. Actual results could differ from those estimates. 


| Financial Presentation - The International Union’s consolidated financial 

of statements present its net assets, revenues, expenses, gains and losses, classi- 
fied between unrestricted, temporarily restricted, and permanently restricted 
based on the existence or absence of donor-imposed restrictions. 


bel 


$ NOTE3. TAX STATUS 


The International Union is exempt from Federal income taxes under Section 
301(c)(5) of the Internal Revenue Code, except on any income derived from activ- 
ites unrelated to its exempt purpose. 


Income taxes on net earnings are payable by the Teamsters National Headquar- 
ers Building Corporation pursuant to the Internal Revenue Code. All operating 
osts of the Corporation are fully reimbursed by the International Union resulting 
inno net income or loss. Accordingly, no provision has been made for Federal 


| income taxes. 
re 
he Hoffa Scholarship Fund and Teamster Disaster Relief Fund are exempt from 
a federal income taxes under Section 501(c\{3) of the Internal Revenue Code and are 


easonably expected to be publicly supported organizations and not private founda- 
tions. The Funds are subject to tax derived from unrelated business activities. 


The Supplemental Benefits Trust is exempt from Federal income taxes under 
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International Brotherhood of Teamsters NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 


Section 501(c)(5) of the Internal Revenue Code and is, therefore, not subject to 
tax under present income tax laws. 


NOTE 4. TRADE RECEIVABLES 


Trade receivables consist of the following at December 31, 2010: 


Per capita and initiation fees $ 17,130,220 
Unsecured notes receivable 812,490 
Affinity program 266,504 
Other 688,302 
18,897,516 

Less allowance for doubtful accounts ( 22,202) 
$ 18,875,314 


NOTE5. UNINSURED CASH BALANCES 


AND INVESTMENT CONCENTRATIONS 


The International Union maintains cash equivalents with various financial 
institutions as of December 31, 2010 totaling approximately $9,500,000 
which were not insured by the Federal Deposit Insurance Corporation. 


The International Union also maintains cash at a Canadian financial institution, 
which is insured up to $100,000. As of December 31, 2010, the International 
Union's cash in the Canadian financial institution in excess of insurance 
coverage totaled approximately $1,970,000 in Canadian dollars {approximately 
$1,980,000 U.S. Dollars). 


The Supplemental Benefits Trust maintains its cash at two financial institutions. 
As of December 31, 2010 the Supplemental Benefits Trust's cash in excess of 
FDIC insurance coverage totaled approximately $1,630,000. 


The Teamster Disaster Relief Fund maintains cash primarily with the same 
financial institution. As of December 31, 2010 the Teamsters Disaster Relief 
Fund's cash in excess of FDIC insurance coverage totaled approximately 
$117,000. 


NOTE6. GRANTS RECEIVABLE 

Amounts due under grant agreements with the U.S. Government totaled 
$814,458 and are due to be received within one year. 

NOTE?7. INVESTMENTS 


The fair value and cost of investments held by the International Union at 
December 31, 2010 is summarized below: 


Cost Fair Value 
Common stock $ 427,576 $ 829,895 
Corporate bonds 65,537 17,195 
Mutual funds - equity 1,276,684 1,518,070 
Mutual fund - fixed income 131,155,765 130,716,132 
$132,925,562 $133,081 ,292 
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YEAR ENDED DECEMBER 31, 2010 


Investment income for the year ended December 31, 2010 consisted of the following: 


Hoffa Supplemental 

General Scholarship Benefits 
Fund Strike Fund _ Fund Trust Total 
Interest and dividends $ 1,567,632 $ 4,314,690 $ 316,885 $ 211,781 $ 6,410,988 

Net realized and unrealized 

gain (loss) on investments (125,323) ( 1,372,064) 3,149 277,998 { 1,216,240) 
Investment expenses { $0,347) { 83,524) ( 17,844) { 21,894) { 213,609) _ 
$ 1,351,962 $ 2,859,102 $ 302,190 $ 467,885 $ 4,981,139 


NOTE8. FAIR VALUE MEASUREMENTS 


“Fair Value Measurements and Disclosures” establishes a fair value hierarchy that prioritizes inputs to valuation techniques used to measure fair value. The three 


levels of the fair value hierarchy are described below: 


Basis of Fair Value Measurement 


Level 1 - Unadjusted quoted prices in active markets for identical assets that are accessible at the measurement date. 


Level 2 - Quoted prices in markets that are not considered active or investments for which all significant inputs are observable. 


Level 3 - Prices or valuations that require inputs that are both significant to the fair value measurement and unobservable. 


Total 
Common stock - all cap value $ 829,895 
Corporate obligations 17,195 
Mutual funds - equity 1,518,070 
Mutual funds - fixed income 130,716,132 _ 


$ 133,081,292 


Total 
Beginning balance $ 50,525,851 
Realized gains (losses) { 1,235,176) 
Unrealized gains (losses) - 
Purchases 887,979 
Sales (50,172,491) 
Transfers into (out of) Level 3 ~— - 
Ending balance $ 6,163 


NOTES. INVESTMENTS IN FIRST TRUST NOTES 


The International Union provided loans to affiliates for financial assistance. These loans are secured by real estate and are carried at their unpaid principal balance 


Fair Value Measurements at December 31, 2010 


Level 1 Level 2 
$ 829,895 $ i 
41,032 = 
1,518,070 = 
130,716,132 = 
$ 133,075,129 $ = 
Level 3 Fair Value Measurements 
Gov't Agency Corporate 
securities obligation 

$ 5,009 $ 21,696 
( 9) { 2,691) 
( 5,000) { 12,842) 
$ = $6,163 


of $1,164,738. No allowance for uncollectible accounts was deemed necessary as of December 31, 2010. 
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Level 3 


$ = 
6,163 


$6,163 


Limited 
partnership 


$50,499,146 
( 1,232,476) 


887,979 
(50,154,649) 


$ = 
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NOTE 10. PROPERTY AND EQUIPMENT 


Property and equipment held by the International Union consists of the 
following as of December 31, 2010: 


Land - headquarters $ 794,117 
Headquarters building 51,016,757 
Leasehold improvements 26,000 
Furniture and fixtures 5,550,047 
Equipment 3,827,384 
Data processing equipment 2,263,006 
Computer software 4,092,325 
Automobiles 187,543 
Working in process 394,719 
68,151,898 

Less accumulated depreciation (23,227,563) 
Net property and equipment $ 44,924 335 


Depreciation expense for the year ended December 31, 2010 was $2,618,646. 


NOTE 11. THE TEAMSTER AFFILIATES PENSION PLAN 


The Teamster Affiliates Pension Plan (the “Plan”) provides defined benefits to el- 
igible officers and employees of the International Union's affiliates. 


The General Executive Board elected to curtail the Plan effective December 31, 
994, thus freezing benefits for most participants at the then accumulated level. 
Effective January 1, 1995, the Plan was amended to allow the affiliates to con- 
tribute on behalf of their employees. For those participants whose employer 
continued to contribute, benefits were not frozen until December 31, 2001. Ef- 
fective as of January 1, 2002, no additional retirement or other benefit will be 
accrued under this Plan by any participant of the Plan. Any participation agree- 
ment which may have been submitted by an affiliate to, and accepted by, the 
Trustees of this Plan at any time on or after January 1, 1995 shall be terminated 
effective as of January 1, 2002 and no contribution shall be accepted by the 
Trustees from an affiliate on behalf of a participant employed by that affiliate 
with respect to any period of time beginning on or after January 1, 2002. 


Prior to January 1, 2008, the International Union accounted for the Teamster Af- 
filiates Pension Plan in accordance with “Compensation-Defined Benefit Plans”. 
Under the provisions of the Pension Protection Act of 2006, the International 
Union was able to convert the Plan from a multiple - employer plan to a multi- 


| employer plan. As a result of this conversion, the International Union accounts 


for the Plan in accordance with “Compensation - Multiemployer Plans”. 


The Plan’s consulting actuary will determine the Plan’s funding requirement on 
an annual basis. The funding requirement has been zero since at least 1994. If 
the consulting actuary determines that a contribution must be made to the Plan, 
the International Union will determine the method for funding the Plan 


No individual who was initially employed by an affiliate on or after January 1, 


_ 2002 was eligible to become a participant of the Plan. No compensation that 
__ was received by a participant of the Plan with respect to any period of time be- 


ginning on or after January 1, 2002 was considered to be the earnings of that 


participant for purposes of the Plan. Any periods of credited service and/or vest- 
ing service earned by a participant on or after January 1, 2002 shall continue to 
be used to determine the eligibility of that participant to receive a retirement or 
other benefit under this Plan but shall not be used to determine the amount of 
any retirement or other benefit which that participant may otherwise be entitled 
to receive under this Plan. 


The information on benefit costs for the year ended December 31, 2010, as de- 
termined by the consulting actuary, is as follows: 


Employer contributions $ 5,000,000 
Plan participants’ contributions = 
Benefits paid 44 557,566 


In computing the funded status of the Plan as of December 31, 2010, the con- 
sulting actuary used the following assumptions: 


5.75% 
N/A 


Discount rate 
Average rate on compensation increases 


The funded status of the Plan as of December 31, 2010, as determined by the 
actuary, is as follows: 


Projected benefit obligation $(467,131,952) 
Fair value of Plan assets 333,752,965 
Funded status $(133,378,987} 


Accumulated benefit obligation $(467,131,952) 

The Plan's expected long-term rate of return on assets assumption is 8.00%. As 
defined in “Compensation-Multiemployer Plan”, this assumption represents the 
rate of return on Plan assets reflecting the average rate of earnings expected on 
the funds invested or to be invested to provide for the benefits included in the 
benefit obligation. The assumption has been determined by reflecting expecta- 
tions regarding future rates of return for the investment portfolio, with consider- 
ation given to the distribution of investments by asset class and historical rates 
of return for each individual asset class. 


The Plan‘s overall investment strategy is to invest in securities that will meet or 
exceed an absolute return of 8%. In order to meet its needs, the Plan's invest- 
ment strategy is to emphasize tota! return primarily by emphasizing long-term 
growth of principal while avoiding excessive risk and secondly by achieving re- 
turns in excess of the rate of inflation over the investment horizon in order to 
preserve purchasing power of Plan assets. In general, the Plan's goal is to main- 
tain the following allocation ranges for investments: 


55% - 70% 
30% - 45% 
0% - 5% 


Equity securities 
Debt securities 
Cash and equivalents 
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NOTE 11. THE TEAMSTER AFFILIATES PENSION PLAN (CONTINUED) | The 
The major classes of plan investments at December 31, 2010 are: The 
Fair Value Intel 
Collective trust fund-equity $157,783,173 | AtD 
Common stock 74,406,696 | 10, 
103-12 investment entity-fixed income 67,675,653 
Corporate obligations 17,509,906 | Ben 
Mutual fund - fixed income 13,275,036 ther 
Money market mutual funds 1,989,502 
Preferred stock - equity 213,591 
$332,853,557 | 


"Fair Value Measurements and Disclosures" establishes a fair value hierarchy that prioritizes inputs to valuation techniques used to measure fair value. The three 
levels of the fair value hierarchy are described below: 


Basis of Fair Value Measurement 
Level 1 - Unadjusted quoted prices in active markets for identical assets that are accessible at the measurement date. 


Level 2 - Quoted prices in markets that are not considered active or investments for which all significant inputs are observable. NO 
Level 3 - Prices or valuations that require inputs that are both significant to the fair value measurement and unobservable. ‘hy 
, 
; | Inte 
Fair Value Measurements at December 31, 2010 tion 
Total Level 1 Level 2 Level 3 inth 
Collective trust funds: | sen, 
Equity index fund - all cap $ 37,329,822 $ = $ 37,329,822 $ = L Unit 
Equity index fund - large cap 120,453,351 = 120,453,351 = any 
Comman stock: Dx 
Small cap growth 29,308,332 29,308,332 = = 
Small cap value 41,235,306 41,235,306 = = The 
Large cap value 3,863,058 3,863,058 - - = 
103-12 investment entity - fixed income 67,675,653 = - 67,675,653 ng 
Corporate obligations: rec 
Corporate bonds 17,150,406 17,150,406 = = olar 
Collateralized mortgage back obligation 250,000 250,000 = = 
Corporate variable rate obligation 109,500 109,500 - = ino 
Mutual fund - fixed income 13,275,036 13,275,036 - = ) fort 
Money market mutual fund - U.S. Treasury 1,989,502 1,989,502 = = ing 
Preferred stack - equity 213,591 213,591 - = 
$ 332,853,557 $ 107,394,731 $157,783,173 $ 67,675,653 
| 
Level 3 Fair Value Measurements = i 
103-12 Corporate Collateralized Corporate The 
investment debt mortgage backed variable rate | ing 
Total entity obligations securities obligation 
Beginning balance $ 68,648,094 $ 67,507,531 $ 133,837 $ 739,346 $ 267,380 | 
Realized gains (losses) ( 785,641) 97,390 2,841 ( 688,975) ( 196,897) 
Unrealized gains (losses) 1,366,843 811,019 { 2,958) 396,589 162,193 he 
Purchases 3,162,713 3,162,713 = = = b con 
Sales ( 4,716,356) ( 3,903,000) { 133,720} ( 446,960) ( 232,676) 
Ending balance $ 67,675,653 $ 67,675,653 $ = $ = $ — 
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| The International Union has committed to contribute $15,000,000 to the Plan. 


The amount is payable as $5,000,000 per year in 2010, 2011 and 2012. The 
International Union made the first $5,000,000 payment in December 2010. 
At December 31, 2010, the International Union's remaining commitment is 
$10,000,000. 


Benefits expected to be paid by the Plan during the ensuing five years and 
thereafter are approximately as follows: 


2011 $ 46,113,522 
2012 45,205,533 
2013 44,162,153 
2014 43,025,145 
2015 4) 695,194 
Aggregate for five 

years beginning 2016 187,202,035 


NOTE 12. RETIREMENT AND FAMILY PROTECTION PLAN 


The International Union is the sponsor of the Retirement and Family Protection 
Plan (the “Plan’), a defined benefit plan that covers the employees of the 


International Union and the Teamsters National Headquarters Building Corpora- 


| ton (a wholly owned subsidiary). Substantially all of the employees participate 


~ The information on benefit cost for the year 2010, as determined by the consult- 


inthe Plan. Benefits provided by this Plan are determined based on years of 
service, level of compensation, and date of employment. The International 
Union pays the full cost of the Plan and annually determines the amount, if 
any, to contribute to the Retirement and Family Protection Plan based on the 
advice of consulting actuaries. 


he International Union reports in accordance with Financial Accounting Stan- 
dards Board “Compensation-Defined Benefit Plans” requires that the full fund- 
ing status of defined benefit pension and other postretirement plans be 
ecognized on the statement of financial position as an asset (for overfunded 
olans) or as a liability (for underfunded plans). 


N computing net periodic pension costs as of January 1, 2010 to be recagnized 
for the year ended December 31, 2010, the consulting actuary used the follow- 
ing assumptions: 


Discount rate 6.00% 
Average rate of compensation increase 5.25 
Expected return on Plan assets 8.00 


| ing actuary, is as follows: 


Employer contributions $12,582,956 
Plan participants’ contributions > 
Benefits paid 16,594,765 


Incomputing the funded status of the Plan as of December 31, 2010, the 
consulting actuary used the following assumptions: 


5.78% 
5.00 


Discount rate 
Average rate of compensation increases 


The funded status of the Plan as of December 31, 2010, as determined by the 
consulting actuary, is as follows: 


$(114,179,421) 
73,204,873 


Projected benefit obligation 
Fair value of plan assets 


Funded status 


$40,974,548 


Accumulated benefit obligation 


${_89, 169,361) 


Amounts recognized in the statement of financial position as of December 31, 
2010 consists as follows: 


Non-current assets $ = 
Current liabilities = 
Non-current liabilities (40,974,548) 


Amounts recognized in net assets as of December 31, 2010 consist as follows: 


Transition obligation $ ~ 
Prior service cost ( 299,983) 
Net loss 32,051,669 

$ 31,751,686 

Net periodic benefit cost $ 10,904,893 


Other changes in Plan assets and benefit obligations recognized in net assets 
as of December 31, 2010: 


New transition obligation $ = 
New prior service credit = 
New net gain 4,200,445 
Amortization of transition obligation - 
Amortization of prior service cost 2759133) 
Amortization of net loss ( 2,001,326) 
Total recognized in net assets $ 1,923,986 
Total recognized in net periodic benefit 
cost and net assets: $ 12,828,879 


The amounts that will be amortized from net assets into net periodic benefit 
cost over the next fiscal year are: 


Transition obligation $ - 
Prior service cost 245,231 
Net loss 2,049,029 

$ 2,294,260 


The Plan's expected long-term rate of return on assets assumption ts 8.00%. 
As defined in Financial Accounting Standards Board “Compensation-Defined 
Benefit Plans”, this assumption represents the rate of return on Plan assets 
reflecting the average rate of earnings expected on the funds invested or to be 
invested to provide for the benefits included in the benefit obligation. The 
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assumption has been determined by reflecting expectations regarding future rates of return for the investment portfolio, with consideration given to NO" 


the distribution of investments by asset class and historical rates of return for each individual asset class. 


The Plan's overall investment strategy is to invest in securities that will meet or exceed an absolute return of 8.00%. In order to meet its needs, the 
Plan's investment strategy is to emphasize total return primarily by emphasizing long-term growth of principal while avoiding excessive risk and secondly 
by achieving returns in excess of the rate of inflation over the investment horizon in order to preserve purchasing power of Plan assets. 


Effective October 2009, the Plan's goal is to maintain the following allocation ranges for investments: Beg 
Fixed income securities 95% —100% 
Cash and equivalents 0% —5% 


Prior to October, 2009, the Plan‘s goal was to maintain the following allocation ranges for investments: 


Equity securities 60% — 80% 


End 
Fixed income securities 30% — 40% ” 
Cash and equivalents 0% — 5% The 
PI 
The major classes of plan investments at December 31, 2010 are: , p 
Fair Value 
Collective trust fund-fixed income $ 58,982,180 
Mutual fund-fixed income 5,691,081 
Corporate obligations 4,885,442 | 
Money market mutual fund 153,296 
$ 69,711,999 
Following is the information about the fair value measurements of the Plan’s assets: | NO 
“Fair Value Measurements and Disclosures” establishes a fair value hierarchy that prioritizes inputs to valuation techniques used to measure fair value. {nt 
The three levels of the fair value hierarchy are described below: + 
08 
Basis of Fair Value Measurement con 
Level 1 - Unadjusted quoted prices in active markets for identical assets that are accessible at the measurement date. No 
Level 2 - Quoted prices in markets that are not considered active or investments for which all significant inputs are observable. ‘ 
Level 3 - Prices or valuations that require inputs that are both significant to the fair value measurement and unobservable. ”- 
The 
Fair Value Measurements at December 31, 2010 inc. 
Total Level 1 Level 2 Level 3 
Collective trust fund - fixed income $ 58,982,180 $ - $ 58,982,180 $ = 
Mutual fund - fixed income 5,691,081 5,691,081 = = 
Corporate obligations: 
Corporate obligations 4,848,942 4,848,942 = = 
Floating rate corporate obligations 36,500 36,500 = = 
Money market mutual fund 153,296 153,296 — = 
$69,711,999 $10,729,819 $ 58,982,180 $ = 
| The 
| Aeli 
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NOTE 12. RETIREMENT AND FAMILY PROTECTION PLAN (CONTINUED) 


Level 3 Fair Value Measurements 


Collateralized 103-12 
Corporate mortgage-backed investment entity — 

Total debt obligations securities fixed income 

Beginning balance $ 13,891,927 $ 16,591 $ 56.430 $ 13,818,906 
Realized gains {losses} (enzo) 357) 352 ( 70,621) { 59,088) 
Unrealized gains (losses) { 245721) { 367) 32,820 { 278,174) 
Purchases 242,992 - - 242,992 
Sales (13,759,841) ( 16,576) ( 18,629) (13,724,636) 
Ending balance 3 = $ = $ = rand = 


The International Union’s expected contribution to the Plan for the year ended December 31, 2011 has not yet been determined. Benefits expected to be paid by the 
Plan during the ensuing five years and thereafter are approximately as follows: 


2011 $ 11,022,703 
/ 2012 11,126,850 
2013 11,025,798 

2014 11,513,250 
| 2015 12,069,685 
| — Aggregate for five 

years beginning 2016 63,602,896 


_ NOTE 13. TEAMSTERS NATIONAL 401(K) SAVINGS PLAN 


In 1996, the International! Union entered into a trust agreement to participate in the Teamsters National 401(k) Savings Plan (the Plan}. Beginning in April 1997, 
employees of the International Union who have completed 30 days of service may contribute to the Plan through payroll deductions. Participants may contribute up 
0 89% of their pretax salaries up to the maximum prescribed by law and an additional 5% of after-tax salaries. The International Union, as a Plan sponsor, does not 
contribute to the Plan and assumes no liability for the Plan’s administrative costs. 


NOTE 14. RELATED ENTITIES 


_ The International Union has various related entities not included in the consolidation, which include a political and education fund (a separate, segregated fund 
of the International Union), two defined benefit pension plans, a defined contribution pension plan, a legal defense fund, and a voluntary employee benefits trust. 
These entities, as well as the Strike and Defense Fund, Supplemental Benefits Trust, Teamster Disaster Relief Fund and James R. Hoffa Memorial Scholarship Fund, 
Inc., which are included in the consolidated financial statements, and amounts due to (from) the International Union at December 31, 2010 are as follows: 


| Strike and Defense Fund $ 27,045 
Teamster Affiliates Pension Plan S275 
Hoffa Scholarship Fund { 13,693) 
Retirement and Family Protection Plan 4.674 
Voluntary Employee Benefits Trust 319,000 
Supplemental Benefits Trust 343,000 
| Teamsters Legal Defense Fund 23,444 
Total _$ 706,685 __ 


\ 


The International Union absorbs the administrative costs applicable to the operations of these related entities. All but the political and education fund, Teamster Disaster 
| Relief Fund and James R. Hoffa Memorial Scholarship Fund reimburse the Internationa! Union for those administrative costs through cost sharing arrangements. 
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NOTE 15. POSTRETIREMENT BENEFITS 


The International Union provides life insurance benefits for retired employees 
meeting the requirements of a normal pension or becoming disabled and receiv- 
ing a disability pension. Spouses and dependent children of these retirees are 
also eligible to participate. In addition, certain spouses and dependent children 
of deceased active employees are eligible to participate in the plan. 


In accordance with applicable accounting standards, the International Union has 
recognized a liability of $546,230 which represents the actuarially calculated ac- 
cumulated benefit obligation. The accumulated benefit obligation represents 
the present value of future premiums to be paid by the International Union cal- 
culated using various assumptions for matters such as mortality and discount 
rate. The total recognized in net periodic benefit cost and other comprehensive 
income for the year ended December 31, 2010 totaled $25,210. 


NOTE 16. ACCRUED LEAVE 


In compliance with “Compensated Absences” the International Union has estab- 


lished a liability of $2,757,032 representing accumulated future absences of its 
employees through the year ended December 31, 2010, which is included under 
“accounts payable and accrued expenses” in the consolidated statement of fi- 
nancial position. 


NOTE 17, COMMITMENTS AND CONTINGENCIES 


The International Union is involved in litigation arising in the normal course 

of operations. Some of the litigation involves matters common to any organiza- 
tion of comparable size, including personnel, employment, contract, and trade- 
mark issues. 


Other litigation relates to the International Union's status as a labor organiza- 
tion. Much of this latter litigation is strategic, pursued by employers intent on 
pressuring the International Union with respect to its conduct as a bargaining 
representative pursuing better wages, hours and working conditions for the 
members of the International Brotherhood of Teamsters. 


None of the litigation involves any substantial liability on the part of the Interna- 
tional Union. Accordingly, no provision for any liability that may result upon final 
adjudication of any pending litigation has been made in the accompanying con- 
solidated financial statements. 


NOTE 18. AFFINITY PROGRAM 


The international Union entered into agreements with HSBC Finance Corpora- 
tion (HSBC) and GMAC Insurance Company (GMACI) under which royalty pay- 
ments are received. The International Union assigned any and all rights and 
interests it may have related to these royalties to the Trustees of the Interna- 
tional Brotherhood of Teamsters Supplemental Benefits Trust. 


The agreement with HSBC provides that HSBC will pay royalties in exchange for 
the right to use the International Union's intangible property including name, 
logo, and membership lists, in connection with the marketing of credit cards and 
other financial products to members of the International Union. Under this 
agreement, HSBC has agreed to pay the International Union certain royalties 
commencing as of September 1, 2007, in part to ensure that the International 
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Union will continue to maintain its credit card and loan program with HSBC at 
least until the agreement's scheduled expiration date of February 28, 2019. This 
agreement will renew automatically for successive periods of one year each un- 
less the International Union or HSBC notifies the other party of its intent not to 
renew the agreement at least twelve months prior to February 28, 2019. 


The agreement with GMACI provides that GMACI has the exclusive rights to 
market and sell insurance coverage to International Union members in exchange 
for a fee of 3% of the direct written premium on policies underwritten for the | 
plan by GMACI. The fees represent reimbursement for administrative expenses | 
incurred by the International Union, list management services in connection with 
marketing the insurance plan and for the use of the International Unionname 
and logo. 


The Supplemental Benefits Trust also has an agreement with Nu Travel anda 
joint agreement between the international Union and Affinity Financial Corpora- 
tion under which royalty payments are received. 


NOTE 19. LEASES 


The International Union leases office equipment, office space, and residential 
space. Monthly lease and maintenance payments are allocated to program ex- 


penses in the consolidated statement of activities. Lease obligations under non- 
cancelable operating leases are as follows: 
| 
Year ending December 31,2011 $ 799,061 
2012 487,991 
2013 435,829 
2014 236,843 
2015 82,745 
Total 2,042,469 
Thereafter = 
$ 2,042,469 


Rental payments totaled $1,258,149 for the year ended December 31, 2010. 


NOTE 20. RESTRICTIONS ON NET ASSETS 


Temporarily restricted net assets in the General Fund as of December 31, 2009 
resulted from contributions from local union members, local unions and other af- 
filiates for member-to-member communications through a newly created Field 
Action Fund run by the International Union. At December 31, 2010 temporarily 
restricted net assets consisted of $670,172 for these activities. 


NOTE 21. ORGANIZING ACTIVITIES 


As a result of actions taken at the 2002 Special Convention, ten percent of 
the annual per capita tax received by the International Union, exclusive of per 
capita tax received for Canadian members, is allocated for organizing activi- 
ties. Allocation of funds to organizing activities for the Brotherhood of Loco- 
motive Engineers and Trainmen Division, Brotherhood of Maintenance of Way | 
Employees Division and the Graphic Communications Conference are gov- 
erned by the applicable merger agreements. 
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NOTE 22. LOAN PAYABLE 


| During the year ended December 31, 2010 the International Union entered into a 


loan agreement (line of credit) and executed a promissory note with Wachovia 


| Bank to borrow amounts up to $22,000,000. Interest is due monthly on the out- 


standing balance of the note and the principal payment is due by December 31, 
2010. As of December 31, 2010, the outstanding principal balance due on the 


. hote was $18,078,714 at a variable interest rate of .71063%. 


Interest expense totaled $124,161 for the year ended December 31, 2010. 


NOTE 23. RISKS AND UNCERTAINTIES 


The International Union holds diversified investments which are exposed to vari- 
ous risks including economic, interest rate, market, and sector. Such risks could 
cause material near term fluctuations in the market value of the investments as 
reported in these financial statements. 


NOTE 24. SUBSEQUENT EVENTS 


The International Union has evaluated subsequent events through May 19, 


2011, the date the financial statements were available to be issued, and they 
have been evaluated in accordance with relevant accounting standards. 
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IRB REPORT 5 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 


Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: July 15, 2011 


I. 


IL. 
. LOUIS CASSERO, LOCAL 282, 


INTRODUCTION 

This is the Independent Review Board's ("IRB") 
Report Number 5 for 2011 to you on its activities conducted 
pursuant to the Consent Order. In this Report we will discuss 
matters that are currently before us, including three new re- 
ports, and the progress of existing charges about which you 
were previously informed. 


NEW REPORTS 


LAKE SUCCESS, NEW YORK 

On June 21, 2011 the IRB sent an Investigative Report to 
the Executive Board of Local 282 recommending that a 
charge be filed against Local 282 member Louis Cassero for 
failing to cooperate with the IRB by intentionally giving false 
testimony concerning his gambling activities during his No- 
vember 24, 2009 sworn IRB examination. During that exami- 
nation Mr. Cassero knowingly and falsely stated under oath 
that he never accepted any bets and did not have any involve- 
ment in gambling. 

On May 9, 2011 during his criminal trial in New York 
State, Mr. Cassero pled guilty to promoting gambling in the 
first degree in concert with others; as well as conspiracy to 
promote gambling in the first degree. 

Prior to his November 24, 2009 sworn testimony, Mr. 
Cassero was charged in October 2009 with twenty-nine oth- 
ers in New York State court with enterprise corruption, the 
State offense analogous to the federal Racketeer Influenced 
Corrupt Organizations statute. Other charges included 
twenty-two counts of promoting gambling in the first degree 
and with conspiracy to promote gambling in the first degree. 
At his plea, under oath he admitted to actions he denied in his 
IRB testimony. 

Local 282 Executive Board has 90 days within which to file the 
charge, hold a hearing and forward a written report to the IRB. 


. ANTHONY O’DONNELL, LOCAL 282, 


LAKE SUCCESS, NEW YORK 
An IRB sworn examination scheduled for February 11, 
2011 was postponed at the request of Counsel for Anthony 
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O'Donnell, a member of Local 282. On February 21, 2011, 
the IRB was informed that Mr. O’Donnell would assert his 
Fifth Amendment privilege at his sworn examination where 
he would be questioned about having contact with individu- 
als reported to be organized crime members and associates. 
Prior to the IRB filing a “failing to cooperate with the IRB” 
against him, Mr. O'Donnell submitted a signed agreement to 
the IRB seeking to resolve the matter. 
The Agreement was approved by the IRB on April 18, 2011, 

Mr. O’Donnell agreed to permanently resign from the IBT and 
Local 282 effective April 18, 2011. Additional stipulations are 
included in the Agreement concerning matters of employment, 
membership, pay, contributions, gratuities, and pension. 

Chief Judge Preska's Order of April 26, 2011 affirmed the 
IRB's determination in Application 149. 


THOMAS ROSANO, LOCAL 812, 
GREAT NECK, NEW YORK 

Mr. Rosano was informed that the IRB planned to recom- 
mend charging him for obstructing the work of the IRB by 
falsifying minutes of a Local 812 Executive Board meeting. 
After being so informed, Mr. Rosano then submitted a signed 
Agreement to the IRB seeking to resolve the matter. 

The Agreement was approved by the IRB. The Agree- 
ment states that Mr. Rosano agrees to permanently resign 
from all currently held positions of the IBT and Local 812 ef- 
fective April 18, 2011. From April 18 forward, he further 
agreed to additional stipulations concerning matters of em- 
ployment, membership, pay, contributions, gratuities, and 
pension. The IRB found that the Agreement serves to resolve 
the matter in a fair and equitable manner. 

Chief Judge Preska's Order of April 26, 2011 affirmed the 
IRB's determination in Application 150. 


III. PROGRESS OF EXISTING CHARGES 


A. 


LOCAL 82, SOUTH BOSTON, MASSACHUSETTS 

On September 27, 2010 General President Hoffa deter- 
mined that it was appropriate to impose a Trusteeship on an 
emergency basis. We previously informed you, in prior reports 
in the Teamster magazine, of several IRB findings dealing with 
Local 82 members’ work in the show and moving industries. 

Ina letter dated October 13, 2010 to Bradley T. Raymond, 
IBT General Counsel, the IRB requested that the IBT General 
Counsel’s Office provide a status report on trusteeships to the 
IRB every 90 days. 

Ina reply dated January 14, 2011 Bradley T. Raymond 


provided the IRB with a status report on the Local 82 Trustee- | 


ship. The report states that the Trustee took charge of the af- 
fairs of Local 82, and removed the officers. This report also 
lists other actions that records are now kept by each contrac- 
tor on who is hired. 

On December 7, 2010 a panel hearing was held to deter- 
mine whether to continue with the Trusteeship. Although the 
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hearing panel did not make recommendations concerning 
continuation, no members spoke in opposition to the 
Trusteeship, and several members spoke in favor of it. 

In a letter dated April 4, 2011 IBT General President 
James P. Hoffa informed Mr. Denis J. Taylor, Trustee of Local 
82, of his decision to continue the Trusteeship over Local 82. 
Reasons for this decision included the establishment and im- 
plementation of a lawful and transparent referral system as 
well as the finalization of various collective bargaining agree- 
ments. In addition, it was pointed out that the Local 82 
members who spoke at the hearing on this matter were nearly 
unanimous in their sentiment that the trusteeship continue. 


. JOHN PERRY AND PATRICK GEARY, 


JOSEPH BURHOE, JAMES DEAMICIS, 
THOMAS FLAHERTY, AND JAMES YOUNG - 
LOCAL 82, SOUTH BOSTON, MASSACHUSETTS 


Three Letters Exchanged on Local 82 

Three letters between the IBT and the IRB were ex- 
changed regarding the Local 82 charges, recommendations 
and penalties as follows: 

March 24, 2011- A letter from James P. Hoffa, IBT General 
President was transmitted to the IRB on IBT’s “Panel Report 
and Recommendations.” This report contains IRB’s charges, 
and IBT’s related recommendations and penalties resulting 
from IBT’s Panel hearings held on February 15, 2011. Mr. 
Hoffa, adopted the Panel’s findings and conclusions as his own. 

June 7, 2011 — A letter from the IRB to Mr. Hoffa, on 
IRB’s recommended charges against Local 82 Executive Board 
and several Local 82 members. This letter responds to IBT’s 
March 24, 2011 letter and identifies which IBT decisions were 
found by the IRB to be not inadequate or inadequate. The 
letter states that with the exception of the IBT’s decisions on 
three charges against individuals, the IRB found the remain- 
ing IBT’s findings and sanctions to be inadequate. The three 
not inadequate decisions as discussed below involve charges 
relating to Joseph Burhoe, James Deamicis, and James Young. 

June 16,2011 — A letter from Mr. Hoffa to Mr. John J. 
Cronin, Jr. IRB Administrator, provides IBT’s response to 
IRB’s June 7, 2011 letter. 

These three letters are applicable to this Section III. B 
which discusses charges against two officers and four mem- 
bers; and the following Section III. C. which discusses the 
charges against officers on the Executive Board of Local 82. 

The IRB has these matters under review. 

In prior reports in the Teamster magazine we have pre- 
viously informed you in some detail of the several charges 
placed against two officers of Local 82: Mr. John Perry, Secre- 
tary-Treasurer, and Mr. Patrick Geary, President of Local 82, 
and four members of Local 82, Mr. Joseph Burhoe, Mr. James 
Deamicis, Mr. Thomas Flaherty, and Mr. James Young. In this 


report we will minimize repetition of matters previously re- 
ported and emphasize the status of the three recent letters ex- 
changed between the IBT and the IRB. 


Agreement with John Perry — Secretary-Treasurer 
of Local 82 
Prior to the IBT Panel’s scheduled hearing to be held on 
February 15, 2011 On Local 82 matters, Mr. John Perry, for- 
mer Secretary- Treasurer of Local 82 submitted a signed 
Agreement to Mr. James P. Hoffa. This Agreement was ap- 
proved on February 10, 2011 by the IBT and forwarded to the 
IRB. A summary of the penalties included in the agreement 
are as follows: 
Effective February 10, 2011, Mr. Perry agreed to perma- 
nently retire from the IBT and Local 82. From February 7, 
2011 forward, he further agreed not to: 


(1) Hold membership in the IBT or hold any position with Local 
82, or any employment, office, position or consulting or simi- 
lar relationship, whether paid or unpaid, with Local 82, or any 
IBT entities; 


(2) Participate in any manner in any of the activities or affairs of 
Local 82, or any other IBT entities; 


(3) Accept any pay, salary, allowance, fee or compensation of 
any kind, except that he may receive any fully vested pension 
benefits; 


(4) Accept any contributions on his behalf to any pension, health 
and welfare, severance or other benefit fund; 


(5) Receive any gratuities, severance payments or gifts of any kind 
whatsoever from Local 82, or IBT entities; and, 


(6) Associate for a period of five years with any member officer or 
employee of Local 82, the IBT or any affiliate of the IBT. 


The IRB found that the Agreement serves to resolve the 
matter in a fair and equitable manner, and submitted Appli- 
cation 147 dated February 15, 2011 requesting that the Court 
approve the Agreement. 

In his letter dated March 24, 2011 IBT General President 
Hoffa informed the IRB of his decisions on IRB charges 
against Messrs. Geary, Burhoe, Deamicis, Flaherty, and Young 
as follows: 

Patrick Geary — President of Local 82 

Charges: 

+ Creating and arbitrarily enforcing unauthorized rules 

concerning members’ voting on proposed contracts. 

* Causing or allowing the Local Union to make substan- 

tial non-routine expenditures without obtaining mem 
bership approval. 


[BT Recommendation and Penalty: 


» IBT recommended that these charges be sustained and 
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that a penalty include, along with several other stipula- 
tions, that Geary be disqualified and barred from 
holding any office or employment with Local 82, the 
IBT or any other affiliated entity of the IBT for a period 
of three years from March 24, 2011. 


IRB’s June 7, 2011 Response: 
* The IRB in responding Mr. Hoffa’s letter dated 
March 24, 2011 found the penalty to be inadequate. 


IBT’s June 16, 201] Response: 

IBT, in its June 16, 2011 response to the IRB’s June 7, letter 
stated that it reconsidered this penalty and modified it to 
increase the bar from 3 years to 5 years. 

This modification is under review by the IRB. 


Joseph Burhoe 
IBT recommended that the charges against Mr. Burhoe 
be sustained. 


Penalties included that Mr. Burhoe be permanently 
expelled from membership in Local 82, the IBT and IBT 
affiliated entities, that he be permanently barred from 
holding office or employment (including as an inde- 
pendent contractor or consultant) with Local 82, the 
IBT and all IBT affiliated entities and that he be 
permanently barred from serving as a representative of 
Local 82, the IBT and all IBT entities. He may not 
receive any payments, salary, gratuities, gifts, severance 
payments, allowances, fees, benefit payments or contri- 
butions or any other compensation of any kind from 
Local 82 or other IBT affiliated entities, except that he 
may receive any pension, vacation or other benefits 
from existing benefit plans or programs maintained by 
Local 82 or other IBT affiliated entities which has vested 
or accrued prior to his expulsion from membership. 


IRB’s Response to IBT’s Decision: 
+ IRB’s June 7, 2011 response letter found IBT’s 
decision to be not inadequate. 


James Deamicis 

Charges: 

Creating and arbitrarily enforcing unauthorized rules 
concerning members’ voting on proposed contracts 
in 2009. 

Engaging in a scheme to collude with a non-union 
employer (Atlantic Liquidators) to provide the 
employer with workers that were paid less than they 
would have been paid under Local 82 contracts. 
While not a member in good standing because he was 
under suspension from membership, yet exercising all 
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rights of membership, including attendance at Local 82 
membership meetings, Executive Board meetings and 
contract ratification votes, as well as sitting on a discipli- 
nary panel, participating on a negotiating committee 
and serving as Chief Steward and as a leader of Local 82 
“strike unit” 


+ IBT recommended that all the charges against 
Mr. Deamicis be dismissed. 


In its letter to the IBT dated June 7, 2011 the IRB 
found the decision against Mr. Deamicis relating to the 
charge of engaging in a scheme with a non-union 
employer to be not inadequate. The other penalties 
were found to be inadequate. IBT in its letter to the 
IRB dated June 16, did not make any modifications on 
their decision. 

This matter is under consideration of the IRB. 


Thomas Flaherty 
Charges: 

* Creating and arbitrarily enforcing unauthorized 
contracts in 2009. 


IBI’sR ne ue 


* IBT recommended that this charge be dismissed. 


IRB’s Response to IBT’s Recommendation and Penalty: 

+ The IRB found this recommendation to be inadequate. 
IBT in its letter to the IRB dated June 16, 2011 did not 
modify its decision to dismiss. This matter is under 
review by the IRB. 


James Young 
Charges: 

* Creating and arbitrarily enforcing unauthorized rules 
concerning members’ voting on proposed contracts 
in 2009. 


ue i Te 
* IBT recommended that this charge be dismissed. 


IRB’s Response to IBT’s Recommendation and Penalty: 

* The IRB determined that IBT’s decision that the 
evidence did not support a finding that Mr. Young 
engaged in the charged conduct is within IBT’s 
discretion on the record and is not inadequate. 
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2 (. JOHN PERRY, PATRICK GEARY, LEIF THORNTON, 


_ CHERYL MILISI, FRANCIS DIZOGLIO, 
li- | JOHN LOGAN, AND NICHOLAS MURPHY - 
LOCAL 82, SOUTH BOSTON, MASSACHUSETTS 
32 We previously informed you in some detail in prior 
reports in the Teamster magazine regarding several recom- 
mended charges placed against the officers of Local 82. 

In its letter dated March 24, 2011 the IBT addressed the 
following charges, made recommendations, and penalties, 
against Local 82 officers Leif Thornton, Vice President and 
Cheryl! Milisi, Recording Secretary. 


| Leif Thornton and Cheryl Milisi 
‘ Charges: 
* Causing or allowing the Local Union to make 
substantial non-routine expenditures without 
obtaining membership approval. 


IBT’s Recommendation and Penalty: 

+ IBT recommended that these charges be sustained and 
recommended a penalty which included a 3 year bar 
from March 24, 2011 which disqualifies them from 

. holding any office or employment with Local 82, the 
IBT or any other affiliated entity of the IBT for a period 
of three years from March 24, 2011. 


IRB’s Response to IBT’s Recommendation and Penalty: 
* In its June 7, 2011 letter to the IBT, the IRB found 
the penalty to be inadequate. 


IBT’s June 16, Response to the IRB: 

* In its letter to the IRB dated June 16, the IBT did not 
make any further modifications to the penalty. 
This matter is under consideration by the IRB. 


— 7% |. 


The letter from the IBT to the IRB dated March 24, 2011 
included the following charges, recommendations and 
: penalties against Local 82 officers Francis Dizoglio, 
Nicholas Murphy and John Logan, Trustees: 


Francis Dizoglio, Nicholas Murphy, and John Logan 
Charges: 
* Causing or allowing the Local Union to make 
substantial non-routine expenditures without obtaining 

. membership approval. 

* Failing to perform the duties as a Trustee which 

included, among other things, verifying Local 82’s 

bank balances. 

: endation and Pen: 

* IBT recommended a penalty which includes a 3 year 
bar from March 24, 2011 and disqualifies them from 
holding any office or employment with Local 82, the 
IBT or any other affiliated entity of the IBT. 


IRB’s : 
* TRB found IBT’s penalty to be inadequate. 
This matter is under consideration by the IRB. 


John Perry Agreement 

As discussed in the previous Section III. B. the terms of 
the agreement entered into with Mr. John Perry on February 
8, 2011 also apply to the charges in Section III. C. as included 
in Application 147, submitted to Chief Judge Preska on 
February 15, 2011. 


. LAWRENCE MAGUIRE - LOCAL 82, SOUTH 


BOSTON, MASSACHUSETTS 
On November 10, 2010 the IRB issued an Investigative 
Report to General President Hoffa recommending that 
Mr. Maguire be charged as follows: 
Charge: 
* While an IBT member, on December 11, 2007, 
Mr. Maguire intimidated a witness and assaulted a 
police officer. 
: mmendation R 
+ IBT recommended that the charge be dismissed. 


» 


IRB's Response: 
+ IRB found the charge to be inadequate. 


IBT’s June 16, 201] to the IRB: 

+ IBT’s letter of June 16, 2011 did not contain any 
modifications to its decision. 

This matter is under consideration by the IRB. 


E. ROBERT PERRY, LOCAL 82, 


SOUTH BOSTON, MASSACHUSETTS 
We have previously informed you in prior reports on 
the matter of Mr. Robert Perry. On November 10, 2010, 
IRB’s Investigative Report issued to General President Hoffa 
recommended that Mr. Robert Perry be charged as follows: 
Charge: 
» Approximately between January 1, 2005 and December 
2008, while a member of Local 82 Mr. Perry embezzled 
approximately $2,485 from Local 82. 


; io enalty: 
IBT recommended that the charge be dismissed upon 
his repayment of $2,485 to Local 82, provided that his 
membership in Local 82 shall be suspended until such 
time as he has made this repayment. 


IRB’s Response to IBT’s Recommendation and Penalty: 
* IRB found IBT’s decision to be inadequate. 


IBT’s June 16, 201] Response to IRB’s Decision: 
* IBT modified its penalty to provide that Mr. Perry’s 
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membership continue to be suspended; but, that he 
shall have 60 days to pay back the sum of $2,485 to 
Local 82. 

This matter is under review by the IRB. 


BERNARD PISCOPO, LOCAL 82, SOUTH 
BOSTON, MASSACHSETTS 
We previously informed you in prior reports of the 
Teamster magazine the details of charges against Mr. Piscopo. 
The following is a summary of the charge and current status 
against Mr. Piscopo. 
Charge: 
* Mr. Piscopo committed the felony of manslaughter 
while an IBT member, as detailed in the IRB report. 
IBT rred this to the 
Following the issuance of the report, Mr. Hoffa referred 
this matter back to the IRB for adjudication on the basis that 
Mr. Piscopo was incarcerated and could not attend an IBT 
hearing. The IRB sent a Notice of Hearing to Mr. Piscopo on 
December 15, 2010 that a hearing was scheduled for the 
charges against him on January 6, 2011 in the offices of the 
IRB in Washington, D.C. 


IRB’s Scheduled Hearing 

On January 5, 2011, the day before the scheduled hearing, 
IRB’s Chief Investigator’s Office received a letter from Mr. Pis- 
copo dated December 26, 2010, requesting an adjournment 
of the hearing until the appeal of his conviction could be 
heard; or, until he is released from incarceration. 

In a letter to the IRB dated February 28, 2011, Mr. Pis- 
copo requested a 60 day continuance. His request was ap- 
proved by the IRB on March 16, 2011. 

On May 9, 2011 Mr. Piscopo sent a letter to the IRB which 
included three letters from Local 82 members on his behalf. 
The IRB sent a memorandum to Mr. Piscopo considering 
these letters and requesting that he respond within 10 days of 
receipt of the memorandum. 

In a letter dated June 2, 2011 to the IRB, Mr. Piscopo re- 
quested another 60 day extension. His request for an addi- 
tional 60 day extension to August 15, 2011 was granted to 
him by the IRB. 

Mr. Piscopo was informed in a letter from Mr. John J. 
Cronin, Jr., IRB Administrator, dated June 15, 2011, that there 
will be no further adjournment. 


LOCAL 107 TRUSTEESHIP 

We previously informed you in prior reports of the Team- 
ster magazine that the IRB recommended to James P. Hoffa, 
IBT General President that the IBT place Local 107 into 
Trusteeship. On March 3, 2010 Mr. Hoffa placed Local 107 
into a partial trusteeship limited to the motion picture/televi- 
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sion and trade show industries. Since then the two interim 
reports sent by IBT to IRB on the status of Local 107. 

In correspondence to the IRB dated April 19, 2011, a 
third Local 107 update report was received from IBT. This re- 
port states that several procedural monitoring controls were 
put into place within the referral system. These include that: 
every 4 months or so, the referral list will be updated periodi- 
cally to include individuals who applied since the last update; 
the referral list will be updated annually so that workers can 
move up in numerical ranking based on experience; and such 
controls will include how “documentation” will be defined. 

In addition, the collective bargaining agreement with 
the sole employer covering the Pennsylvania Convention 
Center recently expired and is likely to be extended for at least 
a year without major revisions. 

The report states that once these projects are completed 
it is IBT’s intent to release Local 107 from partial trusteeship. 
Thereafter, it is IBT’s intent to follow up with Local 107 peri- 
odically and review adherence to the newly installed referral 
procedures. 


H. LOCAL 630, LOS ANGELES, CALIFORNIA 


On May 12, 2011 the IRB issued an Investigative Report 
to General President Hoffa recommending that Local 630 be 
placed in Trusteeship. 

As of December 2010, Local 630 had 6,414 members 
and is located in downtown Los Angeles. Paul A. Kenny has 
been the Local's principal officer since approximately 2004. 

As detailed in the report, it appears that Mr. Kenny 
embezzled and breached his fiduciary duties by causing Local 
630 to pay approximately $168,168 for food and alcoholic 
beverages, for himself and other officers and employees of 
the Local without a union purpose. In addition, the IRB rec- 
ommended that charges be filed against Local 630 business 


| 


agents Messrs. Moreno and Guillory for embezzling from the | 


Local; when, upon their submission of expense reimburse- 
ment requests, the Local reimbursed them for restaurant 
charges in the Los Angeles area when only officers and em- 
ployees were present. There was no union purpose for these 
charges. Mr. Moreno was reimbursed approximately $39,595 
and Mr. Guillory was reimbursed $32,217. More details 

of these charges are provided immediately following in 
Section IIL I. 

In addition, the several Local 630 Bylaws that were vio- 
lated demonstrated additional financial malpractice and that 
the local lacked adequate financial controls as follows: 

* The Local’s President and Secretary-Treasurer were 
required to authorize all expenditures in the Bylaws but 
the Executive Board voted to give the Local’s principal 
officer, Mr. Kenny, the sole authority to authorize 
expenditures. 

* Mr. Kenny, and the President of the Local, Ms. Sylvia 
Garza, did not obtain the requisite prior Executive 
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Board or membership approval for a Deed of Trust en 
tered into as security for a $400,000 loan. 

There was no membership approval for an increase in 
the car allowance which the Local paid to Mr. Kenny 
and other full-time Local employees. 

In 2009 and 2010, the Local failed to hold the requisite 
number of membership meetings. 

In a suspicious circumstance, an unlicensed contractor 
who was paid approximately $335,690 to perform work 
at the Local, also performed work during the same 
period at the homes of Mr. Kenny and Ms. Sylvia Garza, 
the Local’s President. The Local did not have complete 
records of payments to the contractor and it was 


contended that the contractor was paid partially in cash. 


On June 3, 2011 General President Hoffa imposed an 
emergency trusteeship over Local 630. On June 6, 2011 Mr. 
Hoffa appointed two temporary Co-Trustees over Teamsters 
Local 630. 


PAUL A. KENNY, ABRAHAM MORENO, 

GARY GUILLORY, -LOCAL 630, LOS ANGELES, 

CALIFORNIA 

We previously discussed this report in some detail in 

report No. 4 of the Teamster magazine. On May 12, 2011 the 
IRB issued an Investigative Report to General President Hoffa 
recommending that Messrs. Kenny, Moreno, and Guillory be 
charged as follows: 


Paul Kenny 
Charge: 

- Between approximately January 1, 2007 and October 
2010, while Secretary-Treasurer of Local 630, Mr. Kenny 
embezzled $168,168 from Local 630. 


Abraham Moreno 
Charge: 

* Between approximately January 1, 2008 and October 
2010, while a business agent of Local 630, Mr. Moreno 
embezzled $39,595 from Local 630. 


Paul Guillory 
Charge: 

* Between approximately January 1, 2008 and October 
2010, while a business agent of Local 630, Mr. Guillory 
embezzled $32,217 from Local 630. 


The report discusses these charges in detail. The 
following are indicative of said charges. 

+ Mr. Kenny caused the Local to pay approximately 
$168,168 for food and alcohol for himself and other 
officers and employees of the Local between January 
2007 and October 2010 without a union purpose. 


: In addition to the approximately 598 restaurant visits 
when Mr. Kenny was present, Mr. Kenny as the Local’s 
principal officer and signatory on Local checks, also 
authorized the Local to reimburse Mr. Moreno $6,056, 
for 26 charges in the Los Angeles area when only Local 
officers and employees were present and Kenny was not 
present. Similarly, Mr. Kenny authorized the Local to 
reimburse Mr. Guillory for $7,182 for 44 restaurant 
charges in Los Angeles when only Local officers and 
employees were present and Mr. Kenny was not present. 
There was no union purpose for these restaurant 
charges that Mr. Kenny and the business agents caused 
the Local to pay. 
In February 2009 and May 2009, an IBT auditor and the 
IBT General Secretary-Treasurer warned the Local 
officers, including Mr. Kenny, that such charges were 
inappropriate. Despite that, Mr. Kenny continued his 
frequent charges and approval of the business agent’s 
charges at Los Angeles restaurants with Local officers 
and employees. 
The report also recommended that charges be filed 
against Local 630 business agents Mr. Moreno and Mr. 
Guillory for embezzling from the Local when, upon 
submission of expense reimbursement requests, the 
Local reimbursed them for restaurant charges in 
Los Angeles area when only officers and employees were 
present. There was no union purpose for these restau- 
rant charges. Between January 2008 and October 2010, 
at his request, the Local reimbursed Mr. Moreno 
approximately $39,595 for 119 restaurant charges in 
Los Angeles when only Local officers and employees 
were present. Similarly, between January 2008 and 
October 2010, at Mr. Guillory’s request, the Local 
reimbursed Guillory for 109 charges in the Los Angeles 
area when only Local officers and employees were 
present. The Local reimbursed Guillory $32,217 for 
these charges. 

In a letter from Mr. Hoffa to the IRB dated May 19, 2011 
the IBT determined to adopt and file the charges and to ap- 
point a panel to hear the proposed charges. 


JOSEPH WOJCIECHOWSKI, LOCAL 812, 
GREAT NECK, NEW YORK 
On May 12, 2011 the IRB issued an Investigative Report 
to General President Hoffa recommending that Mr. Woj- 
ciechowski be charged as follows: 
While an officer, employee and member of Local 812, 
Mr. Wojciechowski violated his fiduciary duties to the Local 
and its members, embezzled and converted Local 812 funds 
to his own use; and brought reproach upon the IBT in viola- 
tion of the IBT Constitution as follows: 
Charge: 
« Between approximately December 2008 and April 2010, 
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while President of Local 812, Mr. Wojciechowski embezzled 
approximately $23,038 from Local 812. 

The charge filed against Mr. Wojciechowski, President 
of Local 812, including his additional positions as the Record- 
ing Secretary of Joint Council 16, and as Executive Assistant 
to Joint Council 16’s principal officer, is for embezzlement 
and breaching of his fiduciary duty by causing Local 812 to 
assume his lease of a 2009 Cadillac CTS. He did this without 
Executive Board approval which is required by the Bylaws. 
There was no union purpose for this unapproved transaction. 

As the report discusses in detail, it does not appear that 
the Local had a need for this car described as a “spare” and 
was not assigned to any Local employee. Moreover, in April 
2010 Mr. Wojciechowski caused the Local to terminate the 
lease and sell the 2009 Cadillac without the required Execu- 
tive Board approval which transaction resulted in the embez- 
zlement of $7,491 and the Local paid as part of the 
transaction. By his conduct, Mr. Wojciechowski embezzled 
approximately $23,038 from the Local. 

In a letter dated May 27, 2011 from Mr. Bradley T. Ray- 
mond, IBT General Counsel to the IRB, IBT transmitted an 
agreement executed by Joseph Wojciechowski and the IBT to 
resolve the charges recommended by IRB. The IRB has this 
matter under consideration 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 90 calls reporting alleged improprieties. As in 
the past, all calis appearing to fall within IRB jurisdiction 
were referred for investigation. 

Activities which should be reported for investigation in- 
clude, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, as- 
sault, or failure to investigate any of these. 

To assure that all calls are treated confidentially, the sys- 
tem recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed by an IRB investigator. 
The recorded information, if complete and within IRB juris- 
diction, is forwarded directly to the Investigations Office in 
New York City. Please continue to use the toll-free hotline to 
report improprieties which fall within IRB jurisdiction by 
calling 1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


CONCLUSION 
As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activities 
through these reports and also through use of the website 
at www.irbcases.org. The website also makes available a copy 
of the Consent Decree. 
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If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline number noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator 
or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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ELECTION SUPERVISOR’S REPORT No. 9 


GENERAL ELECTION FOR IBT INTERNATIONAL OFFICERS — In October, 2011, each and every IBT member 
will receive a mail ballot to cast votes for the Union's International officers. The IBT is your union: casting a vote for the 
International officers is the individual responsibility of every member. And every member has the right to campaign in 
support of, or opposition to, any candidate in the election and to receive campaign presentations and information. 
Every member has the right to fill out their own ballot in secret. It is a serious violation of the Rules for someone to so- 
licit, mark, or mail another member’s ballot. 


Tell your local union of any changes to your mailing address so that you will receive a mail ballot at your current 
address in time to allow you to vote in this important election. 


DATES FOR BALLOT MAILING AND BALLOT COUNTING - We plan to mail ballots in the United States and 
Canada on October 6, 2011. The ballot count is scheduled to start on November 14, 2011, and will continue day-to-day 
until completed. Vote and return your ballot so that it will be received by the ballot count start date. The ballot count 
site is in Alexandria, Virginia. All candidates and their designated observers are permitted to observe all phases of the 
ballot counting process. 


CANDIDATE FORUM - The Rules require the Candidates for the office of General President to participate in a Can- 
didate Forum. At the time of the writing, the forum is scheduled for September 7, 2011. James P. Hoffa designated the 
General Secretary-Treasurer candidate on his slate, Ken Hall, to substitute for him at the forum. The other two nomi- 
nees for General President, Fred Gegare and Sandy Pope, will appear in person at the forum. You should be able to view 
a recording of the forum or read a transcript of it, at www.ibtvote.org. For further details on the Candidate Forum refer 
to the separate announcement in this magazine. 


POLITICAL AND CAMPAIGNING RIGHTS OF IBT MEMBERS — The Rules protect the rights of IBT members to 
support or oppose any candidate, and it is unlawful for the International or any local union to subject any member to 


retaliation for exercising political rights. Candidates have the right to have display campaign literature on local union 
campaign literature tables and members may put campaign bumper stickers and signs on their personal cars (but not 
on union-supplied cars, or employers’ vehicles). Candidates and IBT members have the right to distribute campaign lit- 
erature to IBT members entering and exiting employee parking lots at employer locations. This right extends to all em- 
ployee parking lots where IBT members work, not just the candidate’s local union jurisdiction. IBT members may also 
wear campaign buttons at work, if any type of buttons or pins have been worn by employees in the past, unless at the 
time they are wearing a campaign button they are also wearing a company uniform and interacting with the public 


If you believe an employer, an IBT officer, or other IBT member is interfering with your political rights or retaliating 
against you because you have expressed your political views on the International Office Election, you have the right to 
file a protest. A protest must be filed within two (2) days of when you became aware of the interference or retaliation. 
You may also contact OES in Washington D.C., or contact your Regional Director for information on your right to be 
free from interference or retaliation. 


PUBLICATION REVIEW ADVISORY — Union publications such as monthly newsletters, magazines and websites 
are paid for with members’ dues money. The Rules and federal labor law prohibit using a union publication to endorse, 
support, or attack a candidate for IBT international union office. This is based on the law that generally prohibits the use 
of amy union resources to support partisan campaigning. 


To guard against publication violations during the general election period, all union publications distributed between 
August 2011 and November 2011 must be submitted to OES for review before publication. All local unions have been 
informed of this procedure (the Publication Review Advisory is also posted at www.ibtvote.org). For more information 
about the policy, or if you suspect a violation, contact OES at 877-317-2011 or electionsupervisor@ibtvote.org. 


Richard W. Mark 
Election Supervisor 
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VOTE! 


A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


front pages anymore, but the middle class is 

still under assault. Anti-union factions across 
the country are involved in a concerted effort to un- 
dermine rights it has taken working people a cen- 
tury to achieve. 

Teamsters nationwide have rallied in below- 
freezing blizzards and hundred-degree heat waves; 
they have written and called their members of Con- 
gress; they've gone to town hall meetings; and they 
have even recalled politicians who trampled on the 
rights of working men and women. 

In the upcoming Teamster election, you have a 
very simple way of showing your support for the 
rights of labor: All you have to do is vote. 

Voter turnout in the last two International 
Union elections has been low. Only 21 percent of 
rank-and-file Teamsters voted in the 2006 election, 
and it was only slightly higher in the previous elec- 
tion in 2001. 

Not voting sends a clear message to the enemies 
of labor. It tells them Teamster members don’t care 
what happens to the labor movement and that they 
aren't involved. A strong turnout tells them you’re 
paying attention and care about your future. 

Throughout the pages of this magazine, you will 
see advertisements that read, “VOTE! Your Right. 


iE ongoing war on workers may not be on the 


Your Responsibility.” 

In the following weeks, you will receive a ballot 
for the 2011 International Election. It is my hope 
that you take the ballot and cast it for the candidates 
of your choice. 


Exercise Your Right 

You, rank-and-file Teamsters, have an unprece- 
dented say in the future of your union that many 
other international union members don’t have. I 
urge you to take advantage of this opportunity. 

The only thing voting will cost you is the time 
you invest to learn about the issues and the ink it 
takes to mark the ballot. But not voting costs much 
more. It sends a message to employers and anti- 
union politicians that as voters, Teamsters don’t 
value democracy. 

Voter turnout is critical to building a healthy 
democracy. A union is not a corporation. Members 
are more than shareholders who are valued by their 
holdings. Each Teamster has an equal voice in our 
elections and every vote counts. 


& TEAMSTER NEWS 


eamsters are responding 

to the call to get educated 

and get involved in the 
battle to close the border to 
dangerous Mexican trucks. 
That knowledge and commit- 
ment will prove invaluable as 
the fight intensifies. 

At press time, the Federal 
Motor Carrier Safety Adminis- 
tration had not yet formally 
announced the start of another 
pilot program to open the bor- 
der. However, the agency is ex- 
pected to give the go-ahead 
sometime in the fall. Very few 
Mexican trucks are expected to 
participate in the first months 
and even years of the pilot pro- 
gram. The Teamsters, however, 
will work through political and 
legal channels to once again 
stop unsafe trucks from travel- 
ing our highways freely. 

Teamsters submitted more 
than 1,000 comments oppos- 
ing the plan to open the border 
during the 30-day comment 
period in the Federal Register, 
which ended in May. The com- 
ments posted were overwhelm- 


After All These Years 


Still Fighting Mexican Trucks 


ingly against letting Mexican 
trucks travel freely on U.S. 
highways. Only groups repre- 
senting multinational corpora- 
tions and agribusiness 
supported the proposal. 

“T urge Transportation Sec- 
retary Ray LaHood to listen to 
his conscience and to the vast 
majority of Americans, not to 
corporate interests that have no 
loyalty to the United States,” 
said Jim Hoffa, Teamsters Gen- 
eral President. “He should 
show that the democratic 
process works by pulling the 
plug on this program.” 

The Teamsters Union also 
formally submitted comments 
opposing the pilot program to 
the government. Hoffa said the 
plan to open the border “fails to 
adequately protect our mem- 
bers, their families and the trav- 
eling public from the potential 
danger of unsafe Mexican 
trucks and drivers, who do not 
meet or will not adhere to all 
US. safety standards.” 

The Teamsters, along with 
the Sierra Club, filed comments 


a Sis 


that said FMCSA had failed to 
adequately assess the environ- 
mental impacts associated with 
the proposed U.S.-Mexico 
cross-border trucking pilot 
program. 

Hoffa blasted the proposal. 
“With this assessment, the 
FMCSA is recklessly ignoring 
the true environmental impact 


COC 


Mexican trucks will have if per- (ho 


mitted to travel without restric- 


tions throughout our country,’ 
Hoffa said. “We contend that 
the FMCSA has violated the 


National Environmental Policy | 


Act by not addressing the full, 
cumulative effects on our envi- 
ronment prior to starting the 
cross-border pilot program.” 
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n 2002, four high school students came 
|| to Sikorsky Aircraft to take part in a new 
l cooperative work program called the 
€I~ ' Shool-to-Career Union Mentoring Pro- 
"ie “yam. Those students, who all attended 
‘Yea vocational high schools, would usher 
t  |inwhat is now one of the most successful 
___ thool-to-work programs in the country. 
ity | Now called the Teamsters/ Sikorsky Ca- 
' ter Pathways Mentoring Program, dozens 
Vir ofhigh school students a year work along- 
€ side Teamsters at the number-one helicop- 
"_ jlermanufacturer in the world. Eleven 
jarticipating high schools send students to 
e eight-week summer internship. 
| “We brought this program to the com- 
pany years ago in an effort to promote the 
2 dvantages of unionized work and to get 
i iM bat message to young people,” said Rocco 
Calo, Local 1150 Secretary-Treasurer. 
io 4 What we didn’t anticipate at the time was 
85 ‘lhe personal impact the program would 
yi ave on the students and the mentors who 


3 Ave ta ici ey 
en participated: 


| Since its establishment, the program has 


ftovided practical, full-time work experi- 
nce under the tutelage of Teamster men- 
ots for 435 high schoolers. For these kids, 
Most of whom are seeking careers in tech- 
hical fields, this invaluable experience puts 


them at the front of the line in the job mar- 
ket and prepares them for the next phase of 
life. It also provides a great personal satis- 
faction to their mentors. 

“It's rewarding,” said Kelly Hubbard, a 
mentor coordinator and former shop stew- 
ard at Sikorsky’s overhaul and repair facil- 
ity. “To watch these kids mature and to see 
a young person take on such a big responsi- 
bility in a workplace and knock it out of the 
park. It feels good to be part of that.” 

The rewards have been immeasurable 
for at least 71 of the past participants. 
That’s how many permanent Teamster jobs 
have resulted from the Career Pathways 
Program over the last 10 years. 

“It changed my life,” says Tanya DeJesus, 
22, a 2004-2005 intern who was hired full 
time in 2005. “I could be working at Mc- 
Donald’s right now, getting paid minimum 
wage and struggling. Now I’m in college, 
I’ve matured and J feel like if I didn’t get 
into this program I would be doing God 
knows what.” 

In the six years since she was hired, De- 
Jesus has put her skills to work. She is now a 
front line aircraft plumber whose hourly 
rate gives her the very real opportunity to 
earn six figures. 

“We have grown to that point where we 
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have a large pool of candidates to choose 
from,” said Joe Grabinski, Local 1150's 
Chief EH&S Steward and the Career Path- 
ways Program Coordinator. “It has become 
such a prestigious program in the state that 
hundreds of kids are applying. We only take 
on about 30 new interns each summer, in 
addition to the 30 or so interns returning 
for a second summer, so that makes it 
pretty competitive and ensures that we will 
end up with the best of the best.” 

Students who apply must be enrolled in 
a technical education program at school. 
They are required to get letters of recom- 
mendation and are judged on their grades, 
attendance and personal conduct and are 
required to take part in community service. 

Those who are accepted are paired with 
a Teamster mentor who will train them to 
work on some of the most sophisticated 
aircraft in the world. The students learn 
each day what it means to be a Teamster. 
They earn top wages and enjoy all of the 
benefits of union membership. 

“These kids are so lucky to have this op- 
portunity,’ adds Rocco Calo. “We are so 
proud of what we’ve built over the last 10 
years. To help kids get started in life and to 
help them understand that unions are a 
positive force in the community.” 
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Victory At CitationAir 


Fractional Pilots Seek Strong Teamster Contract 


n July 6, more than 350 Cita- 

tionAir pilots voted to become 

Teamsters and members of 
Local 1108 in Richmond Heights, 
Ohio. The group, which has never 
before had union representation, 
chose the Teamsters because of the 
union’s commitment to excellence. 

“Tm excited to be part of a strong 
union,’ said John Hassell, a Citation- 
Air pilot. “Pm certain that with the 
support of the International Union 
and the Airline Division, we can se- 
cure a strong contract.” 

As a pilot for CitationAir, Hassell 
has to be ready for anything and 
everything. In his line of work, 
change is the norm. That’s because 
Hassell flies fractionally owned air- 
craft, one of the many services pro- 
vided by CitationAir. 

“Our type of flying changes 
minute to minute and day by day,” 
Hassell said. “We have to be able to 
adapt quickly when it comes to 
changing schedules, pre-flight plan- 
ning and weather issues.” 

A wholly-owned subsidiary of the 
Cessna Aircraft Company, Citation- 
Air provides private aviation services 
through fractional jet ownership. 
That means owners buy a fraction or 
share of an aircraft which has been 
pro-rated from the market price of a 
full aircraft. 

The company’s fleet consists of 
84 Cessna Citations, which may be 
operated 24 hours per day, 365 
days per year. 

Pilots who fly for fractional air- 
craft companies do not have set 
schedules or set routes as their 
counterparts at commercial air- 
lines do. Instead, fractional aircraft 
pilots may end up in six or more 
states during the course of an 
eight-day tour, depending upon 


where clients want to go. 

It is because of those changing 
conditions that CitationAir pilots 
wanted to form a union. 


“As our industry begins to 
emerge from a tough economy, it is 
critical that pilots have the protec- 
tions that come with a strong union 
contract,” said Capt. Mat Slinghoff, 


President of Local 1108. “Our broth- 


ers and sisters at CitationAir want 
work rules, job protections and an 
enforceable work wage scale laid out 
in an agreement that can not be al- 
tered at the whim of management. | 
applaud the stand they have taken 
for themselves, their families and 
their profession.” 

CitationAir pilots are the second 
group aircraft workers to be repre- 
sented by 1108, which was char- 
tered in 2005 specifically for pilots 
who fly fractionally owned aircraft. 
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LABOR HEROES 


Memphis Sanitation Strikers Inducted Into Labor Hall of Fame 


ore than four decades 

| after their actions gen- 
erated attention 

aound the world, the 1,300 

striking sanitation workers in 

, Memphis were enshrined in 

ie Labor Hall of Fame re- 

tently. Eight of the men were 

present for the ceremony, and 

the group met with President 

Obama earlier in the day. 

The group of eight in- 

duded Alvin Turner and Bax- 


__ {ler Leach, who have worked 


idosely with the Teamsters 
(Union on campaigns to bring 
llustice to today’s waste and re- 
ycling workers. 

At the Hall of Fame en- 
shrinement, Turner talked 
bout the similar challenges 
loday’s workers face that were 
ilo confronted by him and 
tis co-workers in 1968. 

“I see they’re trying to bal- 
ince the budget on the backs 


of poor people. They’re start- 
ing at the top with the teach- 
ers, but they're coming down 
to the little man. I go to union 
meetings and only 10 people 
are there. They're coming 
after you and if you don’t 
start coming to union meet- 
ings, they’re gonna get you,” 
Turner said. 

The Labor Hall of Fame is 
located at the U.S. Department 
of Labor, where Labor Secre- 
tary Hilda Solis praised the 
brave men from 1968. 

“Today, these men join a 
group of trailblazers that in- 
clude heroes like Cesar 
Chavez, Frances Perkins, 
Mother Jones, Samuel Gom- 
pers, and A. Philip Randolph. 
We have famous men and 
women in our Hall of Fame. 
But by honoring this group of 
rank-and-file workers for tak- 
ing collective action, we reaf- 


firm that it takes many kinds 
of leaders to shape history,’ 
Solis said. 

Marching under the ban- 
ner, “I Am a Man,’ the strikers 
got a major boost when Dr. 
Martin Luther King joined 
them in their struggle. It was 
during a visit to the Memphis 
sanitation workers that King 
was assassinated. 

After 63 days of protests, 
the Memphis workers won 
their union and got a raise 
they were demanding. 

“Mr. and Mrs. Turner sent 
their three children to college 
due to the fact that they were 
able to move into the middle 
class because of the union,” said 
Chuck Stiles, Assistant Director 
of the Solid Waste, Recycling 
and Related Industries 
Division. “When I once asked 
Mrs. Turner what she was 
doing during the 63-day strike, 


she said she was registering 
voters because she knew this 
was the future to securing the 
gains they had made during 
the strike. I think this is what 
we're missing today in saving 
the American middle class— 
the type of courage shown by 
the Turners. Mr. Turner and 
fellow striker Baxter Leach have 
also helped in the Los Angeles 
waste campaign at Local 396. 
These two gentlemen and their 
families are absolutely some of 
the bravest and decent people 
I’ve ever met.” 

"These brave men took a 
stand for fairness and justice 
43 years ago,’ said Bob 
Morales, Director of the 
Teamsters Solid Waste, Recy- 
cling and Related Industries 
Division. "Their legacy contin- 
ues as waste workers fight for 
the same things today." 
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Fighting Back With DRIVE 


\ x CVU ANCE a Ad port pro-labor politicians. Local 988 in 
‘ : Houston, Tex., recently signed up more 
; than 1,000 new members in the span of 
one week. Local 705 in Chicago signed up 
just over 900 new members and Local 25 
in Boston added more than 1,600 new 
members to DRIVE in only 10 days. 

“T love being a member of Local 25 be- 
cause I have a voice on the job,” said Rashid 
Mambali, a package car driver at UPS who H 
recently joined DRIVE. “As union mem- 


bers, we have to be engaged in politics or awa 


that voice will disappear” Laby 
Corporations typically outspend cisic 
unions 15-to-1 when it comes to lobbying — ofr: 
and political campaigns. With new deci- | ings 
sions that allow corporations to commit —_, jour 
even more money to the political process, J 
ee anti-union politicians have gone on the at- | bege 
tack and involvement in programs like in 24 
DRIVE are even more important. Gray 
“Member involvement is the key ence 

to any successful union organization,’ __ liter 
said Sean O’Brien, President of Local | inn 
25. “Our members understand what's judg 
at stake and their response has been nalis 
phenomenal.” theis 


« 


Preserving the American Dream ec 


fr J ith the middle class and unions DRIVE, or Democratic, Republican, “wrth the attacks on workers across (iaiaanaaEnn 

A / under attack like never before, Independent Voter Education, allows nation, political action is more important | who 

W W ‘Teamsters are fighting back by ‘Teamster members and their families to than ever” said Robert Mele, President of mami 
joining DRIVE, the union’s political ac- financially support grass roots actions that 1 oa) 988. “Iam proud of our members [im 

tion committee. fight to stop the war on workers and sup- for standing up and taking part” dent 

All across America, Teamsters are the g 

joining DRIVE and, in their own small nity, 

way, are fighting to preserve the middle work 

class and the American Dream. fatio 

ail 1A S “For less than the cost of a cup of thres 

in © coffee, members can show their support T 

for programs that improve job safety, ith 


fight for affordable child care and back ‘Man 
politicians who believe in a strong middle | ingt 
class,” said Jim Hoffa, Teamsters General The 
President. natic 
ted j 


pers¢ 
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Workers Rights Upheld 


x 
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NLRB Orders Santa Barbara 
News-Press to Reinstate Journalists 


News-Press have been rein- 
stated to their jobs and 

t awarded back pay after a National 
labor Relations Board (NLRB) de- 
cision. This victory came after years 
ng of rallies, press conferences, legal fil- 
| ngs and personal sacrifice by the 
jay journalists who lost their jobs. 

38, Journalists at the News-Press 

at- | degan a union organizing campaign 
in 2006 and voted to join the 

' Graphic Communications Confer- 
ence (GCC) of the Teamsters Union 
, _ later that year. The NLRB’s decision, 
announced in August, upholds a 

3 | judge’s prior ruling that eight jour- 
nalists were fired in retaliation for 
heir support of the union. 

“The NLRB made a significant 
decision supporting these dedi- 
cated and hardworking journalists 

nt | who were wrongly fired from the 

of Santa Barbara News-Press,” said 

;  }m Hoffa, Teamsters General Presi- 
dent. “They fought back and, with 
the support of the entire commu- 
nity, championed the right of every 
worker to seek out union represen- 
lation free from intimidation, 

hreats and reprisal.” 


hid | R eporters at the Santa Barbara 


yrt The fired journalists had worked 
at the Santa Barbara News-Press for 
k nany years prior to the owner sell- 


ddle | ng the paper to Wendy McCaw. 

ral The struggles at the paper gained 
ational recognition because it pit- 
ed journalistic ethics against the 
etsonal views of the publisher. So 


dramatic were the conflicts that the 
proceedings were brought to the big 
screen in the documentary, “Citizen 
McCaw.” During the course of the 
film’s production, the former jour- 
nalists, Santa Barbara community 
members and the president of the 
Teamsters Graphic Communica- 
tions Conference, George Tedeschi, 
were all interviewed. 

“We are thrilled about the 
NLRB’s ruling. It has been a long 
time coming,’ said illegally fired 
reporter Dawn Hobbs, a union 
leader in the newsroom. “It was a 
very strong ruling that addressed 
how the News-Press engaged in an 
extensive campaign of retaliatory 
conduct against us for exercising 
our rights to join a union and seek 
protection through a fair employ- 
ment contract. 

“We had hoped that Wendy 
McCaw would have done what’s 
right and abide by the decision. We 
understand, however, that she has 
filed an appeal, again delaying jus- 
tice,” Hobbs said. “We very much 
look forward to returning to the 
newsroom and know that in the 
end, we will prevail.” 

“This decision is great news for 
the reporters who were unlawfully 
fired by publisher Wendy McCaw,” 
said George Tedeschi, President of 
the GCC and International Vice 
President. “We will continue to 
fight alongside these journalists 
until they are made whole.” 
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STRONG AGAINST EXTREME ASSAULTS ON WORKING FAMILIES © STANDING ST! 


merican working families are 
enduring the most sustained 
\ assaults on their standard of liv- 
ing in generations and Teamsters 
are fighting back against those attacks in 
every corner of the country. 
Midwestern governors 
‘such as Wisconsin’s Scott 
Walker and Ohio’s John Ka- 
sich became lightning rods 
for labor’s ire earlier this year. 
But they were only the most 
| dramatic manifestations of a con- 
} certed, corporate-backed attempt 
™ {0 de-unionize America. 
State lawmakers across the country 
filed bill after bill to weaken unions, to 
tut essential government services, to 
‘lower taxes on the rich and on corpora- 
tions, to prevent states from raising rev- 
‘enue, to privatize government (including 
schools) and to undermine environmental 
Protections. In Missouri and Maine they 
tven tried to roll back child labor laws. Con- 
fress followed in the footsteps of extremist 
tate politicians by partially shutting down 
ithe Federal Aviation Administration to try 
foram through an anti-union rule—and 
then threatened a debt default if the federal 
budget wasn’t cut. 
In one of the most symbolic attacks on 
labor, Maine’s radical governor, Paul LeP- 
age, removed a large mural depicting the 
state’s labor history early this year. He said 
it“sent the wrong message.” Months later, 
tnions and their allies are unveiling a copy 
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of the mural at a 
Maryland art gallery. And ina 


symbolic response to LePage, Teamsters 
Local 340 is transporting that mural, just 
as a Teamster was at the wheel 


of the truck that delivered 
1.3 million signatures to 


SB5 law. 


a sad day 
when our 
governor, Paul 
LePage, removed 
these murals be- 
cause they weren't 
syncing with his 
pro-business vision,” 
said Local 340 Presi- 
dent Ken Eaton. “When 
the opportunity arose for 
us to transport the murals 
to the art exhibition space in Maryland, 
we immediately signed on.” 


repeal Ohio’s anti-worker 
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Wherever there’s been a protest against 
extremist politicians, there’s been a Team- 
ster with a “Stop the War on Workers” sign. 

Florida Rep. John Mica, the Republican 
responsible for the FAA's partial shutdown, 
was greeted in August at George W. Bush 
Intercontinental Airport in Houston by 
100 protesters. Local Teamster member 
Jorge Lizama was there with a “Stand Up 
for the Middle Class” sign; his young 
daughter Hailey waved “Stop the War on 
Workers.” 

Teamsters are helping to expose the cor- 
porate front groups behind anti-worker 
bills throughout the country. They’ve col- 
lected signatures to repeal bad laws and re- 
call politicians who vote against the middle 
class. They've kept up pressure on state 
lawmakers to vote for working families. 
They’ve campaigned for Wisconsin candi- 

dates, written letters, signed petitions and 
donated money. In short, Teamsters have 
been in the thick of the war on workers. 


Wisconsin 

The most intense and recent battles in the 
war on workers continue to take place in 
the Midwest. Teamsters were engaged in 
the recall elections in Wisconsin, in the ef- 
fort to repeal SB5 in Ohio and in the battle 
against weakening unions in Indiana. 

In Wisconsin, Teamster and state Sen. 
Dave Hansen faced a recall on July 19. Re- 
publicans had hoped for a backlash against 
Hansen and the 13 state senators who left 
the state to prevent a vote on Walker’s bill 


to take away collective bargaining rights for 
government workers. The effort failed. Not 
only did Hansen crush his opponent by 66 

to 34 percent, but the other two Democrats 
facing recall survived easily. 

Democrats also defeated two Republi- 
can state senators who supported Walker’s 
extreme agenda. Wisconsin Teamsters were 
deeply involved in the recall campaigns. 

Tom Millonzi, Secretary-Treasury of 
Local 200 in Milwaukee, was interviewed 
on a local radio show about what Team- 
sters were doing in the lead-up to the recall 
elections. 

“We've opened up our hall numerous 
times for phone banking and collection of 
signatures,” Millonzi said. “We do a mem- 
ber-to-member campaign to reach out to 
members to remind them to vote.” 


Ohio 

Six Wisconsin Republicans had faced recall 
on Aug. 9. Since only two were defeated, 
both sides claimed victory. But the real 
impact of the Wisconsin recalls became 
clear just days after the last election: Ohio 
Gov. John Kasich offered unions a com- 
promise on the contentious SB5 issue. 
Unions and their allies refused, as polls 
show public sentiment in Ohio is strongly 
in favor of repeal. 

Political analysts said Kasich was clearly 
concerned about the results of the Wiscon- 
sin recalls. 

Teamsters had been instrumental in the 
effort to put the repeal of SB5 on the No- 
vember ballot. The law, passed earlier this 
year, strips government workers of their 
collective bargaining rights. 
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On June 29, 1.3 million signatures were 
submitted to put repeal of SB5 on the bal- 
lot in November—nearly four times as 
many as required. The signatures were de- 
livered in Columbus while Teamsters at- 


| Mix 


men 
\ and 


their 


tended the 28th International Convention. ; Indi 


Thunderous applause greeted the news. 

International Vice President Al Mixonis 
especially proud that Teamsters collected 
the highest percentage of valid signa- 
tures—84 percent—of any of the unions 
and allied groups collecting signatures to 
repeal SB5, 

“Tt just shows our structure,” said 
Mixon, Secretary-Treasurer of Local 507 
in Cleveland. “We did a lot of training, we 
went into the process very early on.” 

Member-to-member interaction is es- 
sential to get it done and get it done right, 
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re Mixon said. Another big help was the 600- 
| | member retiree group. “They're still active 

| and looking for something to do to help 
- their union,” Mixon said. 


m. | Indiana 
Farlier this year, Indiana lawmakers agreed 

iis to table a right-to-work bill to destroy 

unions after Teamsters organized a series 
of demonstrations at the Statehouse. They 

5 knew that the anti-union measure would 

> | be back, and they were right. On July 26, 
lawmakers held the first hearing on a right- 
to-work bill. Teamsters from Locals 364 
and 135 were there to testify. 

ve Joint Council 69 is gearing up and get- 
ting ready,’ said Robert Warnock III, Presi- 

s- | dent of Local 364 in South Bend. “Tt’s 

it, | pretty serious again.” Warnock said union 


leaders throughout Indiana are all staying 
in touch with each other, with a meeting 
scheduled in August to plan a strategy to 
defeat the bill. 

“We're going to give it hell and we're 
going to do our best,” said Brian Buhle, In- 
ternational Vice President and Secretary- 
Treasurer of Local 135 in Indianapolis. 
“We're going to put a program together 
and we're going to fight it. If we work hard, 
stick together and get all the unions in- 
volved, we can defeat it.” 


ALEC 

General President Jim Hoffa has said this 
year’s attacks on workers are the result of a 
vast, coordinated corporate conspiracy to 
eliminate unions. Recently leaked docu- 
ments about a shadowy organization 


lt 


; 


and early 1990s. 


agreements ever since the North American Free Trade 


Te Teamsters fought against so-called free-trade 
Agreement (NAFTA) was negotiated in the late 1980s 


And according to a little-noticed poll in November by the 


known as ALEC confirms that view. 
ALEC, the American Legislative Ex- 
change Council, is a secretive alliance of 
corporations and state lawmakers. They 
work together to write bills favorable to 
corporations and to push the corporate 
agenda in state legislatures. That agenda 


r 
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Pew Research Center, most of the public now agrees with the 
Teamsters Union. The poll showed only 35 percent of Amer- 
icans think trade agreements have benefited the US, while 44 
percent believe they ve harmed the country. 

Teamsters General President Jim Hoffa has written and 
spoken extensively against trade deals. In a recent Detroit 
News column, he wrote, “The last thing American workers 
need are trade deals that put more of them out of work 
and lower their wages. And yet that is what our govern- 
ment is doing.” 

Now politicians are trying to pass three more job- 
killing trade deals in Congress—with Panama, South 
Korea and Colombia. Teamsters have taken every opportu- 
nity to oppose those efforts. They've taken to the streets in 
protest and they’ve taken to the halls of Congress to lobby 


members. Teamsters throughout the country used the 
most recent congressional recess to tell their elected repre- 
sentatives that the union strongly opposes the upcoming 
trade deals. 

Teamsters will continue to do everything possible to 
elect politicians who stand with us on trade and to make 
sure they vote with us when the time comes. 
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is anti-union, pro-privatization, anti-reg- 
ulation and strongly opposed to taxes on 
the rich. 

ALEC has been described as “a legisla- 
tive roach motel” and “the puppeteer be- 
hind Scott Walker, Michele Bachmann and 
Sarah Palin.” It has also been called “little 
more than a tax-exempt screen for major 
U.S. corporations and trade associations 
that use it to influence legislative activities 
at the state level.” 


Exposing ALEC is essential to under- 
mining its influence. The Teamsters and al- 


lies have started to dig in and understand 
just how pervasive ALEC’s influence has 
been. A new website, www.alecexposed.com, 
has posted 800 pieces of model legislation 
written by ALEC. 
New Hampshire’s right-to-work bill to 
destroy unions was taken almost word-for- 
word from ALEC. The bill was vetoed by 
Gov. John Lynch in March. A vote to over- | emp 
ride that veto is expected in the fall. New wealt 
Hampshire Teamsters are working to make | dlect: 


sure the effort doesn’t succeed. upp 
ALEC, which receives strong support states 
from private prison companies, was influ- genic 
ential in passing a law in Florida that priva- , G 
tized part of the state’s prison system. ' Kasic 
Florida Teamsters fought hard against the jm 
effort to privatize the entire system. O 
perce 
Leaked Documents ALEC 
Researchers are now poring over the 800 Opa 
leaked documents that the Wisconsin- that 1 
based Center for Media and Democracy state” 
posted on www.alecexposed.org. These 
documents are producing news stories Cory 
around the country on ALEC’s influence. iy | 


They’ve also prompted Common Cause to | AL R¢ 
ask the IRS for an investigation into ALEC (orp, 


to determine whether its tax-exempt status | yyy, 
should be revoked for excessive lobbying. Foun 


Common Cause also wants the IRS to look C 
into massive under-reporting of lobbying and 
activities by the group. ‘moc 
ALEC aggressively seeks to change the enter 
electoral landscape so it can win elections with 


despite its deeply unpopular agenda. ALEC their 
was a big supporter of the Supreme Coutts their 
Citizens United decision and other at- A 
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| tempts to allow corporations and the 

wealthy to spend unlimited amounts on 
“€ | dections. ALEC also authored the voter 
suppression laws recently passed in many 
states to disenfranchise the poor, students, 
seniors and minorities. 

Governors such as Scott Walker, John 
Kasich and Rick Scott are supporting 
almost identical legislation from ALEC. 

One-third of state lawmakers—95 
percent of them Republicans—belong to 
ALEC. Some even use taxpayer money 
| 10 pay for their ALEC memberships so 
that far-off corporations can write their 
state’s laws. 


Corporate Sponsorship 
But lawmakers pay only nominal dues to 
0 | ALEC. Most of ALEC’s money comes from 
~ corporations, trade groups and corporate 
uS | foundations such as the Charles G. Koch 
foundation. 

Corporations sit on ALEC task forces 
» and vote with state lawmakers to approve 
“model” bills in secret. The corporations 
tntertain the lawmakers at elegant hotels 
with pre-arranged perks. Lawmakers bring 
their bills home and introduce them in 
their statehouses. 

Among ALEC’s 300 corporate sponsors 


an - gn 
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are two private prison companies (GEO 
Group and Corrections Corporation of 
America), Koch Industries, Wal-Mart, 
Coca-Cola and Kraft. 


ALEC Across America 

Below are some of the recent news stories 
that uncover how exactly ALEC’s tentacles 
reach into state government: 

The online publication Salon.com re- 
cently reported that taxpayer dollars in 
Pennsylvania, Wisconsin, Tennessee and 
Kansas fund lawmakers’ memberships in 
ALEC. And Pennsylvania taxpayers spent 
$50,000 to cater an ALEC conference in 
Philadelphia. “Public money is helping 
to fund the activities of an organization 
dedicated to drastically cutting govern- 
ment services,” according to Salon. 

According to news reports, Kansans 
paid $9,132 to send 17 state lawmakers to 
ALEC in 2010. Tennesseans paid $15,000 
for a San Diego conference. And Wisconsin 
taxpayers have paid for memberships for 
12 state senators. State Sen. Alberta Darling 
in particular has filed a number of ALEC- 
written bills. At the height of the budget 
battle, Darling quietly inserted an amend- 
ment into the budget that gave tobacco 
giant Altria a tax break on fruit-flavored 


chewing tobacco. 

In Michigan, ALEC released a report 
supporting right-to-work for less. The 
report claimed unions take advantage of 
their “monopolistic bargaining ability” and 
negotiate “costly” union wages and benefits 
that “often serve as a hindrance to compa- 
nies attempting to compete in the global 
economy.’ Prominent members of Michi- 
gan’s Legislature belong to ALEC, and Gov. 
Rick Snyder has appointed several ALEC 
alumni to posts in his administration. 

Missouri lawmakers recently passed or 
tried to pass at least seven state laws or res- 
olutions written nearly word-for-word by 
ALEC, including the right-to-work bill to 
destroy unions that Teamsters beat back. 
State Sen. Jane Cunningham, who wants to 
gut Missouri’s child labor laws, served on 
ALEC’s board of directors and was once 
named ALEC’s “Legislator of the Year.” 

Corrections Corporation of America 
(CCA), the private prison company, was 
very involved in the drafting of Arizona’s 
“show me your papers” immigration law 
through its affiliation with ALEC. CCA's 
interest was in sending more people to 
prison so it could make more profit. In 
Georgia, CCA is pushing HB87, almost the 
exact same law. 
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J ith feet tapping and hands clapping, members of the 
/ Teamsters National Black Caucus (TNBC) kicked off 
V their 36th annual conference listening to the soulful 
sounds of the Jackson Five, Marvin Gaye and Diana Ross and 
the Supremes. 

The sounds of Motown served as the backdrop to the weeklong 
conference, held in Detroit from August 10 through 13. Even 
TNBC Chairman and Interna- 
tional Vice President Al Mixon 
joined in the fun, reworking the 
words to “Ain't Too Proud To 
Beg” by the Temptations. 

“T know you must believe 
me, because the TNBC is about 
to explode,” Mixon sang on the 
opening day of the conference. 
“Tf [ have to beg, plead for your 
loyalty, I don’t mind because the 
TNBC means that much to me.” 

The educational conference 
drew more than 400 guests who 
attended workshops, networked, 
and had the opportunity to visit 
the largest museum of African- 

erican history in the world. 

For Freddy Garrison, a 
member of Local 984 in Memphis, Tenn. and six-time TNBC 
attendee, Detroit offered guests a welcoming atmosphere with 
a great musical perspective. 

“Tm really enjoying being in Detroit. I think this is a great 
location, especially because we’re so close to Canada and the 
beautiful river walk,” Garrison said. “I’m having a great time 
in the Motor City, learning about the history of labor and the 
history of Motown.” 

Keith Gaines, a member of Local 877 in Linden, N,J., is also 
an avid participant of the TNBC. This conference is his fifth; 
Gaines said he always returns because of the education he receives 
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and the friends he has made. 

I come here because of fellowship, relationships, networking 
and education. You learn a lot here,’ Gaines said. “Every time I 
come, I learn something new. I think this conference makes mea 
better shop steward and a better union member.” 

Although the conference started on a fun note, members and 
leaders took the week seriously. The theme of the conference was 
turning hope into reality. That 
focus put goals for both mem- 
bership and leadership into 
perspective. 

“Our reality is that we are all 
under attack. A war has been 
waged on America’s middle class. 
We have hope, but that hope lies 
within each of us,’ Mixon said. 
“We must get active, we must 
participate and we must vote.” 


~ 


One Vote, One Voice 
To help members better under- 
stand the seriousness of the 
situation, a town hall meeting 
was set up to address questions 
and concerns about the war on 
workers, TNBC members were 
encouraged to write their questions on note cards; those questions 
were then answered by a panel of experts. 
The meeting was just a small part of the conference, but its i 
ramifications set the tone for the entire week. ‘ 
“The war on workers really became the theme of this year’s 
conference because of the impact it’s having on labor and the 
African-American community,” said Harvey Jackson, TNBC Vice i 
Chairman and President of Local 1150 in Stratford, Conn. “The 
TNBC is a means by which we educate ourselves, so we focused on 
how members can address the war on workers on a national level.” 
The war on workers heated up this year when Wisconsin Gov. 


Scott Walker proposed a budget plan that 
stripped public-sector employees of their 
rights to bargain collectively. Wisconsin be- 
came the epicenter of a national war on 
workers, as states across the country tried 
to implement anti-worker legislation. 

“All of the things we stand for are under 
attack,” said Jim Hoffa, Teamsters General 
President. “We have to fight back. There are 
people who want to take that away from 
you, from me, from all of us.” 

Fighting the war on workers is about 
unity and activism. It is about education. 
And it is about getting back to basic Amer- 
ican values; namely, exercising the right 
to vote. 

“We need to get involved and stay ac- 
tive,” Mixon said. “We need to vote 
stronger and heavier in this upcoming 
presidential election than we did in the last 
presidential election. That’s how important 
this is.” 

That message resonated with Robert 
Lee Butler, a member of Local 700 in 
Chicago. For Butler, the war on workers is 
about more than politicians taking away 
workers’ rights. 


“The war on workers isn't just outside 
of me—it is a war inside of me. ] can be 
my own worst enemy real easy if I don’t 
vote or if I’m apathetic,” Bulter said. “I 
want to wake people up so they won't be 
so apathetic. That’s what this whole confer- 
ence is about.” 

So inspired by what he heard at the 
conference, Butler, a first-time TNBC par- 
ticipant, signed up for DRIVE, the union’s 
political action committee. Through 
DRIVE, Teamsters are able to support 
politicians who support labor. 

Barry Hardy, a member of Local 391 in 
Greensboro, N.C., also attended his first 
TNBC conference and was impressed by 
the cail to activism and civic participation. 

“T want to make sure the right people 
are speaking for my health and welfare. All 
of the things the Teamsters believe in are 
what I believe in,” Hardy said. “I will be 
taking back a lot of information I gathered 
here to members at my local so we can 
move in the right direction.” 

For Andrea Archie, a member of Local 
700 in Chicago, education is key to stop- 
ping the war on workers. 
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“One way to fight the war on workers is 
to come together. We are here from several 
different states. We can all go back to our 
home states and let our brothers and sisters 
know what is going on,” Archie said. “I will 
use what I learned at the TNBC to explain 
to my local what is happening in Washing- 
ton and across our country.” 


A Call To Action 

Members and leaders challenged one 
another to not give up the cause and con- 
tinue fighting for the rights of all workers. 
Part of that challenge included the daunt- 
ing task of educating America’s youth 
about the labor and civil rights move- 
ments. 

“This entire movement is about educa- 
tion and inclusion,” Mixon said. “Here at 
this conference, we have great diversity be- 
tween gender, race and even the geographi- 
cal regions in which our members live. But 
we're missing one important demographic: 
our youth.” 

For Scott Webber, Vice President of 
Local 728 in Atlanta, getting youth n- 
volved and educated in the movement is 


about more than just passing the torch 
from one generation to the next. Getting 
youth involved is about making positive, 
lasting change that will impact the future. 

“How can we have change if you don’t 
exercise the very rights our ancestors 
fought and died to achieve,” Webber said. 
“When I turned 18, the first thing I did was 
tegister to vote. That should be on every 
young person’s agenda. We need to make 
sure our youth understand that there really 
is power in voting,” 

At 27, Adrian Claybrooks, a member of 
Local 507 in Cleveland, was one of the 
youngest participants. He, too, believes ed- 
ucating members of his own generation is 
important. 

“Tf you don’t educate young people, 
then the work you’ve done is going to tar- 
nish and, eventually, it will vanish,” Clay- 
brooks said. “If you get young people 
motivated, the work previous generations 
started will continue.” 

Part of that education comes from 
learning from the past—and Detroit was 
the perfect setting to do just that. 

“Detroit was the first real site of war on 


[- arl Averette is a retired 

= Teamster who devoted 43 
LW. years of his life to the cause. 
In his lifetime, he has seen 
dreams come alive and the 
unimaginable become reality. 
Averette has experienced the 
plight of Jim Crow laws, lived 
through the tribulations and tri- 
umphs of the civil rights move- 
ment and, just three years ago, 
saw the nation’s first black presi- 
dent elected to office. 

Averette makes it a point to 
attend the Teamsters National 
Black Caucus each and every 
year. His goal is to pass his his- 
tory onto the next generation so 
they may learn and grow. 


I come back year after year 
because I knew the founders of 
the TNBC. I met them when I 
was a young man. Once I came 
to the first meeting, I really 
began to understand what the 
TNBC is all about. Now I want 
to assist younger African-Ameri- 
cans to get involved and be part 
of the union. 
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The civil rights movement and 
the war on workers are very sim- 
ilar. Both causes are about work- 
ers fighting for their rights. I 
grew up during the civil rights 
era and there really is no differ- 
ence. There’s a group of people 
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who don’t want you to have any- 
thing; the only way you're going 
get things that belong to you— 
your rights, a job, the ability to 
make an honest living—is to 
fight. Fighting doesn’t necessarily 
mean using violence. You can 
fight with your voice and you 
can fight with your vote. 


Why Is 
T be 


voting s\ 
You didn’t have to live 40 years 
ago to realize why you have to 
vote today. If you don’t vote, you, 
your kids, your grandkids won't 
be able to enjoy the life they 
could have enjoyed. The only 
reason union members were able 
to build the middle class was 
through voting and fighting. The 
powers that be will always be 
there and they'll always be filling 
their pockets. 


The advice I have for young 
people is to get involved with 
your union. People made it so 
my workplace was better for me. 
What I’m trying to do today is 
set the path for the future. 
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Conyers: The Struggle Goes 
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abor rights and civil rights go hand in 

hand. That is especially true in Detroit, 
L..and in no person is that description more 
accurate than Rep. John Conyers (D-MI). 

Conyers has represented Michigan’s 14th 
Congressional District since 1965 and is the 
third longest-serving member of Congress. 
Though Conyers has served in Congress 
longer than any other African-American, it is 
his experiences with labor and civil rights 
that brought him to address the 36th Annual 
Teamsters National Black Caucus. 

“Tm here to thank the Teamsters for all they did to help 
the civil rights movement,’ Conyers said. “The Teamsters 
were with Martin Luther King Jr. before most unions. I re- 
member that and I will never forget.” 

Since its founding, the Teamsters Union has always been 
on the forefront of fighting for both labor rights and civil 
rights. The Teamsters Union was the first to secure a gender- 
blind, color-blind contract in 1917 and was the first major 
labor union to support Barack Obama for president. 

Throughout his life, Conyers has also supported both 
civil and labor rights. He was born into a union family 
and is a founding member of the Congressional Black 
Caucus. Perhaps Conyers’ greatest contribution to his- 
tory, though, is the legislation he introduced to make 
King’s birthday a national holiday. 
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“Three days after he was assassinated, I in- 
troduced the bill to make Martin Luther 
King’s birthday a public, legal holiday. It took 
me 15 years to have that bill enacted into law, 
but I never gave up,” Conyers said. 

Conyers’ most important message to 
TNBC members, though, was the fact that 
the war on workers and the fight for civil 
rights are one in the same. Referencing pho- 
tos of Martin Luther King that were situated 
throughout convention meeting rooms, 
Conyers articulate the gravity of country’s 
political climate. 

“When I see Martin’s picture here, I know that you un- 
derstand the struggle goes on. It has just taken a different 
form,” he said. “Governors across the country are working 
in what I call an unholy conspiracy. You cannot take work- 
ing people out of the political equation. We need workers 
and we need unions.” 

He praised members of the TNBC for their determina- 
tion and encouraged members to continue fighting 
through their union activism. 

“You're not just setting the stage by memorializing 
the past; you're setting the stage for those who come after 
you by looking toward the future, Conyers said. “We need 
your support in the political movement and in the civil 
rights movement.” 
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workers; we got a taste of what was 
fo come when the auto industry 
ttashed. The impact was massive, 
but Detroit is coming back,” said Vir- 
ginia Barnes, TNBC Recording Sec- 
tetary and member of Local 122 in 
Boston. “We felt it was important to 
come here and set an example. As 
union members, as TNBC partici- 
pants, we want to turn this city and 
this country around.” 

While in Detroit, TNBC mem- 
bers were encouraged to take advan- 
lage of the city’s historic value, 
including its ties to Motown, the Un- 
derground Railroad and the civil 
tights movement. 

“Detroit has played a very impor- 
tant role in our history,” said Clifford 
lewis, a member of Local 813 in 
long Island, N.Y. “You can’t talk 
about labor history without talking 
about the struggles in African-Amer- 
ican history. Getting to experience 
that here in Detroit has been really 
Phenomenal.” 

Conference participants were 
lecognized for their commitment 
lo the citizens of Detroit by city 
council member Brenda Jones. She 


presented TNBC members with 
the Spirit of Detroit Award. De- 
signed after the city’s landmark 
“Spirit of Detroit” statue, the 
award is given to persons or groups 
who show service to the citizens 

of the city. 

“The spirit is in your heart. It’s 
not about that statue, it’s about 
what’s inside,” Jones said. “You 
are displaying that spirit by being 
here today, by turning dreams 
into reality.” 
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or the second time in less than 10 years, our nation 
is confronting a crisis in retirement security, posing 
another threat to the future of the middle class. 

A number of forces are behind today’s pension crisis, 
including the stock market collapse of 2008 and its after- 
math, the strict funding requirements of the Pension 
Protection Act and the deregulation of industries over the 
last 30 years. 

The pension crisis affects single-employer and multi- 
employer funds, public pensions, and defined contribu- 
tion plans alike, as well as thousands of businesses, state 
and local governments, and millions of active workers 
and retirees. Unless Congress takes action to restore re- 
tirement security, many more businesses will fold, unem- 
ployment will rise, and the pensions that millions of 
people are counting on in retirement will be in jeopardy. 

Like other pension funds, Teamster funds are affected 
by the threat to the nation’s retirement system. And 
Teamster trustees nationwide are working to find a leg- 
islative solution. Building on their experience in stabiliz- 
ing funds following the unprecedented stock market 
decline after the September 11 attacks, Teamsters and 
their pension fund Trustees are working to confront the 
current crisis. 

“T call on Congress to pass a bill to lift the misguided 
funding standards of the Pension Protection Act of 2006 
and more importantly provides a lifeline for our Central 
States Pension Fund,” said Tom Keegel, Teamsters General 
Secretary- Treasurer. 


FEDERAL ACTION NEEDED TO PROTECT PENSIONS 


Mobilizing Our Forces 

“Tt is outrageous that the federal government spent hun- 
dreds of billions of taxpayer dollars bailing out the banks 
while just a small percentage of that could be used to se- 
cure the pensions of millions of working people,” said 
Rome Aloise, Secretary-Treasurer of Local 853 and 
Trustee and Investment Chairman of the Western Con- 
ference Pension Fund, the largest union pension fund in 
the country. “Our forces are mobilized nationwide to 
defend the hard-earned pensions of our members.” 

At the state and local level, the Teamsters Union is 
rallying support for public employee pensions under 
attack in states and municipalities around the country, 
particularly in those states where Republicans took con- 
trol of all three levels of government in the 2010 elections. 

While some local governments have threatened to 
declare bankruptcy because of their pension obligations, 
most public plans that are stressed because of the Great 
Recession are able to weather the storm by making mod- 
est changes to strengthen their funding over a period of 
years. Contrary to much of the corporate media’s cover- 
age of public sector workers, the average public sector 
pension is a modest $23,000 a year. And most public 
employees do not qualify for social security. 


Secure Retirements Help Lift Economy 

Support for bolstering the nation’s retirement system was 
evident at a recent U.S. Senate Health, Education, Labor 
and Pensions hearing on “The Power of Pensions: Build- 
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ing A Strong Middle Class and Strong Economy.” 

“For working American families, a key facet of the American Dream is to 
live in dignity and maintain financial independence in later years,’ National 
Institute on Retirement Security Executive Director Diane Oakley told 
senators at the hearing. “Simply put, Americans do not want to be a financial 
burden to their families. Unfortunately, recent polling research finds that 
some 75 percent of Americans believe the disappearance of pensions has 
made it harder to achieve the American Dream.” 

As to the impact of pensions on the overall economy, Oakley went on to 
testify that each dollar of defined benefit expenditures made from public 
pensions supported $2.36 in economic activity. 

Also testifying on the importance of pensions to the economy was 
Managing Director of The Carlyle Group, David Marchick. “Pension funds 
are critical drivers of growth and economic activity in the United States 
because they are one of the only significant sources of long-term, patient 
capital. Pension funds provide the bulk of funding for venture and growth 
capital, real estate and private equity investments, and those investments in 
turn create millions of jobs, and more efficient companies, driving innova- 
tion in the U.S. economy.” 


Multiemployer Plans are Unique 

FOR THE ELECTION OF Although the pension crisis is widespread, Teamster multiemployer funds 
INTERNATIONAL UNION OFFICERS have a unique set of problems brought on by public policies — like trucking 
deregulation — established many years ago. 

Many Teamster funds are considered “mature funds” meaning they have 
been around for a long time and, as a result, are paying out pensions to many 

more people than they are collecting contributions for. At Central States Pen- 
T E A M S | E R S E L E C x 0 N sion Fund, for instance, there was one retiree/inactive employee for every four 
active employees in 1980. Today, there are 4.2 retirees/inactive employees for 
each active employee. 

A major reason for this dramatic shift, and another unique problem for 
many Teamster funds, is the deregulation during the 1980s of trucking and 
other industries. The increased nonunion competition that followed deregu- 
lation drove many Teamster companies out of business. Unlike single-em- £ 
ployer corporate pension plans, when a company in a multiemployer plan 
goes out of business without fully paying for its employees’ retirement bene- 
fits, the surviving employers must pick up the costs. In addition, because of 
the less flexible rules of the Pension Protection Act of 2006, higher employer 4 
pension contributions are required when times are hard. 

As a result, Teamster employers, already reeling from a depressed economy, 
are subject to high pension contribution rates established to help stabilize 
pension plans. Without legislative relief, employers are ultimately responsible 
for making pension contributions for now-defunct companies. This puts in- 


Bh vou r R i g ht creasing stress on good Teamster employers at a time when the economy is = ~~ 
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stalled. 
Your Responsibility Leading the Fight 


The 1,500 multiemployer pension plans throughout the country are essential 
for the retirement security of millions of working families. If something isnt 
done to shore up their finances, tens of thousands of jobs could be lost. That's 
why the Teamsters continue to lead a bi-partisan coalition to lobby members 
of Congress to raise awareness of the threat to pensions and jobs and get relief 
through federal legislation. 


Ballots Mailed October 6, 2011 
Ballots Counted November 14, 2011 
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portation that led to problems in our funds when hun- 
dreds of businesses were forced to close their doors, not 
anything the Teamsters or their employers did,” said 


“It was the federal government’s deregulation of trans- 


thousands of companies that sponsor them. 
While this was a major victory, substantial work 

remains to be done. The Teamsters, and its coalition part- 

ners in the National Coordinating Committee for Multi- 


| Dave Laughton, Secretary-Treasurer of Joint Council 10 employer Plans (NCCMP), are continuing to lead efforts 
and the Union Chairman of the New England Teamsters _ to have Congress enact further measures contained in 
Pension Fund. “So in our view, the White House and bills previously introduced in the United States House of 
Congress need to step up to the plate and fix the mistake Representatives by Representatives Earl Pomeroy (D-ND) 
and solve the problem.” and Patrick Tiberi (R-OH), and in the Senate by Pennsyl- 

The importance of Teamster pension funds to mil- vania Senator Bob Casey. 

lions of people and thousands of mostly small businesses, The Pension Protection Act of 2006, which governs 
allows the Teamsters Union to play an important partin  multiemployer plans, sunsets in 2014. This will mean 

1s the fight to shore up the nation’s ailing retirement system. _ new legislative proposals will need to be written and 
Officers, Trustees and staff have met with the White introduced in Congress. The Teamsters Union is now 
House and a number of congressional representatives, in- | working with the NCCMP to plan for the new round of 

h cluding the leadership of the House and Senate, to push legislation to preserve pensions. Given the faltering econ- 

in for relief for multiemployer plans. omy and budget constraints it will be difficult to convince a 


As a result of these efforts, short-term relief was 
won when President Obama signed multiemployer 
pension funding relief legislation in June 2010. The 
Preservation of Access to Care for Medicare Beneficiar- 
ies and Pension Relief Act of 2010 contains several 
provisions that provide funding relief to the vast 
majority of multiemployer pension plans and the 


majority in Congress to support pension-saving legislation, 
but the future of millions of people, thousands of busi- 
nesses, and continuing the 
American Dream are 
depending on it. 
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The Government’s Printer 
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t’s just after dawn at the Government Printing 

Office in Washington, D.C., but you'd never 

know it from the hum of the printing presses 

and bustle of employees moving palettes of 
paper, cutting out text on a computer screen or checking 
for flaws on a print roller. They are all craftsmen, dedicated 
and truly interested in the publications they produce. 

“Whether it’s raining, thundering or a blizzard, we are 
here working,” said Earline Brooks, a plate maker and a 40- 
year employee of the Government Printing Office (GPO) 
and a member of GCC 1-C. “Last year when it snowed 30 
inches, we were here. And on good days I live close enough 
that I am able to take public transportation in.” 

Brooks is one of dozens of employees at the GPO who 
are responsible for the production of the Code of the 
Federal Regulations (CFR). This publication is produced 
during the day, Brooks’ shift, whereas the Congressional 
Record and Federal Register are printed at night. The 
CFR contains the finalized and effective rules of federal 
agencies as well as any related official interpretations or 
supplements to those rules. In addition, it has all presi- 
dential proclamations and executive orders. 

The Record and Register are by far the most widely 
known of the GPO’s publications. Usually about 56 pages, 
the Record is the public record of the prior day’s business 
that is conducted by Congress. The data is received by GPO 
employees at about 2 a.m. every day that Congress is in ses- 
sion that begins its journey through the editing, layout, 
page formation, plate making, printing and binding stages. 
Members of the GCC take part in each of these stages. 


Technology Changing the Workplace 

“When I started work here we used film and chemicals,” 
Brooks said. “Now the work is computerized. The plate 
making and stripping is faster now, but there is more that 
we need to produce, too. I like my work because I have fed- 
eral benefits and since I am under a GCC/Teamster con- 
tract, we have the right to bargain wages.” 

Over the years the technology used at the GPO has ad- 
vanced at a rapid pace. Fred Galemore, a plate maker with 
45 years in the trade, recounted how when he began work 
at the GPO in 1992, the facility had 1960s-era machines. 

“But when the newer technology came in, people with 
more experience with the new machines were very willing 
to share their knowledge,’ Galemore said. “I think there is a 
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culture here of helping each other out.” 

In an adjacent room there is a team of employees, 
all GCC members, digitally imposing text on pages, in 
preparation for the work that Galemore and Brooks will 
perform. One of the employees, Lane Stewart, has been 
working in pre-press for many years, working as a GCC 
member for that time. 

“T have 25 years of experience and it has all been 
In pre-press,” Stewart said. “Now my work is all done 
digitally.” 


When the Ink Hits the Paper 

After the text is edited, positioned on the pages and the 
printing plates produced, the printers begin their work. 
Ronald Holston Jr., one of those printers, reads the work 
jackets, views the printing plates and logs in the paper in- 
ventory usage before starting to print. 

“T am looking for scratches on the plate,’ Holston said 
as he carefully scanned the type and margins. “I wasn’t a 
printer when I first started working here but I was men- 
tored by someone who has now retired. He saw that I could 
do this work and I was accepted into an apprenticeship 
program. From there I was able to have this job. I really 
appreciated the help I got from him.” 

Holston, a GCC 1-C member, has been working at the 
GPO for 20 years. While talking, he makes sure the ink is 
prepared, the roll of paper is secure and lined up with the 
machinery correctly, and adjusts the tension of the paper. 
Holston has a sense of pride and accomplishment when he 
looks at the plate and makes his adjustments to the press. 

Once the printing is finished, the pages are cut, collated 
and bound into the finished product. In the case of the 
CER, the pages are wire-bound onto a cover. And with that 
the daily run of 10,000 copies of the CER is finished. Else- 
where in the building, GCC-represented workers pack up 
the publication for delivery to Congress and federal agen- 
cies and apply mailing labels for sending the publication 
out to libraries and other subscribers across the country. 

“We are the government’s printer,’ said George Lord, 
President of GCC Local 538-C. “We are a completely 
self-sustaining enterprise so when text cores in the 
door (or through the phone line), it doesn’t leave here 
until it’s printed, bound and packaged for delivery. 
Everyone here works together and we are proud of the 
publications we produce.” 
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General President Candidates Fred Gegare and Sandy Pope, and General Secretary-Treasurer 
Candidate Ken Hall (as a designated substitute for General President Candidate James Hoffa) an- 
swered questions and debated each other in a 90-minute candidate forum on September 7, 2011. 
Every member of the IBT will soon receive their ballot for the International officer election. Do 
you want to judge for yourself what these candidates have to say about issues important to your 
union, and observe how they respond? It’s easy to watch the debate. 


* WATCH IT ON THE INTERNET. Go to www.ibtvote.org to watch the whole debate and 
watch separate question-and-answer segments. This is the fastest way for you to get the 
forum. Watching it on the web is anonymous. OES does not collect any information identi- 
fying viewers or visitors to the site. 


* GET YOUR OWN COPY OF THE RECORDING. Contact the Office of the Election 
Supervisor if you want your own DVD to watch, or a transcript to read. OES will not provide 
the IBT, the candidates, or anyone else the name of any member that requests a DVD ora 
transcript. Call 1-877-317-2011 or send an email to ElectionSupervisor@IBTvote.Org with 
your request. 


* GET IT FROM YOUR LOCAL UNION. Copies of the DVD will be available at every Local 
Union for members to borrow. Watch it yourself, or get together with other 
members and watch it as a group. Local Union officers are not to be told the name of 
any member that borrows the DVD to watch. 


The General President candidates will have DVD copies made available to them, and you may 
also be able to obtain the DVD from the candidates. 


GO TO WWW.IBTVOTE.ORG TO WATCH THE 
GENERAL PRESIDENT CANDIDATES’ FORUM 
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IBT INTERNATIONAL OFFICER ELECTION — CANDIDATE PAGES 


YOUR BALLOT IS COMING - Every member of the IBT will receive a ballot to vote for the 
union’s International officers. You should receive your ballot during the week of October 10. 
If you don’t receive a ballot by October 12; if you make a mistake marking the ballot you receive; 
or if you want a replacement ballot call the Office of the Election Supervisor toll free at 1-877- 
317-2011 (or 1-202-429-5610 in the Washington, D.C. Metropolitan Area). 


VOTE YOUR OWN BALLOT IN SECRET — Open your own ballot package, mark your own 
ballot for the candidates of your choice, enclose it in the secrecy sleeve, seal it in the postage-paid 
return envelope, and mail it back so your vote can be counted. Turn to page 54 for more infor- 
mation on how the Office of the Election Supervisor counts the ballots and protects the 
secrecy of the vote cast by each member. 


WATCH THE CANDIDATES ANSWER QUESTIONS - General President Candidates Fred 
Gegare and Sandy Pope and General Secretary-Treasurer Candidate Ken Hall participated in a 
candidate debate on September 7, 2011. Go to the OES website, www.ibtvote.org to watch the 
complete debate or read the transcript. You can also click on links to particular question and 
answer segments and watch the debate in parts. The complete acceptance speeches the candi- 
dates delivered to the Convention on Friday morning, July 1, 2011 can also be viewed at 
www.ibtvote.org. If you can get to the internet, you should be able to watch the videos. 


THIS MAGAZINE CONTAINS CAMPAIGN LITERATURE FROM NOMINATED 
CANDIDATES. This is the third, and final, publication of campaign literature by the candidates 
nominated for International office. Candidates on a slate have the right to pool their space and 
make a slate-wide presentation. The order of presentation of each slate or candidate’s material 
in this magazine was determined by a lottery held in July 2011, although all slate material is pub- 
lished before that of individual, unaffiliated candidates. 


YOU ARE ABOUT TO READ THE CANDIDATES’ OWN STATEMENTS. These materials 
were created by each campaign or nominated candidate. They do not in any way reflect the 
views of the IBT, any affiliated Unions, or the Election Supervisor. The IBT and the Election 
Supervisor did not in any way screen, edit, or alter this material. It comes to you straight from 
the nominated candidates. 


Richard W. Mark 
Election Supervisor 
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1 Run the Union from the 
Bottom Up -- Not the Top Down 


The Gegare-Sheard Team will put the interests of the 
membership first by getting membership input on 
contracts -- not shutting them out of the process. 
Gegare-Sheard knows that the International Union’s 
function is to provide support for local unions and 
joint councils, not to dictate what they think is “good 
for the members.” You, the membership, with the 
power to withhold your labor, are the real strength of 
our union. When was the last time Hoffa supported 
a strike by IBT members? 


2 Fix the Broken Grievance 
Process 


Management dominates grievance committees 

under Hoffa-Hall, and that’s why some of these com- 
mittees lose 90 percent of their grievances. Hoffa- 
Hall appointees need to be replaced by union 

Officials willing to fight against contract violations by 
Management. As Chairman of the Dairy Grievance 
Committee, Fred Gegare won 85 percent of the 
grievances. When Gegare and Sheard are in 

charge, you won't see union reps leaving work on the 
lable to go play golf with management! 


3 Organize the Core Industries 

BT should be organizing core industries like Conway, 
Old Dominion, Fedex and Estes. We have a weak 
bargaining hand without organizing, done by our 
members with some leadership from the international 
union. Not only freight, but construction, carhaul and 
many other divisions have suffered from a lack of 
leadership that erodes our standards and has led 
Management to ask for givebacks. 


4 Freeze Your Dues 
End Financial Mismanagement 


After promises not to raise dues and to end govern- 
ment interference, Hoffa continues to spend millions 
on outside consultants and failed to end the mis- 
guided consent decree with the government, which 
has drained $147 million of our dues money over a 
twenty year period! As a financial manager, Hoffa 
ignored his trustees in 2009, and went behind the 
back of former General Sec/Tres Tom Keegel, cash- 
ing out three portfolios at the bottom of the market 
and losing 30 percent by the end of the market year! 


5 Protect and Improve 


Your Pension 
The Hoffa-Hall Deal allowing UPS to pull 45,000 
members out of the multi-employer Central States 
Pension Fund, was a betrayal of one of our union’s 
cherished accomplishments which reduced the as- 
sets of the plan by forty percent. It has led other em- 
ployers to withdraw their participation and could affect 
other IBT pension plans, because the employers are 
national in scope and always looking to minimize em- 
ployee benefits. Fred Gegare who administers the 
Central States Pension Fund called out Hoffa over 
this deal and he will fight to 
protect every teamster 
in the pension fund 
they are in today. 


wutred2011.com Gegare-Sheard Fighting for the Members 


Espanol 

Me postulo para Presidente de la Fraternidad Interna- 
cioal de Camioneras porque la actual direcci6n ha 
demostrado ser incapaz de representar a las necesi- 
dades urgentes de los miembros. Quiero la oportunidad 
de luchar por usted. 


James Hoffa y Ken Hall no han podido organizar las 
industrias basicas, no protegi6 a varios empleadores 
planes de pensiones y no gestionar de manera respon- 
sable la tesoreria del sindicato. Han socavado los altos 
estandares que una vez hecho el Sindicato de 
Camioneros en un faro para el movimiento obrero, y 
han dejado al sindicato en un estado tan 
debilitado que los empleadores exigen 
cada vez mas devoluciones y submode- 
los de contratos. 


El gobierno de Hoffa-Hall ha socavado 
los fondos de pensiones de multiples 
empleadores, lo que permite UPS para 
eliminar a sus miembros de las Landas 
de Estados de Centroamérica, Bienestar 
Social y Fondos de Pensiones. Teniendo 
en cuenta este refugio histdrico de la IBT, 
no es de extranar que 190 otros empre- 
sarios ya han retirado a sus empleados 
de los Fondos de los Estados Centrales 
y lo mismo podria suceder en los fondos 
de los Teamsters en el Este y el Oeste. 


La préxima eleccién de la IBT es una oportunidad para 
elegir a un nuevo equipo dispuesto a luchar por las 
necesidades de los miembros. Me siento orgulloso de 
estar corriendo con los candidatos dedicado, experi- 
mentado como Jim Sheard, nuestro candidato a Sec- 
retario General Tesorero, que estan plenamente 
preparados para asumir la gesti6n en nombre de los 
miembros. Nuestro equipo representa a la Unién de 
Teamsters en toda su diversidad, de los lideres de los 
consejos y conferencias conjuntas de la industrial, a 
activistas de base que tendra un asiento en la mesa en 
la Junta General Ejecutiva de la IBT. 


El equipo Gegare-Sheard se ha comprometido a orga- 
nizar las industrias basicas, proteger y mejorar las pen- 
siones, congelar sus cuotas sindicales y ejecutar el IBT 
de abajo hacia arriba para que nuestro poder de nego- 
ciacion se fortalece. Le pedimos su voto y su ayuda 
para hacer correr la voz a otros miembros, de modo 
que, juntos, podemos reconstruir un sindicato que 
verdaderamente sirve a todos sus miembros. 

Aprenda mas informacion en nuestra pagina web. 
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Francais 
Je suis candidat a la présidence générale de la Frater- 
nité internationale des Teamsters. Il est evident que la 
présente administration ne répond plus aux besoins ur- 
gents des membres. Je souhaiterais vivement que vous 
puissiez m'accorder la chance de vous représenter afin 
de mieux défendre vos droits. James Hoffa et Ken Hall 
ont échoué dans la syndicalisation des petites et 
moyennes entreprises (PME). Rappelez-vous, l'@chec 
de la protection de vos régimes de retraite ainsi que la 
pauvre administration des avoirs de notre syndicat. Lad: | 
ministration présente a affaibli notre syndicat parce quill 
n'ont pas su tenir compte des standards élevées qui état 
le fleuron du mouvement ouvrier. A cause 
de cette faiblesse, les employeurs n‘ont 
aucune crainte d'abaisser vos conditions 
de travail. 


Je suis trés fier d'étre aux cotés de 

Jim Sheard, candidat au secrétaire-tré- 
sorier général. Son expérience sera, sans 
doute, une force pour notre syndicat. Notre 
équipe représente les membres de dif- 
férentes industries de notre syndicat, que 
se soit des leaders ou des militants de 
de l'exécutif général. L'équipe 
Gegare-Sheard s'engage a renforcir le 
pouvoir de négocier vos conditions et d'or 
ganiser les petites et moyennes entreprises en prenant 
bien soin de protéger tout en conservant les régimes de 
retraites sans pour autant pénaliser les membres a subit 
une augmentation de cotisation. Nous nous engageons 
a geler le taux des cotisations syndicales et de mener 
notre Fraternité internationale des Teamsters (FIT) avec 
solidité. 


Ensemble, nous gravirons les embUches en prenant 
bien soin d'améliorer le pouvoir de négocier tout en so- 
lidifiant notre approche avec les travailleuses et tra- 
vailleurs. ll faut agir maintenant! On a besoin de votre 
support. C'est pourquoi nous vous demandons de bien 
vouloir véhiculer ce message a tous vos membres afin 
que l'on puisse, ensemble, rebatir un meilleur syndicat et 
repartir du bon pied. Vous avez le pouvoir de choisir, 
cessez d'avoir peur et faites-nous confiance. Affirmez- 
vous et dites OUI a l'equipe Gegare-Sheard. Pour toute 
information complémentaire, n'hésitez pas a consulter 
notre site web. 
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Hoffa & Pals Squander IBT Treasury 


The record speaks 

1S for itself. Here are 
the facts: Last year, 
according to reports filed 
with the US Dept of Labor, 
our union took in $172 mil- 


ans 

om lion while Hoffa spent $212 ) 
million! This jeopardizes 

ue our union’s ability to serve | 


the dues paying member- 
e ship, yet Hoffa continues to 

shell out millions to consultants 

and to the government-spon- 


OF sored Independent Review Board 
nt (IRB) which has eaten up $147 
de million of our members’ dues money 
Ubi over the last twenty years. Hoffa 
" promised to end the consent decree which 
a ) set up the IRB, but found it convenient instead 
to let the IRB target his critics and opponents. Tired 
of waiting for Hoffa to act, Fred Gegare filed a lawsuit in federal court this year to end the 
consent decree and stop the massive drain on the IBT Treasury. | 
~ | 
Hoffa has also squandered members’ dues money by going behind General Secretary 
Treasurer Keegel’s back in 2009, cashing out the Scholarship Fund, the IBT Fund and the 
an IBT Strike & Defense Fund when the market was at the bottom, losing nearly $30 million 
in by the end of the market year! Hoffa received bad advice from his outsider consultants in- 
it et stead of going through the proper union procedure of checking with our trustees whose re- 
sponsibility it is to advise and approve major financial decisions. 
ite Gegare-Sheard team will m= Freeze your dues Provide professional financial 
i management # Organize new members to guarantee the financial future of our union 
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save your Pension 


Who has been Giving 
Your Pension Money to 


Hoffa made 
secret deals with 
UPS and YRC that 
put management 
in control of your 
pension. 


When IBT President Jim 
Hoffa announced a deal 
to allow Overnite Trans- 
portation employees a 
union card check at the 
2006 Convention, IBT members had no idea 
what he had given up to management. The an- 
swer came the following year in Detroit, when 
James Hoffa announced that 45,000 workers 
employed by UPS (which bought Overnite) 
would no longer be covered by the Central 
States Fund. They would be left to the mercy of 
a management plan. 


This deal came as a bitter surprise to Fred 
Gegare who serves as Chairman of the Central 
States Pension Fund. “Hoffa and Hall negoti- 
ated this in secret and kept it from all of us until 
the deal was done. Losing 45,000 UPS mem- 
ber reduced the assets of the fund by 40%. 


You know who 


www.fred2011.com 


Worse yet, since this deal, 
192 employers have left the 
fund. Hoffa accommodated 
UPS management at the 
expense of our membership 
and he’s done it again with 
YRC and by betraying 
Waste Management who 
went out on strike to protect 
their pensions.” 


Here are the deals that 
put your pension at risk: 


gw At the 2006 Convention, Hoffa announces 
card check at UPS Freight (formerly Overnite 
Transportation) 

g In Detroit, Hoffa announces 45,000 UPS 
workers taken out of Central States 
Pension Fund 

m Over the next three years, 192 employers 
withdraw from Central States Pension Fund 
g In 2008, Hoffa deal with YRC reduces 
value of IBT pension by 25% 

@ In 2009, Hoffa fails to support striking 
Waste Management workers who lose 
pension benefits 
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; Teamsters... 
Y om Keegel, well respected General Secretary-Treasurer in Hoffa’s administration abruptly quit in a 
letter of resignation. Heads turned and tongues wagged. Keegel obviously knew what was going on 
behind closed doors and the letter he sent the General Executive Board made it clear he had enough 
of highly paid outsiders who run the union for Hoffa and his rubber stamp board. 


Hoffa promised he would get rid of outsiders, not invite Rich Leebove (who worked for far right fanatic 
Lyndon LaRouche) and Greg Tarpian in to run the union. Keegel’s reference to campaign violations 
has since been validated by election supervisor Richard Mark, whose report cited the Hoffa adminis- 
tration’s attempt to bribe Gegare slate member Fred Zuckerman with a job and pension, and to misuse 
the signature of Gegare slate member Henry Perry to falsely claim Perry as a Hoffa supporter. 


tel You Deserve Better 
rd wwutred2ottcn WOte Gegare-Sheard 


Let’s make it very clear -- if you want change, your candidate is Fred Gegare. |f you 
vote for Sandy Pope you get Hoffa. Why? Because Pope does not have a slate of 
running mates and can't win. A vote for Sandy ends up helping Hoffa, despite your 
intentions. 


Make your vote count! In the coming election, you have a chance to make your life 
better. You can choose to protect your future with confidence that a good pension 
will be there. You can make sure your voice is heard and that you have a union that 
fights for your rights in the work place. You can help restore the Teamsters Union to 
it's proud tradition as an organization that fights for the members when you vote for 
Gegare-Sheard team. And, ONLY when you vote for the Gegare-Sheard team. 


With your vote, Fred Gegare, Jim Sheard and the rest of his slate will provide a very 
different kind of leadership. One that listens to you, respects you and acts on your 
behalf. Want to bring back the real values of the Teamsters? You can. Vote, and 
encourage your union brothers and sisters to make the right choice. Ballots mail 10/6. 


You Deserve Better 
www.fred2011.com Vote Gegare-Sheard 
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The Gegare-Sheard Team — Experience and Ability 


Brad Slawson Sr., Central Region Vice Presidential Candidate Brad Slawson, Sr. became a Teamster in July 
of 1970, driving for Advance United for 15 years. Rising up the ranks, Brad was elected as Principal 
Officer, Secretary-Treasurer of Teamsters Local 120 in Blaine, Minnesota, then Trustee, Teamsters Joint 
Council 32 and Central Region Vice President of the International Brotherhood of Teamsters. Brad also 
holds the Chair, Co-Chair, Negotiator or Trustee positions on many trusts including but not limited to Health, 
Welfare and Pension, 120PAC and NMFATA. Brad comes from a militant local tradition, has extensive bar- 
gaining experience and management knows he means business 


d Zuckerman, Central Region Vice Presidential candidate Fred has been a Teamster since 1979 and 

tked in the Freight, Tankhaul, and Carhaul industries. He has served on the National 

iomobile Transporters Negotiating Committee since 1994 and has been its director since 2005. In 2000, 
tkerman was elected President of Teamsters Local 89 in Louisville, Kentucky, one of the largest Local 
jons in the Teamsters. Fred is also President of Teamsters Joint Council 94, which 

yesents members in Kentucky, West Virginia, and Indiana. He states:” As director of the Carhaul 

sion for the IBT I understand how important it is to organize non-union carhaul companies to 

iintain the standards in the industry. Hoffa continues to ignore us and as a result our members suffer. 
eGegare/Sheard team will organize in all of our core industries to improve the lives of our members and 
Imake excuses like Hoffa/Hall.” 


: Jerry Conner, Central Region Vice Presidential candidate Jerry Conner, a 2nd generation 

_ Teamster, rose through the ranks from shop steward to principal officer at Local 279 in Decatur, Illinois 
Secretary-Treasurer and Organizing & Political Coordinator of Joint Council 65, Conner has served on the 
Illinois Conference of Teamsters State Freight Grievance Panel, ICT Joint Tank Grievance Panel Commit- 
tee, ICT Brewery and Soft Drink Chairman, ICT Bakery and Laundry Committee, the ICT Dairy Commit- 
tee, ICT Conference of Teamsters Construction Grievance and Negotiating Committee, ICT Co-Chairman 

| for State and Municipal Workers, Food and Dairy Joint Area Committee, Master Dairy Agreement Negotiat- 
ing Committee and serves on the Dairy Policy Committee for United States and Canada. Conners seeks 
IBT commitment to organize construction drivers, which are key to many Teamster locals. 


ty Jones, Central Region Vice Presidential Candidate Tony began his Teamster membership at Roadway 
tess in 1985 at the Columbus, OH Terminal, working his way up to serve as President of Teamsters 

ital 413, where he is also Business Agent. Brother Jones has been appointed to National 

mmittees in the Freight Division and is a Director of Joint Council 41 and the Ohio Conference of 
amsters. He says: "Our members deserve true leadership with honest answers and a grievance procedure 
tworks, health care and a pension we can count on. We can accomplish these goals with new IBT 

tership in Washington". 


John D. Farrish, Eastern Region Vice Presidential Candidate John, a second generation Teamster began 
working in 1975 for the freight industry. Elected leader of Local 29 Waynesboro, VA, brother Farrish serves 
as trustee on the Joint Council #83 Executive Board as well as Chair for the VA State Grievance Committee, 
International Trade Representative for the Food Processing Division, Co-Chair for the Eastern Region Joint 
Area Committee, Chair for the VA Freight Supplemental Negotiating Committee, and Joint Council #83 of 
Virginia Health & Welfare and Pension Fund Trustee. Says: “Under the leadership of the Gegare- Sheard 
slate, membership and local union involvement will be key in running this great union from the bottom up.” 


I 
f 


fies Anderson, Eastern Region Vice Presidential Candidate has been Principal Officer of Local 966 in the 
*w York Metro Area for the past 11 years. A Trustee to the Local Pension and Health Funds, Anderson has 
tn elected as a delegate to every International Union Convention since 1996. He is running because he 
tingly believes that the IBT should provide better service to the members and give greater 

port to the Local Unions and Joint Councils. 


www.fred20011.com 


Representation at all levels from a diverse slate 


Rick E. Bauer Eastern Region Vice Presidential Candidate Rick is a second generation Teamster who began 
his career back in 1992 with Interstate Brands Corp. By 1996, he was elected Shop Steward. In 1999, he became 
a Trustee on Teamsters Local 697 Executive Board. In 2005, he became Secretary-Treasurer and a Full Time 

Business Agent.In 2007, he became the President and Principal Officer of Teamsters Local 697, a position he still 
currently holds. 


Robert Ryder Eastern Region Vice Presidential Candidate joined Teamsters Local 463 in 1983. He worked 
his way up through the ranks and became Principal Officer in 1995. Ryder serves as East Coast Dairy Director 
and Chairman of the Bakery & Dairy Pension Fund. He is also a member of both the Bakery Policy and Dairy 
Policy Committees. Throughout his career, Ryder has fought to set and maintain high union standards in the bak- 
ing and dairy industries. 


Aaron Belk Southern Region Vice Presidential Candidate Aaron Belk has been a Teamster for 33 years, be- a 
ginning as a forklift driver for Jones Truck Lines. Aaron was elected Southern Region Vice President in 1991, aia 
first "Rank and File" member elected to International Office. Brother Belk was administrator of the [BT Ethical ambe 
Practices Committee. He has been recognized for his dedicated humanitarian work. Belk has served as Chairman!“"¢- 
of the Southern Region Pension Fund the Fund's during which time assets moe than doubled to 208% funding andil bes 
no contributions were required by the participants or their Local Union. Aaron chaired strategic meetings during 
the UPS, National Master Freight and Carhaul strikes, some of the largest most successful strikes in Teamster his- 
tory."I have known Aaron for a number of years and I am honored to have Aaron as part of the Gegare Slate" 
states Fred Gegare. 


Henry Perry Vice Presidential Candidate at Large A Vietnam veteran, Henry Perry began his tenure working 
in the freight industry in 1969. During this time, he served as steward and volunteer organizer working his way 
up to election as Secretary-Treasurer of Local 667, the largest local in the Memphis area. General President Hoffa 
appointed Henry Perry to the Grievance and Appeals Committee for the 2001 IBT Convention, the Blue Ribbon 
Commission, and the 2002 and 2007 National Negotiations Committee for the National Master Freight Agree- 
ment. In 2005, General President Hoffa appointed Henry as International Trustee. In 2006, the general member- 
ship elected Henry to a five-year term as International Trustee. Brother Perry was elected President and Principal 
Officer of Local 667 in 2000 and served three consecutive terms. A skilled organizer and the first African Ameri- 
can President of Teamsters Local 667, Henry has worked diligently and tirelessly on behalf of rank and file Team- 
sters represented by Local 667 as well as with the IBT on an international level. 197: 


Floyd Prusinski, Vice Presidential Candidate at Large A second generation Teamster, Floyd his career started» é 
as a route driver and worked his way through the ranks, first as a Union Steward then serving on Teamster Local plat 
#753’s Executive Board. In addition to his skills as an accomplished negotiator, Brother Floyd has the served as "08 
managing Trustee of three Benefit Plans. A year ago he spearheaded a grievance for all the members at “Bay Val tks. 

ley Foods”, Pecatonica, IL that resulted in an arbitration award of nearly one million dollars. After 44 years in thee me 
union, he understands all aspects as a leader, and is still in touch with the rank and file member. He currently isa 
Joint Council #25 TVIP Committee Member. Floyd serves on the Dairy Policy Committee as well as the Dairy 

JAC Grievance Panel. He is currently serving as Secretary Treasurer and Principle Officer of Teamster Local 
#754 and as Executive Assistant to the Director of the Food Processing Division. 


Mark Dreves, Vice Presidential Candidate at Large. A third generation Teamster, Mark began his career in 
the parking industry in Pittsburgh. Mark was elected shop steward, trustee and then Principal Officer of Local 926 
in 2010. Local 926 represents 60 different employers. Brother Dreves has served on numerous committees and 
says: ” At local 926, members always come first and we work 24/7 to make sure that we service our member’s 
needs first and foremost . I look forward to the day that all members of this great Union are given a voice in their Ped T 
Union.” ! 
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Fighting for the Members 


Mike Philbeck, Vice Presidential Candidate at Large As a second generation Teamster, Mike 
Philbeck began his career on the freight docks in 1986 and made a name for himself by standing up 
for fellow workers. Mike joined UPS as a feeder driver, and saw that members were not being repre- 
sented well. In 2009, he ran for the principal officer’s position of the large IBT Local 651 based in 
Lexington, Kentucky and won by a 2 to 1 margin. Since taking office, Mike and his administration 
have negotiated strong contracts that have been overwhelmingly ratified by his membership on an 
average of 90%. He says new leadership is critical for the IBT. “I have witnessed our core industries 
come almost non-existent in just the past ten years. I have seen 240,000 freight members in the International drop to 
000; I’ve seen our Carhaul members go from moving 92% of new car traffic to 50%. It’s important not to become 
placent in the labor movement, we have to be willing to fight for what is right and never back down; I am proud to be 
art of the Gegare/Sheard slate.” 


lly Cassidy Vice Presidential Candidate at Large Kelly was trained as an locomotive en- 
eer in a family where four out of the last five generations worked for the Long Island Rail- 
ad. Kelly is a proud member of the Rail Conference of the International Brotherhood of 


= amsters, which has brought her to different part of the country to lobby for the rights of union 


hical *Mbers. Kelly is also a member of Executive Committee of the New York State Legislative 
irmalatd. As an IBT Vice President at Large, she would use her position to push for higher wages 
g andi benefits. “Our members deserve nothing less,” she says. 

iring 


This: wey “Margaret “Peggy Sik” Vice Presidential Candidate at Large Peggy became a proud Team- 

‘- ster member of Teamsters Local 320 in 1997 as Office Support for the Grant County (MN) 
Social Services. As part of her service to her Union, Peggy was asked to serve on the Negotiation 
Team in May of 2006. She elected to serve as Union Steward in September of 2008 and contin- 
ues these duties for her fellow IBT brothers and sisters. Growing up in a farming community 
with 4 other sisters, Peggy's father and mother raised the family with the courage to defend right 
from wrong. Peggy states, " I am willing to fight for what I believe in. People call me a bulldog, 
because I won't back down when I know I am right. I make this commitment to my fellow Team- 
ster brothers and sisters.” 


in Farwell Vice Presidential Candidate at Large John Farwell is a 3rd generation Teamster 

0 is President and Principal Officer of Teamsters Local Union 529, which represents members 

the Southern Tier of New York and the Northern Tier of Pennsylvania. Brother Farwell started 
1973. In 2003 he became Secretary-Treasurer and Business Agent. In 2005, he was elected 
tsident and Principal Officer of Teamsters Local 529. A Joint Council 18 Trustee since January 

acted 10, John is actively involved with the New York State Joint Area Committee and the New York 1, A iy: ‘AS (iy 

eal State UPS negotiation/ supplemental panel committees. Brother Farwell firmly believes “this 

ay Won should function from the bottom up; promoting members who have come up through the Yj 

Val- tks. This brings experience and strength to the table to help obtain strong union contracts for 

n thet members.” 
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Durie Downey, Candidate for Trustee Like Fred Gegare, Brother Durie Downey served in the 
Marine Corp before he became a Teamster 35 years ago. After his serving his country, Durie began 
his career with the City of Louisville in 1975, first as a Security Guard and then working up to the 
position of Maintenance Electrician II. As a Teamster, Brother Downey became a Union Steward 
in 1985, then a Service Agent in 2001 and in 2004 he was assigned to Local 783. While at 783, in 
2006 Durie was selected as Trustee and in 2009 he became the Recording Secretary. Durie is also a 
member of the TNBC and sits on the Executive Board of A. Philip Randolph Institute in Louisville, 
KY.Teamster membership is a proud family tradition for the Downey's. Durie's wife Linda is a re- 
td Teamster. One of his two sons also a Teamster. Brother Downey has 2 beautiful grandchilren."I have fought for the 
thts of the members for years and will continue to fight the fight," states Brother Downey. 


www.fred2001.com 


Trustee Candidates with a Record of Service to the Members 


Tom Bennett, Candidate for Trustee. Tom became a member of Teamsters "General" Local 200 of 
Milwaukee, WI in 1990 as a driver for The Price Erecting Company, transporting oversized equipment 
and machinery via the roadways, utilizing specialized heavy haul equipment. As a result, Tom became 
involved in safety programs and educational programs to promote the Teamsters in the Building Trade 
Brother Bennett has been certified in approved safety programs through agencies such as Chicagoland 
Safety Council, OSHA, Greater Milwaukee AGC and other organizations. Tom was elected President 
of Teamsters Local 200 with over 4,000 members. He has also works on behalf of Council 39 support- 
ing and testifying on Bills that have benefited Organized Labor and its workers. Brother Bennett lead 

the first grouping of Wisconsin Teamsters to the Madison Capital when the attack on collective bargain 
ing process arose from the anti-worker agenda of Governor Scott Walker. He is a Union trustee on the 
Wisconsin Health Fund Board which runs a full service health clinic. 


Beth Kirchman, Candidate for Trustee. Beth Kirchman is currently a Business Representative with 
Local 662, Green Bay, WI. Beth came to know the value of a Teamster contract as an employee of 
Brown County in 1991. She has worked in the Public Sector since that time and represents public sec- 
tor members in grievances and contract bargaining. She is a member of Central Region Public Services 
Policy Committee; co-chairperson for Joint Council 39 Public Sector; and a member of Joint Council 
39 Legislative Committee. Sister Beth is a staunch supporter of women’s rights as 
well as worker’s rights. She has been on the front lines during the war on workers 

in Wisconsin organizing rallies, protesting and canvassing for recall candidates. 

Beth is committed to fighting for the members and retirees of this great Union 

through organizing core industries, negotiating strong contracts and diligent 
enforcement of those contracts. 


THE MEMECRS 
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"a from wrecking our unio 
= like she has her local. 


| és 
» Pope’s health fund is losing 
money and her pension 
fund has cut benefits. 
> Pope has bankrupted her 


to STOP SANDY POPE } 
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Local’s treasury. 


a paieaeeeo — Sandy Pope’s Local 805 Assets 


2000 to 2010 


Source: Teamsters Local 805 LM-2 reports 


$2,500,000 — 


$2,000,000 


$1,500,000 


$1,000,000 


$500,000 


2000 2009 


A WO : 
inl ALL. VOTE THE SLATE | www.figg20: 


2001 2002 


2003 2004 2005 2006 2007 


2008 2010 


You need to vote 
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You need to vote v7 
the Hoffa-Hall Slate |% 


to keep Jim Hoffa President 
of the Teamsters. 


arf ar aa 


Jim Hoffa has been a great leader of the Teamsters. 
Jim understands what members need and has successfully 
fought to protect our jobs, benefits and pensions. 


— —_ — _ 


ou need to vote 
he Hoffa-Hall Slate 


1}, to keep Jim Hoffa President of the 
Teamsters so he can keep the U.S. 
border closed to Mexican trucks. 


‘Jim Hoffa has cleaned up the financial 
mess Ron Carey left us and built a 
Strike and Defense fund of close to 

$100 million to make the Teamsters 
y America's strongest union.” 


—JOHN GIBSON, LOCAL 639 


HOFFA; HALL. VOTE THE SLATE | www.hio 


to keep the Teamsters Union 
strong for all Teamsters. 


h@2011.com | STRONG LEADERSHIP FOR TODAY’S CHALLENGES 


to keep strong pensions 
and health care. 


HOFFA HALL. VOTE THE SLATE | www.h@0 


h@011.com | STRONG LEADERSHIP FOR TODAY’S CHALLENGES 


HE ELECTION OF OFFICERS 
ROTHERHOOD OF TEAMSTERS 


stand Unite 
By Supporting The 
Hoffa-Hall 2011 Slate 


Share with Jim and Ken your most important issues in 2011. 
TEXT YOUR ANSWERS TO 64336. 


Do you think Jim Hoffa should continue his fight to keep the 
U.S. border closed to Mexican trucks? 


YES: Text Al to 64336 
NO: Text B1 to 64336 
Ee What is the most important issue facing Teamsters today? 


JOB SECURITY: Text A2 to 64336 

PENSIONS: Text B2 to 64336 

HEALTH CARE: Text C2 to 64336 

WORKER SAFETY RULES: Text D2 to 64336 
. aa Should IBT try to organize FedEx? 

YES: Text A3 to 64336 

NO: Text B3 to 64336 


FACEBOOK § TWITTER SHARE YOUTUBE 


www 
Like us on Facebook: Follow us: Visit our new web site:| | Send pictures to: | | Subscribe to us for 
Facebook.com/Hoffa2011 @HoffaHall2011 www.hoffa2011.com | | photos@hoffahall2011.com| | the most recent video 
to have them uploaded footage: 
f . » on our site. youtube.com/user/HoffaHall2011 


Answer these three questions to vote and receive future alerts 
from Hoffa-Hall. We will notify you of the results via text message. 


Hoffa-Hall 2011 does not charge for text messages, but cell phone provider msg & data rates may apply. 


ho2011.com | STRONG LEADERSHIP FOR TODAY’S CHALLENGES 
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The Independent Candidate for Teamster General President 


General President/Presidente General 
@ Sandy Pope 


Sandy Pope is the only candidate who SAMPL 2 


can beat Hoffa and lead our union in -BALLOT 


a new direction. 
@ You will be mailed a secret ballot on Oct. 6. 


m@ Mark your ballot for the Independent 
Candidate, Sandy Pope. Vote the candidates 
of your choice for other offices. 


= If you mark any slate box you will lose your 
chance to vote for Sandy Pope. 


“Teamsters deserve a General President 
who will stand up to Corporate America. 
“Hoffa is letting employers walk all over 
members. You've got the power to send 
him packing and elect a President who will 
fight for you.” 

— Sandy Pope 


Candidate for Teamster General President 
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Watch the video and find out more at i 


www.sandyPopeZO0tt1.org 


Ei www.facebook.com/SandyPope2011 ™@ (718) 282-0282 m@ Text “SANDY POPE” to (732) 705-7673 
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NOTICE OF ELECTION 


The election of International Officers is being conducted by mail ballot by the Election Supervisor for the In- 
ternational Brotherhood of Teamsters (“IBT”). The ballot count will begin after 10:00 a.m. EST on Novem- 
ber 14, 2011, at the IBT International Election Count Site in Alexandria, Virginia. 


TO BE ELIGIBLE TO VOTE, a member must have his or her dues paid through October, 2011. Members 
may become eligible by paying any unpaid dues and initiation fees at their local union by the close of busi- 
ness on November 10, 2011. Members whose dues are withheld by their employer under a check off provi- 
sion in their collective bargaining agreement will not be declared ineligible to vote due to the employer's 
failure to make timely payment of those dues to the local union. For a full statement of the rules governing 
voting eligibility, please see Article V of the Rules for the 2010-2011 IBT International Union Delegate and 
Officer Election. The Election Supervisor must receive your ballot by 9:00 a.m. EST on November 14, 2011. 
Only ballots received by this date and time will be counted. 


VOTE FOR NO | - one (1) General President NOTE RE; STEVE E. POCZTOWSKL. Steve E. Pocztowski was 
MORE THAN: | - one (1) General Secretary-Treasurer properly nominated for the office of Central Region Vice-Presi- 


- seven (7) At-Large Vice Presidents dent at the 28th IBT Convention and accepted nomination. He 
- four (4) Central Region Vice Presidents died after the convention adjourned. If Mr. Pocztowski receives 
the requisite number of votes to win office as a Central Region 
Vice-President and his election is certified, his position will be 
filled by appointment of the General President, subject to the ap- 


- four (4) Eastern Region Vice Presidents 
- two (2) Southern Region Vice Presidents 


- three (3) International Trustees proval of the General Executive Board as provided in Article VI, 


§ 1 (a) of the IBT Constitution. 


TO VOTE, fill in completely the oval €@@® to the left of the candidate of your choice. USE A PENCIL OR 
EITHER A BLACK OR BLUE PEN OR MARKER. 


You may vote for any of the candidates individually. Do not vote for more than the number of positions to 
be filled for each office. 


You may vote for a slate of candidates by filling in the oval to the left of a slate name. A slate vote counts as a 
vote for each of the individual candidates on that slate. 


If you vote for a full slate of candidates, only your slate vote will be counted. A vote for any individual candi- 
date not on the slate will not be counted. A vote for a slate overrides a vote for an individual candidate. 


IF YOU MAKE A MISTAKE, DO NOT CROSS OUT. You may request a new ballot from the IBT Election 
Supervisor by calling 1-877-317-2011 (in the Washington, D.C. Metropolitan Area, dial 1-202-429-5610). 


DO NOT GIVE YOUR BALLOT TO ANYONE TO MARK OR MAIL ON YOUR BEHALE No person or en- 
tity shall limit or interfere with the right of each IBT member to determine independently how to cast his or 
her vote and to cast and mail the ballot himself or herself. The Election Supervisor shall not hesitate to im- 
pose the most severe sanctions for violation of the prohibition against solicitation of a member's ballot by 
any other Union member, officer, business agent, steward or other person, including, but not limited to, rec- 
ommending appropriate disciplinary proceedings against members involved, referring the matter to the 
Government for appropriate action under law (including the Consent Order) and, when appropriate, dis- 
qualifying the candidate on whose behalf ballots were solicited. 


If you have any questions about this election process, if you have recently moved, if you need a replacement 
ballot or if you need any ballot materials, request assistance immediately by calling 1-877-317-2011 (in the 
Washington, D.C. Metropolitan Area, dial 1-202-429-5610). 
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AVISO DE ELECCION 


La eleccién de Oficiales Internacionales se llevara a cabo mediante votacion por correo y esta a cargo del Supervisor de Elecciones de la 
IBT. El escrutinio de los votos comenzara después de las 10:00 a.m. (hora de verano del este o "EST" por sus siglas en ingles) del 14 de 
noviembre del 2011 en el sitio de conteo electoral en Alexandria, Virginia. 


PARA SER ELEGIBLE PARA VOTAR, un miembro debe estar al dia en el pago de sus cuotas hasta octubre del 2011. Los miembros pueden 
hacerse elegibles al pagar sus cuotas atrasadas 0 gastos de admision en la oficina de su sindicato local a mas tardar hasta el 10 de noviembre 
del 2011. Aquellos miembros cuyas cuotas son retenidas por su empleador bajo una clausula del acuerdo colectivo, no seran declarados in- 
elegibles para votar debido a la inhabilidad de los empleadores en hacer los pagos a tiempo al sindicato local. Para obtener toda la informa- 
cion acerca de las reglas que rigen la elegibilidad de los votantes, por favor vea el Articulo V de las Reglas para la Eleccion de Delegados y 
Oficiales Internacionales 2010-2011 de la IBT. El Supervisor de Elecciones debe recibir su papeleta de voto a mas tardar a las 9:00 a.m. 
(EST) del 14 de noviembre del 2011. Solamente se contaran aquellas papeletas de voto que se hayan recibido hasta la hora y la fecha fijadas. 


NOTA DE REGION CENTRAL: STEVE E. 
VOTE SOLAMENTE POR: | - un (1) Presidente General POCZTOWSKI. Steve E. Pocztowski fue correcta- 


~ in (1) Peer miomiccorerorGcneral mente nominado en la 28.a Convencion y acepto la 
nominacion; que fallecio después de que se levanto 


- siete (7) Vice-Presidentes En Pleno la convencion; y que si recibe la cantidad necesaria 

- cuatro (4) Vice-Presidentes Regional - Central o % sions ed [eM loWele ii) es eestale ie 
‘ : é le la Region Central, su puesto sera ocupado por la 

~ cuatro (4) Vice-Presidentes Regional - Este o persona que designe el Presidente General, de 

- dos (2) Vice-Presidentes Regional - Sur y acuerdo con Ja aprobacién de la Junta Directiva 


- tres (3) Administradores Internacionales pep oy eeu rrenaele 
la Constitucion de IBTa 


PARA VOTAR, Llene completamente el 6valo que esta a Ja izquierda del nombre del candidato de su preferencia. SOLO UTILICE 
LAPIZ O LAPICERO AZUL O NEGRO. 


Usted puede votar por cualquiera de los candidatos de forma individual. No vote por mas que el numero de puestos a cubrir por cada oficina. 


Usted puede votar por una lista de candidatos al llenar el ovalo a la izquierda del nombre de Ia lista de candidatos. Si usted marca su balota 
de esta manera, usted habra votado por todos los candidatos individuales de esa lista. 


Si usted vota por una lista completa de candidatos, solo su voto por la lista de candidatos sera contado; usted no podra votar por otros 
candidatos individuales u otra lista de candidatos. 


Si usted vota por una lista de candidatos que contiene menos de la cantidad total de candidatos para ser elegida, su voto por lista de can- 
didatos sera contado y usted podra votar por cualquiera de los candidatos individuales, estén o no estén en su lista de candidatos iniciales, 
siempre y cuando el nimero total de candidatos seleccionados no exceda el ntumero total de candidatos a ser elegidos a esa oficina. 


Un voto por una lista de candidatos tiene prioridad sobre un voto por un candidato individual. Usted puede votar por candidatos individ- 
uales, estén o no en las listas de candidatos, siempre y cuando el numero total de votos por candidatos de cualquier oficina no exceda el 
numero total a ser elegidos en esa oficina. 


SI USTED COMETE UN ERROR, NO LO TACHE. Mas bien, pida una nueva papeleta do votacion al Supervisor de Elecciones de la IBT 
lamando al 1-877- 317-2011 (en el area metropolitana de Washington, Ilame al 1-202-429-5610). 


NO DESU PAPELETA DE VOTO A NADIE PARA QUE SE LO MARQUE O ENVIE POR CORREO. Ninguna persona 0 entidad puede 
limitar o interferir con el derecho que tiene cada miembro del IBT de decidir en forma independiente sobre su voto y enviarlo por correo 
personalmente. E! Supervisor de Elecciones no dudara en imponer las sanciones mas severas a cualquier miembro del Sindicato, oficial, 
representante de empresa, administrador o a cualquier otra persona por violar la prohibicién de solicitar la papeleta de voto de un miem- 
bro. Estas sanciones incluyen hacer recomendaciones judiciales contra los miembros involucrados, refiriendo el asunto al gobierno para 
una accién apropiada bajo la ley (incluyendo el Orden de Consentimiento) y en caso de juzgarse apropiado, descalificar al candidato a cuyo 
nombre se solicitaron las papeletas de voto. 


Si usted tiene alguna pregunta sobre el proceso de elecci6n, si usted ha cambiado de direccion, si usted necesita reemplazar su papeleta de 
voto 0 si usted necesita cualquier material de voto, pida ayuda inmediatamente llamando al: 1-877- 317-2011 (en el area metropolitana de 
Washington lame al 1-202-429-5610). 


www.teamster.org | OCTOBER 2011 | TEAMSTER 53 


1. Around October 8, you 
should receive a ballot 
package that looks like 
this. 


MAKE SURE YOUR VOTE IS COUNTED — HERE'S HOW 


IBT Election Supervisor 
P.O. Box 26008 
Alexandria, VA 22313-6008 


TEAMSTER ELECTION BALLOT ENCLOSED 
PAPELETA DE VOTO PARA LA ELECCION DE TEAMSTERS INCLUIDO 


PRE-SORTED 
FIRST CLASS MAIL 
U.S. POSTAGE 
PAID 
REES ~ DES MOINES, IA 
PERMIT NO. 1606 


LLL 
01234 123456789X43210123 
Your full name 
Your street address 
City/State/Zip Code 


2. When you receive your ballot package, open the package and read the instructions 


before filling out your ballot. If you prefer to read the instructions in Spanish (for U.S. mem- 
bers) or in French (for Canadian members), look on the reverse side of your ballot. 


3. When you have finished 
marking your ballot, place 
it in the security sleeve 
that is included in the 
package: 


4. Place the sleeve in 
the included Business 
Reply Envelope: 


THIS SLEEVE PROTECTS 
THE SECRECY OF YOUR VOTE 


It will be removed from the return envelope and will be 
mixed with other secret ballot sleeves before your ballot 
is removed. No one will know how you voted. 


Place your voted ballot inside this sleeve and place inside 
the pre-addressed return envelope for mailing. 


DO NOT WRITE ON THIS SLEEVE 
DO NOT STAPLE, TAPE, GLUE OR SEAL THIS SLEEVE 


FUNDA DE VOTO SECRETO 
ESTA FUNDA PROTEGE 
SU DERECHO AL VOTO SECRETO 


Se sacara del sobre exterior de vuelta de correo y se lo 
mezclara con las otras fundas de voto secreto antes de 
ser abierto. Nadie sabra como voto usted. 


Coloque su papeleta de voto adentro de esta funda, 
séllelo, col6quelo adentro del sobre de vuelta de correo 
con remitente y envie por correo. 


NO ESCRIBA EN ESTA FUNDA 
NO ENGRAPE, CINTA ADHESIVA, PEGAMENTO O 
CERRO ESTA FUNDA 


DO NOT REOPEN AFTER SEALING. BALLOTS IN ENVELOPES WHICH HAVE BEEN OPENED AND RESEALED WILL NOT BE COUNTED. 


NO VUELVA A ABRIR EL SOBRE DESPUES DE CERRARLO. LOS VOTOS DE LOS SOBRES QUE HAN SIDO ABIERTOS Y CERRADOS NUEVAMENTE NO SERAN CONTADOS. 


NO SACAR, REMOVER O ESTROPEAR LA QUETAD 


— tL 
01234 123456789X43210 
Your Name 
Your Address 


City/State/Zip Code 


E DO NOT REMOVE, CHANGE OR COVER UP YOUR NAME AND ADDRESS. YOUR VOTE WILL NOT BE COUNTED IF YOUR NAME AND ADDRESS CANNOT BE READ >> 
Am BERARDI errr Fee TTT Serr TT CEGETTEREETOTERTPUIPRIVI-OT EIN Giinne face la erin 


A SI NO PUEDE LEER LA ETIQUETA 


5. Seal the reply envelope and deposit it in the mail. NO stamp is needed—postage is prepaid. 
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| Here is the process we use to count your vote AND guarantee your vote is secret: 


STEP 1: 


* Ballot packages received from the members of your local are brought out together and 
are processed in one batch. Using the information printed on the envelope, each voting 
member's eligibility to vote is checked; then 


¢ Immediately after your eligibility is confirmed, each envelope is placed with the en- 
velopes of the other members of your local who are also eligible voters; then 


¢ The ballot envelopes of eligible members are slit open and moved to work tables so that 
the contents can be removed. 


* The envelopes of all members of your local whose eligibility to vote is challenged are 
set aside. Challenges are only resolved if the margin of victory in any contest is less 
than the number of challenged ballots.. 


STEP 2: 


¢ Our ballot count staff is trained to sort through the envelopes and place them with each 
envelope is facing up and the back side of the envelope, where your identifying infor- 
= mation is printed, facing down; then 


* Keeping the envelopes in this orientation, the security sleeves are removed from the 
envelopes; then 


¢ When all sleeves are removed, the envelopes with your name and address are removed 
from the table and stored in boxes; then 


* Only after ALL envelopes with identifying markings are removed from the tables and 
stored can any of the ballots be removed from their security sleeves; then 


¢ All of the ballots cast by eligible members of your local union are removed from the 
security sleeves, unfolded and stacked. The empty security sleeves are packed away. 


STEP 3: 


The stack of unfolded ballots from your local are taken to high speed, electronic vote 
tabulating machines and counted by computer scanner. 


Votes for each candidate are recorded and totaled by the machine and a report is 
made listing each candidate’s name and the number of votes received from members 
of your local. 


That’s it. The votes from eligible members are counted but no one knows the candidates 
selected by any individual member. A report is given to each campaign and the ballot mail 
from the next local begins the process. When every local union’s ballots have been 
counted, we announce the winners. 
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1. Alrededor del 8 de oc- 
tubre, usted deberia 
recibir un paquete de 
boleta electoral que 
tenga este aspecto: 


2. Cuando usted reciba su paquete de boleta electoral, abra el paquete y lea las instrucciones antes de 


IBT Election Supervisor 
P.O. Box 26008 
Alexandria, VA 22313-6008 


TEAMSTER ELECTION BALLOT ENCLOSED 
PAPELETA DE VOTO PARA LA ELECCION DE TEAMSTERS INCLUIDO 


Pes |The | Fd et 
01234 123456789X43210123 
Your full name 
Your street address 

City/State/Zip Code 


ASEGURESE DE QUE SU VOTO SE CUENTE. AQUI LE MOSTRAMOS COMO 


PRE-SORTED 
FIRST CLASS MAIL 
U.S. POSTAGE 
PAID 
REES - DES MOINES, IA 
PERMIT NO, 1606 


completar su boleta. Si prefiere leer las instrucciones en espanol (para miembros de los Estados 
Unidos) o en francés (para miembros de Canada), mire en el reverso de su boleta electoral. 


3. Cuando haya finalizado de 
marcar su boleta electoral, 
coloquela en la funda de 
seguridad que se incluye 

en el paquete: 


4. Coloque la funda en 
el Sobre con Fran- 
queo Pagado que se 
incluye: 


SECRET BALLOT SLEEVE 


THIS SLEEVE PROTECTS 
THE SECRECY OF YOUR VOTE 


It will be removed from the return envelope and will be 
mixed with other secret ballot sleeves before your ballot 
is removed. No one will know how you voted. 


Place your voted ballot inside this sleeve and place inside 
the pre-addressed return envelope for mailing. 


DO NOT WRITE ON THIS SLEEVE 
DO NOT STAPLE, TAPE, GLUE OR SEAL THIS SLEEVE 


FUNDA DE VOTO SECRETO 


ESTA FUNDA PROTEGE 
SU DERECHO AL VOTO SECRETO 


Se sacara del sobre exterior de vuelta de correo y se lo 
mezclara con las otras fundas de voto secreto antes de 
ser abierto. Nadie sabra cémo voto usted. 


Coloque su papeleta de voto adentro de esta funda, 
séllelo, coldquelo adentro del sobre de vuelta de correo 
con remitente y envie por correo. 


NO ESCRIBA EN ESTA FUNDA 
NO ENGRAPE, CINTA ADHESIVA, PEGAMENTO O 
CERRO ESTA FUNDA 


DO NOT REOPEN AFTER SEALING. BALLOTS IN ENVELOPES WHICH HAVE BEEN OPENED AND RESEALED WILL NOT BE COUNTED. 


NO VUELVA A ABRIR EL SOBRE DESPUES DE CERRARLO. LOS VOTOS DE LOS SOBRES QUE HAN SIDO ABIERTOS Y CERRADOS NUEVAMENTE NO SERAN CONTADOS. 


DO NOT REMOVE, CHANGE OR COVER UP YOUR NAME AND ADDRESS. YOUR VOTE WILL NOT BE COUNTED IF YOUR NAME AND ADDRESS CANNOT BE READ 


NO SACAR, REMOVER O ESTROPI 


‘SI NO PUEDE LEER LA ETIQUETA 


— WLLL 
01234 123456789X432 
Your Name 
Your Address 
City/State/Zip Code 


5. Selle el sobre y depositelo en el correo. NO se necesita estampilla, el franqueo esta prepagado. 
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Este es el proceso que utilizamos para contar su voto Y garantizarle que su voto es secreto: 


PASO 1: 


¢ Los paquetes de boleta electoral recibidos por parte de los miembros de su local se 
reunen y se procesan en un lote. Al utilizar la informaci6n impresa en el sobre, se 
verifica la elegibilidad para votar de cada miembro votante. 


* Inmediatamente después de que se confirma su elegibilidad, cada sobre se coloca con 
los sobres de los otros miembros de su local quienes también son votantes elegibles. 


¢ Los sobres de las boletas electorales de los miembros elegibles se abren y se colocan 
en mesas de trabajo para que se extraigan los contenidos. 


* Los sobres de todos jos miembros de su local cuya elegibilidad para votar es deficiente 
se separan. Las impugnaciones solo se resuelven si el margen de la victoria en cualquier 
elecci6n es menor que el numero de boletas electorales impugnadas. 


PASO 2: 


* Nuestro personal a cargo de contar las boletas electorales esta capacitado para revisar los 
sobres y colocarlos de modo que cada sobre esté mirando hacia arriba y el dorso del sobre, 
en donde esta impresa su informacién de identificacion, esté mirando hacia abajo. 


* Conservando los sobres en esta orientacion, las fundas de seguridad se extraen de los sobres. 


* Cuando todas las fundas se hayan extraido, los sobres con su nombre y direccion se sacan 
de la mesa y se guardan en cajas. 


¢ Sdlo después de que TODOS los sobres con las marcas de identificacion se sacan de las 
mesas y se guardan, se pueden sacar las boletas electorales de sus fundas de seguridad. 


* Se extraen de las fundas de seguridad todas las boletas electorales emitidas por los miem- 
bros elegibles de su sindicato local, se despliegan y se apilan. Las fundas de seguridad vacias 
se embalan. 


| PASO 3: 


* La pila de boletas electorales desplegadas de su local se lleva a las maquinas tabuladoras 
de voto electronico a alta velocidad y se contabiliza por medio de un escaner computa- 
rizado. 


¢ La maquina registra y totaliza los votos para cada candidato y se realiza un informe enu- 
merando el nombre de cada candidato y el numero de votos recibidos por parte de los 
miembros de su local. 


Eso es todo. Se cuentan los votos de los miembros elegibles pero nadie sabe los can- 
didatos seleccionados por ningun miembro individual. Se proporciona un informe para 
cada campana y el correo de boletas electorales del local siguiente comienza el proceso. 
Una vez que han sido contadas todas las boletas electorales del sindicato local, anunci- 
amos a los ganadores. 
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IRB REPORT 6 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: August 15, 2011 


I. INTRODUCTION 

This is the Independent Review Board ("IRB") Report 
Number 6 for 2011 regarding activities conducted pursuant 
to the Consent Order. In this Report we will discuss matters 
currently before us including the progress of existing charges. 
You were previously informed in some detail of these matters 
in prior issues of the Teamster magazine. This report will em- 
phasize the status of charges against IBT officers and members. 
In addition we will provide the status of IRB recommended 
Trusteeships. 


II. PROGRESS OF EXISTING CHARGES 


A. LOCAL 82, SOUTH BOSTON, MASSACHUSETTS 
Status: James P. Hoffa, IBT General President has 
decided to continue this Trusteeship. 


B. IRB TO HOLD HEARINGS ON LOCAL 82, 
SOUTH BOSTON, MASSACHUSETTS 


Status: In our last magazine report we advised that 
the IRB had under consideration IBT decision modifications 
which would change some charges and penalties. After this 
consideration, an IRB Notice of Hearing on charges against 
the following officers and members of Local 82 was served for a 
hearing scheduled to start on October 11, 2011 at 9:30 a.m., in 
the Arnold Arboretum, at the Sheraton Hotel, 39 Dalton Street, 
Boston, Massachusetts, with continuation if necessary. 


Charged Members and Officers: 
* Member Lawrence Maguire 


* Member James Deamicis 


+ Officers: Patrick Geary, Leif Thornton, Chery! Milisi, 
Francis Dizoglio, John Logan, and Nicholas Murphy. 


* Officer Patrick Geary and Members Thomas Flaherty 
and James Deamicis 
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C. ROBERT PERRY, LOCAL 82, SOUTH BOSTON, 
MASSACHUSETTS 


Status: In a letter dated July 21, 2011 the IRB in- 
formed Mr. Hoffa that his modified penalty for Mr. Perry was 
found to be not inadequate. 


D. BERNARD PISCOPO, LOCAL 82, SOUTH 
BOSTON, MASSACHSETTS 


Status: In a letter dated June 2, 2011 to the IRB, Mr. 
Piscopo requested a second 60 day extension to respond to the 
IRB charges against him. His request for an additional 60 day 
extension to August 15, 2011 was granted by the IRB. 

Mr. Piscopo was informed in a letter dated June 15, 
2011 from Mr. John J. Cronin, Jr., IRB Administrator, that there 
will be no further adjournment after August 15, 2011. 


E. LOUIS CASSERO, LOCAL 282, LAKE SUCCESS, 
NEW YORK 
Status: In a letter dated July 9, 2011 from Joseph J. Vi- 
tale, Esq., Counsel for Local 282, the IRB was informed that 
Local 282 intends to proffer charges against Mr. Cassero. 


BE ANTHONY O’DONNELL, LOCAL 282, LAKE 
SUCCESS, NEW YORK 


Status: On April 19, 2011 the IRB submitted the 
Agreement of Mr. O'Donnell in Application 149 to the District 
Court, $.D.N.Y. agreeing to permanently resign from the IBT 
and Local 282 effective April 18,2011. Chief Judge Preska’s 
Order of April 26, 2011 approved the Agreement, thus granting 
IRB Application 149. 


G. LOCAL 630, LOS ANGELES, CALIFORNIA 


Status: Ina letter dated July 7, 2011, Bradley T. 
Raymond, IBT General Counsel, informed the IRB of a list 
of corrective actions for this Trusteeship which included the 
following; 
* Removal from office of officers Paul Kenny and Sylvia 
Garza, and of business agents Gary Guillory and Abraham 
Moreno. 


* Recovery of credit cards, keys, computers, and phones 
from released employees and former officers. 


+ Review of expense policies and guidelines for the 
Local’s staff. 


+ Review of the status of pending grievances and arbitrations. 


* A change in Local Counsel has been implemented. 


—.o —- eS ee | ee ee ee 


o nnwi=s= ee 


— 


=— A= | 7 OA 


IRB REPORT 6 


H. PAULA. KENNY, ABRAHAM MORENO, 
GARY GUILLORY, -LOCAL 630, 
LOS ANGELES, CALIFORNIA 


Status: In a letter from Mr. Hoffa dated July 8, 2011 
the IRB was informed that a panel was appointed and a hearing 
date set for August 2, 2011 to hear the charges against the one 
officer and two business agents. On July 22, 2011, the BT 
informed the IRB that the hearing date has been rescheduled 
to August 3, 2011. 


I. THOMAS ROSANO, LOCAL 812, GREAT NECK, 
NEW YORK 


Status: On April 19, 2011 the IRB submitted to the 
District Court of the S.D.N.Y. the Agreement of Mr. Rosano by 
Application 150 in which he agreed to permanently resign 
from all IBT positions and Local 812 positions effective April 
18, 2011. Chief Judge Preska’s Order of April 26, 2011 granted 
IRB 150 thus approved the Agreement. 


J. JOSEPH WOJCIECHOWSKI, LOCAL 812, 
GREAT NECK, NEW YORK 


Status: In a letter dated May 27, 2011 from Mr. 
Bradley T. Raymond, IBT General Counsel to the IRB, IBT 
transmitted an agreement executed by Joseph Wojciechowski 
and the IBT to resolve the charges recommended by IRB. Ina 
letter dated June 15, 2011, from the IRB to Mr. Raymond, the 
IRB did not approve the Agreement. On July 15, 2011 Mr. 
Hoffa appointed a Hearing Panel and set a hearing date of Au- 
gust 9, 2011. On July 25, 2011 Mr. Hoffa issued a notice of 
change of hearing date to September 1, 2011 to hear the charges 
against Mr. Wojciechowski. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received approx- 
imately 90 calls reporting alleged improprieties. As in the past, 
all calls appearing to fall within IRB jurisdiction were referred 
for investigation. 

Activities which should be reported for investigation in- 
clude, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 

To assure that all calls are treated confidentially, the system 
recording hotline calls is located in a cipher-locked IRB room 
on a dedicated line and accessed by an IRB investigator. The 
recorded information, if complete and within IRB jurisdiction, 
is forwarded directly to the Investigations Office in New York 
City. Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 


1-800-CALL-IRB (800-225-5472). If you are calling from 
within Washington, DC, dial 202-434-8085. 


Vv. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to keep 
the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. The website also makes available a copy of 
the Consent Decree. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline number noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator or 
the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 


www.teamster.org | OCTOBER 2011 | TEAMSTER 59 


MEDICARE PART D 


Prescription Drug Program (PDP) 


Open Enrollment Period 
Begins October 15, 2011! 


The International Brotherhood of Teamsters is proud 
to announce the open enrollment period for the 
TEAMStar Medicare Part D Program. This annual 
open enrollment period will begin on October 15, 
2011 and end on December 7, 2011. 


Teamster retirees and spouses who are currently 
enrolled in Medicare Parts A and/or B qualify for 
TEAMStar Medicare Part D coverage. Enrollment 
packets will be arriving in the mail soon. If you didn't 
receive an enrollment packet or need another one, 
please call us and we will send you one. Don't wait! 
The open enrollment period is for a limited time. 


Enjoy the following TEAMStar Part D Program 
benefits: 


« Competitive union group rates — TEAMStar 
Medicare Part D is not available to the general 
public. The rates and benefits are set by 
your union. 


e Union Preferred Pricing — certain Preferred 
Generic drugs are available for as low as $2 at a 
Union Preferred Pharmacy. 


« Coverage Options - three unique plans that 
offer different levels of security to Teamsters. 


¢ Coverage through the donut hole - if you 
select the Platinum Plan you can get coverage 
for most generics at a low copay after you get to 
the Coverage Gap. 


To get additional information or 


an enrollment packet, visit our website at 
www.teamstarpartd.com or call 1-866-524-4173. 


RDR91229 GRPO884 0811 
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ELECTION SUPERVISOR’S REPORT No. 10 


IT’S TIME TO VOTE — Ballots are now in the mail to every IBT member, and this is your opportunity 
to vote for the International Officer candidates of your choice. Every member has a right to receive a ballot. 
Call the Office of the Election Supervisor (1-877-317-2011 or, in the Washington, D.C. Metropolitan Area, 
1-202-429-5610) to get a ballot if: 


* You do not get a ballot in the mail by October 12, 2011 


* You made a mistake on your ballot, or want to re-vote. 


Ballots must be returned by mail for receipt at the post office by 9:00 a.m. on November 14, 2011. The 
ballot count is scheduled to start that day, and will continue day-to-day until completed. Daily tallies will be 


announced at the count site in Alexandria, Virginia. 


CANDIDATE DEBATE — General President Candidates Sandy Pope and Fred Gegare, and General Secre- 
tary-Treasurer Candidate Ken Hall (designated as a substitute by General President Candidate James Hoffa) 
participated in a 90-minute session where they answered questions and debated each other on issues impor- 
tant to the union. Debate subjects included organizing priorities, the state of various IBT pension funds, 
candidate qualifications for the General President's office, UPS negotiations past and future, views on politi- 
cal action, and the Consent Decree. The debate was recorded before a live audience of IBT members, and 
three audience members posed questions to the candidates. You can hear the candidates directly and judge 
their positions and performance yourself: go to www.ibtvote.org to see the debate, or contact the Office of 


the Election Supervisor to get your own DVD recording. 


Richard W. Mark 
Election Supervisor 


Ken Hall 


September 7, 2011: The Candidates Debate—Watch it at www.ibtvote.org Photo credit: Molly McKee 


BY Your Right 


Your Responsibility 


Ballots Mailed October 2011 


